BOARD OF SUPERVISORS

Brown County

305 E. WALNUT STREET
P. 0. BOX 23600

GREEN BAY, WISCONSIN 54305-3600 EDUCATION & RECREATION COMMITTEE
PHONE (920) 448-4015 FAX (920) 448-6221 Supervisor Ron Antonneau, Chair
Supervisor Dan Theno, Vice Chair
Supervisor Tom De Wane
Supervisor Kathy Lefebvre
Supervisor Dixon Wolfe

EDUCATION & RECREATION COMMITTEE

WEDNESDAY, DECEMBER 4, 2024
5:00 PM
Meeting Room 121
Neville Public Museum
210 Museum Place
Green Bay, WI

NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE ACTION
ON ANY ITEM LISTED ON THE AGENDA

I Call Meeting to Order.
Il. Approve/Modify Agenda.
M. Approve/Modify Minutes of October 9, 2024.

Comments from the Public

Consent Agenda

1. Review Minutes of Library Board of June 20, June 26 (special), September 25 and October 17, 2024.
2. Golf Course — Budget Status Financial Report for October 2024 — Unaudited.
3. Museum - Budget Status Financial Report for October 2024 — Unaudited.

4, NEW Zoo — Budget Status Financial Report for October 2024 — Unaudited.

5. Parks - Budget Status Financial Report for October 2024 - Unaudited.

6. Audit of bills.

Golf Course

7. Golf Course Superintendent's Report.

Library

8. Library Director’s Report.

NEW Zoo

9. NEW Zoo Director’s Report.

Parks

10. Park Directors’ Report.



Museum
11. Museum Director’s Report.

Committee Appointments

12. Reappointment of Annette Aubinger and Marissa Meli to Library Board.

13. Reappointment of Corrie Campbell, Kathy Lefebvre and Kathy Pletcher to Nicolet Federated Library
Board.

14. Appointment of Bridget Erwin and reappointment of Kramer Rock to Neville Public Museum

Governing Board.

Action Items Including Proposed Resolutions, Ordinances and Budget Adjustments

15. Library — Budget Adjustment Request (25-001): Any increase in expenses with an offsetting increase
in revenue.

16. NEW Zoo — Budget Adjustment Request (24-104): Any increase in expenses with an offsetting
increase in revenue.

17. Parks — Review and Request for Approval on Project 2705 — Exterior Signage at the Resch Center —
handout to be provided at meeting.

18. Parks — Review and Request for Approval on Project 2658A — Pamperin Park Commercial Door
Replacement to the Reese Group for $23,865.00.

19. Parks — Review and Request for Approval on Project 2694 — Fox River Trail Construction to NEA for
$1,347,446.40.

20. Parks — Review and Request for Approval on Project 2696 — Resch Center Roof Coating to JAMAR for
$711,238.00.

21. Parks — Review and Request for Approval on Project 2709 — Resch Center LED Seat Aisle Lighting to

Eland Electric for $452,800.00.

Communications

22. Communication from Supervisor Van Dyck: Direct Corporation Counsel to review Brown County
Code Sections 2.11 (Education and Recreation Committee) and 3.21 (Brown County Museum
Governing Board) and clarify the powers/duties /responsibilities of each body. Action at October
meeting: To hold until December Ed and Rec meeting.

23. Communication from Supervisor Dantinne: To change the rules to allow E-bikes on Reforestation
Trail and other trails in Brown County. Action at October meeting: To refer to staff and have staff
report back at December meeting.

24. Communication from Supervisor Nicholson: Review the Brown County Museum as an Enterprise
Fund with possible action. Placement on November’s Agenda. Referred from September County
Board.

Other

25. Such other matters as authorized by law.

26. Adjourn.

Ron Antonneau, Chair

Notice is hereby given that action by the Committee may be taken on any of the items which are described or listed in this agenda.
The Committee, at their discretion, may suspend the rules to allow comments from the public during the meeting. Please take
notice that it is possible additional members of the Board of Supervisors may attend this meeting, resulting in a majority or
quorum of the Board of Supervisors. This may constitute a meeting of the Board of Supervisors for the purposes of discussion
and information gathering relative to this agenda.


































































10/31/2024- "Unaudited"

~Parks General Fund~
Budget Status Report

Amended YTD Percent

Expenses Budget Actual of Budget

Public Charges: include rifle range, environmental education,
Personnel Costs $ 1,372,868 1,142,429 83% camping, canicessions, dog park passes, bike & horse passes,
Operaling Expenses $ 912,949 749,884 82% shslter & building rentals.
Outlay 121,000.0 81,938 68% imergov Revenue: include grants

Miscellanecus Revenue: include equipment disposal,
Tolal: $ 2,405,817 1,974,251 82% [donations, sponsorships, other revenue
Revenueas Other Financing Sources: include camyover, transfer in from

other park accounts
PgsIItes $ 1,064,638 887,198 A 2024 Overall Park Budget (general fund, park donations,
Inlergov Revenue 5 66,571 64,050 96% boat landing, land and bullding acquisition, rails to trails:
Public Charges $ 1,037,658 1,169,024 113% Revenue YTD: (excluding CIP Park Impro Projects, Expo)

, . $2,224,166 Expenses YTD
Miscellaneous/Donation Revenue $ 70,950 32,6149 46% $2.540,909 Revenue YTD
Other Financing Sources *accl transfers/ camy over $ 187,000 82,053 44%
$ 2,426,817 §

Total:

General Fund - Parks, October 31, 2024

2,234,944 92%

$3,000,000

gt
240

$2,500,000

$2,000,000
5,\ :31.'1-565

$1,500,000

$1,000,000 -

$500,000 -
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GOLF COURSE REVENUE:

GOLF COURSE FINANCIAL STATISTICS
For OCTOBER thru NOV 17,2024
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Qi P Brown | Brown County Board of Supervisors

@ ’ County Education & Recreation Committee

. Library December 2024
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ARPA PROJECT UPDATE — CENTRAL LIBRARY HVAC REPLACEMENT

As of 11/22/204, five large holes have been cut in the roof for future units. Curbs have been
installed, and roofing has been repaired as needed.

Next on the schedule of activities will be the shutdown and demolition of AHU #2 (Lower Level
Pine Room) on January 23, 2025.

Staff planning is underway to determine strategy in response to disruptions to services and
spaces (public and staff) resulting from this project.



Media Re/ease conact ourn o

{920} 448-5805 | lauren.laplant@browncountywi.gov
FOR IMMEDIATE RELEASE

October 22, 2024

JobPod Announces Partnership with Microsoft

Pictured: Emlly Rogers, Brown County Library; Kahe Owens Bay Area Woaridorce Development Board Sarah Sugden,
Brown County Library Executive Director; Vickie Patterson, Bay Area Workforce Development Board Executive Director;
Michelle Schuler, Microsoft US TechSpark Fellows Program Manager; Tracy Vreeke, Nicalet Federated Library System
Executive Director, Troy Streckenbach, Brown County Executive; Danielle Zeamer, Brown County Library; Hannah Zima
Nicolet Federated Library System.

Green Bay, WI - JobPod, an innovative Initiative dedicated to connecting job seekers with quality
employment resources through public libraries, proudly announces its new “Powered by Microsoft” status.
The partnership was officially launched at a special event today at 2:00 pm at the Brown County East Branch
Lbrary In Green Bay, bringing together community leaders and stakeholders to celebrate this pivotal
coltaboration.

The event featured notable speakers, including Brown County Executive Troy Streckenbach, Micrasoft US
TechSpark Fellows Program Manager Michelle Schuler, Bay Area Workforce Development Board Executive



Director Vickie Patterson, and Nicolet Federated Library System Director Tracy Vreeke. Together, they
underscored the importance of leveraging training and technology to empower individuals in thelr job search
efforts acrass Wisconsin.

JobPod aims to merge the welcoming spaces of community libraries with essential workforce development
services, offering a comprehensive range of job services and resources. This innovative model ensures that
job seekers can find the support they need, regardless of their location.

Through its collaboration with Microsoft, JobPod is positioned to provide robust training in digital literacy and
technology skills. This initiative will facilitate opportunities for community members to learn, grow, and
succeed in a rapldly evolving job market.

For more information about JobPod, please visit jobpodwi.org.

#E#



¢ Fair

"~ JOB FAIRS

Connect witn employers and current job opportunities
available in Brown County.

]

Bring your resume and come prepared to interview.

Job Center experts will also be available
if you need help with finding employment.

THURSDAY, NOVEMBER 21: 1:00-3:00PM
Brown County Library - East Branch, 2253 Main St, Green Bay

THURSDAY, JANUARY 9: 1:00-3:00PM
Brown County Library - Weyers-Hilliard Branch. 2680 Riverview Dr, CGreen Bay

THURSDAY, FEBRUARY 13: 1:00-3:00PM

Broven County Library - Kress Branch, 353 N Broadway. DePera

Browiin Your place for information, entertainment, community, and culture.
County

Library |
‘ /5 Gours . A f 3/




NEED HELP
FINDING A JOB?

Career Navigators will be on-site
to help you:
e Find a job that is right for you
e Apply for jobs
 Create resumes and cover letters

 Practice interviewing skills Mondays 11:OOém—1.:OOpm
¢ Connect to available resources

Mondays 2:00pm-4:00pm

— Tuesdays11:00am-3:00pm

Thursdays 10:00am-12:00pm

Provided by the Thursdays 1:00pm-3:00pm

Wisconsin Department of
Workforce Development

Your place for information, entertainment, community, and culture.

Central Linrary East Branch Weyers-Hilliard Branch
Ashwaubenon Branch Krass Family Granch Wrightstown Branch

Bookmobile Bulaski Branch 9
Denmark Branch Southwesl granch browncouniyhbrary org K
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CLOSING
WISCONSIN'S

DIGITAL SKILL
DIVIDE
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89% OF WISCONSIN JOBS REQUIRE DIGITAL SKILLS,
CLOSE TO THE U.S. AVERAGE
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WISCONSIN

89%

of Jobs In Wisconsin
definitely require
or likely require
digital skills

42%

s deflnitely require
LY digital skills

BUSINESSES OF EVERY SIZE &
INDUSTRY HAVE HIGH DEMAND
FOR DIGITAL SKILLS

fationagtly, the demond for dignial skiils
15 sigrificant for jobs posted by small
(0% 1 and large (945%) busine
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sectors for Wise
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% NATIONAL
&) SKILLS COALITION

Evety warher. Every intustry. A strong economy.
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ithely require
digital skiils

UNITED STATES

92%
of jobs in the U.S.
definitely require

or Hkely require
digital skills

47%

. definitely require
b9 digital skills

WISCONSIN'S MOST IN-DEMAND FOUNDATIONAL
DIGITAL SKILLS

a Computer literacy
» Data entry
a Typing

m Microsoft Excel
& PowerPoint

= Word Processing

EXAMPLES OF IN-DEMAND, INDUSTRY SPECIFIC SKILLS:

® Healthcare: Electronic medical record software;
radiclagic technology

= Manufacturing: Computer Numeric Control (CNC);
robotics; Enterprise Resource Planning (ERP) software

m Retail: SAS retail analytics software
® Finance and insurance: Mobile banking

nationalskillscoalition.org



BUT WISCONSIN, LIKE THE
NATION, FACES A DIGITAL
SKILL DIVIDE

Hearly 48 million US workers — one-third
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foundatumal cigital
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-deinane jobs. This pointsto a dig

skilldivide in Visconsin and the naticn -
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® FOR EMPLOYERS: Providing workers with
upskilling opportunities can help retention and
save businesses $25,000-$78,000 in
turnover costs per employee.

® FOR WORKERS: Moving from a job that
requires no digital skills to one that reguires
just one digital skill can yield a 23% increase
in wages for workers.

i aWISCONSINITES STRONGLY SUPPORT(:'.!
1IN\.IESTIN IN SKlLLS TRAlNING,

Given the benefits of investing in skills training,
it's no surprise that it's a popular topic with
voters. 90% want to provide access to digital
skills training for workers throughout their
careers so they can adapt to new technologies
at work.*

FOUNDATIONAL DIGITAL SKILLS

AND THE US WORKFORCE !
33% »
18%
Limited
DIGITAL )

SKILLS

350% _/

Proficlent

Currenly smploysd US workers ages 1664, Foundational digital skifs refer to
1hills Mee emali, simple spreadshasts, date entry, or timecard soltware,
Source: DECD Swrvey of Adult Skitls (PIAAC) 201244,

WHAT WISCONSIN LEADERS CAN DO

Wisconsin can close the digital skill divide by
ensuring that massive federal investments
through the Digita! Equity Act and the BEAD
program expand access to high quality digital
skills training. Wisconsin can deploy these
resources to support skill building strategies
that have demonstrated impact, including:

= Industry sector partnerships between
education/workforce training providers
and employers.

m Programs that teach digital skills in the
context of job-specific skills, often called
contexiualized or integrated learning.

a8 Training that yields credentials that are
valued and recognized across an industry, not
just by a single emptoyer. This allows public
investments in training to simultanecusly
support career advancement and economic
growth.

ENDNOTES

1 Un‘ess otherwise cited, all national data in this brief is from Closing the Digital Skills Divide (National Skills Coalition, 2023). Unless otherwise
cited, all Wisconsin-specific data is from an analysis by NSC of additional data that was not included in Closing the Digital Skill Divide.

2 Small businesses are those posting 1-50 job ads/year; large businesses are those posting 501,000 job ads/year.

3 The New Landscape of Digital Literacy (National Skills Coalition, 2020.)

4 National Skilis Coalition commissioned a nationwide oniine poll of 1000 registered voters. Impact Research conducted the poll between
March 11-17, 2024, The margin of errar for a sample of this size is +/- 31 percentage paints at the 95% level of confidence.



Packers' coach's wife champions literacy, leads Brown
County book campaign

by Ashley Kaster, FOX 11 News
Wed, October 30th 2024 at 2:05 PM

Updated Thu, October 31st 2024 at 6:51 AM

Brown County launches its 36th annual Give-A-Kid-A-Book campaign at the Brown County Central
Library in Green Bay, October 30, 2024. (WLUK)

GREEN BAY (WLUK) -- An annual Brown County book drive continues to make a difference
in children's lives.

The Friends of the Brown County Library and honorary literacy ambassador, Bre LaFleur,
wife of Green Bay Packers head coach, Matt LaFleur, announced the launch of the 36th
annual Give-A-Kid-A-Book campaign Wednesday.

The annual book drive invites individuals, families, businesses, churches, schools, clubs,
and organizations to donate new, unwrapped books that will be given as gifts to local
children, babies through age 18, of families in need.

Book distribution takes place in partnership with the Green Bay Salvation Army Holiday
Assistance program in December.

“It’'s awesome, this is what it’s all about, having this experience for these kids, having these
resources, the passion that they have for reading is just phenomenal and | wish that we
could have that for all our kids and | think that’s why this campaign is so important and we
have all these resources to help kids go from liking it to loving reading," LaFleur said.

LaFleur says reading has always been a big part of her children's lives but her kids were
starting to look at it as more of a chore.



The Friends
of the Brown
County
Library and
honorary
literacy
ambassadior,
Bre LaFleur,
wife of Green
Bay Packers
head coach,
Matt LaFlsur,
announces 2
the launch of I e :
the 36th annual Give-A-Kid-A-Book campaign, October 30, 2024. (WLUK)

R

So to get her kids to love reading, she took them to public libraries and let them explore and
pick out books that interested them. That's when they began to not only enjoy reading but
discussing what they learned as well.

LaFleur also suggests bringing those books to life. For example, she said her son was really
interested in trains and so he read a few books on trains. Then she took him to the National
Railroad Museum where he was able to see real trains and recall things he read about
them.

To donate to the campaign, you can purchase books from the organization's Amazon Wish
List or from Lion's Mouth Bookstore, 211 N. Washington Street in downtown Green Bay.

You can donate your Barnes & Noble purchases in-store during the Holiday Book Drive,
Nov. 1-Dec. 8. Use code 12799953 at the in-store Book Fair on Saturday, Nov. 23, 2024,
from 10 a.m. - 4 p.m., or online Nov. 23-28, and a percentage of sales will benefit Give-A-
Kid-A-Book. Online shoppers can ship books purchased directly to the library. Drop book
donations in collection boxes located at Nicolet National Banks in the greater Green Bay
area, all Brown County Libraries, and various other locations throughout the community
through Dec. 10.

Financial donations will purchase additional books. Checks should be made payable to
“Friends of the Brown County Library: GAKAB,” and mailed to 515 Pine Street, Green Bay,
WI 54301-5194. Donate online at browncountylibraryfriends.org.



Achieve Brown County

STATE OF LITERACY IN
BROWN COUNTY, TWO
YEARS LATER

October 10, 2024
STATE OF LITERACY IN BROWN COUNTY, TWO YEARS LATER

Green Bay, WI - In October of 2022, the Achieve Brown County
Collective impact Partnership hosted an event focused on the 5-year
decline of third grade reading proficiency data in Brown County. Two
years later, Brown County has made significant progress in community



resources and data trends show a slow rise in rates, but it is not
enough.

In partnership with the Brown County Library, the Achieve Brown
County Collective Impact Partnership convened over 200 community
members in the fall of 2022 to educate the community on the state of
literacy.? In third grade, students shift from learning to read, to
reading to learn. Data shows that young people who struggie with
reading in third grade are four times more likely not to finish high
school by the time they're 19.2 During the 2020-2021 school year 27% of
third graders were reading proficient and now that rate is up to 36% in
the 2022-2023 school year.

*LINK: Breakdown of Recent Third Grade Reading Data

So, what happened? The members of the Achieve Brown County
Collective Impact Partnership have created and supported local
efforts, within their own individual organizations and within
collective action initiatives across the Brown County community. Local
efforts include the Achieve Brown County Collective Impact Partnership
initiative Reading for the Future, a UW-Green Bay Literacy Initiative,
Howe Community Resource Center’s launch of the Dolly Parton
Imagination Library, the Volunteer Center of Brown County’s Reading
Coaches for Kids program, Brown County Library's early literacy
programming, the Friends of the Brown County Library's new initiative,
Pages & Stages, a free book program to serve WIC of Brown County in
partnership with N.EW. Community Clinic, and others.

Although a 9% increase in reading proficiency is significant, The
Achieve Brown County Collective Impact Partnership says it is still
not enough.



“With over 60% of Brown County's
young people currently not reading
proficiently, our community
recognizes the crucial time we are in.
Our schools are already making
changes to address this issue, but
schools cannot do it alone. This is a
community issue. We, as individuals
and as a county, need to take action
to support the future of our
community and the success of our
young people.”

Visit https://achievebrowncounty.org/reading-for-the-future/ for

upcoming events and ways you can join the movement.

Achieve Brown County Collective Impact Partnership

Achieve Brown County Collective Impact Partnership is a community-wide, mostly
volunteer, network of committed individuals and organizations that use data and rally
community to co-create equitable conditions so every young person can thrive.

Quotes from a press event held on October 2024, at the Brown County
Library



“This is a social issue that isn’t going to change overnight.”
- Achieve Brown County Executive Director, Sarah Beckman

“Our community’s overall wellbeing is predicated on the success of our children, and if this
is how we will allow it to continue, then we are only setting ourselves up for future
problems. 50, this is a call to action for the rest of our community to figure out, what can
you do?”

- Brown County Executive Troy Streckenbach

Supporting Data

1 Reading Success Summit Opening Video

2 Data shows that young people who struggle with reading in third grade are four times
more likely not to finish high school by the time they're 19. (source: Regional Educational
Laboratories (RELS))

According to a 2020 study by Gallup and the Barbara Bush Foundation, “Incame is strongly
related to literacy. The average annual income of adults who reach the minimum level for
proficiency in literacy (Level 3) is nearly $63,000, significantly higher than the average of
almost $48,000 earned by adults who score just below proficiency (Level 2) and much
higher than those at low Levels of literacy (Levels 0 and 1), who earn just over $34,000 on
average.”
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EARLY GRADE READING OUTCOME: QUANTITATIVE DATA

The Population Level Outcome we look at for literacy is called Early Grade Reading. The guantitative
measure we use to track our progress as a community is 3rd grade reading proficiency as measured on the
Wisconsin Forward Exam. Our most recent data is current as of the 2022-2023 school year.

VISUALIZED QUANTITATIVE DATA

Top Right

This visual shows the percentage of 3rd grade students who scored proficient or advanced on the Wisconsin Forward
Exam in English Language Arts (ELA) in Brown County vs. Wisconsin. (Data Source: WiSEdash)

Bottom Right
This visual shows the percentage of 3rd grade students who score proficient or advanced on the Wisconsin Forward
Exam in English Language Arts (ELA} in Brown County by race. (Data Source: WISEdash)

STATE OF WISCONSIN VS BROWN COUNTY

50
WHAT IS THE FORWARD EXAM? - asw
The Forward Exam is designed to gauge § 40 4w
how veell students are doing in relation to §
Wisconsin Academic Standards. it s ¥ a0
adminisiered online in the spring of each -

school year at: Grades 3-8 in English 2
Language Arts (ELA) and Math, grades 4 z ¥

and 8 in'science and grades 4, 8, and 10 in s

Social Studies. The test includes buiit-in £ Ko
accommodaticns for students with E

disabilities and English Language Learpers.

| " 2018-2017 2017-2018  2018-2019 20!9;2020 2020-2021 2021-2022 2022-20:
Student performance is reported in terms Schoal Year

of four pedormance levels: Advanced,
Proficient, Basic, and Below Basic.
Students scoring Advanced or Proficient
are considered proficient.
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WHICH BROWN COUNTY SCHOOL DISTRICTS ARE INCLUDED IN THE BROWN COUNTY DATA?

» Ashwaubenon School District New Leaf Prep Academy, Inc. {Charter School)
o Unified School District of De Pere West De Pere School District

e Denrnark School District Pulaski Community School District

* Green Bay Area Public School District Wrightstown Community School District

s Howard-5uamico School District
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EARLY GRADE READING OUTCOME: QUALITATIVE DATA

What do people who live and wark in Brown County think about the current state conditions of literacy? Our
Backbone Team has worked to collect community and parent voice around this issue and the results of that
community voice is visualized below.

VISUALIZED QUALITATIVE DATA

FOCUS GROUPS AND ONE-ON-ONE INTERVIEWS WITH 127 PARENTS | SUMMER 2022

Throughout the Summer of 2022, our Backbone Team and Reading Success Summit Planning Team members
conducted focus groups and one-on-one interviews with 127 parents at 16 different locations throughout Brown
County. The goal was to share our data and learn about their experience raising a young reader. Five themes were

identified from this work and are captured below. A full report from this work is available on our websnte

2. Many parents
report that they are

| | 4. We need more-

5. Nearly 90% of
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because | o
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BROWN COUNTY READING SUCCESS SUMMIT CONVERSATION NUMBER 1 | OCTOBER 5, 2022
Nearly 200 community members discussed the following question during the Brown County Reading Success Summit
on October 5, 2022 at the Resch Expo Center: ‘We know all children, regordiess of demographics, have the potential to
learn to read, and all parents hope for their students to be successful. What, then, might be the reasons that we have such a
reading proficiency gap in Brown County?” Themes from conversation are visualized below.

« Notenough Parents lacking * Too much screen o Language barriers = Trauma/lLackof = Lack of teachers

maoney (41} know how (30) time (21) {10) Structure (17} or rasources (14)
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: + Parents . i = General responsive
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N) " ) g’ engaged (7) 19 (7) (9)

* No Housin o | i

: * Parents not Emplovers not Large class sizes
Transportation (4) supported (4) » eng’?a ggd ) (6)

« Poor relationship
between schools
and parents {5)

* Responsibility on
schools only {5)
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CURRENT CONDITIONS: QUALITATIVE DATA CONTINUED

VISUALIZED QUALITATIVE DATA CONTINUED

BROWN COUNTY READING SUCCESS SUMMIT CONVERSATION NUMBER 2 | OCTOBER 5, 2022
Nearly 200 community members discussed the following question during the Brown County Reading Success Summit
on October 5, 2022 at the Resch Expa Center: “What will hapﬁen to our community, economy, and workforce if 62% of 3rd

Grode students continue to be non-proficient readers through high school?” Themes from conversation are visualized
below.

2. Community and Civic Engagement
e Crime
o Crime and incarceration will increase {11)
o Civil unrest, instability, gang activity (7)
= Quality of Community
o The quality of the community will decline, people will leave, people
won't move here (12)
* Civic Engagement
o Lowered ability to navigate and participate in society (11)
e Less political engagement and Ieadersﬁlp (6)
= Poverty
o Poverty and homelessness will increase (8)
¢ Dependence on government welfare will increase (3)
* Tax Base
o Lower tax base and fewer resources for county, cities, and schools
9
= Polarization
o The rift between the “haves” and the “have nots” will increase (5)
o Racial hierarchies and disparities (3)

3, Education

. Education 4, Parents-and:
e HigherEducation s . Fanily.
o Fewer students|pursuing or.succeeding in higher educatian (4) * Genefational
o More eolleges providing pre-college courses to prepare students for che e of poverty/
credit bearing courses %1:? = _ liltteracy will
» Dropouts: merethigh school 8ropouts; lowerhigh schoal completion rates (7) gontinug (9)
= Schools _ ; : * Famllies care and'
o Change andiimprove educational system (5) will beceme
o Schooals need to reflect diversity of students; become more equitable (4} dloser(2)
‘o Maore work with community partners (2) + Familiesswon't
‘e More Youth Apprenticeship programs, vacational training and career ‘move here (2)
[pathways (4) ' ' *
* Learning.

o Gritical thinking, communication, and creativity will decrease (6)
@ Comprehension of words is essential (1) '
© Challenge whi be with other subjects (1)
& DPevelop new ways of communicating (1) _
= Not concerned; people will read or learnithroughout life {2)
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Valentines for

Veterans

' East Branch Library
Starting Monday,

January 6

/ N

Pick up a free card-making kit and
create Valentine's Day greetings for
area veterans.

Return your finished cards to the
East Branch Library by
Friday, February 7.

The cards will be delivered to
local veterans.

East

Branch Your place for information, entertainment, community, and culture.
Brown County 2253 Main Street 9203914600

=i Library Green Bay, WI 54302 browncountylibrary org 0
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