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PUBLIC SAFETY COMMITTEE
Woednesday, August 2, 2017
11:00 a.m.

Brown County Sheriff’s Office
2684 Development Drive, Green Bay

** NOTE TIME & LOCATION **

NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE
ACTION ON ANY ITEM LISTED ON THE AGENDA

L Call meeting to order.
1L Apprave/Modify Agenda.
1L Approve/Modify Minutes of June 7, 2017.

Comments from the Public.

1. Review Minutes of:
a. Criminal Justice Coordinating Board (May 11, 2017).
b. Fire Investigation Task Force Board of Directors (March 9, 2017).
c. Fire Investigation Task Force General Membership {(March 2, 2017).
d. Loca! Emergency Planning Committee — LEPC (May 9, 2017).

Sheriff

i

Budget Status Financial Report for May & June 2017 (Unaudited).

3. Budget Adjustment Request {17-61): Any allocation from a department’s fund balance.

4, Resolution to Ratify the 2017-2019 Agreement between Brown County and the Brown County
Sheriff's Department Non-Supervisory Employees.

5. Update on Internet Crimes Against Children {ICAC) and Drug Task Force {DTF).

6. Sheriff’s Report.

OWI Treatment Court

7. Update re: OW! Treatment Court — Judge Zuidmulder. Referred back for specific numbers that can be
included in the County budget to fund an OWI! Court.

District Attorney

8. District Attorney’s Report.

Public Safety Communications

9. Budget Status Financial Report for May & June 2017 (Unaudited).
10. Budget Adjustment Request {(17-53): Any increase in expenses with an offsetting increase in
revenue,

11. Director’s Report.



Emergency Management
12, Budget Status Financial Report for May & June 2017 (Unaudited).

13. Director's Report.

Circuit Court, Commissioners, Probate
14. Budget Status Financial Report for May & June 2017 {(Unaudited).

Clerk of Courts

15. Budget Status Financial Report for April & May 2017 (Unaudited).

16. Request for representation from the Clerk of Courts and Courts to attend each meeting monthly to
provide monthly updates including various reports as requested by this committee. Standing item.

Medical Examiner
17. Budget Status Financial Report for June 2017 (Unaudited).
18. 2017 Medical Examiner Activity Spreadsheet.

Communications:

19. Communication from Supervisor Schadewald re: To review those parts of the current Brown County-
Oneida service agreement that apply to the departments they oversee. Referred from July County
Board.

20. Communication from Supervisor Zima re: That the attached 3 requests be referred to the Public

Safety Committee:

a. Request for the Clerk of Courts to provide a list of CM, CF, CT, TR cases from 2014-2017 without
valid driver’s license or State identification information listed.

b. Request from the Brown County Sheriff for a list of all ICE deportations from the Brown County
Jail from Jan. 1, 2014 to present.

¢. Request for the Brown County Sheriff to participate in a partnership with ICE which will give
Sheriff Deputies the power to act as federal immigrant agents in the County Jail. The program,
known as 287(g), is an agreement between ICE and law enforcement agencies that, after a four-
week training program, grants state and local officers the power to question and detain
immigrants deemed deportable in state and local jails. The agreement gives trained sheriffs’
deputies the authority to use ICE databases, question inmates about their immigration status
and place inmates with deportable immigration statuses on detainers for up to 48 hours after
their scheduled release to allow time for ICE agents to pick them up for deportation. According
to the ICE website, there are 37 law enforcement agencies across 16 states that have such a
partnership with the agency. June Motion: To refer to the next Public Safety Committee meeting
and ask Clerk of Courts John Vander Leest to accumulate information os to the number of illegals
charged in criminal cases in Brown County and also have the Sheriff get a head count of how
many illegals are currently in the Brown County Jail.

Other

21. Audit of bills.

22, Such other matters as authorized by law.
23. Adjourn.

Patrick Buckley, Chair

Notice is hereby given that action by the Committee may be taken on any of the items which are described or listed in this agenda.

Please take notice that it is possible additional members of the Board of Supervisers may attend this mecting, resulting in a majority or
quorum of the Board of Supervisors. This moy constitute 2 meeting af the Board of Supervisors for purposes of discussion and
information gathering relative to this agenda.



PROCEEDINGS OF THE BROWN COUNTY
PUBLIC SAFETY COMMITTEE

Pursuant to Section 19.84 Wis. Stats., a regular meeting of the Brown County Public Safety Committee was held on
Wednesday, !une 7, 2017 at the Brown County Sheriff’s Office, 2684 Development Drive, Green Bay, Wisconsin.

Present: Chair Buckley, Supervisor Clancy, Supervisor Evans, Supervisor Nicholson, Supervisor Zima
Also Present:  Supervisor Brusky, DA David Lasee, DA Office Manager Michele Andresen, Judge Zuidmulder, Public Safety

Communications Director Cullen Peltier, Emergency Management Director Jerad Preston, Accountant Don
Hein, Clerk of Courts John Vander Leest, Chief Deputy Todd Delain and other interested parties

.

*Audio of this meeting is ovailoble by contacting the County Board office at 920-448-4015
Call meeting to order.
The meeting was called to order by Chair Buckley at 11:00 a.m.
Approve/Madify Agenda.

Motion made by Supervisor Evans, seconded by Supervisor Clancy to hold Items 4 a, b & c until the end of the
meeting at the discretion of the Chair. Vote taken. MOTION CARRIED UNANIMOUSLY

Approve/Modify Minutes of May 10, 2017.

Motion made by Supervisor Clancy, seconded by Supervisor Evans to approve. Vote taken. MOTION CARRIED
UNANIMOUSLY

Comments from the Public. None.

1.

Review Minutes of:
a. Public Safety Communications Advisory Board (January 25, 2017).

Motien made by Supervisor Clancy, seconded by Supervisor Evans to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

OWI Treatment Court

2.

Update re: OWI Treatment Court — Judge Zuidmulder.

Judge Zuidmulder informed it has been his practice to update the Committees on the treatment courts on a regular
basis. He provided a handout of the current numbers in each of the treatment courts as well as a draft of an OWI
treatment court program, copies of which are attached.

Judge Zuidmulder estimates the operating expenses of an OWI court to be between $88,000 - $109,000. He noted
that a case manager would have to be hired and this court would have to have SCRAM units attached to the

individuals. These units indicate immediately whether a person has consumed any alcohol. There is a variation in the
potential cost because this class of offenders is usually somebody who has no other criminal behavior. The pattern has

been that most of these people hold down full-time jobs and Judge Zuidmulder’s intention would be to have the

participants pay for the court to the extent they financially can. A fee scale is included on the handout and is based on

the fees that the Department of Corrections charges, but Judge Zuidmulder noted that it can be adjusted. At this
point in time, if this Committee is inclined to want to pursue an OW| Court, he can come back with more specific
numbers.
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Supervisor Evans questioned the criteria for being accepted into the court and Judge Zuidmulder explained that the
OWI court would be for people who are on their fourth offense OWI which is a felony. He noted that the traditional
tools in the criminal justice system are fines and jail and people who are subjected to fines and jail on the first, second
and third offense pretty much drop out of the system. Those with a fourth offense are people that have already been
in jail and paid fines but have not changed their behaviors. After the third offense, the BAC level goes to .02. Judge
Zuidmulder explained that there is a BAC level tied to each OW| offense and when looking at the historical patterns, if
the BAC keeps going up, it is a good indicator that the person is an alcoholic and a public safety risk.

Chair Buckley asked if Judge Zuidmulder has worked with anyone at Alcoholics Anonymous regarding the treatment
part of an OWI court. Judge Zuidmulder said he would insist that all participants be involved in appropriate
programming, along with having the SCRAM unit. There would also be a requirement for aftercare such as AA and
there would also be a requirement of absolute sobriety. If the judge imposes a prison sentence and stays it and puts
someone on probation, the judge no longer has control over whether or not they go to prison because the correction
department would have to revoke. Not imposing a prison sentence and leaving it at probation would mean that if the
person is then revaked, they would come back to the judge and the judge would decide how much time to put on
them. Part of the issue is with the prison crowding situation, the department is somewhat reluctant to revoke these
people because they do not want to send them to prison. Buckley asked who would monitor the SCRAM and Judge
Zuidmulder said it would be monitored by the OWI court. The participant would appear in court every week and there
would be a report on the SCRAM and reports on the programming they are to attend and the participants would work
through all of the segments of the treatment court.

Judge Zuidmulder was asked how many participants would be anticipated in an OWI court and he responded that
based on historical data there would probably be about 70 potential offenders in a two year period. Buckley asked if
there was any state funding or grants available for an OWI court. Judge Zuidmulder said the County already gets the
TAD grant that includes money that is supposed to be used for treatment courts. The TAD grant hires the supervisor of
the case managers and this is a position in the Human Services Department. Each year there is a request for TAD grant
funding and Judge Zuidmulder feels that if the OWI court is started, they could make the application, but the reality is
that grants come and go.

Supervisor Evans said he supports the court participants having to pay a fee because it ties them to the program, but
asked about people who may be indigent and unable to pay as he does not want to see anyone excluded from the
program because they cannot afford it. Judge Zuidmulder assured that nobody would ever be denied from any of the
treatment courts because of financial status. Supervisor Zima feels some of the fees on the current schedule are too
high. Judge Zuidmulder reiterated that these fees are based on what the Department of Corrections charges and can
be adjusted. He said Brown County is a community of very hard working people who expect that treatment court
participants be held to some level of responsibility and he is in not disagreeing with Zima.

Zima asked Judge Zuidmulder if he feels the OWI treatment court will be enough to combat the problem of drinking
and driving or if there should be some longer term programming required for those people who are on their fourth
OWI. Judge Zuidmulder responded that he believes fourth and fifth time offenders and above should be on lifetime
supervision, just like child molesters. He said many of these offenders are stopped for things like weaving on the road
and many times they are functioning alcoholics. By the time someone gets to the fourth or fifth offense, statistics
show that they will keep going. Zima said he has heard of some other states that have invested in longer term
treatment programs with some degree of success.

Judge Zuidmulder said if the Committee wishes him to keep working on this, he can come back with a specific number
that the Committee can support to get in the County budget to fund an OWI court. He can have this ready by the next
meeting. If the Committee wants him to do this, Judge Zuidmulder would continue to provide updates on a quarterly
basis. He can also bring the TAD Supervisor to a future meeting to answer any questions the Committee may have.

Motion made by Supervisor Clancy seconded by Supervisor Zima to have Judge Zuidmulder come back to this

Committee with a specific number that can be included in the County budget to fund an OWI court. Vote taken.
Ayes: Clancy, Zima, Buckley, Evans Nay: Nicholson. MOTION CARRIED 4 to 1

It
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Communications:

3.

Communication from Supervisor Brusky re: | am requesting an adjustment in hourly wages for the Brown County
employees who, because they were initially hired at a lower starting pay, now make less than employees with less
experience who were hired after them. 1 am particularly referring to those hired in 2013 - or other pertinent years.
Referred from May County Board.

Supervisor Brusky provided a handout, a copy of which is attached, in support of this communication. She thanked the
Committee for the opportunity to discuss this and informed that prior to being elected as a Supervisor she had heard
that there were some employees who were being paid a lower hourly wage than employees that were hired after
them. In the last year she has been contacted by one of her constituents who works as a court coordinator and is in
this situation. There are eight court coordinators and this constituent is second in seniority, but gets paid less than
three other people in the same position that were hired after her and she is frustrated and feels it is unfair. Brusky
continued that her constituent has spoken with her boss, Clerk of Courts John Vander Leest, about this who in turn,
brought the issue forward with County Executive Troy Streckenbach and Human Resources, but that is where it ended.
Brusky said there are four court coordinator positions listed in the budget book at $22.51 per hour, however, only
three court coordinators are currently receiving that amount. It was pointed out to Human Resources that there is
money in the budget for this position to receive $22.51 per hour, however, nothing was done.

Buckley recalled that a similar situation recently came up in a different department but we are trying to get away from
singling people out for reclasses and changes in pay. [t is Buckley's opinion that Human Resources and the
Administration Committee is where this issue should be handled since they oversee the class and comp study. This
situation affects others within the County and he feels that one person cannot be singled out to address. This is a
countywide issue and a solution needs to be figured out to address everything. Buckley feels the County needs to
bring a plan forward to solve these issues for the entire County.

Zima feels we should move ahead with what Brusky is asking for. The class and comp studies are few and far between
and Zima does not feel are worth much in the end. He feels we need to look at areas where there is high turnover and
find out what the issues are. When there is an obvious inequity such as this, it should be handled. This is just a matter
of simple justice and Zima feels we should recommend this. If people continue to come forward, perhaps all of the
problems will be solved without the need for expensive studies.

Clerk of Courts John Vander Leest said this has been on his radar for a few years. He has had multiple discussions with
multiple Human Resource Directors and has also talked to the administration about this and he also brought it up
during his budget meetings. The one year the County Board allocated additional monies to those below the midpoint
this position got a little higher raise than some of the others, but she is still not caught up. His understanding is that in
2013 a policy was made that they were going to start at lower rates of pay. He has heard that at one point this
affected 60 — 100 employees. He cannot unilaterally change the pay for the position being discussed without approval
of Human Resources and the County Board. Vander Leest said this is something that can be dealt with in the budget,
but he noted that the money is in the budget for this already. There are four court coordinator positions in the budget
at $22.51 per hour, but there are only three being paid that.

Buckley reiterated that a similar situation was brought forward recently for a different department and it was his
understanding after that that the new Human Resources Director was going to be trying to figure out where the
inequities are and try to come up with a solution. Brusky does not dispute that this situation applies to more than just
the position she is talking about, but she is advocating on behalf of her constituent and noted that she will never catch
up if there is not an adjustment made.

Judge Zuidmulder said that he has served in County government for a very long time and in the past the same situation
existed with the judicial assistants. When there are job freezes and wage freezes things get all jumbled up.
Supervisors know that if they can never give their employees a raise, they hire new employees at a higher rate. He
said that in the situation we are talking about now, there is no fiscal impact as the money to pay this is already in the
budget. The Clerk of Courts is just looking for authorization to compensate the person for the wage that is in his
budget for that job. Judge Zuidmulder said this is not at all what is happening in the other cases; in the other cases,
adjustments would require an appropriation to fund it. He understands Buckley’s concern is that there are bunch of

]
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employees who want to have their salaries adjusted but there is no money in the departments to do it, but that is not
the situation here. Buckley does not feel it is appropriate to hire someone at more than what people are making doing
the same job, but he personally feels that this is a county wide problem that has to be addressed for the County
overall.

Judge Zuidmulder continued that this happens on a regular cycle and what gets the log jam broken is that you start
addressing things which pushes Human Resources to do something. If all of the inequities are out there, then we have
to have another expensive study done which takes time. In the meantime, in this situation there is a position where
someone has been doing a job for four years and people are now being hired for the same position for more money.

Supervisor Nicholson asked why Vander Leest is not bringing this forward instead of having a communication
submitted to the full Board. Vander Leest responded that he has brought this forward at least four times with the
administration and Human Resources and he was told that this would be dealt with in the budget but it has not been
dealt with.

Zima said the Human Resources Department has been severely challenged for many years and all sorts of goofy things
have gone on. He feels we should set the example of making things right and pass this today. This is an obvious
inequity that needs to be fixed, especially since it is already in the budget. He would recommend that this be passed
even if it was not in the budget. He would like to show that the Board wants to do something to improve morale to try
to not lose employees. He noted that the County is starting to have high turnover in some departments.

Motion made by Supervisor Zima, seconded by Supervisor Evans to send this to the Administration Committee with
the fiscal impact. Vote taken. MOTION CARRIED UNANIMOUSLY

Communication from Supervisor Zima re: That the attached 3 requests be referred to the Public Safety Committee:

a. Request for the Clerk of Courts to provide a list of CM, CF, CT, TR cases from 2014-2017 without valid driver’s
license or State identification information listed.

b. Request from the Brown County Sheriff for a list of all ICE deportations from the Brown County Jail from Jan. 1,
2014 to present.

¢. Request for the Brown County Sheriff to participate in a partnership with ICE which will give Sheriff Deputies the
power to act as federal immigrant agents in the County Jail. The program, known as 287(g), is an agreement
between ICE and law enforcement agencies that, after a four-week training program, grants state and local
officers the power to question and detain immigrants deemed deportable in state and local jails. The
agreement gives trained sheriffs’ deputies the authority to use ICE databases, guestion inmates about their
immigration status and place inmates with deportable immigration statuses on detainers for up to 48 hours
after their scheduled release to allow time for ICE agents to pick them up for deportation. According to the ICE
website, there are 37 law enforcement agencies across 16 states that have such a partnership with the agency.
Referred from April County Boeard.

Although shown in the proper format here, this item was taken following Item 18.

Zima said he would like to have someone from ICE at the meeting to answer questions. He noted that the Sheriff
has said there are about 30 people in the jail who are undocumented but ICE is only interested in a few of them.
He feels there are a number of undocumented people involved in things like hit and run accidents that many times
are not being apprehended. Those that are apprehended end up in the jail and Zima asked Delain if he is aware of
any new direction or more resources put to this problem by the Trump administration. He noted that several
Supervisors wrote to the Congressman asking for a deportation specialist for this area but were basically told that
while they recognize there may be a problem, there are other areas where the problem was bigger. Zima feels we
need to ask for resources and have these illegal people shipped out of the jail as soon as possible. He feels these
people cost the community in many ways that are not being talked about. He is not against immigration provided
it is done legally, however there are people who are thinking they can just cross the border without going through
the correct process and then these people are ending up in our jails, hospitals and schools. Some of these people
are on their third, fourth or fifth offense of driving without a license and the judge just increases the fine each
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time. Zima feels we need to set the example that if these people end up in jail, they will not be able to keep their
home here to encourage them to abide by the law. He feels we need to get these people out of jail and deported
because they are committing crimes and putting pressure on our system which is costing taxpayers both directly
and indirectly a lot of money.

Clerk of Courts John Vander Leest noted that Zima had requested information from him for the criminal
misdemeanor, criminal felony, criminal traffic and traffic cases from 2014 to the present. A copy of this
information is attached. There are thousands of cases each year for people who do not have a valid driver's
license for things like operating after revocation, operating after suspension or operating without a license. Zima
said that in 2014 there were 5,089 cases in Brown County for these things. Vander Leest clarified that these
parties are not all necessarily illegals; they are people who do not have a license when they are picked up. Zima
asked Vander Leest if he had any knowledge of changes at the federal level that could make more resources
available. Vander Leest said he is not specifically aware of anything, although he has heard that there is more
effort being made to try to deal with some of the criminal illegals. He noted that people come into the Clerk of
Courts to pay fines that present Mexican ID cards and these people are probably illegal.

Zima reiterated that he would like to have an ICE representative come to a meeting to address concerns and
provide information as to what changes, if any, are being made in Washington and what resources will be made
available at the lower levels.

Chief Deputy Todd Delain reviewed some of the information that Sheriff Gossage had prepared for the May, 2017
meeting. He noted that from January, 2014 to April 21, 2017, ICE placed 130 detainers on individuals in the Brown
County Jail. Of those, 121 were deported or transported and nine were lifted by ICE. As of April 21, 2017 nine
inmates have been released to ICE and there are 16 active in custody awaiting release. It important to note that as
it relates to the federal law, Brown County has no authority to place a detainer on someone; this is something that
can only be done by ICE. It is also up to ICE to remove a detainer. When an inmate has a hearing in Brown County,
they have to complete all of their time in Brown County prior to release so if they are facing a criminal charge here,
they must complete that commitment in Brown County prior to ICE taking them. If there is an open court case and
ICE places a detainer on them, the person will remain in Brown County Jail until the case is resolved and then
either go to prison or, in some cases, be deported.

Delain continued that after the last Public Safety meeting he made contact with an ICE supervisor in Milwaukee
and passed along contact information for Supervisor Zima and requested that he contact Zima directly. Zima said
he did not receive a call. Delain said he really does not have any ability to make someone from ICE attend a
meeting. Zima asked for the contact information so he can contact ICE directly.

Delain reiterated that whether or not there is a detainer is something that is decided by the federal government
and the criteria they set. Brown County does not have any ability to do this. Delain said it is his understanding that
detainers are typically not placed on people for things like traffic offenses, but those decisions are established by
the federal government. He said it seems that ICE has placed a few more detainers for the first manth of this year
than they have in the past, but it is not known if that t is something that will continue.

Zima asked Vander Leest if he could provide information on the number of criminal cases illegals are charged with.
He also asked Delain how many people are currently in the jail that do not have a valid US ID. Delain did not have
that number but reiterated that there are currently 16 active detainers and 9 have been released to ICE in 2017.
He will look further into this for the information Zima is requesting. He noted that ICE reviews the list of people in
the jail who are not US citizens and then they make a determination as to whether to place a hold on the person
based on the charge and their criteria. Zima would like to know what the ICE standards are and if they are
changing and how all of this will affect the number of people in the jail. Delain responded that those are things
that would best be answered by ICE.

Vander Leest noted that there is not an identifier in the system for non-citizens, but he will try to gather the
information Zima is requesting. A discussion continued as to the best way to gather the information requested.
The jail should have a running list of non-citizens and Zima would like this list available at the next meeting. The

i
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booking process at the jail was alse discussed and Delain noted that people are asked upon booking if they are a
US citizen. Delain said he will review the information available to see if it encompasses what Zima is requesting.
Evans said just because someone does not have a driver’s license or has an alias or is not a US citizen does not
mean they are illegal. He does not have any reason to doubt that Brown County is following ICE protocol. He
agreed with Zima that it wou'd be beneficial to have an ICE agent attend a Public Safety meeting to answer the
questions the Committee has and he joined Zima's request for this. Nicholson suggested that if an ICE
representative cannot attend in person, a conference call would work. Evans said the County is doing what it is
supposed to be doing, but what ICE does is out of our hands. He said the amount of illegals in some other areas is
very large and the incarceration aspect of this is very big. Evans said that having illegals in the jail is a problem.
When someone comes in to our community and commits a crime, it is a problem but he wants to get away from
the broad brush approach that people without driver’s licenses or who are Latino are illegal. He noted that thase
things are indicators, but we cannot say that those people are definitely illegals. He concluded by asking Delain to
try again to have an ICE agent attend an upcoming meeting to answer questions. Delain said he would make
another attempt.

Delain said there is nobody that supports criminals in the community. It is not something we want in our
community or in the jail but he reiterated that the Brown County Sheriff's Department has no autherity to enforce
federal law and the decision to take action is decided by the federal government.

Zima asked how to make a proper resolution asking the governments above us to do things. Nicholson said that
the County could ask for federal status. Delain said the Sheriff has looked into this and does not generally feel
there would be any benefit in doing things differently than how they are being done at this time, especially
because we only have limited resources.

Motion made by Supervisor Zima, seconded by Supervisor Evans to refer to the next Public Safety Committee
meeting and ask Clerk of Courts John Vander Leest to accumulate information as to the number of illegals
charged in criminal cases in Brown County and also have the Sheriff get a head count of how many illegals are
currently in the Brown County Jail. Vote taken. MOTION CARRIED UNANIMOUSLY

District Attorney

5.

*5a,

District Attorney’s Report.

District Attorney Davis Lasee informed that joint finance has approved pay progression and the formation of a
Prosecution Board at the State level and he feels these are steps in the right direction for retaining the attorneys
the State currently has and hopefully getting some traction at the State level in the future, but this still does not
give anything in terms of the short-term issue they are currently facing.

Lasee continued that it has been reported that crime is down, however the number of referrals to the DA’s office
does not reflect this. In 2016 there were 10,452 referrals to their office, which is the highest it's been in the last
five years. Nicholson asked how many of those referrals were from the City of Green Bay, but Lasee did not have
a breakdown. The referrals to date in 2017 are also the highest it has been for at least the last five years.

Motion made by Supervisor Nicholson, seconded by Supervisor Clancy to receive and place on file, Vote taken.
MOTION CARRIED UNANIMOUSLY

Resolution re: Change in Table of Organization for the District Attorney’s Office Special Prosecutor Position.

Lasee said this resolution is related to the issue he brought up last month with regard to the IRS. He has had
discussions with administration and Corporation Counsel on this and there was essentially an agreement that to
the extent the position is going to be retained moving forward, it has to be done in the capacity of an employee.
This resolution will convert the dollars which were previously allocated to a contract prosecutor to a position in
the table of organization. The fiscal impact is a change from $52,000 to 567,134.

Lasee continued that he did discuss making this position an LTE but was discouraged to do this by Corporation
Counsel and Human Resources because they want to move away from LTEs unless it really is limited term. He was
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advised that if someone is on staff for 12 months at 30 hours per week or more, they would have to be paid WRS
and made eligible for benefits. Buckley said his concern is that these are supposed to be State funded positions
and we are now looking to add State funded positions to the County budget and he feels this is a slippery slope.
He is not saying that we do not need the position, he just would prefer it not be in the table of organization
because if the State were to approve additional positions, he questions if this would be removed from the table of
organization. Lasee agreed with Buckley, but unfortunately this is something several counties have had to do. He
sent out an e-mail to other counties asking what they were doing in this regard and he received 16 responses, and
of those responses six counties fund positions. Lasee said he greatly appreciates the support of the Board and
that they recognize how these positions affect the rest of the system. Buckley said he does agree with having the
positions and feels the State is trying to manage the prison population by not giving the resources that are needed;
he just disagrees with putting this on the table of organization.

Motion made by Supervisor Nicholson, seconded by Supervisor Evans to approve. Vote taken. Ayes: Nicholson,
Evans, Zima, Clancy Nay: Buckley. MOTION CARRIED 4 to 1

Chair Buckley excused himself at 11:55 am and Vice Chair Nicholson took over the meeting at this time.

Public Safety Communications

6.

Budget Status Financial Report for April 2017 (Unaudited).
Public Safety Communications Director Cullen Peltier informed that his department’s budget is on track.

Motion made by Supervisor Zima, seconded by Supervisor Evans to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Director’s Report.

Peltier informed that they are currently fully staffed but they will be doing some interviews to add people to the
eligibility list. The CAD program has been installed on the system and they will begin testing soon. The text to
911 calls remain very limited with one successful call [ast month. The radio system will be upgraded next week
but there should only be limited interruptions on the users and they have taken a proactive approach to handle
this to ensure there are no issues.

Motion made by Supervisor Evans, seconded by Supervisor Clancy to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Emergency Management

8.

Budget Status Financial Report for April 2017 {Unaudited).
Emergency Management Director Jerad Preston reported that his budget is right on track.

Motion made by Supervisor Evans, seconded by Supervisor Zima to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Director’s Report.
Preston reported that the code red system was tested recently to be sure that residents could receive the alerts.
Approximately 104,000 calls were put out and about 55,000 of them went to connected land lines or cell phone

users. They are cleaning up the data base of about 49,000 numbers that have been disconnected.

Motion made by Supervisor Zima, seconded by Supervisor Clancy to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Circuit Court, Commissioners, Probate

10.

Budget Status Financial Report for April 2017 {Unaudited). I (f
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Motion made by Supervisor Clancy, seconded by Supervisor Zima to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Clerk of Courts

11.

12,

Budget Status Financial Report for April 2017 (Unaudited).
Clerk of Courts John Vander Leest informed that the budget for the year looks good as of this time.

Motion made by Supervisor Zima, seconded by Supervisor Clancy to receive and place on file. Vote taken,
MOTION CARRIED UNANIMOUSLY

Request for representation from the Clerk of Courts and Courts to attend each meeting monthly to provide
monthly updates including various reports as requested by this committee. Standing Item.

Vander Leest reported that mandatory e-filing will be here in September or October. Attorneys will be required
to file cases and motions electronically rather than filing in person with paper which will save time and increase
efficiencies and should be a positive step. Pro-se parties will still be able to file in person on paper.

Clancy asked about courthouse security and asked if there have been any disturbances. Vander Leest said there
are disturbances on an infrequent basis, but the courthouse staff is very good and attend hearings when
necessary to make sure things go smoothly. He noted that security staff has an office right in the building and
they do a good job. In addition, yearly security training is done with court staff, the DAs office and public
defenders’ office.

Motion made by Supervisor Zima, seconded by Supervisor Evans to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Medical Examiner

13.

14.

Sheriff
15.

Budget Status Financial Report for April 2017 (Unaudited).

Motion made by Supervisor Evans, seconded by Supervisor Zima to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

2017 Medical Examiner Activity Spreadsheet.

Motion made by Supervisor Zima, seconded by Supervisor Clancy to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Budget Status Financial Report for April 2017 {(Unaudited).

Chief Deputy Todd Delain informed that income and expenses are on target at this time. He noted, however, that
there will be issues related to both revenue and expenses that relate to the jail. With regard to revenue, the
juvenile population will probably not meet expectations simply because there is less space and there have been a
fair number of Brown County juveniles who have used up that bed space. With regard to expenses, there has
been a spike in the number of inmates which has resulted in the County shipping more inmates out to other
facilities. Currently the County is shipping 40 inmates to Qutagamie County and 10 to Shawano County. Within
the next week it is expected that the entire budget for shipping will be used up and therefore expenses will far
exceed what has been budgeted by the end of the year.

Zima remarked that not funding the appropriate positians in the DA’s office is affecting the jail population. |f the
caseload in the DAs office was reduced, some of the pressure would be taken off the jail. There are efforts being
made to get some of the people with mental health issues out of the jail and Zima feels the jail expansion can be
put off for a few years if we take care of the no brainers. We know that there are people in jail taking up space
that should not be there. Zima feels we need to get proactive sooner rather than later since there are things that

i
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16.

17.

Other
18.

19.

20.

can be done to reduce the jail population. He also feels that the illegal aliens in the jail need to be removed from
the country as well.

Motion made by Supervisor Zima, seconded by Supervisor Evans to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Budget Adjustment Request {17-48): Any increase in expenses with an offsetting increase in revenue.
This budget adjustment request is to increase federal grant revenue and related grant expenses to participate in a
Homeland Security ALERT Technology Course grant that provides funding for Brown County to host a technology

in tactical operations training course.

Motion made by Supervisor Clancy, seconded by Supervisor Zima to approve. Vote taken. MOTION CARRIED
UNANIMOUSLY

Sheriff's Report.

Delain said the main thing he wanted to make the Committee aware of was the status of the jail which he did in
the earlier discussion.

Motion made by Supervisor Zima, seconded by Supervisor Evans to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Audit of bills.

Motion made by Supervisor Evans, seconded by Supervisor Zima to pay the bills. Vote taken. MOTION
CARRIED UNANIMOUSLY

Such other matters as authorized by law. None.

Adjourn.

Motion made by Supervisor Evans, seconded by Supervisor Zima to adjourn at 12:52 pm. Vote taken. MOTION
CARRIED UNANIMOUSLY

Respectively submitted,

Therese Giannunzio
Recording Secretary

[



PROCEEDINGS OF THE BROWN COUNTY
CRIMINAL JUSTICE COORDINATING BOARD

Pursuant to Section 19.84 Wisconsin Statutes, a regular meeting of the Brown County Criminal Justice Coordinating Board was
held on May 11, 2017 at 8:00 am in the Truttman Room of the Brown County District Attorney’s Office, 300 East Walnut
Street, Green Bay, Wisconsin.

Present: Chair Judge Walsh, Supervisor Joan Brusky, Supervisor Pat Evans, County Executive Troy Streckenbach, Citizen
Representative Bob Srenaski, Health and Human Services Director Erik Pritzl, Program Vice President of Family
Services Angela Steuck, Public Defender Tara Teesch, District Attorney David Lasee, Jail Captain Larry
Malcomson, Probation and Parole Representative Jeremy Donath, Clerk of Courts John Vander Leest

Excused: District Court Administrator Tom Schappa, Probation and Parole Representative Jennifer Hornacek, Citizen
Representative Tim Mc Nulty, Sheriff John Gossage, TAD Grant Coordinator Mark Vanden Hoogen, Judge
Zuidmulder

1, Call Meeting to Order.

The meeting was called to order by Chair Walsh at 8:00 am.
2. Approve/Maodify Agenda.

Motion made by Joan Brusky, seconded by Troy Streckenbach to approve. Vote taken. MOTION CARRIED
UNANIMOUSLY

3. Approve/modify Minutes of March 23, 2017.

Motion made by Pat Evans, seconded by Joan Brusky to approve. Vote taken. MOTION CARRIED UNANIMOUSLY

4. Jail Population Numbers {Larry Malcomsaon).

Jail Captain Larry Malcomson informed the jail is currently at 92% capacity and there are 40 inmates shipped out to
Outagamie County. There are also just less than 100 people on the home monitor program. County Executive Troy
Streckenbach asked how long the 40 inmates have been shipped out and Malcomson said this has been going on
since about February. Streckenbach said the 2017 budget included about $180,000 to outsource 10 inmates per day.
With 40 inmates being shipped out, the cost would be $728,000. The operational costs of staffing a new pod will be
surpassed by the amount being spent on shipping inmates out and this is money that would not be available to help
address the needs of other departments in the County. Streckenbach said he has instructed administration to set
aside $500,000 of the tax levy to fund these responsibilities in the next budget. Malcomson assured they are doing
all they can with regard to jail capacity issues. Streckenbach said his responsibility is to be sure that the programs of
the County are funded and managed.

Judge Walsh asked how many of the inmates being shipped out are in pretrial status. Malcomson said he would have
to run a report for exact figures but said it is 2 large number. The most-recent bond report had 40 some pages of
people in jail on bond amounts ranging from zero to $100,000. Citizen Representative Bob Srenaski asked how much
data would be available in the database to look at regarding bonds. Malcomson responded that their system goes
back to 2009, but the software company would be able to retrieve earlier data. Srenaski would like more information
on the data that goes into the system and Malcomson felt the Sheriff would be receptive to providing the
information.

5. NIC Follow-Up Report {Sheriff Gossage).

Malcomson said this group has all received a copy of the report via e-mail from Sheriff Gossage. The Sheriff has
requested the second phase, the PONI (Planning of New Institutions) study to be done by NIC and he would like the { A



members of this Board to participate in the PONI study. Judge Walsh noted that the NIC meeting took place at the
same time as this Board meeting and in the future he would like to be notified so this meeting can coincide with that
meeting. Malcomson has already talked to the Sheriff about this to be sure that does not happen again.

Motion made by Pat Evans, seconded by Joan Brusky to receive and place on file. Vote taken. MOTION CARRIED
UNANIMOUSLY

TAD Grant Programs: Case Manager new hire for Treatment Court {David Lasee).

Judge Walsh indicated this grant is applied for every two years. DA David Lasee said the programs seem to be running
well.

Motion made by Pat Evans, seconded by Joan Brusky to receive and place on file. Vote taken. MOTION CARRIED
UNANIMOUSLY

Day Report Center {(Judge Walsh).

ludge Walsh said this item will be included on the agenda for the foreseeable future and recalled that at the last
meeting it was indicated there was some confusion regarding communication between the DRC, the courts and the
attorneys. He noted there was a lot of money put into the DRC and it is a good rescurce and he wants to be sure that
it is being utilized appropriately. He has met with Angela Steuck from Family Services on a number of occasions and
wants to ensure that she knows if there are any concerns or issues with how the court system is functioning with the
DRC that he will work to resolve those issues. Steuck provided some data with regard to the DRC. She said that to
date there have been over 100 people referred to the DRC and as of today, there are about 73 people currently
actively attending. She noted that sometimes people that are referred do not follow up and show up, or they could
be pulled back on a probation hold. DRC staff sits down with every individual as they come into the program to do an
intake screen which includes an in depth history. They review the criminal complaint and then talk to the participants
about all they have to offer which includes one-on-one services and educational group sessions. Currently there are
groups for cognitive thinking/anger management, AODA education, and parenting. These are offered to everyone
who is an appropriate candidate and Steuck said many participants attend more than one group. During the one-on-
one sessions they talk about core issues, what is driving inappropriate behaviors and what is getting the participant
into trouble. They then work to create plans to move forward without repeating the poor choices and mistakes they
have made in the past. The people that come in are typically fairly open and willing to work through things to
improve their lives and for the most part the participants seem to want the help and know that they need to start
making changes in their decisions and behaviars.

Steuck continued that the program manager goes out to the jail every single morning and does a quick screen on the
lock up list. They explain the services available at the DRC and ask the inmates if they would be willing to attend. The
purpose of those screens is basically to monitor willingness to go to the DRC. If the person says they are agreeable to
working with the DRC, this information is provided to the Court Commissioners prior to their afternoon court session
5o they know who has been screened and who the DRC staff feels are appropriate candidates. They also let the Court
know those who refuse services at the DRC. Steuck feels this is where they need to continue to grow because they
are not getting a whole lot of yesses. She noted that many of the people who come through the doors at the DRC
originally where people they said no to, and she does not know if this is on the jail's end or the DRC end. Judge Walsh
said he and Steuck have talked about this and they now have something in place which is very positive. He explained
they have agreed to a seven day time frame to more thoroughly evaluate someone and during this time they are able
to get further history and have a more intimate discussion about what the DRC has to offer. Many times after this
process people will be more willing to attend and the DRC then lets the Court know that the person is appropriate
and can continue to attend. If the DRC still feels someone is resistant and will not cooperate, they also let the Court
know that.
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Steuck continued that things have gotten better following the meetings with the Judges but there is still some room
for improvement with communication and processes and she feels they can continue to work this out as they
continue to grow. Streckenbach asked what the capacity of the DRC is and Steuck indicated they feel they can handle
between 100 — 125. Streckenbach noted the 73 people currently in the program are people that would otherwise be
sitting in the jail. He hears that the County needs to invest in other things, but the County already is doing things like
the DRC and the TAD programs and treatment courts. The peaple in the DRC program are not the same people
enrolled in the treatment courts and Judge Walsh estimated that there are about 20 participants in each of the
treatment courts. The treatment courts are post-conviction while the DRC is pre-disposition.

Srenaski asked if the DRC tracks the success of participants. Steuck said they keep track of the core problem areas
and the top two seem to be significant drug and alcohol abuse issues and homelessness. They also track employment
and she noted that they have already found numerous people full-time employment. In addition, they try to track
who participates in the groups offered and who reoffends. Judge Walsh added that the DRC is only a short-term
program because it is only used for people on bond waiting for trial.

Health and Human Services Director Erik Pritz] asked if statistics are tracked beyond DRC completion, such as 6 -12
months down the line. Lasee agreed that this would be interesting information and Srenaski said that data is
important for development and funding successful programs. ludge Walsh said a more straight-forward
determination of the success of the DRC would be people showing up in Court and a reduction in bail jumping
charges. Lasee agreed that would be the most important measure of success because the purpose of the program is
to get people out of the jail and hope they show up in Court. He feels it would also be important to know if these
people are reoffending because anecdotally his impression would be that delivering services to them immediately
after the offense is a better way to manage the criminal justice population as opposed to the traditional method of
sitting on bond doing nothing, and then go through the system and be placed on probation. Public Defender Tara
Teesch agreed with Lasee in that getting people involved in programming immediately after their offense is more
beneficial than putting them in jail to await trial. Judge Walsh feels there needs to be caution in that if someone is
going through a treatment program while they are sitting on bond, and then they plead out and are sentenced to
probation, probation will take control of the programming. Then if these people reoffend in six months, it would be
difficult to say if it is a result of the DRC or probation. Evans agreed with Judge Walsh and said that if someone
reoffends nine months later, we cannot automatically say it is because DRC does not work.

Judge Walsh asked how the DRC comes up with the list of people to interview at the jail. Steuck said they work hand
in hand with the screening team at the jail and that is who provides the lock up list to the DRC. If someone is in active
detox or on some sort of behavior hold, the DRC does not see those people. The DRC worker actually goes on the
India pod and screens the people every marning using the list provided to them in conjunction with dialogue provided
by the jail staff. When the report is faxed over to the Court Commissioners, the list is broken down by people who are
a yes, people who are a no and people who the DRC did not screen.

Judge Walsh continued that a subcommittee of this Board is trying to look at a tool to screen people who come into
the jail that could be translated into a risk assessment including the likelihood that they will reoffend and the
likelihood that they will show up in court. This could be used by the Court Commissioners and Judges in assessing
whether or not people should be released on bond. This is not being done right now and it has been made clear from
the beginning that what the DRC is doing is basically only assessing a person’s willingness to work with the DRC; there
is no background check or anything like that. Judge Walsh said there are a number of screening tools used
throughout the State. Some require interviews while others are based on documents only. The group working on
this has evaluated all of the tools and the one they like the best is a PSA tool because it gives a multi-faceted
assessment of risk. When talking about risk, it could mean risk not to show up to Court, risk to reoffend or risk to be
violent. From the judicial standpoint, all of these things are important in setting bond and the tool they are looking at
addresses all three of those things. It is not meant to be a replacement for the discretion of the Judges or Court
Commissioners or to prevent attorneys from being able to argue their respective sides; it is just meant to give more
information and it does seem to be one of the best tested and validated tools with a very large sample size. The tool l



does not pay any attention to race, gender or economic status. Judge Walsh added that in looking at this tool the
Criminal Justice Treatment Services Department Head from Outagamie County came to speak with Brown County to
share what they are doing in Outagamie County. They have a separate department set aside for justice coordination
and they are moving to this tool and have someone in the justice coordination department go out and assess the
people utilizing this tool. The Committee working an this in Brown County consists of Judges, the DA, the Court
Commissioners and Public Defenders and they have looked at the various tools being used throughout the State. The
one being used in Outagamie County seems to be the best and the group would like to suggest that this be used in
Brown County, although it will take some dollars to implement. Judge Walsh has spoken with the DRC to see if they
could come up with a figure as to what it would cost to train their staff to be trained to administer this tool.

Srenaski asked if there are documented results with regard to this tool in other areas that has accomplished the
results Brown County is looking for. ludge Walsh said Qutagamie County reduced their jail population when they
started using a screening tool, but they have not started to use the particular tool Brown County is looking at. It was
noted that currently Brown County is not using any screening tool. Judge Walsh said his understanding is that there is
research behind the tool being considered. Lasee added that this is an evidence-based tool and there are also other
evidence-based tools. There is a movement in the State in general to use evidence-based management of the
criminal justice populations and this is something Milwaukee has been at the forefront of fora long time. They are
using robust pretrial screening and pretrial moenitoring and they have eliminated the people in their jail on cash bonds
of 55000 or less. Lasee said in Milwaukee County a very small percentage of those coming in to the criminal justice
system are actually given cash bonds. In Brown County, there are fairly high cash bonds and Lasee feels that one of
the reasons for this is because we do not have robust pretrial service programs. Judge Walsh said an assessment tool
provides some cover for Judges and Court Commissioners. Lasee added that these tools do help reduce jail
nopulation and get people where they need to go. He estimated that 60 — 70% of the jail population is in pretrial
status, meaning that they are awaiting resolution of their cases. If a large number of those people were farmed out
to pretrial service programs, which are less intrusive and less costly, it would have the potential to keep the jail
population down.

Lasee continued that he is not able to say with certainly that spending more on the screening process will result in
less expenditure in the jail. Srenaski said there seems to be evidence that this tool has worked in other areas and has
had some impact and that impact can be monetized to show the effect on the budget. Lasee said locations that use
screening tools seem to demonstrate over time that their jail populations have been reduced. Judge Walsh said he
asked the representative of Qutagamie County, Bernie Vetrone, if he would come and talk to this group and explain
what they are doing and he was willing to do this.

Lasee said the PSA tool is free, but it is still proprietary and requires training to use it the right way because our data
would become their data. It is a free tool, but it is not free to administer. If we are going to do this, we would have to
decide how to administer it. Some counties farm this out, while others handle it in-house. Lasee noted that the
County has been throwing money at the issue of jail overcrowding but he does not know that it is being done in the
most efficient way.

Motion made by Pat Evans, seconded by David Lasee to contact Bernie Vetrone to request him to attend a future
CJCB meeting. Vote taken. MOT!ON CARRIED UNANIMOUSLY

Mental Health Court (Judge Zuidmulder].
This Item was not discussed specifically during this meeting.
OWI1 Court (Judge Zuidmulder).

This ftem was not discussed during this meeting.

a



10.

11,

12.

13.

Heroin/Drug Court {Judge Walsh).

Judge Walsh reported that the new hire is doing very well. The heragin court is not quite at capacity, but Judge Walsh
expects it to be there scon. There was one graduate last week and about seven more who will be graduating in the
next 45 days.

Lasee said that drug court is currently at about 20 or 21 participants and there are a few more that will be joining the
program soon. There have been a few problems with some of the participants, but that is to be expected given the
population being served. The mental health court is inching towards capacity and the veteran's court is looking for
participants.

Evans encouraged people to attend a graduation of one of the treatment courts as it puts everything in perspective

and it is impressive to see the transformations people make. Judge Walsh indicated that there is a standing invitation

for people to attend any of the treatment court sessions.

Motion made by Pat Evans, seconded by Troy Streckenbach to receive and place on file. Vote taken. MOTION
CARRIED UNANIMOUSLY

Future agenda items, if any. None.

Such other matters as authorized by law.

Clerk of Courts John Vander Leest said they are getting closer to being done with the OWI PSA. He will share the PSA
with the group as soon as it is done.

The next meeting date was discussed and July 13, 2017 at 8:00 am was selected.
Adjourn.

Motion made by Pat Evans, seconded by Troy Streckenbach to adjourn at 8:55 am. Vote taken. MOTION CARRIED
UNANIMOUSLY

Respectfully submitted,

Therese Giannunzio
Recording Secretary



PROCEEDINGS OF THE BROWN COUNTY FIRE INVESTIGATION TASK FORCE
BOARD OF DIRECTORS
A meeting of the Board of Directors of the Brown County Fire Investigation Task Force was
held on March 9, 2017, at 9:00 a.m., at the Brown County Sheriff’s Office, 2684 Development
Drive, Green Bay, WL

Present: Brandon Dhuey, Glenn Deviley, Alan Matzke, David Poteat, Todd Delain,
Eric Dunning, Rob Goplin

Excused: David Lasee

Item #1. Adoption of the Agenda.

Dunning made an addition to the agenda as “Item 3A, Recognition of Ed Janke”. Motion made
by Delain and seconded by Matzke to approve this addition. Motion carried.

Motion made by Delain and seconded by Dhuey to adopt the revised agenda. Motion carried.

Item #2. Review Minutes of Previous Meeting.

Motion made by Delain and seconded by Matzke to approve the minutes from the meeting on
December 8, 2016. Motion carried.

Itemm #3. Report of General Membership Coordinator.

Dhuey reported that the Fire Investigation Task Force was called out to two fires since the last
meeting as follows:

02-17-17 3902 Tamarack Dr., Pittsfield, double fatal/residence/undetermined
02-25-17 3168 Warm Springs Dr., Bellevue, residence/faulty chimney

Dhuey stated that at the last meeting he handed out safety vests he had purchased. He stated that
training is going well with Joe Patenaude coordinating it. The spring IAAI conference is
June 6-8, 2017.

Dunning stated he met with the De Pere police chief reference Steve Yedica. If Yedica doesn’t
fulfill his participation requirements with the Task Force and is removed, De Pere still wants to
be active on the Task Force.

Dhuey stated that new fire investigators Kim Ward, Ben Hermans, Tim Moes, and Greg
Dougherty stood out in the interviews and will do a good job.

Dhuey stated that there is still a struggle with responses to calls. He noted that some members
would have responded to calls, but they were on duty at the time.
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Dhuey stated he has a draft copy of a reimbursement form to review with Barb Peters.

Motion made by Delain and seconded by Deviley to approve the coordinator’s report. Motion
carried.

A. Recognition of Ed Janke.

Janke was presented with a plaque for his 20 years of service on the Fire Investigation Task
Force Board of Directors.

Item #4. Financial Report.

Delain passed out financial reports for 2016 and 2017. At the end of last year, there was
$13,740.69 left in the budget and returned to the County’s general fund. The current balance in
the 2017 budget is $29,363.88.

Delain stated that the Ford F-250 the Drug Task Force seized might still be an option for the
smokehouse. However, it’s going to depend on what repairs are needed.

Motion made by Matzke and seconded by Dhuey to approve the financial report. Motion
carried.

Item #5. Old Business.
A. Disposition of Case Proceedings.

Dhuey reported that the suspect in the Glendale Avenue fire is still in custody. The status of the
Hobart arson/homicide which was turned over to DCI is unknown.

Motion made by Delain and seconded by Deviley to close old business. Motion carried.

Item #6. New Business.

A. Filling the Chairperson Position on a Permanent Basis.

The consensus of the Board was to have Dunning remain as the interim chairperson until the
mandatory election of officers at the upcoming September meeting.

Motion made by Delain and seconded by Matzke to close new business. Motion carried.
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Item #7. Report of Juvenile Firesetter Program Coordinator.

Dhuey reported that Green Bay and De Pere have people going to the academy. Angie Cali from
Ashwaubenon will also be going for training. Motion made by Dhuey and seconded by Delain
to approve the JFS report. Motion carried.

Item #8. Other Matters.

No other matters were discussed.

Item #9. Set Date, Time. and Location of Next Meeting.

The next meeting was set for Thursday, June 22, 2017, at 9:00 a.m., at the Brown County
Sheriff’s Office.

Item #10. Adjourn.
Motion made by Matzke and seconded by Deviley to adjourn the meeting. Motion carried.

Respectfully submitted,

Marsha Laurent
Recording Secretary

lb



PROCEEDINGS OF THE BROWN COUNTY FIRE INVESTIGATION TASK FORCE

GENERAL MEMBERSHIP

A meeting of the General Membership of the Brown County Fire Investigation Task Force was
held on March 2, 2017, at 7:00 p.m., at the Suamico Fire Station #2, 2323 Northwood Road,
Suamico, WI.

Present: Ben Hermans, Tom Hendricks, Bill Tews, Steve Zich, Jason Stuckart, Joe Gabe,
Aaron Anderson, Kevin Krueger, Greg Steenbock, Angie Cali, Greg Dougherty,
Jeff Janiak, Tim Moes, Kevin Tielens, Doug Peters, Terry Rottier, Matthew Omadahl,
Karl Linsmeier, Kim Ward, Brandon Dhuey, Joe Patenaude

Item #1. Adoption of Agenda.

Motion was made by Steenbock and seconded by Gabe to adopt the agenda. Motion carried.

Item #2. Review Minutes of Previous Meeting.

Motion was made by Hendricks and seconded by Zich to approve the minutes from the last
meeting on December 1, 2016. Motion carried.

Item #3. Report of Task Force Activities.

The Fire Investigation Task Force was called out to two fires since the last meeting:

1. 3902 Tamarack Dr., Pittsfield (2-17-17), 2 fatalities/residence/undetermined
2. 3168 Warm Springs Dr., Bellevue (2-25-17), residence/chimney

Patenaude again reiterated that members are not responding to call-out pages. Please let dispatch
know one way or the other whether or not you are able to go out on a call.

Item #4. Old Business.

There was no old business to discuss.

Item #5. New Business.

1. Safety Vests.

Dhuey distributed safety vests he purchased.
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2. New Hires,

Dhuey stated that the following members have been approved by the Board of Directors to
their respective positions:

Tim Moes — Investigator II1

Kim Ward - Investigator 111
Greg Dougherty — Investigator 111
Ben Hermans — Investigator I11
Joey Bertler — Investigator 1

[tem #6. Juvenile Firesetter Business.

There was no JFS business to discuss.

Item #7. Qther Business.

Patenaude informed that the IAAI spring conference will be held June 6-8, 2017, in
Stevens Point.

Hendricks reported that the old Fairfield nursing home is set for a live burn on April 8, 2017,
with four training dates to be scheduled sometime after.

Item #8. Date, Time, and Location of Next Meeting.

The next meeting is June 1, 2017, at 7:00 p.m., at De Pere Fire Station #1, 400 Lewis Street,
De Pere, WI.

Motion made by Steenbock and seconded by Gabe to adjourn the business portion of the
meeting. Motion carried.

Item #9. Training.
Training on liquid flammables followed the business portion of the meeting.

Respectfully submitted,

Marsha Laurent
Recording Secretary



PROCEEDINGS OF THE BROWN COUNTY
LOCAL EMERGENCY PLANNING COMMITTEE - LEPC

Pursuant to Section 19.84, Wis, Stats. A meeting of the Brown County Local Emergency
Planning Committee was held on Tuesday, May 9th, 2017 @ 13:30 at Brown
County EOC.

PRESENT: Jerad Preston, Chris Lehner, Adam Butry, Steve Johnson, Leon Engler

. CALL MEETING TO ORDER:

The meeting was called to order by Jerad Preston at 13:30.

J APPROVAL OF AGENDA:

Approved by Leon Engler, 2™ by Steve Johnson

. APPROVAL OF MINUTES:

Approved by Steve Johnson, 2™ by Leon Engler

. COMMITTEE REPORTS:
A. EXECUTIVE COMMITTEE
» Nothing to report

B. PUBLIC INFORMATION AND EDUCATION (PIE) COMMITTEE
e Jerad briefed attendees on EM participation in Severe Weather
Expo at Bay Park Mall and Lauri Mak’s participation at the
volunteer fair at Schneider

C; PLANNING COMMITTEE
+ Nothing to report

s OTHER REPORTS:
A. ARES/RACES UPDATE
» Severe Weather Awareness
* 15 Operators (10 fixed/5 mobile) sent through spotter training
« Will be a tabletop exercise updating radios at the hospitals

B.  RECENTSPILLS
e April 17", 102 N Broadway (behind), DP, Transformer fluid, 5
GAL
April 18", 1884 Hill Rd, Hollandtown, Manure, UNK
April 24", 2640 Main St, GB, Kerosene, UNK
April 26", 1716 Deckner, GB, Waste Oil, UNK
May 1%, 975 Broadway St, Vil of Wrightstown, Wastewater, 1500

GAL [d



C. PUBLIC/PRIVATE PARTNERSHIP
¢ No Report

D. EM REPORT
e Spills
e Possible WEM Grant

® PUBLIC COMMENT
e No public comment.

. LEPC ROUND TABLE:
¢ Steve Johnson
o NEWHERC May 31" MCI exercise
o Working with OCHD in providing support
¢ Adam Butry
o Spoke on exercises hospitals are participating in

. SUCH OTHER MATTERS AS AUTHORIZED BY LAW
None

. ADJOURN

A MOTION WAS MADE BY LEON ENGLER TO ADJOURN AT 14:00.
STEVE JOHNSON SECONDED. Vote taken, MOTION CARRIED.

UNANIMOUSLY.

Respectfully submitted,

Lauri Maki
BCEM

ld
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BUDGET ADJUSTMENT REQUEST

Category

0O
Oz

O3
Oa

s

s

Os

Oz

Ks

Os

Reallocalion from one account te another in the same level of appropriation

Reallocation due to a technical correction thal could include:
» Reallocation to another account stricily for tracking or accounting purposes
» Allocation of budgeted prior year grant not completed in the prior year

Any change in any item within the Outlay account which does nol require the
reallocation of funds from ancther leve! of appropriation

Any change in appropriation from an official action laken by the County Board
(i.e. resolution, ordinance change, etc.)

a) Reallocalion of up o 10% of the originally approprialed funds hetween any
levels of appropriation {based on lesser of originally appropriated amounts)

b) Reallocation of more than 10% of the funds original appropriated between any
af the levels of appropriation,

Reallocation between two or more depariments, regardless of amount

Any increase in expenses with an offselting increase in revenue

Any aflocation from a department’s fund balance

Any aliocalion from the Counly’s General Fund

Justification for Budget Change:

| 1-G)

Approval Level
Dept Head

Direclor of Admin

County Exec

County Exec

Admin Committee

Oversight Comm
213 County Board

Oversight Comm
2/3 Counly Board

Oversight Comm
2/3 Counly Board

Oversight Comm
2/3 Counly Board

Qversight Comm
Admin Commitiee
2/3 Counly Board

This request is to increase federal asset forfeiture expenses to purchase items not originally included in the
adopted 2017 budget utilizing the assel forfeiture fund balance carried over into 2017.

Expenses consist of $5,000 for in-squad helmets and rifie plate carriers and 57,104 toward a replacement speed

board trailer for a total of 512.104,(

AN

No tax levy money is involved in this adjustment

Increase Decrease Account # Account Title
& 0O 152.074.077,6110.020 Outlay equipment {speed bd. traller)
O 4] 152.074.077.5300 Supplies & Exp. {(helmets, etc.)
O I 152,1009.189 Fund balance (do not post In G/L)
O O

AUTHORIZATIONS

Amounl: §12,104

Amount

$7.104 'DﬂcL

5,000
12,104

of Be T"L"V"’U

Date: © 07!2,9,@

‘ / y DOA o Exad
ment: ﬁ({ L! ale; 7(9}’\ 1

Revised 4/1/14



August 16, 2017
TO THE HONORABLE CHAIRMAN AND MEMBERS

OF THE BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

RESOLUTION TO RATIFY THE 2017-2019 AGREEMENT BETWEEN
BROWN COUNTY AND THE BROWN COUNTY SHERIFF’S DEPARTMENT
NON-SUPERVISORY EMPLOYEES

WHEREAS. negotiations were undertaken by and between the County of Brown
(County) and the Brown County Sheriff’s Department Non-Supervisory Employees Labor
Association regarding the terms and conditions of the current Agreement Between Brown County
and the Brown County Sheriff’s Department Non-Supervisory Employees 2015-2016 (*2015-
2016 Agreement’); and

WHEREAS, said negotiations resulted in negotiated changes to the terms and conditions
of the current 2015-2016 Agreement (scc attached proposed Agrecment Between Brown County
and the Brown County Sheriff’s Department Non-Supervisory Employees 2017-2019) (F2017-
2019 Agreement’) (note that ncgotiated changes are reflected in the attached 2017-2019
Agreement using strike-through for deletions and underline for additions); and

WHEREAS, the Brown County Administration Committee, Public Safety Committee and
Executive Committee have all reviewed the terms and conditions of the 2017-2019 Agreement.
and all three committees have determined that it is desirable to ratify the 2017-2019 Agreement.

NOW, THEREFORE. BE IT RESOLVED by the Brown County Board of Supervisors.
that the Board approves of and desires to ratify the Agreement Between Brown County and the
Brown County Sheriff's Department Non-Supervisory Emplovees 2017-2019, and that the Board
hereby authorizes and directs the County Executive and the County Clerk to execute said

Agreement on behalf of Brown County, with an effective date of January 1, 2017.



Fiscal Note: This resolution requires an appropriation from the General Fund. Total fiscal
impact of the agreement is $207,826 for 2017. Of that amount, $156,353 was budgeted for in
General Revenues in the 2017 budget. The remaining 851,471 requires an appropriation from
the General Fund.

Respectfully submitted,

ADMINISTRATION COMMITTEE
PUBLIC SAFETY COMMITTEE
EXECUTIVE COMMITTEE



Approved By:

TROY STRECKENBACH
COUNTY EXECUTIVE

Date Signed:

Authored by Human Resources

Final Dratt Approved by Corporation Counsel

BOARD OF SUPERVISORS ROLL CALL #

Mobion made by Supervisor

Seconded by Supervisar

SUPERVISORS DI.SI'. AYES HAYS ABSTAIN EXCUSED SUPERVISORS le‘l'. AYES NAYS ABSTAIN EXCUSED
SIiEBER 1 ERUSKY 14
DE WANE 2 BALLARD 15
HNICHOLSOH 3 KASTER 16
HQYER 4 VAN DYCK 17
GRUSZYHSKL 5 LItISSEN 18
LEFEBVRE 3 KNEISZEL 19
ERECKSOH 7 CLARNCY 20
ZIMA 8 CAMPBELL 21
EVANS 3 HOYHIHAN, JR. 2%
VANDER LEEST 13 BLOM 23
BUCKLEY 11 SCHADEWALD 24
LANDWEHR 12 LUND 5
DANTINNE, IR 13 BECKER 26

Tatal Votes Cast
Motion:

Adepted

Defeated Tabled _____




HUMAN RESOURCES DEPARTMENT

Brown County

305 E. WALNUT STREET
P.0. BOX 23600
GREEN BAY, Wi 54305-3600 KATHRYN ROELLICH

PHONE (920) 448-4071 FAX (920) 448-6277 WEB' www.co.brown.wi.ug DIRECTOR
RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD

DATE: July 20, 2017
REQUEST TO: Administration Committee, Public Safety Committee and Executive Committee
MEETING DATE: August 2, 2017, August 2, 2017 and August 7, 2017, respectively

REQUEST FROM: Kathryn Roellich
Human Resources Director

REQUEST TYPE: = New resolution _1 Revision to resolution
New ordinance 1 Revision to ordinance

TITLE: RESOLUTION TO RATIFY THE 2017-2019 AGREEMENT BETWEEN
BROWN COUNTY AND THE BROWN COUNTY SHERIFF'S DEPARTMENT
NON-SUPERVISORY EMPLOYEES

ISSUE/BACKGROUND INFORMATION:

A resolution is needed to authorize the execution of a 2017-2019 Labor Agreement with the Brown
County Sheriff's Department Non-Supervisory Employees.

ACTION REQUESTED:

Approval to execute a 2017-2019 labor agreement with the Brown County Sheriff s Department Non-
Supervisory Employees with new terms and conditions.

FISCAL IMPACT:
NOTE: Tris fiscal impact portion is initia'ly completed by requestor. but verified by the DOA and updated If necessary.

1. s there a fiscal impact? * Yes T No
a. If yes, what is the amount of the impact? $207.826

b. if part of a bigger project, what is the total amount of the project? $
c. s it currently budgeted? OYes X No

1. If yes, in which account?

2. If no, how will the impact be funded? Transfer from General Fund

X COPY OF RESOLUTION OR ORDINANCE IS ATTACHED



AGREEMENT

BETWEEN

BROWN COUNTY

AND

THE BROWN COUNTY
SHERIFF‘S DEPARTMENT

NON-SUPERVISORY EMPLOYEES

20152016 2017-2019

[ Formatted: Left




{Index will be updated in the final document. ) = [Formatned: Centered
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BROWN COUNTY SHERIFF'S DEPARTMENT
NON-SUPERVISORY LABOR AGREEMENT

Thus Agreement, made and entered into according o the provisions of Section 111.70 Wisconsin Statutes by
and between Brown County as muniapal emplos er, heremafter called the "County” and the barganming unit
of the Brown County Shenft's Departiment Non-Supervisonn personnel, heremmafter called the "bargaming
unit’

Article . PURPOSE OF AGREEMENT

[t 15 the intent and purpose of the parties hereto that this Agreement shall promete and wmprove working
conditions between the County and the Brswn—CountySheriiPDepantment-DlanSupervisory—Labor
Asseeiatien-hargaining unit_and to sct forth herom rates of pay, hours of work, and other werms and

g,:ll“:,'ltll,\l]w of .,mplmmult 8] h.. observed by the PJI'IIL‘; h\.n.m MW—WW

Article 2, RECOGNITION

The County herehy recognizes the BrewnCounieSheriffDeparsnent-harzaining unit as the sole and

exclusive bargaining agent with respect o hours. wages and other conditions of employ ment for all regular
law eaforcement enployvees employed by Brews-the County that have the power of arrest including Pairol
Ofticers and Sergeants. but excluding the Sheriff, Chict’ Deputy, Captains and Licutenants and all other
department superyvisors

Article 3. MANAGEMENT RIGHTS RESERVED

Except as herein otherwise provided, the management of the department and the direction of the working
forees is vested exclustvely in the Employer.

[t 15 further agreed. except as herein othenwize provided. that the responstihities of management include. but
are not limited 1 tese owtlined in this Agreement. [n addon to any speaified herein, the Employ o shall
be responsible for fulfilling all nonnal managerial obligations, such as planning. changing or devcloping
new methods of work performance, establishing necessary policies, orgamizations and procedures. assigmng
work and establishing work schedules and of applying appropriate means of administration and control;
provided, however. that the exercise of the foregoing rights by the County will not be used for the purpose
of discrimination aganst any member of the Association or be contrary to any other specific provision of
this Agreement. and provided that nothing herein shall be construed to allow management to affect wages,
hours and conditions of employment of Association members as outhned in Section 111,70,

The County retains all rights, powers, oc authomty that it b et unless modified by this

contriet or state laws.
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Articie 4, NON-DISCRIMINATION

The parties hereto agree that there shall be no discrimination with respect to any employee in the bargaining
unit because of race, Lru:d color, muonal origin, age, sex, H'thlndlCﬂp or any other federal requirement._In

keeping wi s : o]’ this _Agrecmen > Count; e that there shall be no
iscrumination by the Co pqpl(ggc _covered by this .ﬂ.mmml because of hisher

membershi por_will the County inlerfens with the right of such
employees to become members of the bargaining unit,

Article 5. PROBATIONARY PERIOD

begin immediately upon bun;, hlrcd _Employees hired at the “Academy™ ralc. ';hgjl be on prbation M
the Law Enforeement Academy training pericd and shall continue one (1) vear after successful completion

of the Academy.  Employees hired at the “Start” rate, or_above, shall have a one (1) vear probation
beginning immediately upon hire, During said probationany pernd, they shall not attain any barguning unit

seniontty nehis and shall be subject 1o dismissal without cause or prior notice oF recourse W the grievance
procedure. The probationary period of one (1) year shall be extended to cover any unpaid leaves of absence.
Upon completion of satd probationary period, employees shall be granted bargaining umit seniority rights
from the date of original hire. Notice of satisfactory completion of probation shall be given to the employee
and hisher personnel file shall so note. The probationary period may be extendued by mutunl agreement of
the parties, subject 1o acceptance by the employee.

Article 6. BARGAINING UNIT ACTIVITY

The bargaining unit agrees to conduct its business off the jub as much as possible. However, agents and
representatives of the bargaining unit having business with members of the bargaming unit may confer with
such members during the normal working day for a reasonable time, provided that pernussion s fiest given
by the on-duty shift supervisor which will not be unreasonably withheld, The employer agrees not to deduct
any pay from any employee conducting such business. The bargaining unit will furnish the employer with a
list of s officers and representatives annually,  Off<duty officers under no circumstances will be
compensated for conducting bargmining unit activity.

Article 7. FAIR SHARE

The Employer agrees that ie vall deduet from the camings of cach emplovos of the County belonging to the
Association for which the Association is the exclusive barganung azent. an amount representing the
employees proportionate share of the cost of the collective bargaining process and contract administration,
and shall pay such amount to the Association.  Such amount shall be measured by the amount of dues
uniformly required of members of the Association and shall be paid at the time such dues are regularly paid
by the members of the Association. all as shalt be cerified to the Employer by the Assuciation.

The Employver will provide the Union with a list of employees from whom such deductions are made with
each monthly remittance to the Union.  The Union shall indemnify and save the Employer harmless against
any and all claims, demands. suts. or other forms of habality, including court costs. that may anse out of or
by reason of action taken or pot taken by the Emplover for the pumpese of complying with any of the
provistons of this Article, or in reliance on any list. notice or assignment furnished under any of the

&)
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provisions of this Arucle.

Article 8. JOB DESCRIPTION

Desceriptions for each job position within the department including such duties and expectations of the
performance of the job shall be maintained by the Shenift's Depaniment and Human Resources Department.
Failure to perform shall subject the employee w discipline, including reduction in rank. it necessary. to that
ranth whieh the empliosee can best perforn.

Article 9, JOB BULLETINS

A job bulletin, for all johs. except these eritical o department efticiensy and polygraph operator and K-9
patrol officers, effecuve Januany 15t of every vear, shall be posted no later than December 10th, and
subsequently signed by bargmming unit seniority, subject o personal qualifications, and the needs of the
department. Brews-The County will neither financially gain nor lase when employees change jobs or shifts
because of the job bulletin proviaion,

Any openings oceurring dung the year shall be filled by the depanument head. subject to rebulletmmg on
the December date listed above for the next subsequent year. Poly graph operators and K-9 patrol officers
must commit themselves o a minimum of three years of senvice m the jub, fsealleMesp-painainte-tese

e e T

Employer shall have the authonry to additional rebulletining at any time during the year,
e T anaport OHEees vt bve 8O- sobodibe:

Article 10. PROMOTIONS

Promotions to the position of Patrol Sergeant. Sergeant Investigator and Specialty Sergeants shall be
determined by the follew ing promotional procedure:

All individuals who are interested and meet the eriteria set forth will take a written examination which
will encompass the general area based on the specific position. Separate written examinations will be
developed for Patrol Sergeant, Sergeant Investigator and Specialty Sergeants.

The pasitions of Count Sergeant, Count Coordinator Sergeant. Transportation Sergeant and Jail Electronic
Mopitoring Sergeant shall be filled based upon siraight bargaining unit seniority with n wntten
exmination.

Candidates for promotion must have eight (8) continuous and completed years of bargaining unit
seniority at the time of the testing procedure. Candidates selected for promotion will serve a six month
probation period, which will include 2 monthly evaluation by supervisory staff. Upon satisfactory
completion of the probation periad the appointment shall become permanent.

The following criteria shall apply in the determination of those selected for promotion:
A. No disciplinary related suspensions in the previous two (2) vears from the dated posting.

This does not include suspensions overtumed during the grievance procedure or expunged
fromm a depuny’s file,



147 B. A written examination with a completion time of 2 12 hours designed to establish a candidate’s
148 knowledge of Brown County SherifTs Depariment policy and procedures and statutory

149 prm‘isions that are part of nonmal law enforcement work and which a Brown County Sherifl™s
150 Deputy is expected to be familiar with shall be established. SH-materiabethatwitbbesced-inthe
153 ————pestshall bamade-gvailabledothe-condidate: Study materials applicable and relevant 1o the

5
152 | examination shall be made 1 u\rmhhle 1o the candidate. A passing grade of 70% shall be obtained to be
= considered a wpassing” score. This section shall count H%s of o candidate”s score,

C. Anoral intenview shill be conducted by a panel of five (5) persons. The panel shall consist of
the Shenff and or Chief Deputy. Captain or Licutenant of the -.pu.lfl.. division and two persons

1 | selected by the Mep-Superasary-babardssosatiar-hargaining vt who have attained the rank of
1 Sergeant, but cannot include any candidate uf this procedure. A passing grade of 70%
3 shall be obtained o be considered a passing” score. The questions and scoring eriteria
3 shull be determimed by management and the-Slas-Supervisary-Labor

Assecistien bargaining unit. The sconing for this section shat! be:

1. Each member of the panel must use whole seores (e 1.2.3.4.5. 6. 7.8, 9and 10} Each

c
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i seore from each panel mzmber will then be added wgether to determine an average score for

1 cach question.  The average score for each question shall be added together and an aggregate

1 total from all panel members shall be averaged to determine a final score,

i

1 2. In the event a panel member has scored a candidate on an individuat question which is

i separated by 2 or more ponts from the average of the other four panel members, the scores

170 must be reconciled with all panel members through discussion and review.

171

172 This section shall count 40", of a candidates score.

173

174 D. Candidates will be given credit for service in the Department. This service defined as

175 bargaining unit seniority shall be credited in the following manner:

176

i77 Each completed year of service, up to a total of ta enty measured by the anniversary date.

178 shall be multiplied by a factor of five with the resulting total becoming the final total except

179 that the maximum shall not exceed 100. This section shal! count 20% of a candidate’s

igC sCOre,

igl

T3 The total vbtained by applying the numerical seores camed on B, C and D above shall be

TEE added toztiior 10 obtan the final seore of the Sergeant candidates. These scores wilt then be

ig4 uwsed to establish an eligibiliy hst with the candidate with the highest score tested numbueral

185 one on the hst and subsequent candidates shalt be Tisted in order descending numencally as

138 determined by said score. In the event of a tie, the senior deputy will be placed higher.

187 Failure to obtain satisfactory scores shall result in the elimination of the candidate from the

iz promotional process. Said list shall remain in effect for two (2) years from the date on which

1E2 eltmbility list is established and shall be determinative of those promoted to the rank of

i¢0 Sergeant.

iel

122 A panel of five (3) persons shall assemble. The panel shall consist of the Shenff and or Chief
= Deputy, Captain and or Licutenant of the specific division and two (2) persons selected by

t5g | the Mea-Superdsen-Labor-Assaciation-bargaining unit who hav e attained the rank of Sergeant,

4
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but cannot include any candidate of this procedure. This panel shall grade the candidate’s
results from A, B, C and D above and establish the promotion list heretofore
described.

Nothing contained herein shall impact members who currently hold the rank of Sergeamt
from being able to transfer ‘switch from Patrol to Investigative Sergeant or from Investiganve

tis Patrol Sergeant,

Article 11, FIELD TRAINING OFFICER

Flre—County—may-ereate—up-to-pine—{-posiions-of-Feld-Trirnag-Offeer 103 The Sherifl will
determine the number of Field Training Officers {FTOs) and the number of FTOs by shifi. If a FTO
changes hisher shift afier selection as FTO, that FTO may be removed based ng the needs of the Sherill's

Office. The Freld Frsinina-DifieeesFTOs will be sclected using the following procedure

Voluntary sign up,

Minimum of threw and-eae-hahE(3-H2) years of bargaining unit seniornity: [ Farmatted: No urderl-e

L,

2

3. Oral Interview:
S Peer Assessment
5. Final selection to be made by the Sheriff:

Ofticers selected as Field Training Officers will be required o make the following commitments

a) All officers sclected must remain on the shift selected for them by the Sheniff, for a minimum of
three {3} years, unless eligible ¢ and selected for promation, or as otherwise determined by thg
Shn.nff RWWWWMMMGHMMW

b) Attend Field Traming Offtcer School on a voluntary basis as per Anicle 17(2).

The Carbetily e Loy geree that where teaimntebEeh R rsnins D e er-fom s arodehad e
s Boanil l i herdforecl E Fiald

The compensation for Field Training Officers will be $.80 per hour akove the existing top Patrol Officer
rate. Field Training Officers shall he compensated during the entire length of commitment to the Field
Trammg Ofticer Program.

Article 12, DISCIPLINARY PROCEDURE

No regular emplovee shall be disciplined or discharged except for just cause.  Written notice of the
discipline, suspension, or discharge and a deseription of the incident warranting the action shall be given to
the employee with a copy to the bargaining unit.

The Internal Affairs Unit or an Internal fnvestigator assigned by the Sheriff shall report their findings to the
Sheriff within forty-five (45) calendar days from the tme that an admimstranve investigation 1s
commenced. In the case of a complaint which s orginally investigated as a criminal investigation. the
Internal Affairs Unit shall have forty-five (43) days from the date such criminal investigation is completed

3
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to finatize the investigation and forward it to the Sheriff. Upon receipt of the internal investigative repont.
the Sheriff or their designee shall within fourteen (14} calendar days hold an informal hearing on the matter.
Upon completion of the informal hearing, the Sheriff or their designee shall within seven (7) days render
his decision. Al time lines contained in this paragraph may be extended for good cause by mutual
agreement between the parties,

The subject under investigation shall first be advised of the allegations giving rise to the investigation, the
subject shall be informed as to what law. rule, or regulation he she is suspected of having violated, The
allegations shall be communicated o the subject by means of o written summan of the allegations
supporting the investigation. The subject may be represented by a representative of his her chojoe whe, at
the discretion of the subject. may be present at all times during questioning of the subject,

An employee issued discipfine may use the grievance procedure to appeal the disciplinany action and such
grievance will be presented direetly o the fourth step, Any gricvance that may result from such action shall

¢ vonsidered waived unless presented in writing within fifteen (135) calendar days of the receipt of the
notice of discipline by the coploy ee.

Any tme an investigation exonerates the deputy. the Depariment will maintin the investigatory file, but
there will be ao record of the investigation in the deputy *s personnel file. Such investigations shall not ferm
the basis for future discipline: however, they may be used by the Departiment in following-up on future
complaints.

No evidence obtained during the course of any interrogation which is not conducted in accordance with the
above, or the fruits thereof, may be utilized in any subsequent proceeding against the deputy. Howeser, any
later acquired evidence which is not the fruit of the poisonous tree may be used against the deputy.

Aedmapsteative—Counseling Register Documentation of Oril Reprimands.  Documentation of  oral
reprimands may be made only by way of an catry into an admimstrmtive-counseling register maintained by

the department pursuant to the following

(1) Oral reprimands may be documented in writing by any supervisor after review and approval (a) by the
Supervisor as to shift personnel, excepting those matters relegated to the Jail Captain, (b) by the Patrol
Captain regarding personnel involved in motor vehicle accidents or incidents, or working special
events such as the Packer games, Jth of July and the like, and (¢) by the appropriate Captain of
im estigative division as to personnel in the detective division: (d) intemal affairs Captaan, During the
review and before approval, the Captain making the review shall dizcuss the proposed written
decumaentation and the underlyving factaal stiuation with the officer in question The diseretion of any
Supervisor authorized 0 make entnes into the counseling register may be contr Had by the Shenft and
hia administrative staff under policies or procedures that the SherfT may dean appropriate.

(2) The department shall maintain a register for the purpose of maintaining written documentation of oral
reprimands (favorable entrics or commenditions may also be entered at the discretion of the
department).

} (3} Following the entry of an oral reprimand into the Admisistrative Counselin & Register, the officer being
so repimanded shall be counseled by a supervisor designated by the Supervisor making the entry as to
the reason for the entry. and if approprate. given instruction as to ways to avoid the conduct or action
which led to the entry. After such counseling. both the officer being reprimanded and the counseling
supervisor shall initial the eniry.
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() Entries made under the above procedure and properly initialed may be the basis of progressive
discipline and factors in performance evaluations. 1f entries are made without the above procedure
being followed, or are not initialed, they shall be void.

(3) Entries in the dAdasisisteative—Counseling Register shall remain salid for purposes of progressive
discipline or performance evaluation for a pericd of one year of their enry, and at the end of each year

siall be void and considered expunged

Article 13, INVESTIGATOR RATINGS

Present investigators , excluding nareotics investigators, shall receive equal pay to sergeants of Patrol as has
been the practice since the deparumental organization of Janoary 1, 1969, Al individuals i such category
shall hunve equal ank and be desigaited sergeant investigators with the rank of sergeant. previous mtings
notwithstanding. and shall be entitled w have umform badges. The sergeant imyv estigator rank does not camy
interchangeable rank seniority with the TrafTie disiston nor does traffic sergeant carny interchangeable rank
senorinye with sergeant investigator,

Article 14. HOURS (6-3)

For 6/3 employees, the normal schedule for shift employees shall consist of six {6) duty days
followed by three (3) days off on a repeating cycle; with each day consisting of an eight hour
shift, plus the fifteen minutes required reporting time, resulting in an effective B.25 hour wark
day and 2008 hours per year,

the grooming time noted above.

For 5/2 emplovees, the normal schedule for shift employees shall consist of five (5} duty days
which are Monday through Friday; with each day consisting of an eight hour shift with no

[egorting time.

Thesermalachvdule Paechiftemrhoroershaibomsst o sin 40} doetyedavs-folboweid-by-three Pdarsofien
arepette el it dach-dayconsisting-eLan-aipht-hour chift - pros dre-fiftcennunutesrequired-repartng
m—wﬂhm—m—e#ume-&ﬂ-ham—hhonnd assigned to non-shift duties shall operate

within the system of hours for pay purposes as prumusl\ in effect before the date of this Agreement,
although nothing shall restrict the administration from reassigning personnel or shufts t meet the needs of

the depariment. providing the pay provisions enumerated are followed. Employecs will not be directed w -

work in excess of 12 consecutinve hours in any 24 hour pertod except in the case of an emergency. In the

anmatted: Hightight




338 event of an emergeney, an officer may be directed to work 16 consecutive hours in a 24 hour period.

339
340 Effeative-uby-11956 $For 6/3 and 4/4 employees, the above hours resuit in a work week of ~ « | Formatted: List Paragraph, Left, Hyphenate,
341 38.62 hours which equates to 77.24 for a pay period. For 5/2 employees, the above hours ;_a;.mp“ LSt LR SR e e
342 result in a work week of 39.235 hours which eguates to 78.47 for a pay period.
343
S
348
3ig wmﬂué-u&yﬂﬁgmw
347 m—m&*ﬁﬂm M-hm-pnw 4o
345 | emteweeuabdaveinu-bepaid forsostperfommed within ﬂe#mﬂﬂaﬂml—ﬂhaw
349
350 | Article 15, QVERTIME/CALL-IN TIME- lComm:?ts[RKAII 2aesiple ataiiion
331 Sxflex soneduly I
352
353
354
355
Sfd-Emplovees 17-dayeycleand 165-houss
444 Employees Bdthy-cycle-and 14T hours
S Employees 2&day-eyelaand 111 -hours

YRR e & R byidmidspg o i-base e Fremiam ey

Emplovecs who work the 6-3 shiit shall be compensated at the rate of one and one-balt (§ 1'2) umes thair
normal rate for all hours worked outside of their normally scheduled hours or in excess of 8.23 hours in any
working day, except as provided below. Employees who work the 5-2 shift shall be compensated at the rate
of one and one-half (1 1 2) times their normal rate for all hours worked outside of their normally scheduled
hours or in excess of 8.00 hours in any working day, except as provided below.,

Notwithstanding the foregoing in the Patrol Division. management may. if manpawer reguires, move the
least senior person on a shitt up four (4) hours carly after offering the move by seniority to cover for swing
cars 1f the swing person 5 on vaeation or pay back ime without incuming overtime habilizy.

MmNy Y Ui o dn
I N W N - O m o,

YR R TTR P RO ER VYRR TR PRSI WP RS B % I % B % By 0 B B VL P

g2
22 Mhinimum Call-ln Time, A call-in is defined as any time an amployee is required to work outside his her
70 normal work shift schedule. However, a call-in does not include the following:
71
72 1. Moving an officer forward to cover for a swing car as indicated above.
73
74 2. An extension of the normal work shift by one hour on the front or any extension on the back of
375 such shift (exclusive of reporting time).
ive
377 3. Disciplinany procedures where the officer is not vindicated thriugh the grievance procedure.
378
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4. Cenain training time as provided below.

Employees will be compensated for a minimum of three (3) hours for any call-in time worked on a
scheduled work day. Employees will be compensated for a minimum of five (3) hours for any call in time
on a day off or scheduled vacation day. This call-in time shall be compensated at the normal rate of pay.
Call-in time shall not be pyramided with overtime.

District Attomey Conterence. Employ ees shall be compensated for a mmimum of two hours of ere-heur

ard-weni-rrRstes-foranr-call-in time from regular off duty time relating to conferences with the District
\uumc.\ in pn.p.lrmnn of cases.  Fhte—eat-stineshall-be-compensaied-at-ofe—and-ore el 2

Court_Appearance_and _Cancellations.  IF an employee 1+ scheduted to appear in court on a normally
scheduled day outside the employee’s normally scheduled hours, such employee shall receive a mimmum of
four hours pay at hisfer nomal rate of pay. An employee shall be mmp\.nsaud for five-fiaue hours of Py
at his her normal rate of pay when a scheduled court appearance

has-been-eaneeledis regquirel on o scheduled day off or vacation day, unless canceled by fM) pom. the day

prior.

ﬁ%%ﬂr%ﬁ&%%%ﬂ%ltwm%mﬂmﬁy
the WMMH—MHMWW%M%& if-the-coust wpeme
had-not-been-eaneeled:_Emplovecs scheduled for a court appearince are reguined o call esus-the on duty
Patrol Licutenant to determine if they are to report. This call must be made peisede-afier 6:00 p.m. on the
day previsus-prior to the court appearance,

Ins the event that an employee has been scheduled for two coun appearances on any single day, one m the
moming and one in the aftemoon, and the court case scheduled in the afternoon 15 canceled on the morming
thercof, the employee, if he'she appeared for the moming case, shall receive 40-misstes—one (1) hour
compensation-at-bisthertine-and-one-hatirate-of puy.

Article 16. COMPENSATORY TIME

The Employer and the employee may mutually agree that overtime may be taken as compensatory time,
Employees will also be allowed 10 take compensatory time for the 24 hours of involuntary training time
referenced in Article 17, paragraph 3. on an hour for hour basis subject to the hmitations of this paragraph.
If ovenme 13 paid. the compensation will be paid at the rate which is i effect at the tme it is pad
Employees shall not accrue compensatory time Inexcess of cighty (80) hours The wsage of such
Tompensatony time must be pre-approved,

Article 17. TRAINING TIME

Unless otherwise herein provided, the following will be the procedure for compensating the employee for
periods of training time.

1. During Normal Hours. Employees required to attend training sessions duning the normally scheduled
hours shall be compensated at the employee's regular rate of pay for such hours scheduled.

2. Voluntry Traininz. Employees attending pre-approved training on a voluntary basts on an employee’s

9
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off hours shall be entitled to pay caleulated at a straight time rate.

3. Involuntary Training. Except as otherwise provided in this paragraph, when an employee is required to
attend training by the employer during off hours, such employee shall be compensated at one and one-
half (1 1°2) times his normal mte of pay for attending such schools. This paragraph will not apply to
the first twenty-four {2-4) hours of tmining scheduled during off hours each year for training required to
maintan law enforcement certification (including. without limitation by cnumeration.  firearms
tramng).  Notwithstanding the provisions of Articles 14 and 13 or any ather provision of this
agreement, such first twenty-four (24) hours will be paid at straight time subject to the Fair Labor
Standards Act.

4 Changing Hours for the Purpese of Training.  Under the limited condifions st forth below, the
craplover shall have the right to change an employec’s normally schieduled hours for the purpose of
training.

The emplover may, tor the purposcs of tmining. change an employed's nomually scheduled work hours
il the fellowing comditions are met:

al - That the training time scheduled occurs between 7.00 am. and 5:00 pan., excluding ravel ue

b)  That the employee is notified of the change in hours for trmning purposes prior to lis her last day
of work of the work cyvcle immediately before the work cyele in which the training time oceurs,
However, in no event shall such notice be given after 3:00 p.m. on the Frday immediately prior
to the week the trining 15 scheduled.

¢} That the employee is not required to work a shift which ends less than six (6) hours prior to the
scheduled training time, or is the employee required to work a shift which commences less than
six (0) hours after the end of the scheduled training time.

d)y  That the scheduled training session be for a period of not less than two (2) hours.
Under the above circumstances, the emplover oy change an employee’s normally scheduled
hours to allow an employee to attend training. Under these circumstances, the employer will be

required 10 pay the employee straight time

| Article 18. DISTRIBUTION AND CALCULATION OF OVERTIME

Bargaining Unii s2niority will be used for distribution of overume tor members of the Mer-Superdsery
EebarAssaciation-bargaining unit in the following arcss:

Court Officer. Security
Prisoner Transports
Administrative Assignments
Special Events

Courthouse Holding Cells
Hospital Guard Duty

Ukt~

Officers will not be precluded from overtime, nor will this section apply. when events oceurring on their
shift require an extension of that shift.

10
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Vacancies will be filled by the senior officer(s) that volunteer to sign for available ovenime postings.

It specific qualifications are required to perform the available overtime, the most senior qualificd officer
will be ehigible to fill the vacancy.

Overtime opportunities occurring in the Investizative and Patrol divisions will be restnicted to officers
that maintain current qualifications,

Investigative overtime will be filled by the most senior investigator that volunteers W fill the
VICANCY,

Patral overtime will be filled voluntarily by the most senior officer that have worked a bulleun
position in the Patrol Division within the st year or maintain current certification for patrol
Certification can be maintained by the voluntary (without compensation) completion of a *Patrol
Training Checklist.™

Serseant overtime in these divisions will be first, using Sergeant semority within the divisien,
Secimd, Department Sergeant seniority of those that maintain current qualifications. Third,
bargaining unit seniority for qualified officers.  Sergeants may work officer overtime slots, but
will be required t perform the duties of the position they are filling.

If manpower needs exist at the end of a regularly scheduled shift, officers will be held over to fill
vacancics using the following guidelines:

. By seniority, ask for volunteers from on-duty officers within the division in need of
Manpower,

. No volunteer found, Al vacancy by inverse semority from on-duty officers within the
division.

Order ins will be by inverse seniority of ofticers presently working the division in need of manpower. I
for some reason this is not possible, officers that meet the qualifications to work the division in need wifl
be ordered in by inverse seniority.

Overtime opportunities cccurring in the Marine and Snowmobile Units will have a signing peried
consistent with past praciices for all participants within that wiie After the first signing. remining
vacanetes will be fifled by unic soniosity.

Specific programs or grants which create overtime opportunitics paid by Brewa-the County, but
reimbursed by another municipality, will be filled consistent with current contractual agreements with

said municipality,

Overtime vacancies that occur with less than twelve (12} hours notice may be filled without using these
guidelines.

When overtime becomes available between 12-72 hours prior to the start of the overtime. officers
will be notified of the overtime by email or telephone. That overtime will be awarded to the

11
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most senjor person who has replied.

Changes to this article may need to be made as unforeseen circumstances present themselves. 1f a change
to this policy is needed, management agrees to notify the association of its desire to make a change.

Bt will be the responsibility of the shift licutenants to compile a scheduling folder indicating
overtime openings. This folder will be updated monthly and will be made accessible to all qualilied
officers/sergeants within each respective division. Officers'sergeants gualified to work overtime in
divisions other than the division they are assigoned, will be pliced on o senioricy list and will be
given the opportunity for such avertime, based on seniorin.

It will be the officers sergeants responsibility to sign his her name i the avadable slots. 1F a name 13
occupied in a slot. the sentor officer sergeant signing will prevanl over the junior officer sergeant signing
It wilt be the responstbility of the overriding senior officer sergeant to notify the shift heutenant of the
change, [t will be the responsibility of the shift leutenant 1o make such adjustments and itial the
change {similar to that of the vacation book).

Onee an officer sergeant signs a overtime slot, that person will be responsible to ensure the slot s filled

It will be each officersergeant’s responsibility 1o remaw appnsed of the schedule by checking in
seventy-two, (72). hours prior to the overtime shift. Afier seventy-two. (72), hours, the signing period for
that stot will be closed to all officers’sergeants, allowing the senior officer sergeant that signed the slot o
work the assignment. 15 more than one person shows up to work an overtime slot. only the person’s name
that has been approved by a lieutenant will be paid.

This procedure will provide shift lieutenants  seventy-tuwo, (72), hours o contact  eligtble
officers sergeants by sentority o fill vacant slots that remain.

EXAMPLE: Eight (8) hour shift of overtime exists

Any ser-Superiseiy-beber-Aeseaiation-hargaining unit officer may sign for cight, (8) or four,
(4) hours of the shift.  Seventy-two (72), hours prior to the start of the shift the posting will be closed.
The  senior officer that signed for the cight. (8) hours will be given the overtime.  If no officer signs
for eight, (8) hours, the senior officers that signed for each half of the shift will get the overtime,

Within seventy-two, (72) hours of the beginning of the shift, the first officer to stgn for halfor all
thiz shett will be given the overtime,

No bumping of officers from overtime should occur less than seveniy-two (72) hours prior the
start of the overtime lost.

Article 19. WEAPONS TRAINING

Employees will be compensated a minimum of three (3) hours for weapons training if scheduled outside of
orie (1) hour before or after an employee's scheduled work day.

2 - ; . REOMMNEL (move to Article 32

Aetpretthe et a-da o shift werks-
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| Article 204. STANDBY STATUS

Employees off duty but not on vacation, when placed on standby stas, shall notify the departiment as
where they can be located in 2 reasonable length of time. The emplovee shall be advised of e period of
time for each standby statws. The employee shall be ninified through established call-up procedures

| Article 212. PAY PERIOD

The pay period for all members shiall be bi-weekly, Payday shall be the Friday fullowing the end of the pay
period. Employees will be paid by direct deposit.
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Article 223, SALARIES

Compensation schedule for-2045-20062017-21%:  The pay of emplisees of the Brown County Shenft's
Department shall be on the basis herein presented. The saluries are Tisted and paid bi-weekly, with each
paveheck being compensation for the bi-weekly pay period immediately preceding the payvday.

The rates of pay prescribed herein are based on a fulltime employment at normal working hours. The pay
schedule of ¢ach patrolman in the various months of service and of the sergeants shall be retroactive to the
| payroll which includes the first of January 20452017 and as listed herein. Employees performing the duties
of a higher ranking officer shall be compensated at the rate of pay of such hgher rank. provided that the
| performance of such duties is not expected as part of the Job description of the employee in question.
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Effactive-1/1116 —1.6% Effective 3 H16—050%
PAIRQI:—O-FFIGER-GIS PMROL—OFF{GE- R-6/3
2 008 Heurs-{77-24-Hours-B-Whiy) 2 MG 1 24 Mo Beiikly)
| | sso0 hae| §1500
| Ghicans | $247602 | 53,0448 BMoning | $24-8840 | $1,022.04
1BMonths | S27-0008 | $2.085-54 18-Monins | S27-1358 | $2,09507
30 Montns | $30:5242 | $2,357.69 30Monihs | $30-6768 | $2,36948
RATROL-OFFICER-B/2 PRATROL-ORFICER-5/2
2-040-Hauts- (7847 Houre-B-Whiy) 2040 Hours{78-47 Hours BI-Wiiy)
Moty Biwkly | Haurdy By
st | $32-2288 | $1,744-29 sian | $22-3308 | $3,753.0%
GMonits | 433668 | 5181206 GMonihs | $24-4886 | 8392162
18 Monthe | $26:6077 | $2.087-91 18 Months | D2E-A407 | $2.098-34
Mionshe | $30:0798 | $3,360:36 30Months | $30-2320 | $3,37231
72monns | 5342641 | 53,6880 2anbonst | S34-4354 | $270236
1.
| SERGEANT-6/3 SERGEANT-6/3
| 2,008 Hours-{77-24-Haurs-B-Wkiy) 2.008-Howrs {77-24- Hours- Bi-Wkiy)
I1l-

{1 ity B ibly My By
| swn | 5373038 | 5288135 ston | $3%4904 | $2,895.76
SERGEANT-6/2 SERGEANT-5/2
2040 Mo {TE-AT-Hinan-Bi-ilkiy) 2040 a8 57 o - Wikl

Hoasty Bldtkly Housty Bi-Wkiy




_ Effective 1;1417 2.00%

Patrol Officer 6/3

2008 Hours (77.24 Hours Bi-Wkly} | _

Effective 1{1!18 1.85%
Patrol Officer G£3

2008 Hours {77.24 Hours Bi-Wkly)

e = 1 l:'h‘?.;ﬁ.-l;t._| _Ei-*wklx
Academy | $15.00 | $1,158.60
 atart $23.55 | $1818.83

i | Houry | -y
Academy | §15.00 | $1158.60
IStat | §2312| $1785.79 |
{Emonths | $25.38 | $1,960.48
|18 mgnsh; §;7§ 2;5157@9
| 30 mnth; ;;;.Zg 52,416.87
42months | $35.32 | 52,728.36 |
[ Z2months | $35.65| 5275397 |

6 months 525.85 | 5199675

months | $31.87 | $2.46158 |

42 months | $35.98 | $2.778.83

| 72manths | $36.3__1 52,804.92 |

Patrol Officer 5{2

Patrol Officer 5/2

2040 Hours (78.47 Hours Bi-Wkly)
| .| Houdy! BRIy |
| Academy il;m §1|,1_77-2§,
§tag §22.79 §1!788.07
& manths $24.98 £1.960.05 |
| 18 mo ﬁ{liﬁ Ezlidﬂ.al_
30 maonths | 330.84 §2|-|i 19.75
| 42 months mﬂ ﬁ; 730.56
7; mEnthE §35.12 §2!156.12

2040 Hours {78.47 Hours Bi-Wkly)
.| Houly| BiWkly |

Academy $15.00 §1I177.ﬂ§ |
| Start | 32321 §1,821.15
| Emonths | §25.4d §1ﬂ2§ .31 |

18 months ﬁ?ﬁ | _%$2175.91

30 month; 53141 | 52.454.52 |

42 months | $35.44 m1
?g mnshi §§5.77 §2.80?I 1§

Sergeant 6/3 Sergeant 6‘3
2008 Hours (77.24 Hours Bi-Wkly) 2008 Hours {77.24 Hours Bi-Wkly} |
! Start 24 5367 | | Start [ s3zes| saoos.3;
Sergeant 5/2 Erggant 5;2
2040 Hours {78.47 Hours Bi-Wkly) 2040 Hours (78.47 Hours Bi-Wkly)
| Start $37.65 | $2.95764 | |Stant ég.ga $3,012.36 |

L3

[ Formatted Table




Effective 1/2/19 1.25%

Patrol Officer 6/3

Effective 7/1/19 .75%
oo
Patrol Officer 6/3

2008 Hours {77.24 Hours Bi-Wkly)

2008 Hours {77.24 Hours Bi-Wkiy)

.1 Houtl Bi-Wkly

_| Hourly Bi-Wkly
Academy $15.00 | $1,158.60
Start 23.84 | 51,84156
6 months $26.17 | $202171
18 months 28.54 | $2,204.66 |
30 months $32.27 | $2,492.35
42 months 36.43 | $2,813.57
72 months $36.77 | $2,839.98

Acaderny $1500 | $1,158.60
Start $24.02 | $1,855.38

& months $26.37 §2!03G.87

18 months 52876 | $2,221.13
30 manths 531.51 5345.1...1;,%,;

I 22 4
|42months | 53670 | 52.834.67 |
72 months 537.04 52,861.28

Patrol Officer 5/2

Patrol Qfficer 5/2

2040 Hours (78.47 Hours Bi-Wkly)

2040 Hours (78.47 Hours Bi-Wkly)

_| Hourly Bi-Wkly .| Hourly Bi-Wklg
Academ $15.00 §1!177.0§ Academy $1500 | $1.177.05
Start 23.50 | 51,843.92 Start $23.67 51,857.75
6 months $25.76 | $2.021.27 & months $25.95 22!036.43
18 months 28.13 | $2,207.15 | 18 months $2834 | 5222371
30 months $31.80 | $2,49532 30 months §32.04 $2,514.04
| 42 months $35.88 §2!815.84 42 months $36.15 §2!836.96
72 months $36.22 §2!M2.27 72 months $36.49 | 5$2,863.58
Sergeant 6/3 Sergeant 6/3
2008 Hours (77.24 Hours Bi-Wkiy} 2008 Hours (77.24 Hours Bi-Wkiy) I
I
Start $39.43 | $3.045.92 tart $39.73 3,068.76
Sergeant 5/2 Sergeant 5/2

2040 Hours (78.47 Hours Bi-Wkly)

2040 Hours (78.47 Hours Bi-Wkiv}

i

Starct $38.87 | $3,050.01

start | s3016 | $3,072.89 |

[ Formatted Table

[ Formatted Table

{ Formatted Table

| Formatted Tabie

{ Formatted Table




612 | Article 234, ADDITIONS TO BASE PAY

€13

614  Count Officer. fulltime Patrol Division Accident Reconstruction Experts and Court Coordinator Sergeant
615  shall receive SO.18 per hour in addition 1o base pay, The Bomb Technician will receive .80 per hour in

ola  addition 1w base pay.

81y

€18  The Lead Canine Officer and Lead Dare Ofticer will receive the Sergeant rte of pas.  The Direct
616G Praforcement Otticer [ (DEO 1) will receive tie Patrol Ofticer rate of pay and the Phirect Enlorcement
220 Omicer IH{DLO M) will receive the Sergeant rate of pay as long ss mwnicipality comtinges W contract with

€21 the County for those services,

A AL ALAL A

Lincation Mileage i = [ Formatted: Centered
{Round Trip) Formatted Table

| Allogez | 7 - Formatted: Centered

| Bellevue 9 i Formatted: Centered

;l?:nn;:in _2_% : Formatted: Centered

. [Spamigo | 31 | [ Formatted: Centered
628 i W spul to_the Howard Village Hall ot 2436 Glendale Avenue and are rcgmru;! to

29 | melieve/report 1o the M@Mﬂg@uom for a bulletin position will receive mileage

iwﬁw{mmimmmmnal vehicle earto-report-to-the-dullocation.:
Suamico Villape | : Sherifls OfMice at 2684 Development Drive - 23

Hevwardleestien—Mileagze allowance is calculated st-23-B-milesraund-trp-at the annual rate as established
by the IRS.
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I Article 245, TOP GRADE STEP PROGRAM

All sia-&iﬂ*pa&relmeﬂ-nﬂ'cen shall atrain the maximuom swp at the completion of 72 months of service on a
&=step plan with a step increase at the completion of six momh: eu.htu.n months, thirty momh:, forty-
two months and SEvEnty-Ino montl:a of uupl wment, -
EHMMMW—HHWW:M—W Impln\un hired wath pnnr taw enforcement

ageney or educational eredits over and above those currently required by training and standards may be
| started m the par scale up to the EH42-month level at the diseretion of the Employer

l Article 256, SHHETT PAY DIFFERENTIAL

Paginent of shiltdifTerential shall ehange-fromu-cents-per-hour-formua—te-be paid in a bi-weekly lump sum
pasment, based upon the shift the employee vork —ase LI —tm-pumboroihusr—peronethe
emphreeisespectesHa-wark-divided-by 26, The bi-weekly pavment is lisied below.

For 5-2 Perzonnel.

Shili Hourly_Amout Bi-Weekly Pavment
9:000-7.00p $37hr $29.60
10:00u-8.00p $.55Mr S44.00
11:00a-7.00p $37Mhr $29.60
12:00p-8 00p $.535MNr $44.00
3:00p-11:00p $55 SH.00
+:00p-12.00a $.35hr SH.00
11:00p-7:00a S74hr $39.20
7.00p-3:00u (FHoward) SHhr $39.20
2:00p-10:00p $55hr S44.00
6:00p-2.00a S74hr $59.20
7:00p-3:00a {Caninc)} ST hr $59.20
10.00p-06:00a $74he £39.20
9.00p-7.00a (Canine) ST §59.20
Lor -3 Persnne]:

Shilt Hourby Amount Bi-\eekls Paviment
9:00a-7.00P S$37hr $28.58
10:004-8:00p S35 hr $42.48
§1:00a-7.00p $37 he $28.38
12:00p-8:00p S35 54248
3:00p-11:00p $.55hr 542,48
4:00p-12:00a $.35hr $42.48
11:00p-7.00a .74 br $57.15
7:00p-3 000 {Howard) $.74hr $57.15
2:00p-10-00p S.35hr $42.48
6:00p-2:004 S 7 hr $37.13
7:00p-5:00a (Canine) $74 hr $37.13
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10:00p-6:004 74 $37.15
9:00p-7.00a (Canine} 5. 74hr $57.15

Positions of Traffic Team Sgt. Traffic Team Officer. Directed Enforcement Officer T and Directed
Enforcement Officer 11 shall receive shift differential as follows:

32 Mersonned Hourly Amount Bi-Wcekly Payniem
S 35k S4H.00

('3 Personnel Anmad Total Bi-Weekls Pavment
S350, S12.48

It is further agreed that the positions of Evidence Linison Technician. Narcotics Investigator Interdiction
Team. Nurcotics Imvestigator. TratTic Team Sergeant, Traflic Team Otticer. Dirccted Fanforcement Ofticer |
and Directed Enforcement Odticer [T may be required 10 work owside ot their histed hours subject to the
needs of the Shenlls Department. In the event a change of hours 15 required for these positions, shit
difterential shall be paid if the listed hours are worked.

1t is further agreed that any position receiving shift differential pay shall continue 10 receive the pay equal 1o
2040 hours per year tor 32 personnel and 43 personnel, and 2008 lours for 6 3 personnel. regardless if

I employ ees are on vacation. sick. casual day (s). EdHzA—or short term disabihty .

| Article 263, CLOTHING ALTOWANCE,

Each employ e of the Brown County Sheriff's Department shall have an account 10 be known as "clothing
allowance.  The clothing allowance will be four hundred eighty dollars (S480.00). paid out in two lump
sums of two hundred fory dollars (8240.00) cach. The first payment of $240.00 wilk be paid out on the
January payroll clusest to January 31 The second paynient of $240.00 will be paid out on the July pay roli
closest to July 317 Beginning January 1, 2013. the accounts will no longer be cumulatine and employees
that have an amount carried over will be paid out on the Januan payroll. The total clothing allowance for a
new sworn non-supervisory employvee, which is $780.00 ($480.00 +5300.00), will be paid out on the
employec’s first pay check.

I Article 278, LONGEVITY
Employ ees shall reccive in addition o base pay the tollowing
5006 per hour at the start of the 8th ycar.
50.12 per howr_at the start of the 12th year,

$0.18 per hour at the start of the 16th year,

| Article 289. EDUCATION CREDITS

The County shall reimburse an officer up to S85.00 per credit upon successful completion of approved
police science courses, approved correction courses, and approved public management courses. Courses
must be preapproved by the Sheriff or his designee prior to an officer taking the course. Employee must
obtain a grade C 1o be reimbursed. .



751 | Article 2938, HOLIDAYS
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I. Definitions:

A Base pay is defined as that pay received by an employee of the Brown County Sheriff's Department
as cuthined in Article 23, Salaries, of the labor agreement,

B Holiday Py h detined as that pay or u|u|\ ddeat time of n.u..m.d by evers member of the Brawa

hargaining_unit_regardless of
whether or not the employee works the hululn,\ 3

C. Holiday s defined as a day marked by a general suspension of work in conumemoration ol an event

and does include the Tollowing day s:

New Year's Day I.abor Day
| President’s Day Columbus Day
| Easter Veterans Day B _

|

Memaorial Da Thanksgiving Da :'

[ Independence Day | Christmas Day

All employees receive g maxinmuem of 10 holidays in whic
schedule

observed holudav is the prior Fridav, likewise, when the actual hohda! Qccurs on a Sunday, the

hali he following Menday. Holidays for a/4
employees occur on the actual holiday, which the employee may or may not be scheduled to

work.

For MeaSupersdsant5/2 employees, there are regularly scheduled to work holidays and not
regularly scheduled to wark holidays.

Far 5/2 employees, the four {4) regularly scheduled to work holidays are as follows:

20
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Presidents Day

Easter Mondoy

Columbus Day

Veterans D

For 5/2 employees, the six i6) not regularly scheduled to

W&d—&a—a—mﬂ-ﬁr—uﬁ—ﬂh

| New Year's Day Obsamed i -
]

t
[ Memorial Day

[ Independence Day-Obsarvad

["Labor Day

Thanksgiving Day

Christmas Day Gbserved

PPremium pay s dn.hm.d s that pay ru.u\l..d by every officer of the Bewn-Epunty—Sheriffs

sargaining unit whe is regalarly scheduled to work
exclusive of sick leave and works a shift or a portion of a shilt (includes worker's compensation or
vacation) and is o be compensaled al a rate of one hour of pay for each hour of work for 6-3
personne! or at a rate of one howr of pay for each hour of work lor 5-2 personnel.

Premium pay will begin @t midnight of the holiday or holiday ohserved. Non-Supenvisory
employees will be entitled to one (1) hour of premium pay for each hour worked during the twenty -
four (24) hour period beginning at midnight of the holiday or holiday observed. Non-supervisory
employees will receive premivm pay while on vacation or compensatory time during the holiday or
holiday observed. This includes vacation or compensatory hours used while on short-term
disabiliy. during the holiduy or holiday obsernved. Non-supenisory cmploees will not receine
premium pay while on sick o castal leave.

Overtime pay is defined as that pay computed at one and one-hali nmes the hourly rate for all hours
worked.

! 1L Appieation:_If an emplovee works on a Holiday the fotlowing applies:

| A

Regularly scheduled 1o work (8.23 hours) (6-3 personnel)
1) Base pay {compensated up front)

2y Holiday pay (compensated up tront)

3) Premium pay

[Formatted Table




gz2e B Regularly scheduled to work (8 hours) (3-2 personnel)
830 1) Base pay (cotnpensated up front)

831 2) Holiday pay {compensated up front)

5§32 3) Premium pay

833

=34 | C. Regularly schedubed to work (works more than 8,23 hours) (6-3 personnel)

835 1) Base pay {compensated up front)

235 2y Holiday pay (compensited up tront)

537 3) Premium pay

g38 | A4} Overtime pay_for hours over 8.25

40 | D Regularly scheduled o work (works more than 8 hours) (3-2 personnel)

o4l 1) Base pay (competsated up front)

642 2} Holiday pay (compensated up front)

EER 3) Premium pay

gag | 4y Overtime pay _for hours over §

4%

545 | L Not regularly scheduled to work (8,23 hours) (6-3 persotnzly

=47 1) Hoeliday pay tcompensated up (ront)

E43 2) Premium pay

849 3) Ovenime pny

585G

§51 1 F. Not regalarly scheduled o work (works 8 hours or less) (3-2 personnel)

B52 1) Holiday pay (compensated up front)

853 2) Premium pay

854 3y Overtime pay

555 | ___ 4} Basepav (8 hours minus actual hours worked equals what is paid: cannot be less than zero)
856

5§57 ] G. Not regularky scheduled o work (works more than 8,23 hours) {6-3 personnel)

658 1) Holiday pay {(compensated up front)

259 2} Premium pay

860 3) Osenime pay

g61

862 | IL Notregularly scheduled o work (works more than 8 hours) (5-2 personnel)

863 1) Holiday pay (compensated up front)

864 2y Premium pay

§<3% 31 Ovenime pay

86 4) Mo hase pav (excesded 8 or more hours)

g§&7

€6 All applications listed above are subject to etesvseding 8 maximum of 3.5 times {base, holiday
869 overtime and premium pay) the emploves’s normal rate of pav. At the beginning of each year
870 emplovess can elect ta have the 10 holidavs added to their vacation balance or elect 1o pet paid
271 for these holidays as the holidavs oceur. [fmg emplovee elects o convert their holidays to
672 vacation davs, the employes can no longer include Holiday Pay in any compensation calculation.
673 If the emplovee elects to be paid for holidavs. the Halidav Pav is included in the compensation
574 calculation,

875 Athe-beginaings b
57¢

8§77
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3. Regularly Scheduled o Work {works a Reimbursed Event) (5-2 personnel}
a. Holday Pay {compensated up front)
b. Premium Pav for howrs workesd

gV :1;;_1yrm1 or E‘nmn 'I ime for n..:.ul_,g.rl". u.lu.;lulul Imurﬂ-(—&__-uﬂl

k) Mot regutariy scheduled to work fworks a Reimbursed Fvent) i5-2 personncl}
o a. Hoelhiday Pav icompensited up front)

b, P'reswium pav for hours worked

¢._Base Pay for revutar scheduled hours

i, Overtune for all hours workad gt the reanbursed event

Rulmhurﬂu.l events — When an emploves 15 scheduled H- \\«!;L a holulay, but mstemd !,!E
||!'Il'i.--\-‘"—\:i'i'&k}!b 11 llrlll.l' 10 VWK |
anuininum of 4 ¥ tmes (base, holiday, overtime and premium pay} the hourly raee.

K, Call In_for a non-reimbursed event_on a_regularly scheduled work day (5-2 and 6-3
personnel) while off on vacation or comp timy
it Holiday Pav jeompensated up front)
b. Premium Pay for hours warked
¢. Vacavon or Comp Time for resulurly scheduiol hours
d. Overtioee or eall-in pav for all hours workesl

Article 33, PERSONAL DAYS

Al employees will receive three (3) personal day s (o be taken with prior approval of the departiment

Article 312, YACATIONS

Vacations shall be computed on January st of each sear based upon the length of service involved.

Employ ees with less than a full year of service at the time of computation shall have their vacation prorated
with respect 1o the amount of time of service as of January [st.

Less than one full year of senvicea v Prorated on 6 day s per year
1 - 6303 0f S0MvICEa e 13 wanking duys
T = 12 00irs PY BN ICC s esssimmisnoms scerenacens L5 WOHRITE divs
13 = 14 v ears of 2 i cvesee e e o WoTRIDG ¢l 5
15 - 16 veuars of service.. 23 vorking days

17 32085 0F SerVICe et
18 vears of senice...
19 years of senvice ...

.26 working day s
.. 27 working days
.. 28 working days

The days listed are the actual number of dayvs to be taken off during the year of senvice indicated. Traffic
serpeants shall select vacations separate from all other personnel. and only one sergeant from each separate
shift may be on vacation at any one time.  For court related personnel. management will consider and may
approve requests for more than two (2) people 10 be ofT on yvacation on the tollowing holiday s when count is
not in session: aftermoons of Good Friday, Christimas Eve and New Year's Eve.

23
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Traffic patrolmen shall select vacations separate from all other personnel, and only two patrotmen from
cach separate shiti may be on vacation at any one time.

Each member of the Patro! Division and Investigative Division shall be allowed a maximum of twelve {12)
vacation days during the period from Memorial Day through September 15th of each year on the first round
of vacation selection. Vacation selection during the first round shall be selected only in multiples of three
(3) days. Emplovees will not be allowed to cross over working groups on the first round of vacation
selection. Employees shall be entitled to ke vacation in oe-half day segments. prosided that such
vacation selection cannol be made more than ten (1) day < betore the date selected.

Vacations shall be selecied by bargaining unit seniority . All vacation requests prior to 48 hours before the
date requested will be approved i1 an opening exists tor the date(s) requested on the vacation roster and no
department emergeney precludes the taking of the requested vacation. Those days requested within 48
hours may be denied. In the event of death of an emplos ez, the employee’s sun ivor shall be paid the dollar
cquivalent tor all accumulated and wnused vacation

Five and Two Personncl

mMmijLg_ _"_h#. fl\;l qnd twor ‘ihlﬂ \hall _treceive five [5_1 addltlondl (Ia;g‘: off per

car.

Article 323, ACCUMULATION OF VACATION

WWWMM%MwWW&HMW
apuar——tu83_Emplovees will be allowed to carry over
ten {10) day s (80 hours) ul vacation at the end of the calendar year.

Article 334, VACATION PAY USED FOR SICKNESS

Absence on account of sickness, injuny or disability in excess of that hereinafter authorized for such
purposes may. at the request of the employ ee, be charged against vacation lease allowance.

Article 345, HEALTH AND DENTAL IMNSURANCE

High-Beduetible-Plan:

124
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| Health Plan Premiums:

The employee shall pay twelve percent (12%) of the single or family health insurance premivm per
month. The County shall pay cighty-eight percent (88%) of the single or family health insurance
premium

1t an employee is laid ofil the County shatl pay its share of the insurance premium for any preminms due tor
the month fillowing iz month for which the Ly off ocenrred

Retired personnel are w remain in the plan. i they so desire. woage 63, provided they pas the entire costs of
all premiums. except as may be othenwise specitically provided form this Agreement.

Dental:

The emplosee shalt pay seven and one-half percent (7 458 of the single or Bnuly premtum per month: for
the Dental Plan. The Counsy shall pay ninety-two and one-half percent (92 1:%0) of the single or famih
premium for the Dental Plan

Etfecuve January 1, 2010, the annual dental maximom s §1.230,

Article 336.
INSURANCE

vEETERM LIFE AND AD&D

The County agrees to make available the Wisconsin Public Employ ers Group Life Insurance Plan for cach
regular emplovee who wishes to maintain such coverage. Coverage shall be the emplos ce’s annual earnings
rounded to the next S1L.000.00 and there shall be no cost o the Employee.

I'mpiosees may purchase additional life insurance coverage at the full cost of such coverage up to 3 times
annual carnings. Dependent coverage will also be available as provided in the plan at the employee’s cost.

Retirees retiring after the effective date of the plan will be eligible 1o panticipate in the plan at their own cost
subject to the exclusions and rules of the plan

Al rales and exclusions of the Wisconsin Emplosers Group Lite Insurance Plan will be applicable to the
participating emplos ees.

Article 367 RETIREMENT CONTRIBLTION

"~
wh
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Effetive—duly—t—204-4The employvee shall contribute the full amount of the employee’s share to the
Wisconsin Retirement System (WRS) as determined by the Employee Trust Funds (ETF).

Article 378, SICK LEAVE

Oificers shall be granted sick leave with pay at the rate of one working day of cach full menth of service,
Efeetive-Jonuasy—t—1988-5Sick leave shall accumulate but shall not exceed 135 working days. Al sick
leave shall be subject to administration by the Shenft.  Maximum payout at retirement or death of the
emplovee is 133 davs. The emplovee ney comvent eamed wnused vacation days o sich leave days during
the employed's fast three years of employ ment.

Sick leave may be used for any period of absence from employment which is due 1o iliness. bodily injuny.
enposure o contagious disease, pregnancs. required deotal care, necessary attendance of the immediate
family delined . as those persons Inving within the employee’s immediate domicile.)  In the case of
pregnancy. a written physician's cortiiicmte stating the date the employee is no longer medically able 10 work
due o pregnaney will be required o initiate sick leine and a written physician’s cenificate stating the
emplosee is medically able to returm to work will wrminate the sick leave with pay.

Ihe employee has the duty to make other arrangements within a reasonable period of time for the
attendanee of children or other persons in his/her care.

The procedure for use of sick pay shall follow established administrative policy.  Sick leave shall be
computed to the nearest quarter hour.

All employees reaching normal retirement or disability shall be ehigible to continue i the County’s healih

insurance group pl.m unul tlu. age uf suh-ﬁu: (63) Fh st bk e b e et st
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Retired members of the Association will no longer be limited in+
utilizing banked sick_leave to purchase healthcare coverage under the
County’s healthcare plan;

Retired members of the Association will have the value of their-

Retiree Funded HRA Plan, qualified under L.R.C. Section 213(d), for the
purposes of purchasing qualified medical expenses under LR.C. 213(d).

including retiree healthcare premiums under either the County’s

healthcare plan or any other healthcare plan available to the public, plus

allowances under the Retiree Funded HRA Plan;

Active members of the Assoctation with accumulated and/or Banked-
Sick Leave shall be able to continue to utilize their sick leave as
identified under the Agreement and will have their accumulated and/or
Banked Sick Leave, up to 135 days, valued as of the date of termination
of employment, retirement, death, and placed in the Retiree Funded HRA
Plan, in their name and for their benefit at that time for the purposes of
purchasing qualified medical expenses under LR.C. 213(d), includin
retiree healthcare premiums under either the County’s healthcare plan or

anv other healthcare plan available to the public, plus allowances under
the Retiree Funded HRA Plan;

Those active members of the Association who presently accrue Sick-
Leave as-ofthe-date-ofthis MOU. shall continue to accrue and utilize

Sick Leave as identified under the Agreement going forward, until the
earlier of their termination. retirement or death:

An association member who departs from the Association and who-
remains an emplovee of the county will not be subject to Chapter 4 of the
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Brown County Ordinances with respect to accumulated/banked sick
leave and shall receive the value of their accumulated/banked sick leave,

valued at their current level of compensation up to a maximum of 135
days, at the time of their termination, retirement or death.

A copy of the following documents has been furnished to the Labor
Association and is controlling as it relates to this article:

A. The Trust Fund HRA Administrative Agreement

B. The Genesis Employee Benefits Integrated Funded HRA Basic- lzgnr?t::rti!em Tndlent: Left: 0.5", Ho buflets or
Plan Document Adoption Agreement e

C. The Genesis Employee Benefits Retiree Funded HRA Basic Plan

Document Adoption Agreement

X [ Formatted: Strikethrough ]
—Al ather topms ot Artiele 18 shall remaindnforcepmd-effeol: . Formatted: Indent: Left: 0.757, lia buiiats ar
S rnumbering
BANKED SICK LEAVE

Emplovees employed by the County before the date of the ratification of the 1999, 20K, 2001

agreement, shall have the option, on a one-time hasis i : Casual Day/Disability

_ﬂmm“m this_option, thal_employes’s sick leave sccumulation. up 1o a

matimum of 135 davs, will be banked in o tesst-ascount sick leave accumuliation aceount, e+

WHWMMEHM&H&&M“W“ hich may be used by

the employee o supplement any 73" of regular pay benefit received for a disability.  Banked

sick leave may be used to make the employee whole for base pay camings.  However, no

additional sick leave benefits will accrue in the banked account unless there are vacation days

carned but unused during the finat three (3) years of their employment with the County. All sick

leave shall be subject to admimistration by the department heads. In the event of the death of an

employee, said employees” beneliciary will receive a payout equal to the sick leave balance in

their account, The maximum pavout for the death of an employee is 135 days,
[ Formatted: Strkethrough ]
[Formatt:d: Indent: Left: 0" J
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All employees, who commence regular employment on or after the ratification ef the 1999, 2000, 2001
agreement, will be automatically enrolled i the Casual Day/Disability Plan. {Ratification by the Brown

County Board was May 16, 2001.)

Part-time employecs enmlled in the Casual Day/Disability Plan will be subject to proration of benefits based

on posted hours.

CASUAL DAYS

To provide first day coverage for sickness, each employee will receive five (5) casual days each
January 1. Casual days may also be used for personal time off with actual days off being subject to
mutual agreement between the employee and the employer.  Casual days will not be withheld for
arbitrary or caprictous reasons except during the last two (2) weeks of employment. At the end of
each calendar year, employecs shall be paid at their existing rate of pay for any casual day s not used
during the year, to a maximum of five (3) days (pavment shall be made automatically prior w the

tolloswinz Junuary 311,

Emploaees hired betore July 1, will earn prorated casual days at a rate of one-halt (1 2) day fur each
full month worked up to six (6) months fior a total of three (3} days and then shall recerve one-half
(1'2) day per month for each full month remaining in the calendar year up to a maximum of two (2)
additional full days. Employees hired afier July 1. will not earn casual days during the initial
catendar year in which they were employed.  However, upon successful completion of six (6)
months of employment. the employee shall receive five (5) casual days for the calendar year

following the vear of their hire,

Newly hired employees who terminate before the end of the calendar year in which they are hired
or dunng probattenary period. shall not receive any compensation for unused or accrued casual
days. An emplovee who terminates employment on or befire June 30 of any calendar vear, shall

29
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recerve payment for only ane-half (1/2) of their accrued but unused casual days for that year. An
employee who terminates employment on or following July 1 of any calendar year shall receive
payment for any unused casual days.

Casual Day request will be administered as follows:

1. The Sherifts Office shall evaluate all requests for casual days on a case-by -case basis.
A A deputy requesting a casial day ned not provide amy reason for the use of that day

3 Casual day requests may be dented only when granting the request will cause an "unusual and
acute” manpow er shorage, Examples of such "unusual and acute” manpower shortages inchaide:
a. Emergencies arising from natural disasters. manmade disasters, rioting. cisil unrest and
simular unforeseen emergencivs
b.  High security events such as presufental, gubcrnatonal or polincal visns, where the
possibility exists for protests or other forms of el unrest.
e Arequest is made less than 12 bours prior to the beginning of the sttt which 13 souglt
10 be taken off.

4. The creation of overtime is not a basis o deny a casual day request;

3. Acasual day request made more than 12 hours pnor o the beginning of the shift that 15 the
subject of the request is presumed to not causs an "unusual and acute” manpow er shortage,

6 In the event a member of the Associution advises the Shenfts Office that the casual day
request is due to sickness or other required, medieal or dental date, the member

shall be granted the use of a casual day. exeept in nstances of dire emergency.

7. Inthe event of a dire emergency (e nateral disaster. manmade disaster), casual days

already granted may be cancelled reseinded. In the event that a casual day needs to be
cancelledrescinded, the cancellation wall be done by inverse seniority. if possible.

Casual days may be taken in fifween (15) minute increments for purposes of required dental and
medical care. Doctor and dentist appointments should be himited to a reasonable number of hours
from work.

Casual davs and bankad sich leve may be used by an emploree who is injured on the job to
supplement his her disambiny benetits i an amount. which will equal ragular pay. Such days ma
be used only after casual days are exhausted.

SHORT-TERM DISABILITY. LEAVE

Employees whi have completed six (6) months of service shall be eligible for disability leave pay
as follows:

e On the job accidents or injuries of the employee - first day coverage at 73% of regular pay
unti! the start of long-term disability coverage (doctor certificate required)

o Sickness or an off the job aceident or injury of the emplovec - coverage after three (3) work

30
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days at 75% of regular pay until the start of long-term disability coverage (doctor certificate
required).

All claims for disability benefits must be submitted 10 the County Human Resources Department.
Claims arising out of sickness or an off the job accident or injury must be submitted within four (4)
workday s of the initial absence. Claims must include a statement indicating the day the employ ce
first became disabled, the nature of the disability, and the emploveds anticipated date of rem
The Human Resources Department. within its diserction, may request from the emplineds
phasician, a written certificate indicating the first day of disability, the reason for the enipliveds
disability, and the anticipated length of such disability 1 the event the ecmployee 15 absent for a
period of more than three (33 work days. The employer agrees w waive the foregoing requirenient
under extraorilinany cireumstances (e.g. hospitalization)  Upon returming o work from disabilin,
crployees will fill out any required forms, fumished b the employer, for proper recorhng of
disabality leave

In order to qualify for disability benetits, an emplosee must repot o the immediate supenaser or
other management designated employee at least one (1) hour prior o the employeds normal stan
tinte, except i e case of an emergency. Al ilness or wpury must be reported every day unless the
definite absence tme is reported on the first day of occwrrence. It is understood by both parties that
employees are expected to notify the employer at the carhest practicable time but no less than one
(1) hour prior o the cmployee’s normal start time, f they should be absent from work due to
sickness or emergency.

Employees absent for sickness in excess of three (3) consecutive work days who return to work but
return 1o sickness leave status again within five (3) work days will immediately returm to 75% of
regular pay without any waiting period. Employees shall be cligible tor an additional 26 weeks of
coverage in the event the subsequent absence is for purposes unrelated to the initial absence.

An employee shall be eligible 1 use accrued disability benefits with pay tor a period of absence
from employment, which is due to lis'her personal injury or illness or in his her immediate family
or required dental care.  Immediate family is defined as an employee's child, spouse or parent as
those terms are defined under secuon 103,10 Wis. Stats,  Employees have the duty o attempt to
make other arrangements within a reasonable period of time (defined as up to two calendar weeks)
for the attendance of immediate family in their care or to be with an immediate family member who
15 11l In the case of pregnancy, a writien physician's centificate stating the date the employee 1s no
longer medically able to work duc to pregnancy will be required to imtiate dizability benefits. The
emplovee shall make herself available for retum to work 60 days from delvveny and or such tme
that the physician documents that the individual 13 medically able to rom o duty. A wntten
physician's certificate stating the cmployee 15 medically able to retum o work will wrminate the
disability benefits with pay.

Each employee claiming disabilicy benefits is subject to check to verify the alleged sickness by a
County representative as may be directed by the Human Resources Director or designee.

Employees will continue to recen e health and welfare benefits while en disability leave at the level
commensurate with their employment status prior o the disabiliny leave. Employees will continue
o acerue vacation benefits and receive holiday pay at the level commensurate with their
emplovment status prior to the disabiliey leave until the employes goes to the long-term disability
plan.

3



1308 An employee shall enderse and tum over to the County all payments made to the employee for

1310 temporary disability under the Wisconsin Worker's Compensation Act. Nothing in this contract

1311 will disallow any employee any benefits under the Workers Compensation Act

1332

1313 Employecs may use banked sick day s to supplement the above coverage and such days may be used

131 wlule casual days are still available.
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1357 at-eoverad-employees-upon-retifement-and-supersedesall previoussiel-deave payment prosmms
1358 upenFotiren spersored by Brows Courty:

1359

1360 | ———S—FdeatholaseredpratectveServineempliveee ovowrs before ehaitiy for relirement;
1361 B e e pacbe b prscsent ol pecussadabod Sk doove willepply tedhe edlate obthe deveased
1362 erphrroe b perper b P e b ieariee presiuss-be gucosdbaeowili aheves prodicy
1383

12¢5

1336 LONG-TERM DISABILITY

1347

1358 | Brawen-The County's long-term disabihty (ETD) plan provides for eligible canployees, cmplioyees
1369 who work twenty (20) or more hours per week. o recene two-thirds (2 3) pay after 180 days of
1370 disability to age 63 with offsets for Social Secunity disability benefits. Wisconsin Retirement
1371 Sy stem dizability benefits and Worker's Compensation benefits,

1372

1373 1. Qualified employces who have been disabled for a peried of 180 dayvs 1o rotling 12-month
1374 period will na longer be eligible for short term disaality for that same or a related mjuny bhut
1375 may qualify for fong term disahiling provided they apply for such benetin witun 30 days of
1376 the exhaustion of the 180-day climination period.

1377 :

1373 c.g. Bob goes off work on STD due to cancer on June 1, 1999, Bob returns w work on June
i37¢ 30, 1999, Bob goes oft work due to the same or related cancer again on Apnl 1, 2000 and
1380 remains off work until he reaches 180 days in a 12 month rolbing period. which 15 September
1381 30, 2000, 180 days from Apnl 1. 2000,

1382

1323 Tom goes off work on STD due to cancer on June 1, 1999, Tom retums to work on June 30,
1:8¢4 1999, Tom again goes off on STD for the same or related illness on September 15, 1999
SiRSIES) On February 13, 2000, Tom's STD benefit would expire.

1359

1387 STD is intended 1 sormally be utilized by an employee for up 10 180 days. [t is recognized
13d8 that this 13 a benefit of indeterminate duration.

138%

1330 2. The Wisconsin Retirement System requires that the employer centify that all eamings including
131 service and pay for vacation and sick leave, have been paid and that the employee is on a leave-
13592 of-absence and not expected to return to work or has been terminated because of a disabilicy

Therefore, once it has been determined on the basis of a repon from the emplovee's doctor that
the cmplovee is not reasonably expected to retun to work, the emplosee will be tenminazed
from the payroil and paid all appropriate accrued benefits. If the emplovee is expected to be

13 able to return to work. the employee will be granted a leave-of-absence up to two years, but not
iz 10 exceed his her length of service with the County.

i3 :

i3 3. When the employvee is able to return 1o work afier being on LTD, the employee will be
14 reinstated to an available position for which he'she is qualified. Such determination will be
14 made by the employer on a case-by-case basis. While on LTD, the employee will continue to

[N

accrue seniority for job posting purposes only. Sentority for other purposes will be frozen at
the beginning of the LTD leave and shall begin accruing upon the employee’s return to work.

e
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Employees are not eligible for this benefit unless they are enrolled in the Casual Day Disability

33
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| Article 382, DUTY INCURRED DISABILITY PAY

An employee injured in the line of duty shall receive full pay while disabled for o period of one hundred
eighty (180) calendar dayvs which may be extended by the Fmploser. Any compensation chechs received
for the County's insurance company shall be turned over to the County while the employee is on full pay
statas,  The emplosce shall oblain o medieal certificate 1o certifs his disability and shall obtain medical
permission to retum to duty. Sick Teave shall not be charzed during the one hundred eighty (1803 calendar
day s or extended penod

| Article 3940, EEAVES OF ARSEMCEBEREAVEMENT/LEAVE OF ABSENCE

Pmployees shall line o five (3) working day leave of absence with pay in the event of the death of 2
member of their immedite family.  lmediate family is defined as husband. wife. children. parems.
brothers, sisters, mother-in-laws. father-in-law. step-parents. step-children or guardian. A three (3) day lene
ol absence with pay shall be granted in the event of the death of grandchildren or grandparents, brotler-in-
law. sister-in-law. son-in-law. davghter-in-law. of the emplodee or his spouse. Said leave of absence shall
be given and allowed trom the date of the death through the immediate subsequent six days tollowing said
date of death. The purpose of allowing the leave of absence to extend from the date of death through the
next 5ix duys s w provide for the contingency that the emplosce may be on his day or days off during the
time that death occurs.  This provision is subject o the approsal of the division commander and the
employee should be in the position to verifs and show to the department head the immediate presence of a
bereavement need. Consideration shall be given by the department eads for a one (1) day leave of absence
with pay in the event the employee aets as a pallbearer,

The Fmployer. upon recommendation of the Sherift. may gramt faves ol absence with or withowt pay in
excess of the limitations above for the purposes of attending extended courses of training ot a recogniced

coltege or university and for other purposes that are deemed benzficial to the County.

| Article 8k MATERNITY LEAVE

A leave of absence will be granted by the Employer for pregnancy providing the request for such leave is
made in writing, Only one leave of absence shall be required to cover the time lost because of pregnancy.
Fach emplosee who secures such a leave of absence for pregnancy. shall make herself mvailable for retumn 1o
work within sisty (60) days after childbhinh. unless such employee presents a doctor's certificate of proof
thai she is unable to retirn w work because of her health. Emplosees returning o work atter pregnanes or
alter beimg released by o doctor shall eotem: o woek widh o boss of their seniodty.

Any employee who does not retum to work within sivty (60) days afier childbirth or afier being released
from the doctor shall Tose all accumulated seniority rights under this agreement and shall be considered as
having quit.

| Article 412, MILITARY LEAVE

Personnel of the department who leave or have left the County senvice by the request of the Federal
government o enter active service of the Armed Forces of the United States and retum shall be entitled 10
their depantmental seniorine and the rate of pay and position they would have been entitled 10 had their
service with the Brown County Sheriff's Department not been inferrupied by service in the Armed Forces.

M
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All provisions of this section shall entirely comply with existing State and Federal laws
Article 423, JURY DUTY

An employee may be granted a leave of absence with pay if called for jury duty, Any compensation derived
from such duty shall be turned over to the County .

Artivle 434 TRADING OFI" DAYS

1 rading ot olT day s shall be allowed under the tellowing conditions

1. Such shalt ot result in any member working more than eight (8) Consecutive days

3. It shall be tiwe responsibality of the person regularly scheduled o work the day in question to

make all of the scheduling arrangements.

3. The trade must be elearad in advance with the shiit captam ot the person regutarly scheduled to
wark the day in question. and

4. In the event the person scheduled to work pursuant to a trade calls in sick. the sick leave shall be
charged 1o the member regularly scheduled to waork the day in question,

Article 445, LAYOFF

Whenever it becomes necessary W lay oft employces in the bargaining unit. employees shall be laid oft in
inverse order to their bargaining unit seniority with the department proyided the employ ee remaining on the
Job is qualificd to perform the work. When openings oceur, employues laid oft shall be recalled in the order

of their bargaining unit seniority with the department belore new employees are hired,

Articie 456, GRIEVANCE PROCEDURE

Both the bargaining unit and the County recognize that grievances and complaints should be settled
prompily and at the carliest possible stage, and that the grievance process must be initiated within fifteen
{15) days of the incident or of the receipt of the notice of discipline by the employee. Any grievance not
reported or filed within fifteen (13) days shall be invalid

Any differanes of opinion or misunderstanding which vy arise between the County and the bar;
shall be landlzd in the tollowing manner:

ing unit

l. ‘The aggrieved employee shall present the grievance orally to his captain either alone or
accompanicd by a bargaining unit representative,

b

If the gricvance is not settled at Step 1. it shall be reduced to writing and presented to the
division head or their designee.  Within ten (10) dayvs (Saterdays, Sundsys and holidays
excluded) the division head or their designee shall furnish the bargaining unit and the employee
with a written answer to the grievance.

3. If the grievance i3 not sertled at Step 2. the grievance shall be presented in writing to the
SheriiT. The Sheriff. within ten (10) days {Saturdays. Sundays and holidays excluded) shall

33
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hold an informal meeting with the aggrieved employee. Chiel Deputy. and the appropriate
bargaining unit representatives. [f the grievance is not resolved to the satisfaction of all partics
within fen (10) days (Saturdays. Sundays and holidays excluded), either party may proceed to
Step 4.

4. The grievance shall be presented in writing to the §luman Resources Director,

Al other gricsances refating o wages, hours and working condithons or any ether matter under jurisdiction
of the Sheritt shall be directed 10 the Shertt¥ and Human Resources Director. The Human Resources
Director shall. within wn (50 days (Saturday s, Sundiy s and holiday s exeludedy iold an informal mecting
with the uggricved employee and the appropriate bargaining unit representatives,  Within seven (7) duys
(Saturday s, Sundas s and helidays excludedy alter this meeting. the Human Resources Dirsctor will make
determunation in writing and forsard copies to the griesant and bargaining unit representative.

I the employee’s gricvance is not settled at Step 4 and ithe grieved party desires arbitration. he must notify
the Human Resources Director. in writing. of his intention W arbitrate the gricvance. prinaded, however,
that such written notice must be made within tiny (30) dus s afier receipt of the decision of the Thaman
Resourees Director. 1f such notice for arbitration is not presemed within the specificd dme period, then the
gricvance shall be deemed concluded at Step 4.

M—-me—lheﬂﬁ—{ﬂ—ufbﬂmﬁﬁrﬁke—ﬁi—mmﬁ—mﬂ—he-dfm—lm IEII‘.'!IU\ 9|lﬂ|l rcgucsi tlml h
Wisconsin Employment Relations Commission provide the pames of five (5) arhitrators. The parties shail
then proceed to alternately strike names from that panct until the arbitrator is selected. The striking order
shall be detenmined by a coin toss, The decision of the arbitrator will be final and binding on all parties
except for judicial review.  The cost of the arbitration will be borme equally by the County and the
bargaining unit.

[tis not the intention of the parties hereto to circumyvent or contravens any County ordinance or State law,
IT there is uny conflict or ambipuity insofar as any phrase. sentence or paragraph of this contract is
concerned, then the ordinance or state law shall apply: , unless the agreement prosides a greater benefit than
ptherwise provided under the law.

Nothing herein shall limit any employee from his rights to a hearing pursuant to Wisconsin Statutes In casc
formal charges are being filed azainst him her,

Article 467, DRUG TESTING
{See attached Asddendum_A)

Article 47. ALCOHOL TESTING

Alcohol testing of bargaining unit members who are on-duty may ke conducted for any of the following Formatted: Justified j
reasons;
1. Bosed upon reasonable and articulable suspicion of impairment. * Formatted: Justified, Numbered + Level 1 +

Numbering Style 1, 2,3, . +St@artat: 1 +
Alignment: Left + Aligned at: 0 257 + Indent
at: 05"
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2, When the barsaining unit member discharges a_fircarm during a use of force incident or al a
human being.

3. When the bargaining unit member is involved in an outo accident in which a pemsonal injury
occurs,

Alcohol testing will be conducted by a certified breathalvzer {alcobol} technicipn_at an_approved-
occupational health facility. The bargaining unit member may request a second test, which would be of

the employee’s blood and done within close time of the hreathalvzer test, at the county’s expense,  No

bargaining unit member may gonsume alephol while on duty without prior approval from the Sheriff or

designee. Both parties understand that the consumgption of aleohol by an gn-duty bargaining unit member

may be approved for investigative purposes.  Any discipling resulting from a positive test of alcohol

impairment, as well as the viability of the test, mav be the subject of a gricvance upder this agreement, |

Article 48, AMENDMENT PROVISIONS

This agreement s subject W amendment. alieration or addition only by a subsequent writien agreement
between and exeerted by the County and the bargaining unit wheere mutually agreeable. The waiver of any
breacly, term or condition of this Agreement by either party shall not constitute a precedent in the future
enforcement of all its terms and conditions

Article 49, NO OTHER AGREEMENT

The Employver agrees not 1o enter into any other agreement, written or verbally, with the members of the
Hrown County Sherif's Department individualls or cotlectively which in any way conflicts with the
provisions of this Agreement,

Article 30, SAVINGS CLAUSE

I any article or section of this Agreement or any addendums thereto should be held imvalid by operation of
law or by any tribunal of competent jurisdiction. or if compliance with or enforcement of any article or
section should be restrained by such tribunal. the remainder of this Agreement and addendums shall not be
aftzeted thereby. and the parties shall enter into immediate collective bargaining negotiation for the purpose
't arriving at o mutually satistactory replacement for such article or section

Article 31, BARGAINING UNIT SENIORITY

Loss of bargaining unit semority — An employee shall lose his'her bargaining unit seniority rights for the
following reasons:

a) If he'she quuts or resigns.

b)  If he she has been discharged.

c} it he she retires on a voluntary or compulsory basts.

d) 1 he she takes a promotional position outside of the bargaiming wmt,

k)

[Fun'natted: Justified
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Supervisory personnel, (Licutenant, Captain, Chief Deputy, Sheriff} who Jeave their supervisory capacity
for any reason, whether demotion or voluntary quit, shall return to the rank of patrol officer snd be
treated as a new hire as of that date. For the purposes of this article, new hire status shall apply to
bulletin signing, vacation signing and promotional eligibility. For the purposes of this article, new hire
status shall not apply to wages, vacation accumulation, or sick eave accumulation. This article shall not
affect leaves of absence for the purpose of promotion o Chief Deputy or Shenff from the Non-
Supervisory ranks.

Beginning January 1. 2001, any Patea] Officer or Sergeant promated to a supersisony rank, (Licutenant,
Captain. Chief Deputy. Shenft) during the one vear following such a promution, the supersisor shall be
permitied 10 rewrn o the bargaiming unit o the rank of  Pawol Officer without incurnng any loss off
continuous bargaining unit semiority, The retuming Officer is eligible for westing for the rank of Sergeamt
it the officer qualifies. The returning officer would be placed in a posiien determined by management
until the next bulletin signing

Example: If a Sergeant tahes a promation and hay ten years of unge senony amd docides to return aftv
364 duys, e rewns as a Patral Officer with 10 yvears, 364 day s bargampne unit sentorin

Article 523, 10 HIOUR ST

Notw ithstanding any other provisions in this agreement. the following agreement has been reached between

Baveep—ihe  County  and  the M—M—&—Hﬁpﬁﬁmﬂm—?%ﬂ%m%ﬁa—km
Assoeiptienboroaining vpit.

This article shall change the current contract language between Brewa-the County and the Brevwa-Causy

E-heﬁFFs—Hﬂfl&Hmeﬂ{—hﬂﬂsﬁfEFrPﬂF&—I—EhHﬂth repining_unit for personnel assigned 10 hour shifis
resulting in an 80 hour pay period.

This article currently applics to officers assigned to the Support Services Division and Investigate Division.
Monday thru Friday employees

L. Anidelz 13, Hours = The normal schedule tor officers working 10 hoar shibis slel consisn of four
days on. one day off. The above results in an 80 hour pay period.

1. Anticle 14 Overtime — Employees working 10 hour shifis shall be compensated at the rate of one
and one-half {1 %) times their normal rate of pay for all hours worked outside of their normally scheduled
hours or in excess of 10 hours in any working day, except as provided below,

1. Article 23. Salaries ~ Salaries shall be based on the current negotiated hourly rate of pay fora 32
employvee multiplied by the annual hours worked.

v Article 30. Holiday s = Holidays for Otficers working 10 hour shifis shall be compensated 10 hours
for each holiday.
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For purpuses of equity: If a holiday ‘observed holiday falls on a scheduled day off (Monday -
Friday) the person will  receive premium pay for their scheduled hours/shift. At no time can a person
receive double premium pay for the same hours.

V. Article 31, Personal Days = Personal Days for Officers working 10 hour shifis shall be reflective of
benefit hours ealculated based on current comtract language provision of 3 days and shall receive 30 hours in
time.

Vi Article 32, Vacations — Vacations Tor Officers working 10 our shifts shall be retlective of benelit

hours caleulated based on years of senvice.

Example:

1-6 years of service 12 working days = 96 hrs. vac
7-12 years of service 18 working dips = L34 s vac
13-14 years of senvice 24 working days = F92 hrs, vac
15-16 ycars of service 23 working duys = 200 hrs vau
17 years of senvice 26 working days = 208 brs. vac
L8 years of service 27 working days = 216 hrs. vac
19 sears of service 28 working days = 224 hrs. vac

VIL  Aricle 38, Casual Days — Casual Davs for Officers working [0 hour shilts shall be reflective of
benetit hours calenlated based on current contract language provision of 5 days and shatl receive 30 hours in
benelir.

Article 334 TERMS OF AGREEMENT

This Agreement shall become effective Januany 1. 20432007, and shall remain in ful) force and effect up v
and including December 310 2ZBH2019, and shall renew itself for additional one year periods thereatier
unless either party has notified the otlier party in writing that it desires to alter or amend this Agreement
prior to the end of s-the-erd-she contract pertod. The terms of this Agreement shall be from January o
December 31 of each and cvery year, Provisions have been made to pay for the liability acerming under this

contract,
IN WITNESS WHERLOF, the parties hereto have executed this Agreement on the day of
26462017
FOR BRGS0 P o L R
FOR BROWE-THE COUNTY: NON-SLPERVISORY L-ABOR-ASSOCIATION THE | Formatted: Indent; LeRt: 07, Hanging: 3.5° |
BARGAINING LNIT:

L



SANDRAJUNO DATE JIN DAGNLEAL DATE

COUNTY CLERK PRESIDENT
TROYSIRECKENBACH  DALL ZACHARY HOLSCHBACH [FENT
COUNTY EXICL LIV VICE PRESIDEN]
e tr i { Formatted: underina
KATHRYN ROELLICH DATE

INTERIM HUMAN RESOURCES DIRECTOR

DAVID HEMERY __ DATE
CORPORATION COUNSEL
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BUDGET ADJUSTMENT REQUEST

Category

01 Reallocation from ene account to another in the same level of appropriation

O3 2 Reallocation due to a {echnical correction that could include:
* Reallocation to another account strictly for tracking or accounting purposes
« Allocalion of budgeted prior year grant not completed in the prior year

[J 3 Anychange in any item within the Outlay account which does not require the
reallocation of funds from another leve) of appropriation

(14 Any change in approprialion from an official action taken by the County Board
{i.e., resolution, ordinance change, elc.)

(35 a) Reallocation of up {o 10% of the origlnally appropriated funds between any
levels of appropriation (based on lesser of originally appropriated amounis)

05 b) Reallocation of more than 10% of the funds original approprialed belween any
of tha levels of appropriation.

O 6 Realiocation between two or more departments, regardless of amount

X} 7 Anyincrease in expenses wilh an offselting increase in revenue

[J 8 Anyallocation from a department's fund bafance

CJ e Any allocation from the County's General Fund

Justification for Budget Change:

1-83

Approval Leve!

Dept Head
Director of Admin

County Exec

County Exec

Admin Commitlee

Ovarsight Comm
2/3 County Board

Ovaersight Comm
2/3 County Board

Oversight Comm-/
2/3 County Board

Oversight Comm
213 County Board

Oversight Comm
Admin Committee
2/3 County Board

This adjustment is to increase the amount budgeted for the Hazmat Equipment granl 25 more was awarded than
originally budgeted. Also, this will reallocate expenditures to the proper generzl ledger accounl .

Budget impact. $1,346

Amount: $1,346
Increase Becrease Account ¥ Account Title Amount
0 101.013.011.045.6110.020 Outlay Equipment ($5,000+) 9,976
5] (3 101.013.011.045.4302 State Granl Revenue 1,348
O & 101.013.011.045.5300 Supplies 7.600
O O
a O

// AUTHORIZATIONS
/_——-

{—— Signatura of Departmerd Head

Department. P 5 é‘,

pate:  4-31- [ / /

T
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. BOARD OF SUPERVISORS

Brown County

BROWN COUNTY
BOARD OF SUPERVISORS
GREEN BAY, WISCONSIN

Meeting Date: 7—" / C?" / 7
Committee: QA:) ‘\2- S-Ox"lﬂc_“\“‘/@

Motion from the Floor/Late Communication

| make the following metionffate communication:

‘f‘v '11'{\.:1. PJL:L:'hC Ca.&“("}; C‘eww'}{ﬁ:ee

A
it
% vevie wl "‘!"{v\"-’J(_ ?af‘{y D’p "JLL@ & YD

(\ndni:; ‘C_D/\Q?JC& ;Q,EN&‘)C-( Q:JMM_4+ M.,\T

Q‘ﬁplr '{*O MJ_L _nt:l:':gv"'}"Mew‘H T?LLJL;; Oversec ,

AN AN,

District No. 2 \Tg

(Please deliver to County Clerk after motion is made for recording into minutes.)

Turning
X Brown

[\
iy Green

1



BROWN COUNTY
BOARD OF SUPERVISORS

COURT HOUSE
GREEN BAY, WISCONSIN

BROWN COUNTY BOARD OF SUPERVISORS

Meeting Date: Ozﬂ_ﬂltﬁ [?I 2017
Agenda No. : M«Lt&/’

Motion from the Fioor

I make the following motion: _\] gz Ziﬂ gﬁjuéiﬁ
R refome| 2 TR0 14D dfi Por

r J

Signed: )[Z....,.'—%AM"{A

/

District No.: <

(Please deliver to the County Clerk after the motion is made for recording into
the minutes.)
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s. 343.05(3)(a)

s. 343.44(1)(b)

s. 343.44(1)(a)

Operating w/o Operating Operating
Valid License After Revocation After Suspension
2014 CF 4 0 104
2014 CM 1 0 14
2014 CT 306 1 1250
2014 TR 344 840 83
2015 CF 7 0 101
2015 CM 8 0 144
2015 CT 415 0 1261
2015 TR 418 654 108
2016 CF 11 0 108
2016 CM 12 1 79
2016 CT 420 0 1171
2016 TR 371 693 113
2017 CF 2 0 54
2017 CM 0 0 31
2017 CT 151 0 397
2017 TR 166 419 71
Total CF's 24 0 367
Total CM's 21 1 268
Total CT's 1292 1 4079
Total TR's 1299 2606 375
TOTALS 2636 2608 5089

2014 Total
2947

2015 Total
3116

2016 Tota!l
2979

2017 Total*

1291
*thru 5/24/17



Request for the Clerk of Courts to provide a list of CM, CF, CT, TR cases from 2014-2017
without valid driver's license or State Identification Information listed.

Request from the Brown County Sheriff for a list of all ICE deportations from the Brown
County Jail from Jan 1, 2014 to present.

Request for the Brown County Sheriff to participate in a partnership with ICE which will
give Sheriff deputles the power to act as federal immigrant agents In the County

Jail. The program, known as 287(g), is an agreement between ICE and law enforcement
agencies that, after a four-week training program, grants state and local officers the
power to question and detain immigrants deemed deportable in state and local jails.
The agreement gives trained sheriffs' deputies the authority to use ICE databases,
question Inmates about their immigration status and place inmates with deportable
immigration statuses on detainers for up to 48 hours after their scheduled release to
allow time for ICE agents to pick them up for deportation. According to the ICE website,
there are 37 law enforcement agencies across 16 states that have such a partnership
with the agency.



For Public Safety Committee May 03, 2017 April 25, 2017

*How many Ice Holds/Deportation Detainers from January 2014 to present= 130 (of these 130/ 9 were
lifted by ICE and the inmate was not transported after release from Brown County)

2014 55 inmates released to ICE

2015 32 inmates released to ICE

2016 34 inmates released to ICE

2017 to date 04/21/17 9 inmates released to ICE {with 16 active in custody awaiting release)
*How many current ICE holds do we have?

16 active ICE detainers in 2017 to date (does not include the 9 that were already released to ICE in 2017)

*Explore options of the 287g program from ICE

History: This was explored by then Chief Deputy John Gossage on June 08, 2007. Here is the
correspondence;

June 8, 2007
TO: Harold Kaye, Chairman
Brown County Public Safety Committee
FROM: John Gossage, Chief Deputy
Brown County Sheriff's Dept,
RE: I.C.E. 287 (g) Program

After numerous telephone calls to ICE and two scheduled meetings cancelled by ICE, | was able to reach
a supervisor in the Chicago Field Office that answered my specific questions. On June 07, 2007, |
received a return telephone call from James Mc Tiek, Field Office Director, 10 W. Congress, Suite

4000, Chicago, IL 60605, Phone: | /im stoted that his area of responsibility were 6 states,
those being lllinois, indiana, Kansas, Kentucky, Missouri, Wisconsin. James stated that he received a cal!
from Washington regarding my inquiries and was returning the call, hoping to answer some questions.
Here were my specific questions regarding the 287 (g) programs, with his respanses added:

What type of training is involved and who can attend the program?

20



James stated that only sworn officers could go through the training. { 1 explained that we were
considering the non-sworn corrections officers to assist.) James stated that the county would be
responsible for travel, lodging, and employee salaries during the five week training.

What type of support system is needed and assoeciated maintenance cost for the access to their
database?

James stated that they would provide the computers and that a T-1 line was needed. James stated that
there would probahly be costs associated with the set up and there would be a maintenance fee or
recurring costs, but did not know how much that would be.

What authority Is given to the officers once they are trained?

Jim stated that the officers are given federal authority but only when they are being supervised by a
federal agent. James stressed that the 287 (g} programs did not allow for officers to go out in the
community and make “sweeps” of neighborhoods laoking for illegal immigrants, James stated that it is
a misconception that the public has regarding the program. James stated that when ICE supervisors
make arrests of “illegals”, they have to follow their protocol; that being that the “illegal” has been
arrested for a crime of moral turpitude or felany and is subsequently processed thraugh their database/
ENFORCE SYSTEM. James stated that it takes approximately 2-4 hours to process 1 person through the
system.

| explained to James that we currently had an agent assigned to Brown County and asked him what
additional benefit would Brown County receive by entering into a MOU with ICE?

James stated that if Brown County filed an MOU with ICE, his agency would conduct a Field Survey. This
field survey would look at present practice and would assess what benefits the 287 (g) program could
provide. Once the assessment is complete, the survey is then turned over to Washington, D.C. and they
conduct their assessment survey. If approved on both levels, the agency would be afforded the
opportunity to participate in the program. James stated that the surveys may take 2-3 months.

James stated that he believed that Brown County is ahead of the curve, in that we are providing a lock
up list to ICE two times a week. This allows their agent to review the possible “illegals” and follow up in
a timely manner. James stated that they are in the process of drafting a letter to all Wisconsin County
Sheriff’s requesting that all of the agencies follow Brown County’s procedure. James stated that in all
likelihood Brown County, if successful in the field survey, may lose the federal position assigned to them.
lames stated that agents are needed in other areas throughout their 6 states. If Brown County were to
become self-sufficient, they would allocate their personnel to other areas. | indicated that we did not
want that to happen and reassured James that the current established practice and relationship was
working well.

| asked James what the advantage would be for Brown County to get involved?



James indicated that, quite honestly, he did not see a benefit at all.| concluded my conversation with
lames and spoke with Sheriff Kocken, who had listened to the latter part of the telephone conversation.
Both Sheriff Kocken and | concur that any further consideration into this matter may jeopardize the
federal personnel assigned to this area.

FORWARD TO TODAY'S STANDARDS

The Department of Homeland Security (DHS) Office of the Inspector General (OIG) conducted a review

of the 287(g) delegation of authority program during the period from February 2009 through July 20089,
and published its findings in March 2010. In September of 2012, DHS OIG released their report entitled
"The Performance of 287{g) Agreements FY 2012 Follow-Up".

Since the audits were conducted, ICE has closed out all recernmendations for both audits based an
revisions to the 287(g) program in furtherance of strengthening public safety and ensuring consistency
in immigration enforcement across the country by prioritizing the arrest and detention of criminal
aliens.

To improve 287(g) program operations, ICE has done the following:

*implemented comprehensive guidelines for ICE field offices that supervise 287(g) partnerships,
prioritizing the arrest and detention of criminal aliens.

*Requires 287(g) officers to maintain comprehensive alien arrest, detention, and removal data in order
to ensure enforcement efforts remain focused on criminal aliens, particularly those who pose the
greatest risk to public safety.

sStrengthened the 287(g) basic training course and created a new refresher training course, providing

detailed instruction on the terms and requirements of the MOA and the responsibilities of 3 287(g)
officer.

«Deployed additional supervisors to the field to ensure greater oversight over 287(g) operations.

=Established an Internal Advisory Committee, which includes the DHS CRCL, to review and assess ICE
field office recommendations about pending 287{g) applications.

The Revised 287(g) MOA

»After extensive coordination between several ICE components to include ERO, Homeland Security
Investigations, Office of the Principal Legal Advisor, Office of Professional Responsibility (OPR), Office of
Policy, Office of Privacy, and the DHS CRCL, and with consideration given to recommendations made by
0IG in their published report, 01G-11-19, The Perfarmance of 287(g} Agreements FY 2011 Update, a new
version of the MCA was created and approved in 2013.

+This updated document will ensure clarity, consistency and uniformity with current ICE policies and
procedures and includes enhancements to the previous MOA relating to:etraining requirements;



sthe OPR inspection review process;

eprogram supervision;

#|CE's civil immigration enforcement priorities;
scivil rights standards;

scomplaint procedures;

»release of information to the media;

sthe credentialing process;

sstatistical reporting requirements.

Oversight and Supervision

=|CE has increased its human capital resources to enhance 287{g) program's mission and objectives and
implemented national training programs for ICE field personnel and Law Enforcement Agency (LEA)}
personnel.

*ERO currently has seven (7) National Program Managers in Washington, D.C. and twenty-cne (21} Field
Program Managers within close proximity to active MOAs, tasked with oversight and management.

Benefits

=By working together, local and federal officers can better identify and remove criminal aliens —a
tremendous benefit to public safety.

«One of the biggest benefits to our 287(g) partners is that they are able to better identify individuals in
custody.

*The 287(g) program continues to receive overwhelmingly positive feedback from its partners.

=0ur state and local law enforcement partners have become a force muitiplier, allowing ICE to actively
engage more officers/agents into ongoing enforcement operations nationwide that require increased
manpower.

Racial Profiling

sRacial profiling is simply not something that will be tolerated, and any indication of racial profiling will
be treated with the utmost scrutiny and fully investigated. If any proof of racial profiling is uncovered,
that specific officer or department will have their authority and/or agreement rescinded.

+In addition to the training these officers receive from their local departments, the 287(g) training
includes coursework an multicultural communication and the avoidance of racial profiling.

20



287{g) Training Programs

*Prior to being delegated ICE immigration authaority, selected state and local officers must attend and
successfully complete ICE's 287(g) Immigration Authority Delegation Program (IADP), which is the 287(g)
basic training course.

=The basic training program is four weeks In duration and includes coursework in immigration law, the
use of ICE databases, multi-cultural communication and the avoidance of racial profiling. This training is
conducted at Federal Law Enforcement Training Center - Charleston.

«Additionally, every two years, every 287(g) state and local officer must return to the Federal Law
Enforcement Training Center in Charleston, SC and successfully complete Immigration Authority
Delegation Refresher Training Program (IADRP).

END

The only natable change is that the training for the 287 g pragram was reduced from 5 weeks in 2007 to
4 weeks in 2010. The requirement remains the same in that a refresher course is needed every two
years.

CURRENT POLICY

We currently contact ICE, as a matter of policy, whenever we arrest and book an individual into the
Brown County Jail that is a foreign born national. ICE reviews their database and determines whether or
not they want to speak with the party. if they want to speak with the party it usually occurs via
telephone; which the jail accommodates. Not every foreign born national has detainers. We average
35-40 foreign born nationals on any given day. If ICE wants to place a detainer on that individual they
will speak with the jail staff. Our staff will make the notation of the detainer. Once the party has been
to court and a sentence has been determined, the jail staff will contact ICE with a release date for the
inmate for the charge that they were arrested for to bring them to jail {local charge). ICE has 48 hours
to pick up the inmate on the detainer. If ICE does not pick up the inmate within the 48 hours the inmate
is released.

As | noted in the June 08, 2007 document to then Brown County Public Safety Chairman Harold Kaye,
there is no benefit to Brown County to train or enter into this type of agreement with ICE. We would, in
essence, be doing the work that the ICE agents are currently doing. |CE does a very thorough inspection
of records and has been responsive to Brown County’s needs. For these reasons | will not be exploring
the 287g option with ICE.

Brown County Sheriff John Gossage// April 25, 2017
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