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NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE ACTION 
ON ANY ITEM LISTED ON THE AGENDA 

 
 

I.  Call Meeting to Order. 
II.  Approve/Modify Agenda. 

III.  Approve/Modify Minutes of October 9, 2024. 
 

Comments from the Public 
 
Consent Agenda 
1. Review Minutes of Library Board of June 20, June 26 (special), September 25 and October 17, 2024. 
2. Golf Course – Budget Status Financial Report for October 2024 – Unaudited.   
3. Museum - Budget Status Financial Report for October 2024 – Unaudited. 
4. NEW Zoo – Budget Status Financial Report for October 2024 – Unaudited. 
5. Parks - Budget Status Financial Report for October 2024 - Unaudited. 
6. Audit of bills.  
 
Golf Course  
7. Golf Course Superintendent's Report. 
 
Library 
8. Library Director’s Report. 
 
NEW Zoo 
9. NEW Zoo Director’s Report. 
 
Parks 
10. Park Directors’ Report. 
 

 
EDUCATION & RECREATION COMMITTEE 

WEDNESDAY, DECEMBER 4, 2024 
5:00 PM 

Meeting Room 121 
Neville Public Museum 

210 Museum Place 
Green Bay, WI    

 



Museum 
11. Museum Director’s Report.  
 
Committee Appointments 
12. Reappointment of Annette Aubinger and Marissa Meli to Library Board.  
13. Reappointment of Corrie Campbell, Kathy Lefebvre and Kathy Pletcher to Nicolet Federated Library 

Board.  
14. Appointment of Bridget Erwin and reappointment of Kramer Rock to Neville Public Museum 

Governing Board.  
 
Action Items Including Proposed Resolutions, Ordinances and Budget Adjustments 
15. Library – Budget Adjustment Request (25-001):  Any increase in expenses with an offsetting increase 

in revenue.  
16. NEW Zoo – Budget Adjustment Request (24-104):  Any increase in expenses with an offsetting 

increase in revenue.  
17. Parks – Review and Request for Approval on Project 2705 – Exterior Signage at the Resch Center – 

handout to be provided at meeting.  
18. Parks – Review and Request for Approval on Project 2658A – Pamperin Park Commercial Door 

Replacement to the Reese Group for $23,865.00. 
19. Parks – Review and Request for Approval on Project 2694 – Fox River Trail Construction to NEA for 

$1,347,446.40. 
20. Parks – Review and Request for Approval on Project 2696 – Resch Center Roof Coating to JAMAR for 

$711,238.00. 
21. Parks – Review and Request for Approval on Project 2709 – Resch Center LED Seat Aisle Lighting to 

Eland Electric for $452,800.00. 
 

Communications 
22. Communication from Supervisor Van Dyck:  Direct Corporation Counsel to review Brown County 

Code Sections 2.11 (Education and Recreation Committee) and 3.21 (Brown County Museum 
Governing Board) and clarify the powers/duties /responsibilities of each body.  Action at October 
meeting:  To hold until December Ed and Rec meeting.   

23. Communication from Supervisor Dantinne:  To change the rules to allow E-bikes on Reforestation 
Trail and other trails in Brown County.  Action at October meeting:  To refer to staff and have staff 
report back at December meeting.  

24. Communication from Supervisor Nicholson:  Review the Brown County Museum as an Enterprise 
Fund with possible action.  Placement on November’s Agenda.  Referred from September County 
Board.   

 
Other 
25.  Such other matters as authorized by law. 
26.   Adjourn. 
 
 
       Ron Antonneau, Chair    
 

 
         
 
Notice is hereby given that action by the Committee may be taken on any of the items which are described or listed in this agenda.  
The Committee, at their discretion, may suspend the rules to allow comments from the public during the meeting.  Please take 
notice that it is possible additional members of the Board of Supervisors may attend this meeting, resulting in a majority or 
quorum of the Board of Supervisors.  This may constitute a meeting of the Board of Supervisors for the purposes of discussion 
and information gathering relative to this agenda.               
 











































Brown County NEW Zoo 
Budget Status Report 
10/31/2024 Unaudited 

Public Charges 
Miscellaneous Revenue 
other Financing Sources 
Personnel Costs 
Operating Expenses 
Outlay 
Zoe Pass Sales• 
Zoo Attendance 

2024 
Amended 
Budget -

$2,851,700 
$ 335,800 
$ 83,000 
$1,454,061 
$1,622,339 

2024 YTD Percent of 2023 YTD 
Transactions Budget Transactions -
$ 2,594,501 91% $ 2,197,659 
$ 181,976 54% $ 154,310 
$ 4,745 0% $ -
$ 1,156,137 80% $ 996,965 
$ 1,402,585 86% $ 1,339,142 

$ • $ 90,944 $ 148,627 
$ 350,000 $ 246,396 70% $ 219,763 

197,759 185,174 

•zoo Pass Sales have been included in Public Charges - used for comparison only 

Public Charges: include admissions, ATM fees, sales (vending, gift shop, restaurant, 
membership, etc) 
Misc Revenue: include interest, sponsorships, on-line transaction fees 
Other Financing Sources: include Capital Conbibutions, donations.grants 

2024 attendance and revenue are up from 2023 YTD. Operating expenses are also highEir:­
Costs of goods for the restaurant and gift shop have increased (and will be offset with 
increased revenue). Higher personnel costs reflect the addition of Facilities Manager position 
,in 2024. 

1,'2:~lj'\JOO NEW Zoo 10/31/2024 
$3,000,000 

52,500,000 

$2,000,000 

$1,500,000 

$1,000,000 
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10/31/2024- "Unaudited" 

Expenses 

Personnel Costs $ 

Operating Expenses $ 

OuUay 

Total: $ 

Revenues 

Property Taxes $ 

lntergov Revenue $ 

Public Charges $ 

Miscellaneous/Donation Revenue $ 

Other Financing Sources *acct transfers/ cany over $ 

Total: $ 

~Parks General Fund~ 
Budget Status Report 

Amended YTD Percent 

Budget Actual of Budget 

1,372,868 1,142,429 83% 
912,949 749,884 82% 

121,000.0 81,938 68% 
2,406,817 1,974,251 82% 

1,064,638 887,198 83% 
66,571 64,050 96% 

1,037,658 1,169,024 113% 

70,950 32,619 46% 
187,000 82,053 44% 

2.426,817 $ 2,234,944 92% 

Commen1s: 
Public Charges; include rifle range, envlronmen1al education, 
camping, concessions, dog park passes, bike & horse passes, 
sheller & building rnn1als. 
lntergov Revenue: Include grants 
Miscellaneous Revenue: Include equipmen1 disposal, 
donath:ms, sponsorships, other revenue 
Other Financing Sources: include carryover, transfer In from 
other park accounts 
2024 Overall Park Budget (general fund, park donations, 
boat landing, land and bulldlng acquisition, ralls to trails: 
Revenue YTO: (excludlng CIP Park lmpn> Projeds, Expo) 
S2,224,166 Expenses YTO 
$2,540,909 Revenue YTO 

General Fund - Parks, October 31, 2024 F -:J $3,000,000 

$2,500,000 

$2,000,000 

$1,500,000 

$1,000,000 
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GOLF COURSE FINANCIAL STATISTICS 
For OCTOBER thru NOV 17,2024 

GOLF COURSE REVENUE: 

OCTINOV 
ROUHOS 

2024 3.494 
2023 2 721 
2022 4,239 
2021 2588 
2020 3191 

M.04110P SHARED REVENUE (CARTS): 

2024 
2023 
2022 
2021 
2020 

Golf Course Openln1 Div 

2024 •Aprll 121h 
2023 .,April 20th 
2022 .,•April 22nd 
2021 .... Mirth 301h 
2020 ••••• April 24th 

s 
s 
s 
s 
s 

0CTINOV 
COUNTY 
SIWIE 
25,44&.oa 
17,001.S0 
20,792 10 
9,442.30 

17,558.60 

OCT"'OV REVENUE 
s tt1.ion JS 

s 81,268.67 
s 91,671.50 
s 61 583.50 
s 77 797.00 

YEAR TO DATE 
ROUHDS YEAR TO DATE REVENUE 

35332' $ 1,480,775.36 
::l!!C)JJ" $ 1,392,010 7B 
35526"' S 1,139,465.S~ 
35721'... S 1,027,567.68 
32401'.... S 950,525.00 

TOTAL SEASON PASS 
REVENUE 

2024 s 187,740.00 
2023 s 165,387.47 
2022 s 152,100 -00 
2021 s 134,925 00 
2~20 s 122,525.00 

YEAII TO DATE COUNTY 
SHARE 

261,320.39 
238,164 lo 
189,908.90 
164,544.70 
176,733.60 

P&L YEAR TO DATE 

2024 s 1 376,975.82 
2023 s 1,284,282.19 
2022 s I, 159,062.34 
2021 s 977,658.71 
2020 s 933,932.94 

7 



. 
' 

Brown 
County 
Library 
'41JoWf. 

Brown County Board ofSupervisors 
Education & Recreation Committee 

December 2024 

ARPA PROJECT UPDATE - CENTRAL LIBRARY HVAC REPLACEMENT 

As of 11/22/204, five large holes have been cut in the roof for future units. Curbs have been 

installed, and roofing has been repaired as needed. 

Next on the schedule of activities will be the shutdown and demolition of AHU #2 (Lower Level 

Pine Room) on January 23, 2025. 

Staff planning is underway to determine strategy in response to disruptions to services and 

spaces (public and staff) resulting from this project. 



Brovvn 
County 
Library 
/U~IUlf. 

Media Release 
FOR IMMEDIATE RELEASE 

October 22, 2024 

JobPod Announces Partnership with Microsoft 

Contact: Lauren LaPlant 
Marketing Specialist 

(920) 44B-SB0S I lauren.taplant@browncountywi.gov 

Pictured: Emily Rogers, Brown County Library; Kate OWens, Bay Area Workforce Development Board; Sarah Sugden, 
Brown County Library Executive Director; Vickie Patterson, Bay Area Workforce Development Board Executive Director; 
Michelle Schuler, Microsoft US TechSpark Fellows Program Manager; Tracy Vreeke, Nicolet Federated Library System 
Executive Director, Troy Streckenbach, Brown County Executive; Danielle Zeamer, Brown County Library; Hannah Zima 
Nicolet Federated Library System. 

Green Bay, WI - JobPod, an innovative Initiative dedicated to connecting job seekers with quality 

employment resources through public libraries, proudly announces Its new "Powered by Microsoft" status. 

The partnership was officially launched at a special event today at 2:00 pm at the Brown County East Branch 

Library In Green Bay, bringing together community leaders and stakeholders to celebrate this pivotal 

collaboration. 

The event featured notable speakers, induding Brown County Executive Troy Streckenbach, Microsoft us 
TechSpark Fellows Program Manager Michelle Schuler, Bay Area Workforce Development Board Executive 



Director Vickie Patterson, and Nicolet Federated Library System Director Tracy Vreeke. Together, they 

underscored the Importance of leveraging training and technology to empower individuals in their job search 

efforts across Wisconsin. 

JobPod aims to merge the welcoming spaces of community libraries with essential workforce development 

services, offering a comprehensive range of Job services and resources. This innovative model ensures that 

job seekers can find the support they need, regardless of their location. 

Through Its collaboration with Microsoft, JobPod Is positioned to provide robust training In digital literacy and 

technology skills. This Initiative will facilitate opportunities for community members to learn, grow, and 

succeed In a rapidly evolving job market. 

For more Information about JobPod, please visit jobpodwi.org. 

### 
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NEED HELP 
FINDING A JOB? 
Career Navigators will be on-site 

to help you: 
• Find a job that is right for you 
• Apply for jobs 
• Create resumes and cover letters 
• Practice interviewing skills 
• Connect to available resources 

• • • 

JOB 

, \ 

Provided by the 
Wisconsin Department of 
Workforce Development 

Brown 
County 
Library 

Your place for information, entertainment, community, and culture. 

/ti~ 

Central L1nrary 

Ashwaubenon Branch 
Bookrooblle: 

East Br.sncl• Weyers-H1ll1ard Branch 

Kress Family Branen Wrightstown Branch 
PuIask1 8 •anct1 

Southwest aranch browncountylrbrary org O@ r 



CLOSING 
WH§C©N~filNu~ 
DIGITAL SKILL 
DIV!DE 
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89% OF WISCONSIN JOBS REQUIRE DIGITAL SKILLS, 
CLOSE TO THE U.S. AVERAGE 

47% 
11% 
do not require 
dlqltar skllls 

89% 
of Jobs In Wisconsin 
definitely require 
or llkelv require 

dlqltal skllls 

42% 
deflnltelv require 

dlqltal skllls 

~ NATIONAL 
- ~ SKILLS COALITION 

t...-,-t...,lndultfy.A&t,___,,. 

45% 
likely require 
dlgltal skllls 

92% 

8% 
do not require 
dlqltal skills 

47% 
definitely require 

dlqltal skills 

WISCONSIN'S MOST IN-DEMAND FOUNDATIONAL 
DIGITAL SKILLS 

■ Computer literacy 
■ Data entry 
■ Typing 

■ Microsoft Excel 
& PowerPoint 

■ Word Process•ng 

EXAMPLES OF IN-DEMAND, INDUSTRY SPECIFIC SKILLS: 

■ Healthcare: Electronic medical record software; 
radiologic technology 

• Manufacturing: Computer Numeric Control (CNC); 
robotics; Enterprise Resource Planning (ERP) software 

■ Retail: SAS retail analytics software 

■ Finance and insurance: Mobile banking 

natlonalsklllscoalltlon.org 



BUT WISCONSIN, LIKE THE 
NATION, FACES A DIGITAL 
SKILL DIVIDE 
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■ FOR EMPLOYERS: Providing workers with 
upskilling opportunities can help retention and 
save businesses $25,000·$78,000 in 
turnover costs per employee. 

■ FOR WORKERS: Moving from a job that 
requires no digital skills to one that requires 
just one digital skill can yield a 23% increase 
ln wages ror workers. 

Given the benefits of investing in skills training, 
it's no surprise that it's a popular topic with 
voters. 90% want to provide access to digital 
skills training for workers throughout their 
careers so they can adapt to new technologies 
at work.4 

ENDNOTES 

FOUNDATIONAL DIGITAL SKILLS 
AND THE US WORKFORCE 

13% 
33% 

Non, 
) 

18% 
LlmHed 

...) 

Proficient 
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WHAT WISCONSIN LEADERS CAN DO 

Wisconsin can close the digital skill divide by 
ensuring that massive federal investments 
through the Digital Equity Act and the BEAD 
program expand access to high quality digital 
skills training. Wisconsin can deploy these 
resources to support skill building strategies 
that have demonstrated impact, including: 

■ Industry sector partnerships between 
education/workforce training providers 
and employers. 

■ Programs that teach digital skills In the 
context of job-specific skills, often called 
contextualized or integrated learning. 

• Training that yields credentials that are 
valued and recognized across an industry, not 
just by a single employer. This allows public 
investments in training to simultaneously 
support career advancement and economic 
growth. 

Un ess otherwise cited, all national data in this brief is from Closing the Digital Skills Divide (National Skills Coalition, 2023). Unless otherwise 
cited, all Wisconsin·speclfic data Is from an analysis by NSC of additional data that was not inctuderl in Closing the Digital Skilt Divide. 

2 Small businesses are those posting 1·50 job ads/year: large businesses are those posting 501-1,000 job ads/year. 

3 The New Landscape of Digital Literacy ( National Sk lls Coalition, 2020.) 

4 National Skills Coalition commissioned a nationwide ontine poll of 1000 registered voters. Impact Research conducted the poll between 
March 11-17, 2024, The margin of error for a sample of this size is+/· 31 percentage points at the 95% level of confidence. 



Packers' coach's wife champions literacy, leads Brown 
County book campaign 

by Ashley Kaster, FOX 11 News 

Wed, October 30th 2024 at 2:05 PM 

Updated Thu, October 31st 2024 at 6:51 AM 

Brown County launches its 36th annual Give-A-Kid-A-Boak campaign at the Brown County Central 
Library in Green Bay, October 30, 2024. (WLUK) 

GREEN BAY (WLUK) -- An annual Brown County book drive continues to make a difference 

in children's lives. 

The Friends of the Brown County Library and honorary literacy ambassador, Bre LaFleur, 
wife of Green Bay Packers head coach, Matt La Fleur, announced the launch of the 36th 

annual Give-A-Kid-A-a.oak campaign Wednesday. 

The annual book drive invites individuals, families, businesses, churches, schools, clubs, 

and organizations to donate new, unwrapped books that will be given as gifts to local 
children, babies through age 18, of families in need. 

Book distribution takes place in partnership with the Green Bay Salvation Army Holiday 

Assistance program in December. 

"It's awesome, this is what it's all about, having this experience for these kids, having these 
resources, the passion that they have for reading is just phenomenal and I wish that we 

could have that for all our kids and I think that's why this campaign is so important and we 
have all these resources to help kids go from liking it to loving reading," La Fleur said. 

La Fleur says reading has always been a big part of her children's lives but her kids were 
starting to look at it as more of a chore. 



The Friends 
of the Brown 
County 

Library and 
honorary 

literacy 
ambassador, 

Bre Lafleur, 

wife of Green 
Bay Packers 
head coach, 
Matt Lafleur, 

announces 
the launch of 
the 36th annual Give-A-Kid-A-Book campaign, October 30, 2024. (WLUK) 

So to get her kids to love reading, she took them to publlc libraries and let them explore and 
pick out books that interested them. That's when they began to not only enjoy reading but 
discussing what they learned as well. 

La Fleur also suggests bringing those books to life. For example, she said her son was really 
interested in trains and so he read a few books on trains. Then she took him to the National 
Railroad Museum where he was able to see real trains and recall things he read about 
them. 

To donate to the campaign, you can purchase books from the organization's 8mazon Wish 
Ust or from Lion's Mouth Bookstore, 211 N. Washington Street in downtown Green Bay. 

You can donate your Barnes & Noble purchases in-store during the Holiday Book Drive, 
Nov. 1 - Dec. 8. Use code 12799953 at the in-store Book Fair on Saturday, Nov. 23, 2024, 
from 1 0 a.m. - 4 p.m., or online Nov. 23-28, and a percentage of sales will benefit Give-A­
Kid-A-Book. Online shoppers can ship books purchased directly to the library. Drop book 
donations in collection boxes located at Nicolet National Banks in the greater Green Bay 
area, all Brown County Libraries, and various other locations throughout the community 
through Dec. 1 o. 

Financial donations will purchase additional books. Checks should be made payable to 
"Friends of the Brown County Library: GAKAB," and mailed to 515 Pine Street, Green Bay, 
WI 54301-5194. Donate online at b.[o_w.n.co_unt¥libr_ary1JieodS,0Jg. 



Achieve Brown County 

STATE OF LITERACY IN 
BROWN COUNTY, TWO 
YEARS LATER 
October 10, 2024 

STATE OF LITERACY IN BROWN COUNTY, TWO YEARS LATER 

Green Bay, WI - In October of 2022, the Achieve Brown County 

Collective Impact Partnership hosted an event focused on the 5-year 

decline of third grade reading proficiency data in Brown County. Two 

years later, Brown County has made significant progress in community 



resources and data trends show a slow rise in rates, but it is not 

enough. 

*LINK: Learn About Third Grade Reading Data 

In partnership with the Brown County Library, the Achieve Brown 

County Collective Impact Partnership convened over 200 community 

members in the fall of 2022 to educate the community on the state of 

literacy.1 In third grade, students shift from learning to read. to 

reading to learn. Data shows that young people who struggle with 

reading in third grade are four times more likely not to finish high 

school by the time they're 19.2 During the 2020-2021 school year 27% of 

third graders were reading proficient and now that rate is up to 36% in 

the 2022-2023 school year. 

*LINK: Breakctoyya ,oJRecent Third Grade Reading Data 

So, what happened? The members of the Achieve Brown County 

Collective Impact Partnership have created and supported local 

efforts, within their own individual organizations and within 

collective action initiatives across the Brown County community. Local 

efforts include the Achieve Brown County Collective Impact Partnership 

initiative Reading for the Future, a UW-Green Bay Literacy Initiative, 

Howe Community Resource Center's launch of the Dolly Parton 

Imagination Library, the Volunteer Center of Brown County's Reading 

Coaches for Kids program, Brown County Library's early literacy 

programming, the Friends of the Brown County Library's new initiative, 

Pages & Stages, a free book program to serve WIC of Brown County in 

partnership with N.E.W. Community Clinic, and others. 

Although a 9% increase in reading proficiency is significant, The 
Achieve Brown County Collective Impact Partnership says it is still 

not enough. 



"With over 60% of Brown County's 
young people currently not reading 
proficiently, our community 
recognizes the crucial time we are in. 
Our schools are already making 
changes to address this issue, but 
schools cannot do it alone. This is a 
community issue. We, as individuals 
and as a county, need to take action 
to support the future of our 
community and the success of our 
young people." 

Visit httJ~s://achievebrowncountY..org/reading-for-the-future/ for 

upcoming events and ways you can join the movement. 

Achieve Brown County Collective Impact Partnership 

Achieve Brown County Collective Impact Partnership 1s a community•wide, mostly 

volunteer, network of committed individuals and organizations that use data and rally 

community to co.create equitable conditions so every young person can thrive. 

Quotes from a press event held on October 2024, at the Brown County 

Library 



"This is a social Issue that isn't going to change overnight." 

-Achieve Brown County Executive Director, Sarah Beckman 

"Our community's overall wellbeing is predicated on the success of our children, and if this 

is how we will allow it to continue, then we are only setting ourselves up for future 

problems. So, this is a call to action for the rest of our community to figure out, what can 

you do?" 

- Brown County Executive Troy Streckenbach 

Supporting Data 

1 Reading Success Summit OP-ening Video 

2 Data shows that young people who struggle with reading in third grade are four times 

more likely not to finish high school by the time they're 19. (source: .B,ggional Educational 

Laboratories (RELs)) 

According to a 2020 study by Gallup and the Barbara Bush Foundation, "Income is strongly 

related to literacy. The average annual income of adults who reach the minimum level for 

proficiency in literacy (Level 3) is nearly $63,000, significantly higher than the average of 

almost $48,000 earned by adults who score Just below proficiency (Level 2) and much 

higher than those at low Levels of literacy (Levels o and 1 ), who earn just over $34,000 on 

average." 
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EARLY GRADE READING OUTCOME: QUANTITATIVE DATA 
The Population Level Outcome we look at for literacy is called Early Grade Reading. The quantitative 
measure we use to track our progress as a community is 3rd grade reading proficiency as measured on the 
Wisconsin Forward Exam. Our most recent data is current as of the 2022-2023 school year. 

VISUALIZED QUANTITATIVE DATA 
Top Right 
This visual shows the percentage of 3rd grade students who scored proficient or advanced on the Wisconsin Forward 
Exam in English language Arts (ELA) in Brown County vs. Wisconsin. (Data Source: WISEdash) 

Bottom Right 
This visual shows the percentage of 3rd grade students who score proficient or advanced on the Wisconsin Forward 
Exam in English language Arts {ELA} in Brown County by race. (Doto Source: WISEdashJ 
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WHICH BROWN COUNTY SCHOOL DISTRICTS ARE INCLUDED IN THE BROWN COUNTY DATA? 
• Ashwaubenon School District 
• Unified School District of De Pere 

• New Leaf Prep Academy, Inc. (Charter School) 
• West De Pere School District 

• Denmark School District 
• Green Bay Area Public School District 
• Howard-Suamico School District 

• Pulaski Community School District 
• Wrightstown Community School District 

I . - ~-
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EARLY GRADE READING OUTCOME: QUALITATIVE DATA 
What do people who live and work in Brown County think about the current state conditions of literacy? Our 
Backbone Team has worked to collect community and parent voice around this issue and the results of that 
community voice is visualized below. 

VISUALIZED QUALITATIVE DATA 
FOCUS GROUPS AND ONE•ON-ONE INTERVIEWS WITH 127 PARENTS I SUMMER 2022 
Throughout the Summer of 2022, our Backbone Team and Reading Success Summit Planning Team members 
conducted focus groups and one-on-one interviews with 127 parents at 16 different locations throughout Brown 
County. The goal was to share our data and learn about their experience raising a young reader. Five themes were 
identified from this work and are captured below. A full report from this work is available on our website. 

2. Many parents 
report that they are 
tired and overworked 
supporting the basic 
needs of their family­
they shared that 
making time for 
reading at home 
difficult. Direct quotes 
include: 
• 'We ore struggling in 

this economy. It 
takes two incomes to 
survive." 

• "My kids don't leave 
the house or go to 
the library. They are 
stuck at home 
because lam 
working or sleeping." 

4, w~ ne~ mor;e-­
activltles•fo!J!!mllles 
to do 1Jo~~r,~•~ 
fgc!¥-oriire~lrj.z 
·0it~ quqtes lndude: 
~ "There ar.e not 

enough family 
otfthi#Jes,to have 
jvml/les geN'ogether 
for, reqillng." 

• .,,More tef/ding 
events, mcire 
aqverttsln&:ofevents, 
varied locations. 
N~eds ftJJjit.-mj work 
scheiJule;" 

S. N~arly 901Hi of 
pareng r!!port~ 
re~~lng with their 
ch!.L~ren at hom.e. 

*This peroentage was 
the same whether or 
not the parent(s) had 
been raised in a,Home 
that>suppprted­
reodlng. 

BROWN COUNTY READING SUCCESS SUMMIT CONVERSATION NUMBER 1 I OCTOBER 5, 2022 
Nearly 200 community members discussed the following question during the Brown County Reading Success Summit 
on October 5, 2022 at the Resch Expo Center: 'We know o/1 children, regardless of demographics, have the potential to 
learn to read, and all parents hope for their students to be successful. What, then might be the reasons that we have such a 
reading proficiency gap ,n Brown County?" Themes from conversation are visualized below. 

-

' Basic Needs 
I 

• Notenough 
money (41) 

• Poor nutrition (13) 

• Poor sleep (1 0) 

• No reading 
materials (9) 

• Poor exercise, 
health or hygiene 
(4) 

• No Housing/ 
Transportation (4) 

Parents 

• Parents lacking 
know how (30) 

• Not enough 
time/competing 
priorities (30) 

• Parents 
overworked/ 
stressed (71 

• Pa rents not 
engaged (7) 

• Parents not 
supported (4) 

. ~- - -
Technology 

• Too muc;h screen 
time (21) 

• Using other 
communication 
methods (10) 

Diversity/Equity 

• Language barriers 
(10) 

• Racism, 
Segregation, 
Polarization (1 OJ 

• Increased diversity 
(5} 

Other 

• Trauma/Lack of 
Structure ( 17) 

' 

• Not enough 
emphasis on early 
childhood (12) 

• General 
community issues 
(7) 

• Impact of COVID-
19 (7) 

• Employers not 
engaged (ll 

,- • < - - - - T"' 

Schools 
- - , 

• Lack of teachers 
or resources (14) 

• Poor teaching 
methods (1 4} 

• Lack of culturally 
responsive 
curr[culum (111 

• Issues with 
education system 
(9) 

• Large class sizes 
(6) 

• Poor relationship 
between schools 
and parents (5) 

• Responsibility on 
schools only (5) 

....,._.._~ .. c ~ ~~ ............. ·~~T~-~~~-""'-'' .... ,.~~~ ,;:-'! •. ~ •, - • •-.I 
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CURRENT CONDITIONS: QUALITATIVE DATA CONTINUED 
VISUALIZED QUALITATIVE DATA CONTINUED 
BROWN COUNTY READING SUCCESS SUMMIT CONVERSATION NUMBER 2 I OCTOBER 5, 2022 
Nearly 200 community members discussed the following question during the Brown County Reading Success Summit 
on October S, 2022 at the Resch Expo Center: "What will happen to our community, economy, ond workforce if 62% of 3rd 
Grade students continue to be non-proficient readers through high school?"Themes from conversation are visualized 
below. 

3,,Educatlon 

. 2. Community and Civic Engagement 
• Crime 

a Crime and Incarceration will increase (11) 
a CMJ unrest, fnstabiJlty, gang activity (7) 

• Quality of Community 
a The quality of the community will declrne, people will leave, people 

won't move here (12) 
• Civic Engagement 

o Lowered ability to navigate and participate in society (11) 
o Less poHtical engagement and leadership (6) 

• Poverty 
o Poverty and homelessness will Increase (8) 
o Dependence on government welfare will increase (3) 

• Tax Base 
o Lower tax base and fewer resources for county, cities, and schools 

(9) 
• Polarization 

o The rift between the "haves" and the "have nots" will increase (5) 
o Racial hierarchies and disparities (3) 

4, P.arents•ana 
• .Higher Etjucatlon 

o F.ewer stuctents1pursuing ~r sui.ceedmg in higher education (4) 
o More 1:olleges providing 9re.,college courses to,prepare stucents for 

1:redit bear.In~ courses (1,) 

,FamUy -
! •GeRetationaJ 

eynle o~poverty/ 
lll1teracywiJ1 
aoot!nue (9) • DrOP.OUts: more'1highscnool aropouts; lower lilgh school completion rates (7;) 

• Sohools 
o Changeand1improve educational system (5) 
a Schools need to reflei!t diversity of students; bel!ome mgre ~guital>Je (4) 
o More work with community partners (2) 
o More Youth ApRrenticeshlp programs, vocational training and ca5eer 

pathways {4) 
• Leaming 

o Gritkal thinking. commumcatlon, and creativity wHI decrease (6) 
o Comprehension of words rs essential (1) 
o C::hall~nge wlll be with other s4.i;>jects (~) 
o 0evelop new ways of communicating (1) 

• Not ,onter:necl; people wlll read or learn 1throughout life {2) 

, F.amlUr:s aar,e i)nd 
will beaeme 
ciloser•'l2i) 

• FamUiescwefllt 
move here (2) 
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Valel1tines for 
Veterans 

East Branch Library 
Starting Monday, 

January 6 

Pick up a free card-making kit and 
create Valentine's Day greetings for 
area veterans. 

Return your finished cards to the 
East Branch Library by 
Friday. February 7. 

The cards will be delivered to 
local veterans. 

--

I 
' I 

,,..,.. Branch ~I i East 

I~ Brown County 
■ ' Library 

Your place for information, entertainment, community, and culture. 

2253 Mnin Street 920 3914600 
Grern Bay WI 54302 browncountyhbraryorg O @ 
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