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NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE ACTION ON ANY ITEM 
LISTED ON THE AGENDA 

 
**PLEASE BRING BUDGET BOOK** 

(COMBINED BUDGET AND REGULAR MEETING) 
 

** REVISED **  
 

** Please Note:  Non‐Budget Items will go before the October 17th County Board of Supervisors meeting;  
Budget Items will go before the October 31st County Board of Supervisors meeting. 

 
 

I. Call to Order.   
II. Approve/Modify Agenda. 
III. Approve/Modify Minutes of September 5 and Special September 19, 2018.   

 
**BUDGET REVIEW** 
 
Comments from the Public on Budget Items 
 
REVIEW OF 2019 DEPARTMENT BUDGET 
1. COUNTY TREASURER – Review of 2019 Department Budget. 

 
2. CHILD SUPPORT – Review of 2019 Department Budget. 

a.  Resolution Regarding the Deletion of the Child Support Specialist‐Enforcement in the Child 
Support Department Table of Organization.  

b. Resolution Regarding the Addition of a Child Support Specialist‐Employment within the Child 
Support Department Table of Organization.  
 

3. COUNTY CLERK – Review of 2019 Department Budget. 
a.  Resolution Regarding an Increase to LTE Election Hel‐Canvasser Wages for the County Clerk’s 

Department Table of Organization.  
 

4. CORPORATION COUNSEL – Review of 2019 Department Budget 
 

5. TECHNOLOGY SERVICES – Review of 2019 Department Budget. 
a.  Resolution Regarding a Change to the Department of Technology Services Table of Organization 

– Enterprise System Analyst II.  

ADMINISTRATION COMMITTEE 
BUDGET MEETING 

WEDNESDAY, OCTOBER 10, 2018    
5:00 p.m.  

Room 200, Northern Building 
305 E. Walnut Street 



 
 

6. HUMAN RESOURCES – Review of 2019 Department Budget. 
a. Resolution Establishing the Salary of the Brown County Executive (An Elected Official). 
b. Resolution Authorizing Use of General Fund for Employee Wage Adjustments.  

 
7. DEPT. OF ADMINISTRATION – Review of 2019 Department Budget.  

 
Year 2019 Non‐Division Budgets Review 
1. Capital Projects. 
2. Debt Service. 
3. Taxes, Special Revenues, Certain Internal Service & Fiduciary Funds. 

 
**NON‐BUDGET ITEMS** 

 
Comments from the Public on Non‐Budget Items 

 
1. Review minutes of: 

a. Housing Authority of August 20, 2018.   
 

Communications 
2. Communication from Supervisor Sieber re: Request Department of Administration to compile a list 

and amount of unfunded or underfunded mandates imposed by the state on Brown County for the 
budget meeting. Referred from September County Board.   

3. Communication from Supervisor Schadewald re: I request the Administration Committee to review 
all county ordinances and/or resolutions concerning how we manage, record and conduct business 
at all our county meetings. Referred from September County Board.  

4. Communication from Supervisor Hoyer re: Review and possibly update the medical/disability/leave 
policies for county employees as they go through the organ donation and recovery process.  
 

Resolutions & Ordinances 
5. Resolution Approving Changes to the Brown County Health Insurance Plan During the 2019 Calendar 

Year.  
6. An Ordinance to Amend Chapter 2 (County Board of Supervisors) of the Brown County Code of 

Ordinances by Amending Section 2.06(3) (Regarding In Rem Sales).  
 

Technology Services 
7. Budget Status Financial Report for August 2018.  
8. Technology Services Monthly Report. 
 
Child Support 
9. Budget Status Financial Report for August 2018.  
10. Departmental Openings Summary.  
11. Director Summary.  

 
Treasurer    
12. Discussion and possible action on the sale of the following tax deed parcel (Auction results of 

October 9, 2018 to be passed out to Supervisors at meeting):  
Parcel 6‐305‐B Behind 1406 Ridge Road 54304 in the City of Green Bay – High Bid $ ?? 

13. Discussion and possible action on the sale of the following tax deed parcel (Realtor accepted offers 

as of October 10, 2018 to be passed out to Supervisors at meeting):  

Parcel HB‐2830 at 1451 Navigator Way DePere, WI 54115 in the Village of Hobart – High Offer $ ?? 

 

 

 

Corporation Counsel 



14. Budget Status Financial Report for September 2018.  
15. Corporation Counsel’s Report. 

 
Department of Administration & Human Resources 
16. Budget Adjustment Request (18‐105) Reallocation between two or more departments, regardless of 

amount.  
17. Update and information regarding options that were stricken in September of 2018 from the 

Resolution Approving Health Insurance Plan Related Changes During the 2018 Calendar Year. 
18. Human Resources Report.  
19. Director of Administration’s Report.  

 
Late Addition/Budget Adjustment Request 
19a.  Budget Adjustment Request (18‐112): Reallocation of up to 10% of the originally appropriated funds 

between any levels of appropriation (based on lesser of originally appropriated amounts).  
 
County Clerk – No agenda items. 
 
Other 
20. Audit of bills. 
21. Such other matters as authorized by law. 
22. Adjourn.  

 
 
Tom Sieber, Chair 
 

Notice is hereby given that action by the Committee may be taken on any of the items which are described or listed in this agenda.  
Please take notice that it is possible additional members of the Board of Supervisors may attend this meeting, resulting in a majority or quorum 
of the Board of Supervisors.  This may constitute a meeting of the Board of Supervisors for purposes of discussion and information gathering 
relative to this agenda.  



















































                          October 31, 2018 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

RESOLUTION ESTABLISHING THE SALARY OF  
THE BROWN COUNTY EXECUTIVE (AN ELECTED OFFICIAL) 

 
WHEREAS, Wisconsin State Statutes direct the County Board to establish compensation 

for elected offices prior to the first date for filing nomination papers in an election year, with 

such compensation effective upon taking office for the new term; and 

WHEREAS, Section 2.06(5) of the Brown County Code of Ordinances directs that the 

Administration committee shall make a recommendation regarding County Executive 

compensation, and the Executive Committee has examined compensation for the Brown County 

Executive; and 

WHEREAS, the current County Executive salaries for Brown and six other Counties are: 

COUNTY NAME CO. POPULATION 
(USCB 2017 info) 

2018 
CO. EXEC. SALARY  

Sawyer 16,418 $112,507 
Chippewa 63,813 $120,000 
Portage* 70,474 *$84,511 
Manitowoc 79,175 $81,511 
Fond du Lac 102,548 $108,683 
Kenosha 168,521 $108,627 
Winnebago** 170,414 **$109,129 
Outagamie 189,059 $106,288  
Racine 196,071 $106,030 
Brown 262,052 $91,715 
Waukesha 400,621 $108,825 
Dane 536,416 $134,222 
Milwaukee 952,085 $129,115 

*Portage Co. Exec. Salary increases to $86,201 in 2019, and $87,925 in 2020. 

**Winnebago Co. Exec. Salary increases to $111,311 in 2019, and $113,537 in 2020. 

 

 



NOW, THEREFORE, BE IT RESOLVED that the Brown County Board of Supervisors 

does hereby establish the total annual compensation for the Brown County Executive, effective 

the first day of a term of office that begins after the date this Resolution is adopted through the 

term of office, as follows: 

County Executive 2018 2019 2020 2021 2022 

Net Increase      

Salary $91,715     

 

BE IT FURTHER RESOLVED, that each elective official is entitled to participate in the 

Wisconsin Retirement System (“WRS”) as authorized by law. Each elected official is required to 

pay his or her share of the total WRS required contribution. Brown County will pay only its 

share of the total required WRS contribution. It is expressly recognized that these shares may 

change, when the required WRS rate is adjusted, as authorized by law. These contributions will 

be pre-tax. 

BE IT FURTHER RESOLVED that each elective official is conditionally eligible for, 

and may elect to receive, health insurance through Brown County’s group health insurance plan. 

This eligibility for health insurance coverage is expressly subject to the same terms and 

conditions (e.g., premium contribution, deductibles, and co-pays) as full-time, non-represented 

employees of Brown County.  

BE IT FURTHER RESOLVED that each elective official is eligible for, and may elect to 

participate in, the fringe benefit package provided to full-time, non-represented employees of 

Brown County. Such eligibility and participation is subject to the same terms and conditions as 

the full time, non-represented employees of Brown County.  

Fiscal Note:  This resolution is reflected in the 2019 Proposed Budget.  Any increase will require 
additional funds in the 2019 Budget.   
 

Respectfully submitted, 



ADMINISTRATION COMMITTEE  

EXECUTIVE COMMITTEE  
 
 
 
Approved By: 
 
 
       
TROY STRECKENBACH 
COUNTY EXECUTIVE 
 
Date Signed:       
 
Authored by Human Resources 
 
Approved by Corporation Counsel’s Office 
 
 

BOARD OF SUPERVISORS ROLL CALL  #_______ 

____________________________________________ 

 
Motion made by Supervisor  _____________________ 

 
Seconded by Supervisor ________________________ 

             

SUPERVISORS DIST. # AYES NAYS ABSTAIN EXCUSED  SUPERVISORS DIST. # AYES NAYS ABSTAIN EXCUSED 

SIEBER 1      BRUSKY 14     

DE WANE 2      BALLARD 15     

NICHOLSON 3      KASTER 16     

HOYER 4      VAN DYCK 17     

GRUSZYNSKI 5      LINSSEN 18     

LEFEBVRE 6      KNEISZEL 19     

ERICKSON 7      DESLAURIERS 20     

BORCHARDT 8      TRAN 21     

EVANS 9      MOYNIHAN, JR. 22     

VANDER LEEST 10      SUENNEN 23     

BUCKLEY 11      SCHADEWALD 24     

LANDWEHR 12      LUND 25     

DANTINNE, JR 13      VACANT 26     

 
Total Votes Cast  _______ 

Motion:                  Adopted _____    Defeated _____  Tabled _____ 

 

 

 
 














































































































































