BOARD OF SUPERVISORS

Brown County

305 E. WALNUT STREET
P. O. BOX 23600
GREEN BAY, WISCONSIN 54305-3600 ADMINISTRATION COMMITTEE
PHONE (920) 448-4015 FAX (920) 448-6221 Richard Schadewald, Chair
Jamie Blom, Vice-Chair
Mark Becker, James Kneiszel,
John Vander Leest

SPECIAL ADMINISTRATION COMMITTEE

Wednesday, December 21, 2016
5:30 p.m.
Room 207, City Hall
100 N. Jefferson Street, Green Bay

NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE ACTION ON ANY ITEM
LISTED ON THE AGENDA

l. Call to Order.
Il. Approve/Modify Agenda.

Resolutions and Ordinances
1. Resolution Approving General Fund Usage.
a. Budget Adjustment Request (16-104): Any allocation from the County’s General Fund.

2. Resolution to Provide Winter Maintenance on the Fox River State Recreational Trail.

3. Resolution re: Ratifying the Sheriff’s Department Supervisory Employees Labor Association 2015-
2016 Labor Agreement.

Budget Adjustment Requests
4. Budget Adjustment Request (16-111): Reallocation of up to 10% of the originally appropriated funds
between any levels of appropriation (based on lesser of originally appropriated amounts).

Other
5. Such other matters as authorized by law.
6. Adjourn.

Richard Schadewald, Chair

Notice is hereby given that action by the Committee may be taken on any of the items which are described or listed in this
agenda.

Please take notice that it is possible additional members of the Board of Supervisors may attend this meeting, resulting in a
majority or quorum of the Board of Supervisors. This may constitute a meeting of the Board of Supervisors for purposes of
discussion and information gathering relative to this agenda.



December 21, 2016
TO THE HONORABLE CHAIRMAN AND MEMBERS
OF THE BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

RESOLUTION APPROVING GENERAL FUND USAGE

WHEREAS, the UW Extension has submitted the following use of General Fund for their

departmental budget, per Wisconsin State Statutes, requires approval by a 2/3 vote of the full

County Board:
16-104 This adjustment is to request additional funding for the completion of the previously approved UW
UW-Ext Extension Greenhouse. $4,964 is the maximum amount needed from the General Fund. If donations are

raised, the amount transferred from the General Fund will be reduced. This also includes the capital
contribution from the NEW Masters Gardeners for the greenhouse concrete pad.

Amount: $10,650
and,

WHEREAS, use of General Fund requires a separate Resolution;
and,

WHEREAS, these budget adjustments are necessary to ensure activities are appropriated
and accounted for properly.

NOW, THEREFORE, BE IT RESOLVED, that the Brown County Board of Supervisors

hereby approves the above use of General Fund dollars.

Respectfully submitted,

PLANNING, DEVELOPMENT &
TRANSPORTATION COMMITTEE

ADMINISTRATION COMMITTEE
Approved By:

TROY STRECKENBACH, COUNTY EXECUTIVE
Date Signed:

Authored by Administration
Approved by Corporation Counsel’s Office )



Fiscal Note: The fiscal impact is as described in the individual budget adjustment listed above.

BOARD OF SUPERVISORS ROLL CALL #,

Motion made by Supervisor

Seconded by Supervisor
SUPERVISORS DI-SI'. AYES NAYS ABSTAIN EXCUSED SUPERVISORS lel’. AYES NAYS ABSTAIN EXCUSED
SIEBER 1 BRUSKY 14
DE WANE 2 BALLARD 15
NICHOLSON 3 KASTER 16
HOYER 4 VAN DYCK 17
GRUSZYNSKI 5 LINSSEM 18
LEFEBVRE 6 KNEISZEL 19
ERICKSON 7 CLANCY 20
ZIMA B CAMPBELL. 21
EVANS 9 MOYNIHAN, IR, 22
VANDER LEEST 10 BLOM a3
BUCKLEY 11 SCHADEWALD 24
LANDWEHR 12 LUND 25
DANTINNE, JR 13 BECKER 26

Total Votes Cast
Motion: Adopted Def 1 Tabled




BUDGET ADJUSTMENT REQUEST

Cateqory
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Reallocation from one account to another in the same level of appropriation

Reallocation due to a technical correction that could include:
« Reallocation to another account strictly for tracking or accounting purposes
« Aliocation of budgeted prior year grant not completed In the prior year

Any change in any item within the Oullay account which does not require the
reallocation of funds from another level of appropriation

Any change in appropriation from an official action taken by the County Board
(i.e. resolution, ordinance change, efc.)

a) Reatlocation of up to 10% of the originally appropriated funds between any
levels of appropriation (based on lesser of originally appropriated amounts)

b} Reallocation of more than 10% of the funds original appropriated between any
of the levels of apprapriation.

Reallocation between two or more depariments, regardless of amount

Any increase in expenses with an offselting increase in revenue

Any allocation from a department’s fund balance

Any allocation from the County’s General Fund

Justification for Budget Change:

[L-10oY

Approval Level
Dept Head

Director of Admin

Counly Exec

County Exec

Admin Committee

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board

Oversight Comm ¢

Admin Committee
2/3 County Board

This adjustment is o request additional funding for the completion of the previously approved UW Exiension
Greenhouse. $4,964 is the maximum amount needed from the General Fund. If donations are raised, the
amount transferred from the General Fund will be reduced. This also includes the capital contribution from the
NEW Masters Gardeners for the greenhouse concrete pad.

Amount: $10,650

o

increase Decrease Account # Account Title
X O 100.083.001.4601 UW-Ext Sales
X O 100.083.001.8001 UW-Ext Capital Contribution
X O 100.083.001.6110.100 UW-Ext Qutlay Other ($5,000+)
X O 100.083.001.5601.350 UW-Ext Intra-county Exp-Highway
X O 100.083.001.9002 UW-Ext Transfer In
X O 100.083.001.5310 UW-Ext Advertising & Public Notice
X O 100.090.9003 General Government Transfer Out
O | 100.3000 General Fund Unrestricled
Balance
AUTHORIZATIONS
St
urh of Departrmeni Haad

Department: UW Extension

Fund

Amount

536
5,150
6,103
4,509
4,964

38
4,964
4,964

Date: 10/28/16

Revised 4/1/14

\u\gb\\w



December 21, 2016

TO THE HONORABLE CHAIRMAN AND MEMBERS
OF THE COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

RESOLUTION TO PROVIDE WINTER MAINTENANCE ON THE FOX RIVER
STATE RECREATIONAL TRAIL

WHEREAS, Brown County (“County™) is the holder of an easement interest on the Fox
River State Trail (“Trail”) by virtue of the Trail Management Easement entered into with the

State of Wisconsin Department of Natural Resources (“DNR"); and,

WHEREAS, the DNR authorizes the County to maintain and manage the trail as the
County Board desires based on the Trail Management Easement, as well as certain other

documents relating thereto; and,

WHEREAS, the County has identified a portion of urban Trail, which is approximately 6
miles in length, starting at Porlier and Adams Street in Green Bay and ending at Heritage Road

in De Pere, which has the most benefit for Trail users if winter maintenance is completed; and,

WHEREAS, the Education and Recreation Committee at a meeting on November 17,
2016 passed a motion to set aside $20,000 out of the general fund to clear the Trail starting
January 1, 2017, and the Brown County Administration Committee, at a meeting on 12-21-2016,

also approved of and recommended the same; and,

NOW, THEREFORE, BE IT RESOLVED that the Brown County Board of Supervisors
hereby directs that $20,000 be used from the general fund to perform winter trail maintenance

duties beginning January 1, 2107.



Respectfully submitted,

EDUCATION AND RECREATION
COMMITTEE

Approved By:

TROY STRECKENBACH
COUNTY EXECUTIVE

Date Signed:

Authored by Parks Department
Final Draft Approved by Corporation Counsel

Fiscal Note: This resolution regutires an appropriation of 820,000 from the General Fund.

BOARD OF SUPERVISORS ROLL CALL #

Maotion made by Supervisor

Seconded by Supervisor

SUPERVISORS DIST. # | AYES NAYS ABSTAIN EXCUSED SUPERVISORS DIST. » 4:': NAYS ABSTAIN EXCUSED
SIEBER 1 BRUSKY 14
DE WANE 2 BALLARD 15
NICHOLSON 3 KASTER 16
HOYER 4 VAN DYCK 17
GRUSZYNSKI 5 LINSSEN 18
LEFEBVRE ] KNEISZEL 19
ERICKSON 7 CLANCY 20
ZIMA 8 CAMPBELL 21
EVANS 9 MOYNIHAN, JR. 22
VANDER LEEST 10 BLOM 23
BUCKLEY 11 SCHADEWALD 24
LANDWEHR 12 LUND 25
DANTINNE, JR 13 BECKER 6

Total Votes Cast
Motion: Adopted _____  Defeated

Tabled




PARK DEPARTMENT

Brown Coumtg

1150 BELLEVUE STREET, RM 151
GREEN BAY, WI 54302 MATTHEW M. KRIESE

PHONE (920) 448-4464 FAX (920)448-4054

ASSISTANT PARK DIRECTOR
E-MAIL KRIESE_MM@CO.BROWN.WIUS

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD

DATE: 12/12/2016
REQUEST TO: Administration Committee and to County Board of Supervisors
MEETING DATE: 12/21/2016
REQUEST FROM:  Education & Recreation Committee
Matt Kriese/ Assistant Park Director

REQUEST TYPE: x New resolution [J Revision to resolution
O New ordinance [0 Revision to ordinance

TITLE: Fox River State Recreational Trail Winter Maintenance Funding

ISSUE/BACKGROUND INFORMATION:

At the Ed & Rec Committee meeting (Nov. 17™) the members approved a motion to fund plowing of
the Fox River State Trail and requested that $20,000 be set aside from the general fund to do this.
This motion also directed staff to go out for an RFQ to determine costs for this winter maintenance
of the trail.

ACTION REQUESTED:

The Education and Recreation Committee approved a motion to set aside $20,000 out of the
general fund to clear the trail starting January 1, 2017.

FISCAL IMPACT:
NOTE: This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if
necessary.

1. Is there a fiscal impact? xYes [ No

a. If yes, what is the amount of the impact? $20,000
b. If part of a bigger project, what is the total amount of the project? $
¢. Is it currently budgeted? O Yes C No

1. If yes, in which account?

2. If no, how will the impact be funded?

O COPY OF RESOLUTION OR ORDINANCE IS ATTACHED



December 21, 2016

TO THE HONORABLE CHAIRMAN AND MEMBERS
OF THE BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

RESOLUTION REGARDING RATIFYING THE
SHERIFF’S DEPARTMENT SUPERVISORY EMPLOYEES LABOR ASSOCIATION
2015-2016 LABOR AGREEMENT

WHEREAS, negotiations were undertaken by and between the County of Brown
(County) and the Brown County Sheriff’s Department Supervisory Employees Labor
Association (Association) regarding their 2015-2016 Labor Agreement (Agreement); and

WHEREAS, said negotiations resulted in negotiated changes to the terms and conditions
of the Agreement (see attached Agreement with negotiated changes), and subsequent discussions
further resulted in a Memorandum of Understanding (MOU) (see attached MOU) whose terms
and conditions are incorporated into the Agreement.

WHEREAS, the Brown County Executive Committee has reviewed the terms and
conditions of the Agreement and the MOU, and has determined that it is desirable to ratify the
Agreement to reflect the negotiated terms and conditions of the Agreement, and to ratify the
MOU.

NOW THEREFORE BE IT RESOLVED, by the Brown County Board of Supervisors,
that the Board desires to ratify the terms and conditions of the Agreement and of the MOU, and
that that the Board hereby authorizes and directs the County Executive and the County Clerk to
execute the Agreement on behalf of Brown County, and authorizes and directs the Human
Resources Director to execute the MOU on behalf of Brown County, with the effective date of
the Agreement being January 1, 2015, and the effective date of the MOU being January 01,

2017.



Respectfully submitted,
EXECUTIVE COMMITTEE

Approved By:

TROY STRECKENBACH
COUNTY EXECUTIVE

Date Signed:

Fiscal Note: 2016 budget — The total fiscal effect is 358,653. A two thirds majority vote is
required to transfer $58,653 from the General Fund unassigned fund balance to the Sheriff's
Office budget.

Authored by Human Resources
Approved by Corporation Counsel

BOARD OF SUPERVISORS ROLL CALL #

Motion made by Supervisor

Seconded by Supervisor
SUPERVISORS D1§T. AYES NAYS ABSTAIN EXCUSED SUPERVISORS DIET. AYES NAYS ABSTAIN EXCUSED
SIEBER 1 BRUSKY 14
DE WANE 2 BALLARD 15
NICHOLSON 3 KASTER 16
HOYER 4 VAN DYCK 17
GRUSZYNSKI 5 LINSSEN 18
LEFEBVRE 6 KNEISZEL 19
ERICKSON 7 CLANCY 20
ZIMA 8 CAMPBELL 21
EVANS 9 MOYNIHAN, JR. 22
VANDER LEEST 10 BLOM Fx]
BUCKLEY 11 SCHADEWALD 24
LANDWEHR 12 LUND 25
DANTINNE, JR 13 BECKER 26
Total Votes Cast

Motion: Adopted _ Defeated _ Tabled




HUMAN RESOURCES DEPARTMENT

Brown Coumtg

305 E. WALNUT STREET
P.O. BOX 23600
GREEN BAY, Wl 54305-3600 PETE BILSKI

PHONE (920) 448-4071 FAX (920) 448-6277 WEB: www.co.brown wi.us INTERIM HUMAN RESOURCES DIRECTOR

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD

DATE: December 7, 2016
REQUEST TO: Executive Committee
MEETING DATE: December 12, 2016

REQUEST FROM: Pete Bilski
Interim Human Resources Director

REQUEST TYPE: X New resolution [] Revision to resolution
O New ordinance [] Revision to ordinance

TITLE: Resolution Regarding Authority to Execute a 2015-2016 Labor Agreement with the Brown
County Sheriff's Department Supervisory Employees and the Memorandum of
Understanding (MOU) regarding Banked Sick Leave

ISSUE/BACKGROUND INFORMATION:

A resolution is needed to authorize the execution of a 2015-2016 Labor Agreement with the Brown
County Sheriff's Department Supervisory Employees and a MOU to allow Sheriff's Department
Supervisory Employees with banked sick leave to deposit those funds into a Retiree Fund HRA
Account.

ACTION REQUESTED:

Approval o execute a 2015-2016 labor agreement and MOU with the Brown County Sheriff's
Department Supervisory Employees which establishes and incorporates new labor relations process as
well as the Retiree Fund HRA Account to be utilized for IRS 213(d) eligible expenses.

FISCAL IMPACT:
NOTE: This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if necessary.

1. s there a fiscal impact? Yes [ No
a. If yes, what is the amount of the impact? 2016 = $58.653
b. If part of a bigger project, what is the total amount of the project? $
c. Is it currently budgeted? COYes X No

1. If yes, in which account?

2. If no, how will the impact be funded? The total fiscal effect is $58,653. A twe thirds majority
vote is required to transfer $58,653 from the General Fund unassigned fund balance to the Sheriff's
Office budget.

COPY OF RESOLUTION OR ORDINANCE iS ATTACHED



MEMORANDUM OF UNDERSTANDING

Effective as of the date of this Memorandum of Understanding, Article 20 is completely revised as
written and is to be added to the Labor Agreement effective January 1, 2015, between Brown County
and the Brown County Sheriff's Department Supervisory Employees.

Article 20. BANKED SICK LEAVE

All employees will have their individual sick leave accumulated as of December 13, 1993 (the ratification
date of the 1993-1994 Agreement}, up to a maximum of 135 days “banked” in a sick leave accumulation
account which may be used by the employee to supplement any 75% of regular pay benefit received for
a disability. Banked sick leave may be used to make the employee whole for base pay earnings.
However, no additional sick leave benefits will accrue in the banked account unless they are vacation
days earned but unused during the final three (3) years of their employment with Brown County. All sick
leave shall be subject to administration by the department heads. In the event of the death of an
employee, said employee's spouse or IRS eligible dependent(s) will receive banked sick leave transferred
to the Retiree Fund HRA. The Retiree Fund HRA may be used for all IRS §213{d) eligible expenses,
healthcare premiums under the County’s health plan or any other healthcare plan available to the public
and any other expenses allowable by the Retiree Fund HRA Plan. The maximum payout for the death of
an employee Is 135 days.

Upon retirement or termination, all employees with banked sick leave will have those hours converted
to a dallar amount based upon their regular rate of pay at the time of retirement or separation; the
county will then deposit the full amount into a Retiree Fund HRA account for the employee or their
eligible beneficiary.

All employees reaching normal retirement or disability shall be eligible to continue in the County’s
health insurance group plan until the age of sixty-five (65). The retiree will be responsible for the
premiums.

Any employee who leaves the bargaining unit for an elected or appointed position with Brown County,
who has banked sick leave, shall have their sick leave bank administered in accordance with this article
at the time of their retirement or separation from Brown County. The employee’s sick leave bank will be
converted based upon thelr regular rate of pay at the time of their retirement or separation from Brown
County.

Employees who retired or separated prior to the ratification of this agreement who have a remaining
balance in thelr sick leave bank {escrow account) will have the full balance as of December 2, 2016
deposited into a Retiree Fund HRA account to be used for eligible expenses as described above.

Dated this day of December, 2016.

FOR BROWN COUNTY FOR THE ASSQCIATION

Pete Bilski Captain David Poteat
Interim Human Resources Director Assaciation President
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January 1, 20154 through December 31, 20164
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BROWN COUNTY SHERIFE'S DEPARTMENT

THIS AGREEMENT made and enlered into according to the provisions of Section 111.70 of the
Wisconsin Stalules by and between Brown Counly, as the Municipal Employer (hereinafter
called "County”) and the bargaining unit of the Brown County Sherifi's Dapariment Supervisory
personnel (hereinafier called the “Bargaining Unit™).

Article 1. PURPOSE OF AGREEMENT
Pursuant to Wis. Stat. 5 111 70(8) Itha Cgum] and ihe Bag;ainlng Unit have agreed to mesl

3 tna"".'. =25 C L Mﬂ&ﬂ
ragamding-varous gggjs of tha Bamaunmg Uml members wages, hours and other condilions
of employment_as more parlicularly set forlh In this Aareement. It is the inlenl and purpose of
the parties herelo that this Agreement shall promole and Improve working condilions of the
Bargaining Unit In regard lo rales of pay, hours of work, and other terms and conditions of
employment lo be observed by the parties hereto. The County retains all rights, powers, or
authority thal it had prior to this contract unless modified by this contract or state law.

Article 2. RECOGNITION

The County agreas to recogniza the Bargaining Unit as the bargaining agent for the Supervisory
ranks of Lieutenant and Caplain of the Brown County Sheriffs Departnent in the matier of
wages, hours of work, and working conditions.

Article 3. MANAGEMENT RIGHTS RESERVED

Except as herein otherwise provided, the managament of the Depariment and the direction of
the working forces Is vestad exclusively in the County. The County retains the right to fulfill all
normal managerial obligations, such as planning, changing or developing new methads of work
performance, establishing necessary policies, organizations and procedures, assigning work
and establishing work schedules and applying appropriale means of administration and conirol.,

Article 4. BARGAINING UNIT ACTIVITY

The Bargaining Unil agreas to conduct its business off the job as much as possibla: However,
agents and representatives of the Bargaining Unit having business with members of the
Bargaining Unit may confer with such members during the norma! working day for a reasonable
time, provided thal permission is first givan by the Sheriff or Chief Deputy which will nol be
unreasonably withheld. The Counly agrees nol to deduct any pay from any employee
conducling such business. Off duty officers, under no clrcumstance, will be compensated for
conducting Bargaining Unit activity.

Formatted: Font: 28 pt
Formatted: Right
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Article 5. WORK RULES
The County fnay pdop! shal-eetablish-work rules al its discrelion, reasenable-werk-rutos-before

Article §7. HIRING/PROMOTION AUTHORITY

The Brown Counly Sheriff shall have ggle gnd final authority for hiring andior_promotions 1o
supervisory taw enfotcement positions  —establishment—ol—snlaria—ler—pramotion—and

Article 78. DISCIPLINARY PROGEDURE

The purpose of discipiine is correcting Job behavior and perfarmance problems of employees.
Employees shall be informed of standards of conduct and performance. Discipline shall be
administerad in compliance with this seclion and rules and standards shall be consistently
applied. Penalties shall ba appropriate lo the circumstances. Persons administering correclive
discipline shall systemalically document the case. Disciplinary actions shall be in writing and
include a full description of the alleged Infraction and a statement informing the employae of
histher rights under the grievance procedure containad in this conlract. Records of verbal
reprimands shall ba maintained in the Deparment files. Copies of writlen reprimands,
suspensions, and lerminations shall be provided to the employes, the Human Resources
Manager, lo the employee’s suparvisor, and kept in the Depariment files, Suspensions and
terminations shall be discussed with the Human Resources Manager befora such actions are
taken. The County Executive will be informed of suspensions and tamminations. The Brown
County Sheriff shall have final authority In regard o demolion, suspensions and terminations.

No regular employee shall be disciplined or discharged except for just cause. Writlien notice of
the discipline, suspension, or discharge and a description of the incident warranting the action
shall be given to the employee with a copy to the Bargaining Unit.

The employee will have an informal hearing before the Sheriff, or higher designee, befora any

disciplinary actions is taken. The employee and the Bargaining Unit will be nolified of the
raason for the discipline and the time of the hearing at least twenty-four (24) hours prior {o the
fime of the informal hearing. The employee may ba represented by a Bargaining Unit
rapresentative at tha hearing or a representative of his/her own choice. An officer may waive
ihe right to 8 hearing with the Sheriff,

The employee may use the grievance procedura to appeal any disciplinary action taken
hereunder. Such grievance will be presented directly lo the second step. Any grievance that

-2-
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may result from such action shall be considered waived unless presented in writing within five
(5) calendar days of the receipt by the employee of tha writtan decision of the Sheriff.

The County may develop, within s discrelion, other procedures for discipline which do not
result In demotion, suspension or termination.

1t Is not the inlention of the parlies herelo to circumvenl or contravene any County Ordinance or
State law. [ there Is a conflict or ambiguity insofar as any phrase, sentence, or paragraph of
this coniract is concerned, and the coniraciual language provides a grealer benefit lo members
of the Bargaining Unit than would be the case under a County Ordinance or State law, then the
contractual provision shall apply.

Article 89. GRIEVANCE PROCEDURE
A formal grievance of an employee shall be handled in accordance with the following procedure:

Step 1: The employea shall prepare angd serym gn thg ghiﬂ Qgpﬁg a written statement
setting forth lhe grievanca_within [ the i

the receipt of the nofice of dnsmmww
im ! ras i I

jev iver of gn llrivn rights her f. ~ The grievance
statement shall include a summaty of the pertinent fat:ls. the date the event
occurred, what steps the employes has taken {o informally resolve the grievancs,
and the remedy requested. The stalement shall ba given to Sheriff or hisfher
designes. Upon receipt of the written statement, the Sheriff or hig/het designes
shall immediately forward the grievance to the Human Resources Manager.
Within ten {10] fwa-{6}-working days thereafter, the Sheriff or hislher designee
shall meet with the employas and make a reasonable effort to resclve the
grievance. Tha Sheriff, in hisfher gole discrelion, may extend the deadlina for lha
meeting provided written notice Is given to the gravant. If the Sherniff or higther
designee Is unable fo resolve the grievance afier the mesting with the employes,
the Sheriff or higlher designee shall immediately prepare a written response
danying the grievance and setting forth the reasons for such denial. The Sheriff
or higfher designee shall forward the writlen response o the Human Resources
Manager and provide the employea with a copy of such response.

Step 2: If the employee is nol salisfied wilth the Sheriff or designes’s resolution of the
grievance, ihe employee may, within five (5) working days, serve praseri-tha
grievance inwsilting-eon -the Human Resources Manager. An employee's failure
M‘fﬁww gn the Human mem

ismissal of tha n
Human Resources Managar or the Manager’s designee 5hall amanga lo meet
with the employee and histher representative, if any, to ascertain the facls
surrounding the dispute and shall reply in writing to the amployee within {an {10)
ﬁw—{ﬁ}-wuﬂng days after the employee mesting. thermeaftier—The Human

Resources manaqer may extend the deadline {or providing a written decision on
a grievance hereunder at his or her sole discretion. The decision of the Human
Resources Manager shall be final excepl grievances thal address employae
terminations, employee disciplines, or workplace safety.




142 Slep 3: In tha event the decision or the Hurnan Resources Manager does nol sallsfy lhe
143 employes gn an gl 1 : :
144 tha employee may, wlth!n five (5) worklng days. w wntlen requesl
145 {o the Human Resources Menager for a hearing before an Impartlal haaring
145 i
147
148 AR
149 ; ~the Human Resources Manager shall
150 select an Impertiel heering cfficer by mulual consent with the griaving employee.
151 If the Human Resaurces Manager and the griaving employee are unable o agres
152 on an impartial hearing officer, the Human Resources Manager shall request a
153 list of available siaff arbitrators from the Wisconsin Employmenti Relations
154 Commisslon. The Human Resources Manager shall then select an arbitrator
155 from the panel provided by the WERC. The selected arbitrator or mutually
156 agreeabla impartial hearing officer shall thereafter hold a hearing on the
157 grievance. The Counly and the employee may produce witnesses and other
158 evidenca al the time of hearing befora the arbitrator or impartial hearing officer.
159 Afier considering the evidence presenied, the arbitrator or impartial hearing
160 officer shall issue a wrillen decision. A “good cause” standard of reviaw shall be
161 used by the arbiirator or impariial hearing officer. The arbitrator or impartial
162 hearing officer's decislon shall be final.
163
164 An employee is enlitled to be represented in each step of the grievance procedura by &
165 represenlellve of hlslher choice The me_gep_mu_gmmmn Resouroes Manager may, al
166 SpO0) l ﬂh}m
167
168
169
170
171
172
173 1l i et i
174 p_o_c_gg;e_Upon mqueI agreement the employee and lhe Human Resources Menager rnay
175  extend or waive any time limils contalned in this procedurs, Nothing contained herein shall
176  diminish any legal rights an employaa may be enlilled to under the law.
77
178 | Article 910. SALARIES
178
180 The wages of employees of the Brown County Sherif’'s Department Supervisory Unit shall be
181  on tha basis hareinafter presenled. The salaries listed are on an hourly basis. The rates of pay
182 | prescribad herein are based on g full-time employee at normal working hours.
183
184 201420152016 PAY SCALE
185 8 -
Effoctive 010914 | BHfoctiva 070114 | RHoctve-12/29H4
5% 2% ]

loulenant il %ﬂ HAED

bioutonant{Bomu-Sauad) | $39-86 : 4447

| Capain T £42-45 e

MNon-Gorpfiodbevtenant | $3662 L3740 $38-1
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186

Effective 1/1/2015 | Effective 1/1/2016
l_l.iﬂt&ﬂant §4} 21 541.&2
Lisutenant [Bamb Squad) 542.01 542.22
Captain 543.85 544.07
Non-Certified Lieutenant 538.71 538.92
M?_me:n will be $ B0 higher than Lieutenant, Non-Centified Lisutenant will be
$2.50 lower than Ligutenant,

. Al members of the Bargaining Unit shall be pald a shift differantial for
hours actually worked between 3:00 p.m. and 7.00 a.m. as follows:

3:00 p.m. — 11:00 p.m. $0.55 per hour
11:00 p.m. - 7:00 a.m. $0.75 per hour
Article 110. QVERTIME
Tha Shariﬂ ;tr_rus?he" ﬁﬂnea || tablish 1h for

as tha Sherff (s tha—b-2-shidt-shall be
eompensaled at the rate of one and one-hatf {1-1/2) times thalr normal rate of pay for all hours

worked outside of thelr nomlatly scheduled hoummmmm

mmmn undar lha Fair

in this Agr rnn Egmphyeeswhoworkmﬁd_gg['

Q?(k} axempllon shaube 28 days and 171

M

Overtime may ba taken at the rale il Is eamed as compensalory time by mulual agreement of
the employer and employea. Compensatory iea-time can accumulata to 2 maximum of eighty
(80) hours. ln DM of MWLM

m Thi r by the Human R Man
m An r uesl for_ @ compensato t ide_thi Im Irame musl be

QQMMMM_MLE_MML@MW 2 maximum of 80 hours of
. Empia 086 Fequred-1o-roducs thar—compontalon bma-io

Minimym Call-In Time. A callin is defined as any time an employee is required io work oulside
:Ilsl'har scheduled shift. rermal-wark-shill-sshadula—However, a call-in does nol include the

1. An extension of a resmal-scheduled work shift by one (1) hour on the
fmnt) or any exiension of the back of such shift {exclusive of reporting
time).
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2. Disciplinary procedures where the officer is not vindicated through the
grievance procedure,

3. Certain training lime as provided below.

Employees will be compansaied fora minlmum of three (3) hours I'or any call-in time worked on
a scheduled work day : :

mwg 8 munlmum gf ’,ﬂ [51 wg EI Employees wlll ba cnmpensated for a minlmum of five
{5) hours far any call-in lime on a day off or scheduled vacalion day. This call-in time shall be

compensated at the normal rale of pay_unlgss glherwise required under the Fair Labor
Standards Act ("FLSA"), Calkin lime shall not be pyramided with overlime.

| Article 112. TRAINING TIME
The following shall be the procedure for compensaling employees for periods of training:

1.

During Normal Hoyrs, Employees required to altend training during the normally
scheduled hours shall be compensaled at the employee'’s regular rate of pay for such
hours.

Voluniary Treining, Employees atiending pre-approved iraining on a voluntary basis on
an employee's off hours shall be entitted lo compensalory lime off or pay calculated at a
straight time rate. To qualify for compansalory time off employeaes must first recaive
prier approval of tha Shexriff or higher designee.

Involuntary Tralning. When an employee s required to aitend training by the employer
during off hours, such employeea shall be compensated al ona and one-half (1-1/2) times
higjrer normal rate of pay for attending such schools, This paragraph will not apply to
the firsl twenty-four (24) hours of Iraining scheduled during off hours each year for
training required lo mainiain law enforcement certification (including, without limitation by
enumeralion, firearms training). Notwithsianding any other provisions of this Agreemant,
the first twenty-four (24) hours will be paid at siraight lime subject only lo the
requiremenis of the Fair Labor Standards Act.

For P T The employer shall have the right io
change an employee’s normally scheduled hours for the purpose of iraining. In the
event thal the employer changes an employee's nommally scheduled hours fo
accommodate training, the employes shall be paid siraight time for such training.

| Article 123. UNIFORM ALLOWANCE

Each employee of the Brown County Sherifl's Depariment shall have an account 1o be known
as “clothing allowance.” Thay are allowed to draw Four hundred eighty dollars ($480.00) paid
out in two lump sums of two hundred forty dollars {$240.00). The first payment of two hundred
forty doltars ($240.00) will be paid out on the January payroll closest to January 31%. The
second payment of two hundred and forty dollars {$240.00) will be paid out on the July payroll
closest {o July 31%. Beginning January 1, 2014, the accounis will no longer be accumulative
and employees thal have an amount caried over will be paid oul on the January payroll.

-G
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During the first and last year of employment, the clothing allowance is prorated on a monthly
basls. The Sheriff shall have discretion as {o the types of clothing to be purchased by the
employees of the Depariment.
| Article 134. HOLIDAYS
I Definitions
A Basa pay Is defined as that pay recelved by an employee of the Brown County
Sheriff's Department as outlined in Article 940, Salaries, of the labor agreement.
- B. Hollday pay is defined as that pay or compensalory time off received by every
member of the Brown Counly Sheriffs Depariment Supervisory Labor
Assocfauon regardless of whelher or not the employee \;‘mrks ihe holiday
e i = ased gn 1hie numbser 5
hifis recewe120 hours (10 days x 12 hours
C. Holiday Is defined as a day marked by a general suspension of work in
| commemoration of an event and does include tha following days:
. New Year's Day Labor Day
President's Day Columbus Day
Easter Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day
D. Premlum pay is defined as thal pay or compensalory time off received by every
officer of the Brown County SherifT’'s Department Supervisor Labor Association
| who is regularly scheduled lo work exclusive of sick pr casual laave and works
shift or a portion of a shift (includes worker's compensation, vacation, or
compensalory tima) is lo bs compensatsd at a rate of one (1) hour of pay or
compensalary time off for each hour of work feri-3-persennal,
’ E.  Overtime pay is defined as that pay or compensatary time computed al one and
| one-halfl (1-1/2) imes the hourly rate for all hours worked.
. Appiication
| A.  Regularly scheduled to work
1. Base pay (compensated up fronl)
2. Holiday pay {compensaled up front)
3. Premium pay
B.  Regularly scheduled to work 2nd works past scheduled shift fmeors-than-8-heurs)

Base pay (compensaled up front)
Hollday pay (compensated up front)
Premium pay

Overtime pay

P
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C. Not regularly scheduled to work (8-heursH{B-2-persennel) | Formatted; Stikethrough

1. Holiday pay (compensated up front)
2. Premium pay
3. Overlima pay

s { Formatted: Font: Bold

| Articte 145. PERSONAL DAYS

Employees who work Monday through Friday schedules, twenty-four {24) hours personal lime
shall also be observed as a holiday, 1o be laken as mutually agreed upon between the
employee and supervisor. In additlon, the day after Thanksgiving will be observed as a
personal day with pay. For employees who follow & seven (7) day schedule, thirty-two (32)
hours of personal time shall be ohserved as holidays, subject to prior approval by supervisor,

| Article 156. VACATION

(1)  Allemployeas shall eam vacalion as follows:

——18.yoors of service 2242 hours . | Formatted: undertine

%Fﬁ*mmm | Formatted: Hightight

Vacalions for officers working 12 hour shifts shalt be reflactive of vacation berefit hours { Formasted: tiohlight
5 - prvico o ; eeeivg an addilional twenty-gig B Nours O (M:m

(2)  Any employee who terminales histher employment or hes his/her employment
terminated for any reason, shall be compensaled for all eamed vacation time worked as of the
date of termination. The employes shall reimburse the County for any vacalion time taken but
not eamed at the time of his/har termination.



(3) Employees must submit their vacation requests in advanca and with as much
notice as possible, so that suparvisors can review the requesls and make appropriale decisions
based on the operational needs. In establishing regular schedules, supervisors shall give due
consideration to tha deskes of Individual employees within imits of work requirements of the
division. Appointing authorities may amend vacation schedules to maet work emergancies or lo
granl requests of Individual employees. If two or more employees request lo {ake vacalion
during the same period and the matler cannot be resolved by agreement of the parlies
concemed, the employea with the most Bargaining Unit seniority with the County shall be
granted vacation time.

(4)  No employee shall be permitied o accept vacalion pay in lieu of vacation.

(S)
oy b wpnabor-at tha-ed ol e caiendasyesr  Employees hlmd—aﬂw—m L
cannol carry more than gightyten (840) hoursdays of vacation at the end of tha calendar year

ynless a reguest has been made and approved by the Sherdff or Chiel Deputy by the end of the
I r f.

Article 167. INSURANCE

(1)  Dental Insurance. The County will offer a group dental insurance program for
regular fullime and qualffying regular part-time employess. The employea and employer
contributions loward the premiums of such plan together with the amount of deductible and the
design of such plan shall be determined by the County on an annual basis.

{2) Life Insyrance. The County will offer a group life insurance program for regular
full-ime end qualifying regular pari-time employeas. The employee and employer contributions
toward the premiums of such plan together wilh the design of such plan shall be determined by
the County on an annual basts.

Article 178. CASUAL DAYS

{1)  Aifter six (6) months of employment to provide first day coveraga for sickness,
each employes shall receive forly (40) hours [thirly-seven and one-half (37.5) hours for
employaes on a thirly-saven and one-half (37.5) hour work waek] casual time each January 1.
Cesual days may slso be used for perscnal time off with actual days off being subject io mulual
agreement between the employes and the employer. Casual days will not be withheld for
arbitrary or capricious reasons except during the last two (2) weeks of employment when only a
two (2) week notice Is given. At the end of each calendar year employaas shall be paid at their
axisting rale of pay for any casual days not used during the year, lo a maximum of five {5) days
{payment shak ba made automatlcally prior to the following January 31).

(2) Casual day credit is earned on a monthly basls; however, for scheduling
purposes, casual days eamed during the calendar year are credited to the employes's casual
account at the beginning of each cazlendar year. Any employee who terminales hisfher
employment or has hisfher employmenl terminaled for any reason, shali be compensated for all
earned casual time worked as of the dale of termination. The employee shall reimburse the
County for any casual {ime taken but nol aamed at tha tlime of his/her tarmination.

{3} Casual days may ba taken In not less than fifteen (15) minute incremenis.
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(4)  Casual days and banked sick leave may be used by an employee to supplement
hisfer disability banefits in an amount which will equal regular pay.

(5) Employees may use banked sick days while casual days are avaiable.
| Article 188. S - DISABIL

(1) Employees who have compleled 180 calendar days of service shall be eligible for
disabilily leave pay as follows:

{a) On the job accidents or injuries of the employee - first day coverage al 75% of
regular pay for the duration of short term disability, up to a maximum of 180 days. The
employes is responsible for applying for long term disability coverage. (Doclor Certificate
required)

(b) Sickness or an aff the job accident or injury of the employee - coverage afler
three (3) work days at 75% of regular pay.

{2) Eligible par-time employees shall receive disability leave benefils on a
prorata hourly basis based on scheduled work hours.

| Article 1920. LONG-TERM DISABILITY

Brown County's Long Term Disabllity (LTD) Plan provides for aligible employees, (excluding
seasonal, limiled term employees, temparary and summer), {o receive two-thirds pay afler 180
days of disablility lo age 65 with offsels for Social Securily disablility benefits, Wisconsin
Relirement System disabliity benefils, and Workers Compensalion benefits. Part-lime
employees who work at least 50% of full time hours sre eligible for long-term disability on a
prorated hourly basis, based on scheduled work hours.

(1)  LTD begins afier 180 days of disabllity; however, the ofiseiting benefils must be
requested by the disabled employse within 30 days of beginning LTD.

(2) The Wisconsin Retirement Syslem requires that the Employer cerify that all
eamnings, including service and pay for vacstion and sick leave, have been paid and that the
employee Is on a leave-of-absence and nol expecied to relurn to work, or has been terminaled
because of a disability. Therefore, once it has been determined on the basis of a report from
the employee's doclor that an employee Is not reasonably expected to return to work, the
employee will be lerminated from the payrell end paid all appropriate accrued benefils. If the
employee Is expecied to be sble to retum to work, the employee will be granied a leave of
absence up to two years but nol o exceed hisiher length of service with the County.

{3) When the employea is able to relumn to work after being on LTD, the employee will
be relnstaled {o an avallable position for which s/he is qualified. Such determination will be
made by the employer on a case-by-case basis. While on LTD, the employee will continue 1o
accrue seniority for job posting purposes only. Seniority for other purposes will be frozen at the
beginning of the LTD leave and shall begin accruing upon the employee's return to work.

| Articte 20+. BANKED SICK LEAVE

-10-



All employees will have their individual sick leave accumulated as of December 13,1893 (the
ratification date of the 1993-1934 Agreement), up lo the maximum of 135 days “banked” in a
sick leave accumulation account which may be used by the employee to supplement any 75%
of regular pay benelit received for a disability. Banked sick laave may be used to make the
employee whole for base pay eamings. However, no addilional slck leave benefits will accrue
In the banked account unless they are vacation days eamed but unused during the final three
(3) years of thelr employment wilh Brown County. ANl sick leave shall be subject to
adminisiraticn by the depariment heads, In the event of the death of an employee said
amployee’s beneficlary will receive a payout equal to the sick leave balance in their account.
The maximum payoul for the dealh of an employee is 135 days.

All employees reaching nomnal relirement or disability shall be eligible lo continue in the
Counly's haallh Insurance group plan until the age of sixty-five (65). The County shall pay all of
the monthly premium payable, provided that the total amount expended for such insurance for
each retired employee shall be limited to an amount equal to the value of any accumulated and
unused sick pay not 1o excead 135 days, effective January 1, 1988, standing to the credit of thal
employee as of that employee's date of retirement.

After the amount expended for any employees reaching the limit for such employee, the monthly
premiums shall thereafier be pald by the employee.

1. In the event that an employee, eligible under the sick leave provision and eligible for
reliramant under the provision of the Wisconsin Refiremen! System dias prior to
ratirement, tha survivor of said employee shall ba entitled to 100% of the accumulated
sick leave converslon as indicated above. In the evenl that an employes dies aftar
retirement, the survivor of sald employea shall ba enlitled to continue drawing on such
fund as long as the surviving spouse does not remarry or the children of the deceased
employee ar: not dependent as determinad by tha dependency rules of the Interna!
Revenue Code,

2, Dependent children, in accordance with regular County policy, wilt be eligible 1o apply
the escrowed amount for health insurance premium paymant purpeses upon the death
of the surviving spouse. Remarriage of the surviving spouse will not terminate the
eligibllity of dependent children from this benefit,

3. Any funds remaining in the escrow accoun! after death of the reliree, death or
remarriage of the surviving spouse, or death or Ineligibility of dependent children shall
revert back to the County.

4, This health insurance premium payment program for proleclive employees is mandatory
for ak covered employees upon relirement and supersedes all previous sick leava
payment programs upon retirement sponsored by Brown County.

5. If death of a covered prolective service employee occurs before eligibitity for retirement,

100% of the existing payment of accumulated sick leave will apply to the eslate of the

deceased employee for purposes of payment of health Insurance premiums In
accordance with the above policy.

Article 212. RETIREMENT CONTRIBUTION
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531 | Wiscorsin-Relremant-Bystom (WRE:

532

533 | Effective-July-+-20341The employee shall coniribule the full amount of the employee's share
534 |o the Wisconsin Retirement Sysiem (WRS) end as determined by the Employee Trust Funds
535 | (ETF).

536 |

537

538

539 | Article 223. LEAVE OF ABSENCE

540

541 (1) Polley. The Human Rescurces Manager may grant a regular employee leava

542  without pay for a period not lo exceed six (6) months. A leave of absence (LOA) is defined as
543  an unpald approved absence from work for a specified pariod of time for medical, parental,
544  military or personal reasons. Il an employse finds that ha she must ba out of work for more than
545  fhree {3) days, he or she should contact the Human Resources Depariment to determine if a
546 LOA may be necessary.

548 {2)  Eligbility. (a) All regular employees employed by Brown County may be eligible
549 o apply for an unpaid personal leave of absence. Job performance, absenteslsm and
550 deparimental requirements will all be taken into consideration before a request is approved,
551 Leave without pay shall be granled only when it is in the best interesis of the County to do so.
§52  The interests of the employee shal be considered when he/she has shown by his/her record to
553  be of mora than average value to the Counly and when It s desirable to return the employes o
554  service aven al some sacrifice. Requests for leave of absence shall be approved prior lo the
555  taking of such leave. When such leave Is requesied as an extension of sick leave, an
555 accepteble physician's cerlificale shall be included.

&s7

558 (b)  Requests for unpaid personal leave may be denied or granied by Brown
559 Counly for any reason or no reason and are within the sole discretion of the
560 County. Approvals of the Immediale supervisor, dapariment direclor and the
561 Human Resources Depariment are required.

562

563 {3) Unauthorized Absenca. It is recognized thal there may be extenualing

564 circumstances for unauthorzed absence, and due consideration shall be given each casa.
§65 However, an employee who is absent from duty without approval may be considered as having
566 abandoned hisher position, depending on the circumsiances.

568 | Article 234, FUNERAL LEAVE
570 | {1) Employees shall have up 10 a five (5) working day leave of absence with pay in the gvent
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al tha regular hourly rate of sald employee for a normal work day.

(2) Immediale family is defined as: wife, husband, father, mother, guardian, sister, and
brother, child of employese, grandchildren, grandparents, father-in-law, mother-in-law, slep-
children, or slepparenis.

(3) Employeas will ba entitled to compensation for one (1) day to attend the funeral of the
spousa’s grandparents or of a son-in-law or daughter-in-law, brother-in-law or sister-in-law, aunt
or uncle of the employee or spouse. In the event an employea is required lo act as a pallbearer
at tha funeral of someonae oultside of hisfher immediate family, he/she shall be granied one (1)
day off lo do so.

(4) Regular parl-time employees are eligible for bareavement days off as staled above,
beginning on the succeeding calendar days siarting on the date of dealh. I during this leave the
employae has scheduled work days, the employes will be paid for those scheduled work days
and hours only. The employea will nol be pald for any of these days which are non-scheduled
work days. Should any death occur during an employee’s vacation he/she shall receive
additional ime off with pay for any scheduled work day aflected at a time mutually agreed upon
by the employee and depariment.

Article 245, DRUG TESTING

law.

Article 256, AMENDMENT PROVISIONS

This Agreement is subject to amendment, alleration, or addition only by a subsequent written
agreemenl between and executed by tha County and the Bargaining Unit where mutually
agreeable. The waiver of any breach, term or condilion of this Agreement by elther party shall
not conslilute a pracedent In future enforcemant of all its terms and conditions.

Article 267. SAVINGS CLAUSE

If any article or section of this Agreement or any Addendum thereto should be held invalld by
operalion of law or by any tibunal of competent jurisdiction, or if compliance with or
enforcemeant of any article or section should be resirained by such tribunal, the remainder of this
Agreement and Addendum shall not be affected thereby, and the parties shall enter into
immediate collective bargalning negotiations for the purpose of amiving al 2 mulually
satisfactory reptacement for such arlicla or seclion.

Article 278. TERMS OF AGREEMENT

This Agreement will become effeclive as of January 1, 20442015, and will remain in force and
effact up to and Including December 31, 20442016,

MAINTAIN THE TERMS UNTIL THE NEXT AGREEMENT IS NEGOTIATED,
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FOR THE COUNTY: FOR THE ASSOCIATION:

| Sandra L. Juno Date JCapl, David P. Poteat _ - { rormatted: Striethrough

Dale { Formatted: Undertine, Highlight

County Clerk Bargaining Unit Prasident
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BUDGET ADJUSTMENT REQUEST

Categlory
[J1 Realiocation from ane account to another in the same level of appropriation

[J2 Reallocation due {o a technical correction that could include:
« Reatlocalion to another account strictly for tracking or accounting purposes
« Allocation of budgeted prior year grant not completed in the prior year

[0 3 Anychange in any item within the Outlay account which does not require the
reallocation of funds from another level of appropriation

[J4 Anychange in appropriation from an official action taken by the County Board
(i.e. resolution, ordinance change, elc.)

ﬁs a) Reallocation of up to 10% of the originally appiopriated funds between any
levels of appropriation (based on lesser of originally appropriated amounts)

[0 5 b) Realiocation of more than 10% of the funds original appropriated between any
of the lavels of appropriation.

[J6 Realliocation between two or more depastments, regardless of amount

17 Anyincrease in expenses with an offsetling increase in revenue

[ 8 Any allocation from a department's fund balance

]9 Any allocation from the County’s General Fund

Justification for Budget Change:

- Y

Approval Level
Dept Head

Director of Admin

County Exec

County Exec

Admin Committee

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board

Oversight Comm
Admin Committee
2/3 County Board

2016 Budgst Adjustment

2016 consulting engagement for services from Sridget VanLannen of Schenck SGC for Human Services Finance
area regarding AMSO allocation and claiming raconciliation processes. For up to 80 hours lo advise and assist
with rework of 2046 AMSO allocation process and GL expense to clalming reconclliation workshee!l. Expense
moved from S&W for Financial Supervisor previously responsible for these processes — Supervisor position
was vacant Feb through May of 2016.

Increase Decrease Account # Account Title Amount
d O 201.076.110.111.5700 Conlracled services $ 12,150
0 XK 201.076.110.5100 Regular earnings $12,150

é - % 12 / a/ig
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