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NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE ACTION ON
ANY ITEM LISTED ON THE AGENDA

I.  Cali Meeting to Order.
Il.  Approve/Modify Agenda.
. Approve/Modify Minutes of April 22, 2015.

Comments from the Public

Report from Human Services Chair, Patrick Evans

1. Review Minutes of:
a. Aging & Disability Resource Center of Brown County (March 26, 2015).
b. Board of Health (March 17, 2015).
C. Board of Health (April 28, 2015).
d. Children with Disabilities Education Board (May 7, 2015).
e. Human Services Board (May 14, 2015).

Communications

2. Communication from Supervisor Robinson re: That the new County Human Services Director and
the Human Services Department staff put together a report to be presented at the August Human
Services Committee, with monthly updates to the Committee that examines: CTC/In —patient
Mental Health & AODA County Services; community Mental Health and AODA County Services;
Mental Health and AODA services offered by the community in general with which the County has a
partnership. Standing item.

Syble Hopp School
3. Syble Hopp School 2015-2016 Budget.

Health Department

4. Update on Supervisor Hoyer's Communication re: Assessment of outdoor coal piles on the western
shore of the Fox River as a health risk and a source of airborne pollutants, as well as proposals for
remediation and elimination of the health consequences on our citizenry. Held until May, 2015
meeting to allow the Health Department to provide further information.




Human Services Department

5. Resolution re: Helping families move from homelessness to self-sufficiency. Standing Item until such
time that there is action to be taken.

Executive Director’s Report.

Departmental Opening Summary.

Financial Report for Community Treatment Center and Community Programs.
Statistical Reports.

CTC Staff — Double Shifts Worked.

Monthly CTC Data — Bay Haven Crisis Diversion/Nicolet Psychiatric Hospital.
Monthly Inpatient Data — Bellin Psychiatric Center.

Child Protection — Child Abuse/Neglect Report.

} Monthly Contract Update.

10. Request for New Non-Continuous Vendor.

11. Request for New Vendor Contract.

Lo Ne

Ppao oo

Aging & Disability Resource Center — No agenda items.
Veterans Services — No agenda items.

12, Such other Matters as Authorized by Law.
13. Audit of bills.
14. Adjourn.

Patrick Evans, Chair

Notice is hereby given that action by Committee may be taken on any of the items which are described or listed in this agenda.
Please take notice that it is possible additional members of the Board of Supervisors may attend this meeting, resulting in a majority
or quorum of the Board of Supervisors. This may constitute a meeting of the Board of Supervisors for purposes of discussion and
information gathering relative to this agenda.



PROCEEDINGS OF THE BROWN COUNTY
HUMAN SERVICES COMMITTEE

Pursuant to Section 19.84 Wis. Stats., a regular meeting of the Brown County Human Services Committee
was held on Wednesday, April 22, 2015 in Room 200 of the Northern Building, 305 E. Walnut Street, Green
Bay, Wisconsin

Present: Chair Evans, Supervisor Robinson, Supervisor Hoyer, Supervisor La Violette,
Supervisor Haefs

Also Present:  Erik Pritzl, Jordon Bruce, Chua Xiong, Rob Gollman, Chad Weininger, Cheryl Skenandore,
Erica Kassner, Renee Maloney and other interested parties

I Call Meeting to Order.
The meeting was called to order by Chairman Patrick Evans at 5:30 p.m.
Il.  Approve/Modify Agenda.

Motion made by Supervisor Robinson, seconded by Supervisor Hoyer to take Items 3, 4 and 5
together and hold until Supervisor Haefs arrived. Vote taken. MOTION CARRIED UNANIMOUSLY

M. Approve/Modify Minutes of March 25, 2015.

Motion made by Supervisor Hoyer, seconded by Supervisor La Violette to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Comments from the Public

Mary Scoon — AFSCME Wisconsin Council 40

Scoon provided a handout (attached) re: Brown County Job Classification Study Questions. She informed that
these studies had been going on statewide and that there were winners and losers when they were
completed. She asked that when they took this up to look at several different comparisons. She believed that
when comparing to the private sector it was tough to compare apples to apples when it came to positions.
Pre Act 10, everything was compared in equal ground, counties to counties, etc. This study was started in
2013; she asked that they made sure the data was up to date and current.

Report from Human Services Chair, Patrick Evans
Chairman Evans informed that he had spoken with Wisconsin State Representative Andre Jacques and

Wisconsin State Senator Robert Cowles and they both indicated that they were in support of the ADRC and
that they were going to be attempting to pull out of the budget the proposal for the changes, etc. Evans
informed he was happy with that.

Evans reported that he was very proud to accept the 2015 Excellence through Partnerships with Children
Award on behalf of the Brown County Child Abuse and Neglect Taskforce last Friday.

1. Review Minutes of:
a. Aging & Disability Resource Center Board Meeting (February 26, 2015).
b. Community Options Program Planning Committee (March 23, 2015).
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April 22, 2015
c. Human Services Board (April 9, 2015).
d. Veterans Recognition Subcommittee (March 17, 2015).

Motion made by Supervisor Hoyer, seconded by Supervisor La Violette to suspend the rules to take Items
1a-d together. Vote taken. MOTION CARRIED UNANIMOUSLY

Motion made by Supervisor Robinson, seconded by Supervisor Laviolette to. Vote taken. MOTION
CARRIED UNANIMOUSLY

Communications

2.

Communication from Supervisor Robinson re: That the new County Human Services Director and
the Human Services Department staff put together a report to be presented at the August Human
Services Committee, with monthly updates to the Committee that examines: CTC/In —patient
Mental Health & AODA County Services; community Mental Health and AODA County Services;
Mental Health and AODA services offered by the community in general with which the County has
a partnership. Standing item.

Human Services Director Erik Pritzl informed that he had spent some time talking with Director of
Community Programs Nancy Fennama and Behavioral Health Manager lan Agar and presented with
them a concept of what they could do to start going about this as far as prevention. They could start
looking at how they look at what was in the community, how they index it and start figuring out how
to vet that to see where the gaps were. He believed they were on track.

Robinson thanked Pritzl for the update. He informed that he would like to see how the Human
Services Department was interrelating in terms of mental health services with the county jail and the
Sheriff's Department. He would like to hear what the situation was with that, was there a
collaboration going on, was there something they could do better, etc. He felt that some of those
services might need to be improved, not from lack of service from the Sheriff's Department; it was a
challenge all over. Robinson informed that he had been in conversation with the Sheriff about the
provision of psychiatric medication and services to inmates at the jail. He knew they contracted
those services out. He questioned, was there ever an appropriate role for the county to play in
making sure that those were good services beyond just contracting? He would like to see that
conversation broached with the Sheriff.

Community Treatment Center (CTC) Interim Administrator Jordon Bruce provided an update on the
detox capabilities at Nicolet Psychiatric Center (NPC). Bruce stated that it was their understanding
that what they could provide for mental health, was that they could do the Librium protocols at
certain doses to help with withdrawal symptoms. However if the symptoms became too severe,
they had to send them back to a more acute hospital because they were not set up to handle all of
those symptoms. Then they should be medically cleared by the hospital setting and then discharged
to an appropriate accepting facility, not the street. However they were discharging to Diversion or
Crisis Center and that’s when they were contacted. The Crisis Center was not an accepting facility
but they were accepting those discharges and contacting NPC to meet those needs.

Per the regulations for admission to NPC, they had to have an underlined psych diagnosis. Currently
the standard used in the county had been that they self-reported if they were suicidal or depressed.
They were not sure if that was technically an acceptable one. Bruce was not certain on what other
counties were doing but Brown County had a tremendously higher amount of AODA and detox
referrals and admissions to their mental health facility than what was normal and customary with
other communities in Wisconsin.

Responding to Robinson, Bruce informed that in 2012 NPC was cited for taking detox only without
the underlined psych diagnosis. After that, their admission numbers dropped significantly. He was
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Items 3,

3.

fearful that they were getting closer to getting back to that being acceptable. They were trying to
get clarification on it and will have opportunities as they receive more surveys. He wanted to get the
answer before they found out the hard way.

As far as alcohol, Bruce informed that people coming in couldn’t be above a .3 to be able to serve
them. Reasons they could not meet those needs was because they were not set up to do so from a
medical standpoint. They were not able to make them feel better with Vs, fluids, etc. Their length of
stay was much shorter than typical because once they sobered up they were no longer suicidal and
were able to leave the facility. Often times it was a 24 hour stay or less.

Robinson questioned if there was something more the county could appropriately do. Bruce felt
there was but there were many obstacles and the major one was funding and reimbursement for
those services. Robinson informed that there had been some informal conversation regarding a
detox facility at CBRF. He questioned if it made sense. Bruce felt it was a viable option but
reiterated that funding, resources, as well as training need to be available. It would serve a need and
be functional to do that. Bruce added that he hadn’t done the numbers to see if it was feasible.
Robinson informed that it had been brought up to him enough that it would be nice to know why or
why not that was a good viable option.

Evans asked that Bruce have some ideas as far as what those dollars would be about at the next
meeting. He could appreciate that there were funding issues but in order to get things done
sometimes, you had to spend some money. He had no problem spending money to solve a problem.
He took a pledge to make sure that the people of Brown County were being treated appropriately.

La Violette felt this could be a long discussion come budget time and suggested a special meeting
devoted to this topic.

Motion made by Supervisor Hoyer, seconded by Supervisor La Violette to put on next months
agenda. Vote taken. MOTION CARRIED UNANIMOUSLY

4 & 5 were taken together.

Communication from Supervisor Robinson re: As part of the Class & Comp referral have each
committee hold a discussion on the philosophy of how this comp plan would be implemented;
referred from April, 2015 County Board.

Motion made by Supervisor Haefs, seconded by Supervisor Robinson to suspend the rules to open
the floor to allow interested parties to speak. Vote taken. MOTION CARRIED UNANIMOUSLY

Cheryl Skenandore — Professional Employee Association, President

Skenandore informed that she represented social workers, therapists, a financial person, as well as
other staff as the President of the Professional Employee Association. She was not sure of the exact
date of the last wage and comp study where the wages and the previous step system were frozen.
They had many employees who were hired and frozen at Step levels 1 and 2 and had been stuck
there for 45 years. Many of those have gotten their master’s degrees in between time and came to
the agency with 2-7 years’ experience and now had an additional 4-5 years. New people were being
hired at the agency and were able to negotiate their starting wages at steps or salaries equivalent to
previous Steps 4 and 5. These were people who did not have master’s degree and had only a couple
months to a few years of experience. They were starting at higher levels.

They had nothing against those that were able to negotiate a better deal but were concerned about
employees who were frozen. With the new ranges, she was really hoping that as part of the whole
package of the wage and comp study that there would be a process in place for those people to be
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moved up and compensated appropriately all at once. They lost many employees. A lot of their
younger employees in the Child Protection unit, it was difficult to keep them employed. The moral
was down when people see others coming in with much less experience and education making $4-$6
an hour more.

With the previous step system, they had very specific and easily understandable ways to move from
one step to the next, it was based on experience and education, etc. It was also easier for supervisors
to understand. She was hoping that with whatever the board was moving towards, that there would
be an easily understandable process. She felt they could have the same process they used to have
and make it that people needed to meet 80-90% of the benchmarks during their review. She felt if
they didn’t have some specific process in place, it was very open to interpretation and some
supervisors may give preference to one employee over another.

Another area of concern was that in the ranges of the study, the annual range was based on 40 hours
and they work 37.5 hours per week. Weininger informed that he anticipated no change, but he had
plans to go back and talk with one of their HR Analysis in regard to this.

They were also under the understanding that when the wage and comp study was first started,
people that were already receiving a certain wage, those individuals would not lose income when
this range study was put in place, they would just be redlined until the cost of living increases caught
up to that. They were interested in knowing if that was still the case.

Erica Kassner — Brown County Child Protection Case Manager

Kassner informed that she would like to speak to her dedication to the community. Her sister also
worked in Child Protection; they were both hired when the county had the step increases, they were
hired at wages that they planned on making in regard to building their families and homes in Brown
County.

She informed that they could easily look at the step increases of neighboring counties as well as get
that information from speaking with their peers (Eau Claire, Calumet, and Outagamie). She was
comparing her years of experience along with theirs. Comparing herself to other counties that still
had step increases, this year; she calculated a loss of $12,230. Her sister, who had her masters and
seven years’ experience, she was losing over $10,000 per year. In the three years that Kassner had
been with Brown County, if they still had the wage step increases, she calculated a loss of $22,000
when compared to her peers in a different county.

She asked the board to take into consideration the young workers, who had been stuck at Steps 1
and 2. These are workers who put time into their community, when new workers were being hired
on at a higher rate than they were. She had 35-37 years of her working career left, she felt very
dedicated to the community, wanting to protect children in the community. Again, when looking at
public pay scales in other counties, talking to peers that they went to school with, who work for
other counties, they had no incentive to stay and protect their own community. She asked that they
take into consideration workers wanting the incentive to stay here and protect the community.

Responding to Haefs, Kassner informed that there was a new hire in her unit that had about three
years less experience who was making a couple dollars more per hour than her. Haefs responded
that this whole thing will come down to a sense of fairness, what they judged as fair and then coming
up with the money to pay for it. When employees brought information forward like this, it
registered with the board and they would take it very seriously. Haefs noted that one thing he would
object to was any kind of format where it went forward without knowing what happened with their
insurance.

Robinson informed that when this study was put together, one of the things they did was an internal



Brown County Human Services Committee 5
April 22, 2015

comparison and an external comparison. The external comparison, they were looking at comparable
published compensation data from counties similar to Brown County — Qutagamie, Winnebago and
Racine. The information they received told them that all the midpoints that were based on the
external and internal data, overall was about 102% of the midpoint. The information that they were
getting was that they were right at market compared to these other counties or slightly ahead for a
pay grade like hers. They had that bucket of information, and then the bucket of information
Kassner was telling them. He was trying to figure out how to reconcile the two buckets.

Kassner informed that she was comparing her years of experience along with the other counties.
The peers she was speaking of still had steps and increases. She was brought in at the low level and
had been unable to move up since the pay freeze. If the freeze didn’t occur, she would be making
approximately $6 an hour more than the step increase that she was originally hired and signed on
with. In comparing with her peers, who had been able to move up that ladder, that’s where there
were discrepancies. The freeze was the problem. Her sister who had seven years in and had her
masters’ was stuck at a Level 3, which was about $5.50 less an hour than what she anticipated.

Kassner believed that many of her peers felt there was no longer a benefit to further their education.
As social workers they strived to provide the best for their clients, knowledge, gaining that
experience, however, they had no financial compensation, and no encouragement to do so. She
knew many of her peers had stopped getting education because paying for education and their
student loans back was no longer feasible if they did not get compensated in addition for that.
Robinson gets discouraged when he hears that a system was geared towards not rewarding people
for more education because they preach that all the time, get your education. Kassner informed that
she had the intensions to get her masters right away; however, she could barely afford her student
loans now, adding a masters’ was out of the question if she couldn’t be compensated to pay for her
education.

Renee Maloney — 540 Longview

Maloney informed that she was not one of the younger workers but she wanted it known young or
old, most of the people in their unit that protected the children were very dedicated workers
whether they had been there two years or 30 years. Most of the older workers were really
supportive of the younger workers. They felt their pain, they were doing the same job at a more
skilled level than the new workers coming in and there wasn’t a lot of hope for them. She was in
disagreement that they were paid comparably to the smaller counties that were surrounding them.
They were one of the few counties that had not had a raise in several years. That’s where the
younger workers couldn’t catch up.

It was sad to hear younger workers not have that opportunity to go on to get continuing education.
Especially those of them who work in child protection or juvenile court, they were going into the
most dangerous homes in the community just with their education and their people skills to keep
them safe to walk out of those homes. To not encourage those to get that education was
detrimental to the community and the workers that were going into those homes.

It was not an individual by individual, it was a collective environment in their units that they were
supportive of everyone no matter how long they had worked there and everyone having the
opportunity to make an adequate wage to support themselves.

Motion made by Supervisor Haefs, seconded by Supervisor La Violette to return to regular order of
business. Vote taken. MOTION CARRIED UNANIMOUSLY

4. Communication from Supervisor Zima re: Request that Human Resources Department provide
each standing committee statistical information as to what the county employee turnover rate is
by department and the corresponding reason for turnover; referred from April, 2015 County Board.
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Weininger informed that they had been doing some calculations on different types of turnover rates
and the one that department’s provided committees were broken down per month. He felt the goal
was to see over 2014 what the turnover rate would be. 103 people left Human Services in 2014 out
of 735, which was an annual turnover rate at 14%. He informed that he will have a better breakdown
moving forward as he had given HR a better direction to go in. He will have HR provide them for all
departments.

Haefs felt they had to be careful on the turnover, if it showed that turnover was low, it didn’t mean
everything was rosy, it meant a lot of people had homes here and roots here and they just didn’t
want to leave because of quality of life, etc. With his business, he had no turnover, but it didn’t
mean they could do what they wanted with their employees and treat them unfairly. Evans added
there were lots of reasons people leave. Haefs informed he would rather have each department
head come address their turnovers.

Robinson would like to see corresponding numbers for 2012 and 2013 to get a trend line. He
questioned if it was worth an inquiry to the communities they were comparing to in the wage studies
of what their turnover rate was, at least in Human Services.

La Violette stated that Supervisor Zima asked about exit interviews and questioned if they did them.
Weininger stated that they did and will have the reasons for leaving by the next meeting;
unfortunately some of the information had to be cleaned because there were some people
discharged and there was some liability on their part.

Resolutions

5.

Resolution re: Brown County Classification Salary Range; referred from April, 2015 County Board.

Evans questioned what Administration wanted to do with the Class and Comp study, it was still not
clear to him. Weininger informed that after the Executive Committee meeting there were a number
of questions raised. He personally had the resolution drafted to reaffirm to them that this wasn’t a
power grab. This was a two-step process, it allowed for employees to have a chance to review where
their job descriptions were and to make sure it was in the right classification. If not, there was a
process for them to go through, a transparent and fair process in which they would be able to go
through the Executive Committee and say that they don’t agree with their placement in the
classification and present their case, etc.

They wanted to get that structure in place first. While going through the process with employees,
engage the supervisors on the compensation philosophy. Did they want to pay people at the
midpoint, which was market or did they want to pay below or above market. Then after they figure
what their philosophy was, they could help design a matrix that will help people move up the scale.
The people at the lower end allow them an ability to move up a little quicker, while still allowing the
people at the high end to move up too. When everyone else throughout the state got raises, the
scale would move with it too. They didn’t want to hurt the people at the high end. At the same time,
they also had to deal with the people that were outside the range, the people below the minimum or
above the maximum. They would probably red circle them but allow them to get their matric so they
weren't being harmed but not build it in their base. Then the scale catches up with them.

He informed that they had carryover funds in the HR budget to get the ones below the minimum to
the minimum. Before they start making moves they wanted to have a structure. That way they
know that all of the employees had a fair chance at making sure that they were in the right
classification.

The original goal was to give Administration two months to work with employees to make sure the
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scale was right and then allow the board to approve any changes and then during that timeframe
engage in the compensation philosophy and then they could build something in the 2016 budget
that matched what their philosophy was. Responding to Hoyer, there was a rough number that they
had put aside for an increase in salary and wages; it was pretty close to what it was last year. He
informed that they were not making any changes to the wages, as stated in the resolution.

La Violette informed that she would like to see everyone at market. Weininger informed that if they
were to bring everyone from below market to market based on the structure, they would be close to
$1.9 million. Responding to her earlier question, Weininger was informed that Racine was picked as a
comparable because they are the 5t largest county; Brown County was the gt largest so for
population standpoint, they were very close to Brown. They also provided like services.

Robinson referred to the list of questions Mary Scoon provided:

e Where are the side by side comparisons of current wage rates to proposed wage rates?
Weininger responded that the wage study showed percent of market, if they are at 95% they
were a little under market, under $50, if they were over 102%, they were over $50.

e What entities (comparables) were used to conduct the wage study? Were private sector
employees included? What surveys or other non-source wage data sources were used? Were the
comps weighted consistently for each job title included in the market survey?

Weininger informed that if it was a job that could factor into a private sector. The ones that were
highlighted in yellow went out to market for public and private.

e How old was the data that was used to compare positions? Weininger responded that this
started in 2013 but he believed Wipfli readjusted it for 2014-2015.

e How were the jobs compared to ensure internal consistency in the wage schedule? (i.e.,
questionnaire or job description) If job descriptions were used, were they updated/reviewed by
employees to ensure accuracy? Weininger responded that the process was, each employee filled
out a PDQ that PDQ was given to an internal working group, they grouped liked jobs together
and then they were shared with department heads. If department heads had issues with them,
they set up separate meetings to work out those issues.

e |s there an appeal process if an employee disagrees with where their position is placed on the
salary schedule? Appeal process should be in place prior to approval of study.
Weininger responded that they sent out an internal email letting people know that if this was
approved they would be asking supervisors to work with the employees to make a
determination. The process was basically employees work with their supervisors to make sure
their job description was right and that it fit the right classification. If it didn’t, they go to their
HR Analysis for review, the HR Analysis would make a recommendation to the HR Manager, the
HR Manager would bring it to the Executive Committee and the committee would make the
determination.

e How many positions starting wage is being reduced by this pay plan? How many positions max
wage is being reduced by the pay plan? Weininger informed that if you were a current
employee and this passed, they weren’t changing salaries until they made a decision on the
compensation plan. When they bring people on, they wouldn’t bring on anyone above
maximum. f they wanted to, the supervisor and department head would have to go before the
Executive, state their case and get his blessing. Beyond the 110%, it would have to go to the
County Board for approval.
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e s this new pay schedule anticipated to increase or decrease payroll costs in Brown County over
the next couple of years? Weininger responded that it will increase.

Robinson felt the consistent question was how to move up on the pay scale. Weininger informed
that this went with Step 2 of the process, building a compensation philosophy plan. Robinson was
not a fan of separating the process into two stages. He agreed with Supervisor La Violette, they
needed people to be at-market and they needed clear ways for them to move forward. He felt
certain years of experience, job performance metrics and appropriate education for positions
needed to be rewarded.

Robinson was a big fan of doing something like that, he felt they needed to put in place a plan that
was transparent, that moved people up the market value for their positions, etc. He was glad that
they were moving in that direction.

Haefs informed that the 0’s and 1’s really bothered him, people really below the midpoint. Whatever
the board decided, it was not going to be perfect, they can’t be fair to everyone but they were trying
to right some of the wrongs. He believed that if they kept up the step increases, the county would
have had several layoffs. He felt they had to take the 0, 1 and 2 categories and bring them up. They
had to make the correction on the truly lower end of the scale. He noted that they had someone
making 144% above, hopefully there was a reason for that and that position had to be hired for that.

Haefs heard that going into next year, they were thinking that there was $1M for wages and
benefits. You can’t bring everyone up and say they spent this much but they could get it back by
raising the insurance, that doesn’t work. They had to be careful how they handled this, that’s why
he’d like to see a packaged deal. From a practical standpoint, were they under the gun on this tax
levy? If they were not going to raise the levy, were they stuck with it, because if they were, they
were never going to make it? The county could generate millions of dollars and lower people’s taxes
by getting away from that. They could raise the levy and not increase taxes. Weininger informed
that that was a political question for the Executive. He can’t speak for him on that piece. Haefs
added that when they reach that point of fairness, then it was up to them to come up with the
money. What they were doing was determining fairness on a tax levy and that was backwards.

Evans informed that he had voted against the $70,000 appropriation to go out for a Class and Comp
Study as he believed it would end up being a disaster. He felt it was a power grab. Evans informed
that he was disappointed as he felt a lot of this could have been done in house. He’d still like to see
what had been done over the years every once in a while. If they had positions that needed to be
increased, they were brought to committee, they had been doing that. He was most likely not going
to support it. He felt bad for some of the employees and appreciated where they were coming from
and would like to see those inequities somehow fixed but he believed that could be done by
department heads or management within them.

Haefs felt the county could afford to bring people up. When it came to the power grab, to him, this
established a midpoint and showed where people were. He stated this was an informational thing
and they could receive and place on file the item. The power grab was when they tell people what to
do. Evans disagreed; he felt Administration was taking the power grab to the County Board.

Responding to Evans, Weininger informed that the resolution was created was to address concerns,
otherwise he wouldn’t have drafted it. He typically didn’t do anything unless he got direction from
the board.

Robinson didn’t feel it was a power grab, it was transparency. In principal he was in support of it and
felt it was a step in the right direction. He didn’t have a problem with the salary range however he
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wasn’t ready to approve it based on the resolution.

Motion made by Supervisor Robinson, seconded by Supervisor Hoyer to receive and place on file
Items 3,4 & 5. Vote taken. MOTION CARRIED UNANIMOUSLY

Health Department

Although shown in proper format, Item 6 was taken at this time. Supervisor Haefs arrived at 5:53 p.m.
6. Update re: Sanimax.

A packet of material which was provided in the agenda packet was handed out (attached) re:
Sanimax Summary Update. Evans stated that hopefully the mitigation will work and there will be
fewer issues.

Health Department Environmental/Lab Manager Rob Gollman informed that they had three odor
complaints in 2015. Two were against Sanimax, one was verified as seen on the last page, line five of
the handouts. Representatives of Sanimax disputed the complaint. The procedure was to notify
Sanimax when they received a complaint; they send a representative to be onsite when the
inspector is there. The senior inspector from the Health Department that was onsite, called Gollman
stating there was a problem, she smelled the odor but Sanimax disputed it.

Robinson questioned if the summary that Sanimax provided was an accurate picture of the situation.
Health Director Chua Xiong and Gollman felt it was too early. Gollman felt they made solid progress.
The test would be when the weather gets warmer, when they had atmospheric conditions that
possibly supported an aversion in the atmosphere, when the air was forced down, basically closer to
ground level where odors don’t disperse. That's when they received their highest number of
complaints. He was optimistic. He was hoping the changes that Sanimax made were going to impact
their department and they won’t have nearly as many calls and would be able to get caught up on
their inspections, spend their time more appropriately.

Motion made by Supervisor La Violette, seconded by Supervisor Robinson to receive and place on
file. Vote taken. MOTION CARRIED UNANIMOUSLY

Although a motion was made to take Items 3-5 after the arrival of Supervisor Haefs, Items 8-17 were taken
prior as they were waiting for the Director of Administration to be present.

Human Services Department
7. Resolution re: Helping families move from homelessness to self-sufficiency. Standing item until
such time that there is action to be taken.

Motion made by Supervisor, seconded by Supervisor to. Vote taken. MOTION CARRIED
UNANIMOUSLY

8. Budget Adjustment Request (15-20): Any increase in expenses with an offsetting increase in
revenue.

The former Director of Human Services Jeremy Kral instructed to do the budget assuming a March 1,
2015 start date for Family Care. Family Care had been delayed for 4 months. It will begin on july 1,
2015. These adjustments were necessary in order to have the waiver programs operate another 4
months in 2015. Total purchased services $16,970,233 total revenue $17,993,857, and total salary
$1,023,624. Amount total $17,993,857.
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14.

Motion made by Supervisor La Violette, seconded by Supervisor Hoyer to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Budget Adjustment Request (15-21): Any increase in expenses with an offsetting increase in
revenue.

Record the 2015 TAD Grant awarded for 2015. This grant was not known at the time budgeting was
done for 2015. The grant totals $205,981 of which $66,975 was required match and the remainder
was reimbursable expenses. The match was expected to be Judges and DA’s time therefore has not
been reflected in this adjustment.

Motion made by Supervisor Hoyer, seconded by Supervisor Haefs to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Executive Director’s Report.

Robinson invited Human Services Director and staff to a mental health forum for the community
hosted by JOSHUA, a local community organization, Tuesday, May 19, 2015 at Union Congregational
Church, 716 S. Madison Street, Green Bay from 6:30-8p.m. It's a Mental Health Task Force looking at
continuing the conversation about what they were doing in the community.

Pritzl informed that Channel 2 will be airing a story about the Community Treatment Center
regarding problems found in a recent inspection — Thursday, April 23, 2015 at 5 and 10 p.m.

Motion made by Supervisor La Violette, seconded by Supervisor Haefs to receive and place on file.
Vote taken. MOTION CARRIED UNANIMOUSLY

Summary of Services provided by the Brown County Community Treatment Center Outpatient
Clinic.

Motion made by Supervisor La Violette, seconded by Supervisor Robinson to receive and place on
file. Vote taken. MOTION CARRIED UNANIMOUSLY

Financial Report for Community Treatment Center and Community Programs.

Motion made by Supervisor La Violette, seconded by Supervisor Hoyer to receive and place on file.
Vote taken. MOTION CARRIED UNANIMOUSLY

Statistical Reports.
a. Monthly CTC Data — Bay Haven Crisis Diversion/Nicolet Psychiatric Hospital.
b. Monthly Inpatient Data — Bellin Psychiatric Center.
c. Child Protection — Child Abuse/Neglect Report.
d. Monthly Contract Update.

Motion made by Supervisor Robinson, seconded by Supervisor La Violette to take Items 13a-d
together. Vote taken. MOTION CARRIED UNANIMOUSLY

Motion made by Supervisor Robinson, seconded by Supervisor La Violette to receive and place on
file Items 13a-d. Vote taken. MOTION CARRIED UNANIMOUSLY

Request for New Non-Continuous Vendor.

It
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Motion made by Supervisor Robinson, seconded by Supervisor La Violette to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

15. Request for New Vendor Contract.

Motion made by Supervisor Hoyer, seconded by Supervisor Robinson to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Syble Hopp — No agenda items.
16. Such other Matters as Authorized by Law. None.
17. Audit of bills.

Motion made by Supervisor Robinson, seconded by Supervisor Hoyer to pay the bills. Vote taken.
MOTION CARRIED UNANIMOUSLY

Although shown in proper format, Items 3, 4 & 5 were taken together at this time.
18. Adjourn.

Motion made by Supervisor Haefs, seconded by Supervisor Hoyer to adjourn at 7:55 pm. Vote
taken. MOTION CARRIED UNANIMOUSLY

Respectfully submitted,

Alicia A. Loehlein
Recording Secretary
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PROCEEDINGS OF THE AGING & DISABILITY RESOURCE CENTER OF BROWN
COUNTY BOARD MEETING March 26, 2015

PRESENT: Marvin Rucker, Jessica Nell, Ramon Fierros, Lori Rasmussen, Pat Hickey, Pat Finder-
Stone, Larry Epstein, Beth Relich, Barbara Robinson, Lisa Van Donsel, Corrie Campbell.

EXCUSED: Joan Swigert.

ALSO PRESENT: Devon Christianson, Debra Bowers, Christel Giesen, Guadalupe Mercado, Laurie
Ropson, Casey Beilke, Tara Palmbach, Shelly Staehler, Angela VanAsten, Diana
Brown, Michelle McCauley, Diana Brown.

The meeting was called to order by Chairperson Rucker at 8:35 a.m.

PLEDGE OF ALLEGIANCE.
INTRODUCTIONS.

ADOPTION OF THE AGENDA: Ms. Van Donsel, Ms. Robinson moved to adopt the agenda. MOTION
CARRIED.

APPROVAL OF THE MINUTES OF THE REGULAR MEETING OF February 26, 2015:
Ms. Hickey requested to add her name to those present on the February 26, 2015 meeting.

Mr. Epstein/ Ms. Relich moved to approve the minutes of the regular meeting of February 26, 2015.
MOTION CARRIED.

COMMENTS FROM THE PUBLIC: Ms. Rasmussen announced that she will post educational
information on her social media regarding the proposed budget changes.

Supervisor Campbell thanked everyone that has taken time and effort to be at the recent legislative
forums.

Mr. Rucker congratulated and recognized Board member Nell on the wonderful advocacy interviews
she has done and for being on the cover of the Press Gazette.

FINANCE REPORT:
A. REVIEW AND APPROVAL OF FINANCE REPORT:
Ms. Bowers thanked everyone for being wonderful advocates for the ADRC. Ms. Bowers
referred to the 2015 Financial Highlights and ADRC Summary Report to demonstrate the
expenses and revenues for the month of February.

Ms. Relich/ Ms. Hickey moved to approve the Finance Report-Preliminary Year End Report.
MOTION CARRIED.

B. REVIEW AND APPROVAL OF RESTRICTED DONATIONS- 2015:
The ADRC did not receive any restricted donations for the month of February.

C. FINAL NET ASSET REPORT:
In the previous Board meeting, the Board requested a clear and easy to read version of the net
asset report. Ms. Christianson went over the given Preliminary ADRC Net Asset report and
demonstrated the simpler format and how it was applied.

Ms. Christianson reviewed the categories of Net Assets and their definitions. She

discussed the ADRC Board Net Asset Policy requiring 25% of the current operating budget be a
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target level of funds within the Unrestricted: Unassigned category that is used as working capital
for normal operations.

Ms. Christianson reviewed the Unrestricted: Committed funds. ADRC management was able to
evaluate the ADRC buildings for updates and upcoming required maintenance projects and
shared a Budget Transfer Request that would commit the additional Unrestricted: Unassigned
funds for the needed projects. The desired outcomes for those funds include replacing HVAC
units, replace the roof for 331 S. Adams St. building, replace boiler, put money aside for
potential addition of consumer parking, storage building, energy efficient lighting updates,
accessible front door replacement, and the continuation of the Modernization project.

Ms. Rasmussen recommended cleaning air ducts; this would be included in the regular
maintenance budget.

Ms. Christianson also reviewed the Net Asset Policy as it is applied to returning Brown County
Levy to the General Fund. The policy directs the ADRC to return 50% of additions to the ADRC
Net Assets each calendar year. The Net Asset Report for 2014 demonstrates the ADRC drew
$159,849 from Net Assets beyond its 2014 budget and will have no additions to Net Assets,
hence there will be no funds to returned.

Ms. Rasmussen/ Mr. Epstein moved to approve the budget transfer request from Unrestricted:
Unassigned to Unrestricted: Committed net assets in the amount of $755,040 in the categories
listed. MOTION CARRIED.

D. EXECUTIVE AND FINANCE COMMITTEE- INVESTMENT POLICY DEVELOPMENT:
In continued discussion of the Unrestricted: Unassigned Net Asset Policy, the report, as
currently outlined, demonstrates the ADRC will have $371,816 beyond the required 25% Net
Asset Target. Mr. Epstein suggested that the ADRC identify Emergency Funds to be available
for the unexpected such as major repair. Ms. Relich agreed and recommended that we
consider an investment strategy of this Emergency Fund. Ms. Christianson responded that the
ADRC will explore investment options by consulting with investment professionals and work with
the Executive and Finance ADRC Subcommittee before moving forward with any action. If the
Board moves forward with this, the Emergency Fund would be moved to Unrestricted: Assigned.

Mr. Rucker expressed the concern that having investments might look like a revenue source
and therefore reduce other funding the ADRC currently receives. Ms. Christianson assured the
Board that these funds are currently being used in case of an emergency and would continue to
serve the same purpose. The board suggested the descriptor of the funds within our Net Asset
Report would be best reflected as Emergency Funds: Invested. The Board requested an
investment plan after reviewing with investment specialist.

Ms. Hickey/ Ms. Rasmussen moved to assign the $371,816 available for assignment for
Emergency Funds: Invested MOTION CARRIED.

Ms. Rasmussen/Ms. Relich moved to approve the 2014 Net Asset Report following the
adjustments. MOTION CARRIED.

STAFF REPORT: LAURIE ROPSON- QUALITY AND OUTREACH COORDINATOR:

Ms. Ropson reviewed the 2014 Annual Report highlighting the importance of the different programs and
Services the ADRC offers. In 2014, there were multiple surveys given to consumers regarding the
ADRC, homebound meal!s, and prevention classes. The highlights of the surveys were that 95% of
people would recommend the ADRC, 93% of consumers felt that Homebound Meals helped them stay
in their home, and 97% of consumers felt that taking a Stepping On prevention class helped them avoid
a fall incident and continue exercises at home. The partnerships and collaborations with the community
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have greatly increased in 2014 making it possible to offer many more programs for different populations
of Brown County.

DIRECTOR’S REPORT:

A. UPDATE ON ENROLLEMENT COUNSELING:
The ADRC is currently on an eight month journey to enroll everyone currently receiving Brown
County Waiver (COP/CIP) onto Family Care and IRIS. Every month there has to be 218
consumers enrolled and 872 consumers enrolled by the 1% of July. At the end of the eight
months, or October 1%, the ADRC is required to enroll a total of 1, 538 consumers. As of March
25, the total amount of people enrolled was 187. To help reach our goal there are currently 100
office visits scheduled and e group presentations are scheduled that allow as many people as
possible to enroll at once. In March, there were a small team of information and Assistance
Specialist taking on enrollment counseling, but in April all Information and Assistance Specialist
will be assigned groups of people to enroll. Ms. Relich suggested asking for consumers email
and using that as a way to schedule appointments.

Discussion came up about what a huge decision this is for consumers. Consumers are
transitioning with Long Term Care as well as receiving a new case manager in the new
programs. They have often has a 20 year relationship with their current case manager and
there is fear and uncertainty about the future. The ADRC’s goal is to be an understanding,

informative professional to smooth the transition for individuals who are struggling with making
the change.

B. REVIEW MEETING WITH REPRESENTATIVE JOHN NYGREN:
Representative John Nygren and Robb Kahi will be visiting the ADRC on March 27, 2015. Ms.
Christianson reviewed the outline of that day.

C. ADVOCACY EFFORTS:
Ms. Christianson reviewed the current advocacy efforts and thanked the Board for everything
they have done. Supervisor Campbell suggested that everyone to contact their representatives

so they are aware of everyone’s views.

D. 3 YEAR AGING PLAN- PUBLIC INPUT SESSIONS:
Public Listening Sessions will be held in April in Denmark, Pulaski, and at the ADRC. The
listening sessions will help the ADRC gather information from the community regarding aging
issues. Tim Meyer, a retired UWGB professor with extensive experience in Marketing and
Communications will help facilitate the sessions. Ms. Christianson invited and encouraged the
Board to join and be a part of the listening sessions.

LEGISLATIVE UPDATES: None.

ANNOUNCEMENTS: Ms. Van Donsel reminded everyone that the MS walk will be on Sunday, April
19. The MS walk helps raise funds for MS research.

NEXT MEETING — The next meeting will be on April 24, 2015 at the ADRC.

ADJOURN: Ms. Relich/Ms. Robinson moved to adjourn the meeting. MOTION CARRIED. The
meeting adjourned at 10:50 a.m.
Respectfully submitted,

Guadalupe Mercado, Office Assistant

Board Minutes Page 3 March 26, 2015

la_



PROCEEDINGS OF THE BOARD OF HEALTH MEETING
Tuesday, March 17, 2015

5:00 PM
Present: J.J. Tibbetts, MD, Audrey Murphy, Susan Paulus Smith, Harold Pfotenhauer, Richard
Schadewald
Excused: Joe Van Deurzen

Staff Present: Chua Xiong, Rob Gollman, Patti Smeester, Juliana Ruenzel

1

Call to Order, Welcome, and Introductions
Audrey called the meeting to order at 5:00 PM

Approval / Modification of the Agenda

Audrey would like to eliminate agenda item number 9 as there was a conflict so we will not

be doing the education presentation.

MOTION: To approve the modification of the agenda and eliminate item no. 9.
Schadewald /Pfotenhauer

MOTION CARRIED.

Approval of Minutes of January 13, 2015, January 20, 2015 and March 3, 2015

MOTION: To approve minutes of January 13, 2015. Pfotenhauer/Schadewald
MOTION CARRIED.
MOTION: To approve minutes of January 20, 2015. Pfotenhauer/Paulus-Smith

MOTION CARRIED.

Audrey asked Mr. Schadewald if he received a copy of a list of best practices from Dr.
Terry as requested at the January 20" meeting. Mr. Schadewald indicated he did not
receive anything.

MOTION: To approve revised minutes of March 3 2015 meeting.
Schadewald/Pfotenhauer

Dr. Tibbetts had one revision to the minutes.

MOTION CARRIED.

Open Session: Discussion and possible action regarding the Shirley Wind Turbines.
MOTION: To depart from the regular order of business to hear public comments.

Tibbetts/Schadewald
MOTION CARRIED.

William Acker, 3217 Nicolet Drive. Mr. Acker wanted to address comments made by
Professor Patricia Terry on January 20th meeting in regard to peer review. Professor Terry
in her speech spoke about the importance of peer review. Mr. Acker indicated he is a peer
reviewer for an engineering magazine and gave an example of the importance of peer
review. The purpose of peer review is to review statements, misspellings, wrong



equations, etc. Patricia Terry said it was very important that documents are reviewed are
peer reviewed and that way we wouldn't be accepting any biased statements. As part of
Mr. Acker'’s involvement with the Wisconsin Citing Council, Mr. Acker was asked to help
them with their peer review process. They had a lot of articles and could not decide which
articles were good and which were bad. He suggested a peer review process and he gave
them a list of different peer review processes he had rated. Mr. Acker indicated good peer
review samples are medical journals. In his opinion, medical journals do a very thorough
study of articles. He likes medical journals because of the number of people involved in
the process reviewing the articles, expertise of those people, etc. There is one called
Sage. Many professors publicize their articles in Sage.

Mr. Acker indicated the document that Patricia Terry shared that night, which came from
the Massachusetts state, is a non-peer review document. No one was given the task to
peer review it. Patricia Terry spoke to us about the importance of peer review and how
important that process is but the document she shared as proof there are no health
problems is a non-peer reviewed document. Mr. Acker wanted to mention this because it
is an important part of the process and as people share information we should pay
attention to what they are sharing, as peer review is very important.

Mr. Acker continued in regard to Patricia Terry earning a McCloy Fellowship as she had
talked about her trip to Germany on the McCloy Fellowship. Mr. Acker stated a document
that he pulled from UWGB'’s website about this says “in January 2013 to collaborate with
German colleagues in the wind energy sector to help overcome obstacles to further wind
energy development...” Mr. Acker states that Patricia Terry is meeting with wind turbine
development companies to help develop wind turbine installations in the United States.
She stated to us that she had no conflict of interest and Mr. Acker believes this is a very
strong conflict of interest. According to the McCloy Fellowship it appears she had a conflict
of interest.

Mr. Acker stated Dr. Alec Salt, who he believes is one of the most renowned experts in the

field of otolaryngology (the workings of the inner ear), has his own conflict of interest

statement and he says:
“I have no personal or financial conflicts of interest related to wind turbines. My work is
not financially supported by pro- or anti-wind energy groups. To my knowledge, there are
no existing wind turbines or planned wind turbines within at least 10 miles of my home or
the home of anyone that | know personally. | do not currently have any grant funding
related to wind turbines or the noise they produce...l do not regard myself as in any way
‘anti-wind’...I am also a non-compensated ‘Scientific Advisor’ to the Society for Wind
Vigilance...Some people have asked me ‘Why did | get into this?’ The answer is quite
simple. It is because | knew for a fact that infrasound does affect the ear at levels well
below 100 dB SPL.”

Mr. Acker states this is an example of Dr. Salt letting people know whether he has conflict
of interest or not. He did not think Patricia Terry did a good job of indicating her conflicts of
interest.

Mr. Acker continued that Patricia Terry stated:
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“l just would like to make one point very clear. There have been insinuations by a
number of speakers that people who are proponents and | think | have been specifically
looked at when they have said this are in the back pockets of the wind industry. | do not
profit from the wind industry in any way shape or form. | do not receive research money
nor is my job or the terms of employment in any way tied to the wind industry. So just for
defamation of character purposes, | want to make that clear. I'm just another concerned
citizen who holds a different opinion.”

Mr. Acker indicates that with respect to the grant, the organization that offered the grant to
Patricia Terry works with manufacturers, businesses in Germany and there is certainly a
possibility that the people that are working with this group have agendas. He states we
need to be aware that Germany is a very strong manufacturer of wind turbines. As of
today they are the world’s leader in the manufacture of wind turbines. In 2009 they were
No. 2, but from 2009 through 2014, they moved to the first position. They are now making
20.5% of the world’s wind turbines, which equates to around 12 billion dollars a year. He
states there is certainly a possibility that this group she was involved with may have
involved manufacturers and also to promote wind turbines in the United States. He thinks
Patricia Terry should have been more up front about her trip to Germany.

Mr. Acker continued with another statement Patricia Terry made was that wind turbine
syndrome in the United States is mainly the green eyed monster of jealousy. She is
basically saying that those that do not receive money, claim illness because they are not
receiving money because they are jealous of their neighbors that are receiving money. Mr.
Acker states he made a list of people who are hosts to wind turbines that have claimed
illness. If you are a host you are making money from the wind industry for hosting those
wind turbines on your land, so if you claim illness for what reason are you claiming illness.
Mr. Acker shared some examples of individuals and a town which are contrary to the green
eyed monster of jealousy that Patricia Terry has indicated.

Mr. Acker continued that a statement Patricia Terry made was that there is no such thing
as wind turbine syndrome in Germany which he feels is false as he has many cases of
people citing ilinesses in Germany and many groups citing problems. He continues that
Patricia Terry indicated that wind turbines are widely used in Denmark and Germany and
that the saying in Germany is “every flicker is a Euro.” Mr. Acker states that wind turbine
developers in Germany, one called Volkswind, recommend a setback distance of 1000
meters but in the United States it is 500 meters.

Mr. Acker states his research shows that Germany is moving to off shore and that by next
year they will probably have more megawatts of off shore installations than onshore and
then following 2015, the megawatts being installed each year after that will continue to
grow in the offshore section. He questions if Germany is so friendly to onshore wind
installations, why are they moving to offshore? Mr. Acker checked the install costs of an
offshore installation and it is substantially more than an onshore installation.

In Germany, the University of Munich did a study of young individuals that were exposed to
low frequency noise and infrasound and found that it stayed in the ear canal too long and
then increased and they were concerned that the increase could cause damage to the
inner hair cells.
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Mr. Acker indicates that 100 college professors signed a document in 1998 called the
Darmstadt Manifesto which demands the withdrawal of all direct and indirect subsidies in
order to stop the exploitation of wind energy. In addition a group of 300 citizen groups had
a document called the Resolution of Citizens’ Action Committee Against Wind Turbines in
Germany indicating that there are health problems with wind turbines and they don’t want it
funded anymore. In addition we have many European countries that have developed noise
codes surrounded around infrasound and low frequency noise, Germany, Sweden,
Netherlands, Poland and Denmark. Mr. Acker questioned we don’t have those in the
United States so if Germany and the other countries are pro-wind turbine then why have
them developed noise codes to protect them from infrasound and low frequency noise.

In Denmark, their major utility called Dong Energy has announced they will abandon future
onshore wind farms. Mr. Acker talked about a mink farm in which as soon as the wind
turbines started up the mink started biting each other. They were 3.0 MW units. Within a
month they had 1,600 miscarriages. Mr. Acker indicated that if you look at Richard James
study on wind turbines and the sizes and how the bigger ones fall into this Navy category
that is cited in the Shirley study of maximum nausogenicity. When you get into the 2 MW,
2.5 MW and 3 MW, you are almost to maximum nausogenicity. These were 3MW and no
wonder the mink started biting each other and was forced to shut down.

Mr. Acker said if you look at the MW of the equipment that is installed in each of the
countries, we have more MW of equipment installed than anywhere in the world China is
about to overtake us. The United States is the largest producer of wind turbine electricity
in the world.

Jim Vanden Boogart, 7463 Holly-Mor Road- He just wanted to submit into the official
record a couple of documents. One document is a professional rebuttal of the
Massachusetts Report by Dr. Raymond Hartman. Attached to his 25 page critique are 35
pages of credentials. Mr. Vanden Boogart read from the report:
“Having done so, | conclude that the purposed ‘independent expert panel’ was not
independent. It was no more ‘expert’ than scientists whose research was dismissed or
marginalized by the Panel. The Panel and its staff conducted no independent primary
scientific research, even though it recognizes how such research should be conducted
and it had ample opportunity to sample nearby, highly relevant, Industrial Wind Turbine
installations in the Commonwealth and in New England. It dismisses or marginalizes a
significant body of research conducted by scientists with credentials as good as, or better
than, the credentials of the Panel members. Instead, the Panel relies upon a very limited
number of research articles and after doing so comes to very strong conclusions. That in
itself is questionable scientific practice. More importantly, the Panel misstates the full
context of the research upon which it relies. | conclude, therefore, that the Wind Turbine
Health Impact Study conducted by the Independent Expert Panel and presented to the
Massachusetts DEP in January 2012 is biased, inaccurate and a fairly transparent
mischaracterization of the existing scientific research. It cannot be relied upon to support
the contention that IWTs have no impact upon the health and well-being of neighboring
residents. The report has little scientific merit.”
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Mr. Vanden Boogart also brought along a critique of the Massachusetts report written by
Paul Schomer. Paul Schomer is one of the acousticians who did the testing at Shirley
Wind and attached to his brief are his 10 pages of credentials. Mr. Vanden Boogart read
part of the report:
“We deal with the following two topics in this report:
a) The quality of the analysis of the physical wind turbine sound description and
discussion. In particular, we review the use of references.
b) The quality of the analysis of the literature that discusses human response to the wind
turbine noise.”

He further read a sentence from his conclusion:
“The authors of the Massachusetts study show problems with their analysis at many
points, such as by selectively quoting evidence in a reference when the majority of the
reference is contrary to a major thesis of the MA study.”

Mr. Vanden Boogart also submitted a letter of support from the Town of Holland and a
letter from a man in Kewaunee County who has health impacts.

Steve Deslauriers — 2889 Wayside Road, Greenleaf - Steve stated for the last five years he
has been in the room with wind developers and gentlemen representing wind developers
and he stated to his knowledge not a single wind developer lives within the footprint of a
wind project. He finds this troubling that the people who are defending these companies
find it acceptable for their families to be subjected to their toxic product but none of their
families are living within any close proximity of the wind project.

MOTION: To return to the regular order of business  Schadewald/Pfotenhauer
MOTION CARRIED

Closed Session: Notice is hereby given that the governmental body will adjourn into
a closed session for discussion with legal counsel, possible action and the strategy
to adopt regarding the Shirley Wind Turbines. Closed session is authorized pursuant
to Wis. Stat § 19.85 (1)(g), for the purpose of conferring with legal counsel for the
governmental body who is rendering oral or written advice concerning strategy to be
adopted by the body with respect to litigation in which it is likely to become
involved.

MOTION: To go into closed session at 5:40 PM.

Roll call vote: Ayes: Pfotenhauer, Paulus Smith, Schadewald, Tibbetts, And Murphy
Nays: None

MOTION CARRIED.

Reconvene into Open Session: Discussion and possible action regarding the Shirley
Wind Turbines.

Odor Complaint Update.

Rob indicated we only had one odor complaint this year which was received on 3-12-15
from a funeral home. A neighboring resident complained about smoke and odor coming
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from the crematory. The operator is compliant but a discussion was had with the operator
regarding following proper procedures for a cremation and a stack extension was
recommended. As far as environmental news, Rob indicated we received an open records
request for the complete file on the Sanimax rendering facility. A law firm in Michigan
made the request presumably for a class action law suit. It took over a week to put things
together. Rob indicated that we have completed interviews for two sanitarians position and
two offers were made. One was an intern from last summer and the other is an inspector
coming from Washington County. Anticipated start is end of March beginning of April. Rob
handed out some bar graphs showing some of the other things the inspectors are working
on. Audrey asked if anyone had questions of Rob. There were none.

Correspondence

Audrey gave out two pieces of correspondence which she received at home. The firstis a
letter is dated 2-17-15 addressed to the Director of the Health Department and Audrey
received a copy, congratulating Chua and welcoming her to her new position as the local
health officer of Brown County. The second piece of correspondence is from Senator
Robert Cowles and in the current budget for the State of Wisconsin the Governor has put
in a request to the Public Service Commission to conduct a study on wind energy system
health in the amount of $250,000.

Educational Presentation

Director’s Report

Chua updated there are no confirmed cases of measles in Wisconsin. As of January 1% to
March 13" of 2015, 176 people from 17 different states have acquired measles but
Wisconsin has not been one of them. 80% are considered to be part of the amusement
park outbreak in California. It was 4 different outbreaks. The majority were unvaccinated.
Six brought measles into the U.S. Some of them spread measles to other people in the
u.s.

Ebola — On March 4™, 2015 104 people met the criteria for surveillance and Wisconsin is
monitoring those people. The State Department of Health will notify us if there is someone
in our jurisdiction who has returned from West Africa. That is being surveilled when they
leave West Africa, before they leave the airport in the United States that is reported to the
State Health Department then they work down to the local health department in that state
and that person is monitored for 21 days to make sure they are not symptomatic. If they
become symptomatic that is reported to the Department of Public Health who is working
with the hospitals and EMS to transport the person either from home to a level Il hospital,
which is currently Bellin Hospital and then they would go to Froedtert. Chua is more
concerned with the likelihood of getting influenza.

Chua indicated we were busy with outbreak investigations. We had 8
norovirus/gastrointestinal (stomach flu) outbreaks. We also had 22 acute respiratory
outbreaks. Our influenza vaccine this year did not cover this strain but it did provide some
cross protection.

We also had an investigation with food borne illness in conjunction with the City of DePere.
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Chua indicated she did find a new Board of Health member, Celeste Jeffreys. She had
agreed to join the Board and will be appointed tomorrow at the Board of Supervisors.
Celeste is also on the board with the Green Bay Public Schools.

The CD nurse manager position interviews are this Friday. Chua is hoping by the
beginning of April the position will be filled. Audrey indicated it was important to get back
to a 7 person board.

All Other Business Authorized by Law

Dr. Tibbetts wanted to submit for the record the alleged conflict of interest that Mr. Acker
pointed out and also a letter from a person in Massachusetts who is familiar with the
Massachusetts study, Joanne Levesque. She sent a letter to Professor Terry and to the
Chancellor. He also indicated that another Professor at UNGB, Michael Kraft, did a
presentation on public radio and his comments were that money would solve everything. If
the people were reimbursed they wouldn’t have the symptoms. The other thing he
suggested was there were no complaints from Fond du Lac. At the time the only people on
the Board are Audrey, Dr. Tibbetts and Harold Pfotenhauer they had testimony from Anny
Wertz. Mary Hartman send a letter to Professor Kraft and Dr. Tibbetts just wanted these
letters into the record.

Susan Paulus-Smith asked Dr. Tibbetts what the disc was that he handed out. Dr. Tibbetts
asked Jim Vanden Boogart to explain it. Mr. Vanden Boogart indicated that Carmen
Krough from Canada has been compiling a list of peer reviewed articles and conference
papers abstracts and other citations, regarding impairment of health in general and relating
to industrial wind turbines. The CD is Entitled “Industrial Wind Turbines and Health: Wind
Turbines Can Harm Humans if too close to Residents.” This was her December 2014
update. It only covers literature that was published 2010 to 2014. In addition Jim Vanden
Boogart included on the disc the Steven Cooper study in Australia.

Adjournment / Next Meeting Schedule
MOTION: To adjourn meeting at 6:55 PM. Schadewald/Pfotenhauer
MOTION CARRIED

NEXT MEETING: May 12, 2015 at 5:00 PM



PROCEEDINGS OF THE BOARD OF HEALTH MEETING
Tuesday, April 28, 2015
5:00 PM

Present: J.J. Tibbetts, MD, Audrey Murphy, Susan Paulus Smith, Harold Pfotenhauer, Richard

Schadewald, Joe Van Deurzen

Excused: Karen Sanchez

Staff Present: Chua Xiong, Rob Gollman, Patti Smeester (note taker), Juliana Ruenzel

1.

Call to Order, Welcome, and Introductions

Audrey called the meeting to order at 5:00 PM. Audrey hoped to introduce our new board
member, Karen Sanchez but she had a conflict and was not able to join us. Audrey invited
Brown County Executive Troy Streckenbach to our closed session tonight but he is being
sworn in for another term with a reception to follow. Chad Weininger may attend in his
place. Audrey spoke with Senator Rob Cowles’ office yesterday regarding the state budget
having $250,000 earmarked for a study related to the health impacts of wind turbines. It
was removed from the budget but the Joint Finance Committee ordered the Public Service
Commission to review all the previous studies that already had been done and if found
credible, the Public Service Commission could push back the 1,250 foot setback that is
currently in place as a Wisconsin State Statute. They would do this per Administrative
Rule and she assumes later on the legislature would bless it.

Open Session: Discussion regarding the Shirley Wind Turbines.

Audrey asked for any comments. Patrick Evans, Brown County Supervisor and Chairman
of the Human Services Committee indicated he has been following this issue and talking to
different people and hearing different things. He was going to save his comments for
closed session but thought they were more appropriate for open session. He wanted to
make sure he said them in open session. He wanted to address comments he has heard
such as if something would happen and the County gets into any sort of litigation that the
County Executive is against this. Chairman Murphy asked “Who said this?” Mr. Evans
replied “These are people that are telling me things Chairwoman and | am just going to
speak to this issue but it has nothing to do with that. Or that the County Board will throw
them both together or that the County Board is afraid of getting into any sort of litigation or
paying for it. The fact of the matter is and | have talked to Corporation Counsel and if there
was any litigation if this body or Health Director were to take any sort of action, and it
produces that we have to go to court, the County Board and the County will pay for this.”
He stated that there seemed to be from when he has talked to people, that the County
Board may not want to support any sort of action because it may lead to litigation. He
stated this is immaterial and that Brown County is paying for the Fox River cleanup, and
we had nothing to do with that. He continued that there were issues when Executive Hinz
was in office and he had Mr. Kalny, who was his Treasurer, and who was then being used
for Human Resources. People were upset with that. We paid that. Mr. Evans stated Mr.
Mohr was our attorney. We paid that. There is no problem. Don’t worry about saying that
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the County Board or the County Executive may not want to have any litigation costs. It is
all immaterial. Mr. Evans is glad this Board is doing what is right and that is protecting the
people of Brown County and anything that falls after that is all taken care of. There is an
idea of saying we want to get physicians of Brown County on Board before there is any
sort of decision. How it stacks up is physicians in Brown County are concerned with their
patients. Mr. Evans doesn'’t know of the Board needs a dermatologist be on Board if they
feel wind turbines cause problems. There is a medical advisor to the health department. A
medical advisors job to the Health Department is to research this information/subject and
how it pertains to people. That is how it works. He thinks that is being done. If the
medical advisor wants to have a seminar for everyone else that’s fine. To say that we want
to get the physicians on board in Brown County, that is also immaterial. Because you have
physicians that have the same patient that disagree with types of treatment and even
disagree with how this person had contracted it. And finally, if you really want to move
forward, he was thinking more about this and you feel that the wind turbines are a
detriment to the people as you have already said it's a health hazard then this Board
should think about putting together a resolution directing the Health Department Director to
implement a cease and desist. If you are going to be moving forward then this board is
going to have to come out and make that sort of decision.

Dr. Tibbetts talked to Susan Ashley and wanted to know the number of people she tested,
the number of homes she tested, the number of complaints and what was going on. The
complaints are in excess of 80 at this time, the testing is in excess of a dozen, all of which
have been complaint driven with the exception of one. The most recent has been a person
that is a neighbor of Michelle Buresh. She is 4.1 miles from the nearest turbine. She too
cannot see the turbines. She had been considerably ill as well as her family. She went on
vacation, spent 10 days away, she was considerably improved with the symptoms. When
she returned home, her symptoms recurred but the touching thing was that her six year old
daughter said | don’t feel well and that was for Dr. Tibbetts hard to grasp given that the
child doesn’t know what is going on.

Closed Session: Notice is hereby given that the governmental body will adjourn into
a closed session for discussion with legal counsel, possible action and the strategy
to adopt regarding the Shirley Wind Turbines. Closed session is authorized pursuant
to Wis. Stat § 19.85 (1)(g), for the purpose of conferring with legal counsel for the
governmental body who is rendering oral or written advice concerning strategy to be
adopted by the body with respect to litigation in which it is likely to become
involved.

MOTION: To go into closed session at 5:12PM. Schadewald/Van Deurzen
Roll call vote: Ayes: Schadewald, Van Deurzen, Pfotenhauer, Tibbetts, Paulus Smith and
Murphy

Nays: None

MOTION CARRIED.



Reconvene into Open Session: Discussion and possible action regarding the Shirley

Wind Turbines.

Reconvene into open session at 7:59 PM.

MOTION: To have all the documentation, evidence and testimony used in the October 14,

2014 Board of Health determination of a “human health hazard “ of the Shirley Wind project

be compiled into a record and provided to the current Health Director of Brown County.
Schadewald/Van Deurzen

MOTION CARRIED.

MOTION: To have the Board of Health members and interested parties provide any
additional information related to wind turbines and adverse health effects to the current
Health Director of Brown County.

Schadewald/Van Deurzen
MOTION CARRIED.

Adjournment / Next Meeting Schedule
MOTION: To adjourn meeting at 8:03PM. Schadewald/Van Deurzen
MOTION CARRIED

NEXT MEETING: May 12, 2015 at 5:00 PM
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PROCEEDINGS OF BROWN COUNTY CHILDREN WITH DISABILITIES EDUCATION BOARD:

A regular meeting was held on Thursday, May 7, 2015 .
Board Members Present: J Mitchell. B Osgood, S King
Board Members Excused: B Clancy

Others Attending: B. Natelle, A. Nizzia,

1.

2.

10.

Call to order — 4:15 p.m. = S. King.

Action Item: Approval of Board Minutes February 24, 2015: J Mitchell moved to approve
the minutes of the February 24, 2015 Board meeting. S. King seconded the motion.
Motion carried.

Action Item: Approval of Agenda S. King moved to approve the agenda.
J Mitchell seconded the motion. Motion carried.

Action Item: Donations: Tabled

Action Item: Financial Report: Tabled

Action Item: 2015-2016 Preliminary Budget/Expenditure/Set Levy: S. King moved to
accept the expenditures for 2015-2016 and to set the levy as presented. J Mitchell
seconded the motion.

Administrators Report: Tabled

Action ltem: 2015-2016 School Calendar: J Mitchell moved the following Beginning date
for students Sept 1, 2015 and ending date for students is June 2™. S. King seconded

the motion. Motion carried.

Action Item: Parent Organization: None

Action ltem: Teacher Contracts: S. King moved to issue teacher contracts as presented.

J Mitchell seconded the motion. Motion carried.
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Page 2

PROCEEDINGS OF BROWN COUNTY CDEB, May 7 , 2015:

1.

12.

13.

14.

18.

19.

Action Item: Payment of Bills: Tabled

Action ltem: Resignation: John Polkowski, Phi Ed Teacher has resigned his position
effective the end of the 2014-2015 school year to assume a position with additional
coaching duties. J Mitchell moved to accept the resignation of J Polkowski. S. King
seconded the motion. Motion carried. The Board thanks John for his work and wishes
him well in his new position.

Action Item: Replacement Staff: Alex Breitrick is 2015 graduate from UW Oshkosh and is
being recommended to the 2015-2016 vacancy at Denmark Elementary school which is
currently being filled by a substitute teacher. S. King moved to hire Alex Breitrick. J
Mitchell seconded the motion Motion carried.

Action Item: Adjournment to Executive Session: The Board will move to Executive
session as allowed by WI Stats 19.851)(f)(e) to discuss personnel and staff issues. J
Mitchell moved to executive session as allowed by WI Stats 19.851(f)(i) to discuss
personnel and staff requests at 4:45pm. S. King seconded the motion. Motion carried.

Action Item: Staff Requests: None

Action ltem: Adjournment: J Mitchell moved to adjourn the meeting at 4:55 pm. S. King
seconded the motion. Motion carried.
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PROCEEDINGS OF THE BROWN COUNTY HUMAN SERVICES BOARD

Pursuant to Section 19.84 Wis. Stats, a regular meeting of the Brown County Human Services
Board was held on Thursday, May 14, 2015 in in Board Room A of the Sophie Beaumont
Building — 111 North Jefferson Street, Green Bay, W1

Present: Chairman Tom Lund

Also

Paula Laundrie, Helen Smits, Carole Andrews, Craig Huxford, JoAnn
Graschberger, Bill Clancy, Susan Hyland

Present: Erik Pritzl, Executive Director

Nancy Fennema, Director of Community Programs

Jordon Bruce, Interim Hospital & Nursing Home Administrator
Lori Weaver, Long Term Care Manager

Molly Hillmann, Contract & Provider Relations Manager
Jenny Hoffman, Economic Support Administrator

Meghann Reetz, Nutritional Services Manager

Kristin Madison, Accountant Supervisor

Call Meeting to Order:
The meeting was called to order by Chairman Tom Lund at 5:15 pm.

Approve/Modify Agenda:
GRASHBERGER/HUXFORD moved to approve the agenda.
The motion was passed unanimously.

Approve Minutes of April 9, 2015 Human Services Board Meeting:

LAUNDRIE/ANDREWS moved to approve the minutes dated April 9, 2015.
The motion was passed unanimously.

Public Hearing 2015 Budget

The Public Hearing was open and no members of the public participated at the meeting.
There were two constituents who offered comments through a phone call and a mailed
letter. Those comments will be put with the minutes.

HYLAND/ANDREWS moved to close the public hearing and receive and place on file.
The motion was passed unanimously.

Election of Officers
According to Chapter 5 (5.05 Structure of the Board) of the Brown County Code of
Ordinances, it is necessary to elect officers for the following:

(M The chair of the Board shail be elected from among the members by a
majority vote.

(2) A vice-chair shall be elected from among the members of the Board and
shall preside over the Board and perform the duties of the chair during the
temporary absence or d'5y alification of the chair.
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Brown County Human Services Board
Meeting Minutes from May 14, 2015
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(3) A secretary shall be elected from among the members of the Board and
shall certify the approved minutes of the Board.

Discussion took place and nominations were open.

Citizen Board Member Andrews nominated Chairman Lund to continue in role of chair.
Vice Chair Laundrie seconded the nomination and Chairman Lund accepted the
nomination.

ANDREWS/LAUNDRIE moved to approve the appointment of Chair Lund to continue in
the role of chair.
The motion was passed unanimously.

Citizen Board Member Graschberger nominated Vice Chair Laundrie to continue in her
role of vice chair. Citizen Board Member Andrews seconded the nomination and Vice
Chair Laundrie accepted the nomination.

GRASCHBERGER/ANDREWS moved to approve the appointment of Vice Chair
Laundrie to continue in the role of vice chair.
The motion was passed unanimously.

Vice Chair Laundrie nominated Citizen Board Member Graschberger to continue in her
role of secretary. Citizen Board Member Hyland seconded the nomination and
Graschberger accepted the nomination.

LAUNDRIE/GRASCHBERGER moved to approve the appointment of Citizen Board
Member Graschberger to continue in the role of secretary.
The motion was passed unanimously.

Executive Director’s Report:

Executive Director Pritzl included his written report with the agenda. He aiso handed out a
press release from the Joint Finance Committee (attached).

Citizen Board Member Laundrie stated that she recently read the ADRC newsletter and was
impressed at the amount of resources listed and would like to see the public be aware of
those. She gave a kudos to Devon Christianson at the ADRC for her great work.

ANDREWS/SMITS moved to receive and place on file.
Motion was carried unanimously.

Administrator Report (CTC):

The NPC monthly report and the QAPI summary report were submitted with the board
packet agenda. Interim Hospital & Nursing Home Administrator Bruce stated that the
federal revisit occurred this week and preliminarily, we have passed re-inspection. We
will await their final report in 10 days but based on the survey exit, we are at full
compliance at the Nicolet Psychiatric Center.

We have selected the Hospital & Nursing Home Administrator who will start on June 8™.
Bruce will work with that person through the transition.

[ES
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Brown County Human Services Board
Meeting Minutes from May 14, 2015

10.

1.

12.

13.

Motion was carried unanimously.

Financial Report:

A financial report was submitted with the board packet agenda.

Q:

A:

Chairman Lund asked if we have spoken to other counties to find out why they are
not using our facility.

Executive Director Pritzl stated we are looking at another county who has the same
set-up that we do to determine what we are missing. He has also talked to a
previous director here to discuss the vision of the CBRF facility. We are working to
properly tell stakeholders what the facility can do and make sure we have a handle
on it internally as well.

Citizen Board Member Clancy asked if we could elaborate on the City of Green
Bay’s reasoning for putting up the new mental health facility when we have capacity
at Bellin and the CTC.

Executive Director Pritzl could only state that Strategic Behavioral Health has
publicly stated they have done research on the market and believe there are not
enough beds in the area and would have capacity. They believe they can bring
providers in the community to support the need. Citizen Board Member Huxford
added that competition is good and that it isn’'t a surprise that the non-profit facilities
do not want for profit facilities coming into the area. We can’t blame the City of
Green Bay for wanted that for profit tax funding.

ANDREWS/LAUNDRIE moved to receive and place on file.
Motion was carried unanimously.

Statistical Reports:
Please refer to the packet which includes this information.

Approval for New Non-Continuous Vendor:
Please refer to the packet which includes this information.

Request for New Vendor Contract:
Please refer to the packet which includes this information.

Other Matters:

Next Meeting: Thursday, June 11, 2015
5:15 p.m. — Sophie Beaumont Building, Board Room A

Adjourn Business Meeting:
CLANCY/ANDREWS moved to adjourn; motion passed unanimously. Chairman Lund
adjourned the meeting at 5:38 p.m.

Respectfully Submitted,

Kara Navin

Office Manager/Recording Secretary
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WiscoONSIN LEGISLATURE

P.O. BOX 8952 ¢« MADISON, WI 53708

FOR IMMEDIATE RELEASE May 14, 2015

Rep. Dean Knudson, Member, Joint Finance Committee (608) 266-1526
Senator Leah Vukmir, Member, Joint Finance Committee (608) 266-2512
Rep. John Nygren, Co-Chair, Joint Finance Committee (608) 266-2343
Senator Alberta Darling, Co-Chair, Joint Finance Committee (608) 266-3830

JFC REPUBLICANS PROTECT LONG TERM CARE
Remove Governor’s Proposed Changes, Preserve Self-Directed Care

MADISON——On Thursday, Republican leaders on the Joint Finance Committee (JFC)
announced the rejection of Governor Walker’s proposed long term care changes, while pursuing
limited reforms with strong legislative oversight. Rep. Dean Knudson (R-Hudson) and Sen. Leah
Vukmir (R-Wauwatosa) unveiled the changes alongside JFC Co-chairs Rep. John Nygren (R-
Marinette) and Sen. Alberta Darling (R-River Hills).

In removing the Governor’s changes to FamilyCare and IRIS, the legislators proposed giving the
Department of Health Services (DHS) limited authority to negotiate with the Federal
Government on potential changes to FamilyCare to integrate long term and medical care, with
the following requirements:

e Require public and stakeholder input before any changes are made.

e Require self-directed care with budget authority, to be defined in statute.

» Require a regional model with multiple Integrated Health Agencies (IHA) per region.

¢ Require an independent actuarial study to set rates.

»  Require the acceptance of “any willing provider™ for a multi-year transition.

e Preserve ADRC services.

s Require final approval of any waiver application by the Joint Finance Committes before
submission to the Federal Government
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Public Hearing Comments

A gentleman, who wished to remain anonymous, called on 5/7/15 to make his voice heard on
the following:

We need to address the aging generation of baby boomers.

The Gathering Place facility is helpful in assisting people who have slipped through the
cracks with their quality of life.

He wished to voice his frustration about his food stamp allowance decreasing.

The housing issue needs to be addressed as when he stayed at the homeless shelter, he
was not treated with dignity.

The Department of Vocational Rehabilitation has not been successful at helping people.

Submitted by Kara Navin, Office Manager
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SYBLE HOPP 2016 BUDGET

Fiscal Year

Exper Salary:

Revenues

Fiscal Year
Fiscal Year ~ ENding 6/30/15 gnging 6/30/15 Fiscal Year
Ending 6/30/14  &-Month Estimated  Ending 6/30/15  Fiscal Year
Description Actual Amount  Actual Amount Amount Amended Ending 6/30/16
Fund: 230 - Syble Hopp School
Property Taxes 2,802,612 1,401,306 2,802,612 2,802,612 2,802,612
Handicapped Aid 1,268,083 376,016 1,270,000 1,390,000 1,390,000
State Food Service Aid 1,434 - 1,400 1,500 1,500
General State Aid 1,530,375 1,500,000 1,430,000 1,430,000
High Cost Kids 50,555 - 50,000 100,000 84,285
Federal Food Service Aid 25,723 6,013 19,000 19,000 19,000
Value of Commodities 5,289 - 5,000 6,000 6,000
Pupil Lunch/Breakfast Fees 30,081 13,388 31,000 45,000 30,000
Adult Lunch Fees 1,550 105 350 500 500
Student Fees 10,680 2,330 2,330 3,455 11,000
Student Fees - SOAR - 8,970 8,970 8,300 10,000
Tuition (Non-Open Enrollment) 389,625 219,711 346,964 451,910 425,000
Medicaid 390,451 25,918 200,000 200,726 250,000
CESA - Transit of Aids 230,023 230,000 240,000 240,000
Districts - Flow Thru & EC Dollars 95,322 90,000 97,000 97,000
CESA - Reimbursement of Subs 3,070 - 3,000 4,500 4,500
Other Rent for Duplex 3,500 4,250 8,700 9,000 9,000
Interest on Investments 9,959 9,192 22,000 7,000 7.000
Miscellaneous 34,752 4,961 5,500 3,000 3,000
6,882,984 2,072,160 6,596,826 6,819,503 6,820,397
Revenues Total

Teachers & Subs 1,783,361 624,117 1,735,277 1,802,156 1,802,303
Salary: Therapists 459,451 162,653 440,957 451,769 464,898
Salary: Administration 151,426 56,211 142,869 169,363 236,125
Salary: Aides 580,858 207,005 568,753 712,616 719,998
Salary: Clerical 46,231 15,705 31,544 49,843 28,279
Salary: Custodial 24,086 7,249 19,573 19,964 19,866
Salary: Board of Education 130 - - 480 480
Casual Payout 1,754 2,880 274,968 70,712 70,712
Ret.-Employers Share 193,060 68,516 196,948 225,359 225,379
FICA - Employers Share 221,043 78,039 233,653 250,172 250,188
Worker's Compensation 7,626 3,560 7,263 7,120 7,000
Unemployment Compensation 8,065 3,824 9,047 12,284 12,284
Life Insurance 5,284 1,680 3,616 4,935 4,935
Health Insurance 681,793 250,806 676,000 708,336 663,336
Dental Insurance 62,886 23,082 67,600 68,919 68,919

Health HRA - Teachers 627 - - -
LTD Insurance 11,121 3,811 10,579 10,020 10,020
STD Insurance 584 196 11,107 15,592 15,592
Bus Aide License/Other Emp Benft - 75 100 300 300
Purchased Personal Service 67,236 15,321 49,332 84,400 84,775
Audit 5,500 6,130 6,130 5,500 5,650
Assemblies - 350 350



SYBLE HOPP 2016 BUDGET

Fiscal Year Fiscal Year
Fiscal Year  ENding 6/30/15 gnding 6/30/15  Fiscal Year
Ending 6/30/14  ©Month Estimated  Ending 6/30/15  Fiscal Year
Description Actual Amount  Actual Amount Amount Amended Ending 6/30/16
Inservice 3,226 2,774 4,365 4,550 6,050
Attorney Fees 613 2,500 5,000 5,000
Student Transition 6,243 - - 5,000 6,000
Computer Technology Services 11,408 - -
Swimming Program 650 B 650 650
Camp Program - - - 50 50
Copier Agreement 3,937 727 2,056 4,668 5,000
Operational Services 38,997 11,896 23,5631 28,065 25,060
Maintenance Services 7,107 4,970 9,243 9,700 9,450
Advertising - - = 350 350
Postage 1,849 742 1,485 2,000 2,000
Printing 1,871 1,300 2,709 3,000 3,000
Telephone 2,803 1,244 2,880 6,000 6,000
Property Assessment 2,344 - 2,519 2,400 2,530
Payment to State 2,540 838 2,203 3,000 3,000
General Supplies 69,366 14,646 25,040 34,334 35,334
Workbooks 334 - - 1,120 1,120
Computer Software Supplies 6,049 4,520 7,064 6,615 5,365
Food 7,632 1,162 4,013 3,400 3,700
Medical Supplies 120 - - 300 300
Paper 1,713 739 1,757 1,950 1,950
Newspapers 29 - 40 40
Periodicals 55 - 40 160 160
Programmed Computer Software 6,475 8,633 7,660 4,000
Other Non-Capital Equipment 8,907 2,863 3,991 4,205 4,955
Pupil Travel 663,593 233,153 603,517 627,803 632,523
Gas for Heat 33,423 4,839 22,921 35,000 35,000
Electricity (Non Heat) 49,933 19,926 42,932 55,000 55,000
Water 5577 989 5,549 6,000 6,000
Sewerage 4,368 720 960 3,200 3,200
CESA 1,050,356 417,619 1,100,000 1,101,235 1,095,925
Building Rental 2,732 916 2,207 2,790 2,790
Transit of State Aids 93,258 81,000 81,000 81,000
District Dues/Fees 1,837 2,952 2,952
Equip. Purchase/Addition 32,566 = 5,000 6,000
Aidable Refund 149,458 - - - .
Employee Travel 5,788 1,038 3,549 3,100 3,100
Travel-Special Olympics - - 200 200
License/Transit Tokens 169 - 100 300 300
Field Trips 4,126 2,208 6,755 2,700 2,700
Fuel-School Owned Vehicles 5,185 1,511 3,444 5,500 5,500
Travel-Board of Ed. 79 - 375 375 375
BC Indirect Costs 63,591 30,917 66,257 56,806 41,729
BC Insurance Chargeback 20,052 14,963 28,663 26,135 23,650
Expenditures Total 6,676,006 2,314,555 6,557,574 6,819,503 6,820,397
Revenue Grand Totals: 6,882,984 2,072,160 6,596,826 6,819,503 6,820,397
Expenditure Grand Totals: 6,676,006 2,314,555 6,557,574 6,819,503 6,820,397
Net Grand Totals: 206,978 (242,395) 39,252 - -



Syble Hopp School

Position

Teachers, Therapists, and Subs
Teachers Aides

Administrator

Business Manager

Assistant Administrator
Administrative Clerk
Maintenance Mechanic

Board Of Education

FTE Base Cost
43.20 2,267,201 2,267,201
25.10 719,998 719,998
1.00 93,600 93,600
1.00 79,000 79,000
1.00 63,525 63,525
0.50 28,279 28,279
0.50 19,866 19,866
480
72.30 3,271,469 3,271,949
Casual Payout 70,712
Regular Earnings 3,342,661
Fringe Benefits 1,257,953
2015 Total Compensation 4,600,614




March 19, 2014

TO THE HONORABLE CHAIRMAN AND MEMBERS
OF THE BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

RESOLUTION ON HELPING FAMILIES MOVE
FROM HOMELESSNESS TO SELF-SUFFICIENCY

WHEREAS, a safe, stable home is essential for any child to grow up healthy and happy, and
become a contributing member of the community; and,

WHEREAS, the number of Brown County families who are homeless has been on the rise in
recent years, in part because of the economic recession; and,

WHEREAS, the options for homeless families to find temporary shelter in Brown County are
limited; and,

WHEREAS, Golden House, the domestic abuse program and shelter in Green Bay, was unable
to shelter 269 women and children in 2012 because of limited capacity, and also were sought out
by another 228 women and children who were not suffering from domestic violence but were
still in need of shelter; and

WHEREAS, the number of families who are on the waiting list for housing at Freedom House
has grown to over 100; and,

WHEREAS, the number of children who are homeless in the various Brown county school
systems has been increasing, numbering over 1300 students during the 2012-2013 school year,
according to the data from the McKinney-Vento Program that assists homeless children; and

WHEREAS, much of the public discussion around homelessness has focused on homeless single
adults, while the greatest unmet need, perhaps, resides with homeless families; and,

WHEREAS, the Brown County Board, in August 2013, passed a resolution that expressed
support for efforts to address homelessness, including the creation of a ten-year plan and
educating the public on the problem of homelessness; and,

WHEREAS, efforts have begun to reconstitute the Brown County Board’s Homeless Issues and
Affordable Housing Subcommittee; and,

WHEREAS, family self-sufficiency and respect for the dignity and worth of all people,
especially children, are worthy goals that both the Brown County Board and Humans Services
department wish to promote; and,

WHEREAS, the latest projections for the Community Programs fund balance within the Brown
County Human Services department indicate that the fund balance will have over $500,000 of



undesignated funds by the end of fiscal year 2013; and,

WHEREAS, the Brown County Board of Supervisors wishes to use these funds in a manner
consistent with the mission of the Human Services department; and,

WHEREAS, the Brown County Board seeks to invest in long-term efforts to promote family self-
sufficiency, and thus reduce the costs to county residents of increased social service use;

NOW, THEREFORE, BE IT RESOLVED, that the Brown County Board of Supervisors includes
in the 2014 Brown County budget a one-time expenditure of $75,000 to create a fund to be used
to provide grants to local projects secking to reduce the problem of homelessness among families
and to promote self-sufficiency, such as:
o establishing new transitional housing units for families, that would include support from
a social service agency;
e enhancing existing transitional housing support efforts with families, such as home visits,
educational and job training programs, etc.;
e expanding support and educational programs that promote self-sufficiency for homeless
families, such as budgeting, substance abuse counseling, etc.;
e creating a ten-year plan to address homelessness in Brown County; and,

BE IT FURTHER RESOLVED, that the $75,000 used to establish this fund be taken from the
Community Programs fund balance; and,

FINALLY, BE IT RESOLVED, that these funds shall be administered by the Brown County
Board’s Homeless Issues and Affordable Housing Subcommittee, who will establish the
application process and criteria for evaluating applications (including preference for applications
that have some level of matching funds), as well as award the grants.

Respectfully submitted,
Daniel Robinson

Brown County Supervisor
District 19

Approved By:

COUNTY EXECUTIVE

Date Signed:

Authored by:

Final Draft Approved by Corporation Counsel



Brown County Human Services
Executive Director's Report to the Human Services Board & Commitiee
May 14, 2015

Members of the Board/Committee:

The past month has been spent learning more about the staff and operations that are part of the
Brown County Department of Human Services. With the broad organization of services under the
Community Treatment Center and Community Programs, comes many opportunities to serve people.
Starting with the Community Treatment Center, | have spent time on-site at various meetings,
participated in “meet and greet” sessions with staff members, and conducted interviews of candidates
for the Nursing Home and Hospital Administrator position. There are qualified candidates who
interviewed for the position, and we will continue the steps in the process. There was a State survey
for the nursing home completed in April that included seven cites (average is eight), none of which
were related to the safety of residents. A plan of correction was submitted to the State on April 291
and this will be reviewed for correction and compliance without an on-site visit. The Federal plan of
correction related to the hospital had a “date certain” of May 1, meaning an on-site visit will occur
shortly after. Hospital staff members, under the direction of the interim Administrator, have been
working diligently to ensure compliance with the plan of correction.

Community Programs has also had a few highlights to report from the past month. The Department of
Administration did an on-site review of the Wisconsin Home Energy Assistance Program (WHEAP) in
Brown County, and noted a number of strengths in how the program is administered by Economic
Support staff in Brown County. These strengths include the training that is provided to staff members,
having good policies and documentation tracking in place, and the creative solution of resolving
backlog issues by working with a neighboring county. There were a few findings to address as well,
and staff members will address these. Economic Support staff members were also involved in the
response to the apartment building fire on the east side of Green Bay, and assisted people in getting
replacement benefit cards and providing other support. Finally, the Family Care transition continues
and weekly phone conferences with the Department of Health Services indicate a July 1% start date is
still the target. The department continues to work with affected staff members to provide opportunities
for internal transfers to positions as they become open.

| attended the Volunteer Recognition Dinner on April 23, which was made possible through generous
community support including the Green Bay Packers organization. Glen Tilot did a great job being the
host for the event, and has been instrumental in keeping the volunteer program a success. Many
people were recognized for their years of service as volunteers, and it clear that the work of the
department would be much more challenging without them.



Departmental Openings Summary
To: Human Services Committee
From: Department of Human Services

. Reason for .
Position Vacancy Date Leaving Fill or Hold
Welfare Fraud Investigator Aide 4/10/15 Resignation Fill
Nurse Educator 4/16/15 Resignation Fill
Switch to
Economic Support Specialist 5/27/15 different H.S. unit | Fill
Behavioral Health Supervisor 5/29/15 Resignation Fill
Resignation due
Economic Support Specialist 5/29/15 to move Fill

Respectfully Submitted By:

Erik Pritz
Executive Director




BROWN COUNTY HUMAN SERVICES

111 N. Jefferson Street
P.O. Box 22188
Green Bay, W| 54305-3600

Phone (920) 448-6008 Fax (920) 448-6166 Kristin Madison, Accountant Supervisor

To: Human Services Board, Human Services Committee
Date: May 5, 2015

Subject: March 2015 financial results for Community Programs and Community Treatment
Center

Community Programs is near budget for the year through March 2015, showing a small surplus
for the quarter. Revenues are at 29% of budget and expenses are at 28% of the budget.

The Community Treatment Center is showing a deficit for the three months ended March 2015.
Revenues are reflecting only 19% of those budgeted for the year while expenses are on target at
25% of budget. The major contributor to the lagging revenues is the average census being lower
than budgeted. Bay Haven was budgeted for an average of 6 clients and actually averaged 1.44
clients per month. The Nursing home reflected a 2 client per day average less than budgeted and
the Hospital was down on average 1 client per day.

It is early in the budget year and management will continue to monitor expenses and revenues.
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CTC DOUBLE SHIFTS WORKED 4/22 THRU 5/19/2015

Date Employee Name Classification shifts worked
4/20/2015 Kieselhorst, Heather LPN PM & NOC
4/26/2015 Vertz, Resa LPN AM & PM
4/26/2015 Devlin, Rachael RN PM & NOC
4/27/2015 Spencer, Brenda LPN PM & NOC
4/28/2015 Kieselhorst, Heather LPN PM & NOC

5/1/2015 Spencer, Brenda LPN PM & NOC
5/3/2015 Kieselhorst, Heather LPN PM & NOC
5/5/2015 Kieselhorst, Heather LPN PM & NOC
5/6/2015 Devroy, Amanda RN AM & PM
5/16/2015 Joachim, Bob CNA AM & PM
5/17/2015 Knipp, Krisit CNA AM & PM

**Double shifts for LPN staff due to a vacant PM LPN position and limited number of on call LPN staff (1)
**Double shifts for RN staff due to a last minute call in 4/26 and unfilled PM position 5/6
**Double shifts for CNA staff 5/16 & 17 due to new admission (late on 5/14) asa 1:1
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BROWN COUNTY COMMUNITY TREATMENT CENTER
APRIL 2015 BAY HAVEN STATISTICS

ADMISSIONS April Year to Year to AVERAGE DAILY CENSUS April || Yearto || Year to
Date 2015 || Date 2014 Date | Date 2014
2015
Voluntary - Mental [llness 6 48 121 Bay Haven 0.47 1 4
Voluntary - Alcohol 0 0 0 TOTAL 0 1 4
Voluntary ; AODA/Drug 0 0 0
Police Protective Custody - Alcohol 0 0 0 INPATIENT SERVICE DAYS
Commitment - Alcohol 0 0 0| |Bay Haven 14 144 526
Commitment - Drug 0 0 0 TOTAL 14 144 526
Court-Ordered Evaluation 0 0 0
Emergency Commitment- Alcohol 0 0 0 BED OCCUPANCY
Emergency Detention - Drug 0 0 0| |Bay Haven 3% 8% 29%
Emergency Detention - Mental [liness 0 0 1 TOTAL 3% 8% 29%
Court Order Prelim. - Mental Illness 0 0 0
Court Order Prelim. - Alcohot 0 0 0 DISCHARGES
Court Order for Final Hearing 0 0 0| |[Bay Haven 8 49 120
Commitment - Mental Illness 0 0 0 TOTAL 8 49 120
Retum from Conditional Release 0 0 0
Court Order Prelim. - Drug 0 0 0 -~ DISCHARGE DAYS
Other 0 0 0| |Bay Haven 19 147 545
TOTAL 6 48 122 TOTAL 19 147 545
ADMISSIONS BY UNITS AVERAGE LENGTH OF STAY
Bay Haven 6 48 122| |Bay Haven 2 3 5
TOTAL 6 48 122 TOTAL 2 3 5
ADMISSIONS BY COUNTY AVERAGE LENGTH OF STAY
Brown 4 37 99 BY COUNTY
Door 0 1 1 Brown 1 2 5
Kewaunee 0 3 3 Door 0 1 5
Oconto 1 1 5 Kewaunee 3 3 9
Marinette 0 0 0] [Oconto 2 1 4
Shawano 1 4 0| [Marinette 0 0 0
Waupaca 0 0 0 Shawano 7 6 4
Menominee 0 0 0| |Waupaca 0 0 0
Outagamie 0 1 3 Menominee 0 0 0
Manitowoc 0 1 9| |Outagamie 0 1 2
Winnebago 0 0 0| |Manitowoc 0 0 3
Other 0 0 2| [Winnebago 0 0 0
TOTAL 6 48 122| |Other 0 0 0
TOTAL 2 2 5
NEW ADMISSIONS
Bay Haven 3 39 64| [In/Outs Current |YTD 2014
TOTAL 3 39 64 0 0 0
READMIT WITHIN 30 DAYS
Bay Haven 1 2 0
TOTAL 1 2 0

b



BROWN COUNTY COMMUNITY TREATMENT CENTER
APRIL 2015 NICOLET PSYCHIATRIC CENTER STATISTICS

ADMISSIONS April Year to Year to AVERAGE DAILY CENSUS April Yearto || Yearto
Date 2015 || Date 2014 Date [|Date 2014
2015
Voluntary - Mental Illness 21 66 36| [Nicolet 10 11
Voluntary - Alcohol 2 2 0 TOTAL 10 11
Voluntary - AODA/Drug 0 0 0
Police Protective Custody - Alcohol 0 0 0 INPATIENT SERVICE DAYS
Commitment - Alcohol 0 0 0| |Nicolet 281 1201 1308
Commitment - Drug 0 0 0 TOTAL 281 1201 1308
Court-Ordered Evaluation 0 0 0
Emergency Commitment- Alcohol 0 0 0 BED OCCUPANCY
Emergency Detention - Drug 0 0 0| |Nicolet (16 beds) 59% 63% 68%
Emergency Detention - Mental Iliness 49 219 235 TOTAL (16 Beds) 59% 63% 68%
Court Order Prelim. - Mental Illness 0 0 2
Court Order Prelim. - Alcohol 0 0 DISCHARGES
Court Order for Final Hearing 0 1 Nicolet 73 322 300
Commitment - Mental Illness 0 0 TOTAL 73 322 300
Return from Conditional Release 6 31 29
Court Order Prelim. - Drug 0 0 0 DISCHARGE DAYS
Other 0 0 0] |Nicolet 229 1162 1321
TOTAL 78 322 303 TOTAL 229 1162 1321
ADMISSIONS BY UNITS AVERAGE LENGTH OF STAY
Nicolet 78 322 303| [Nicolet 3 4 4
TOTAL 78 322 303 TOTAL 3 4 4
ADMISSIONS BY COUNTY AVERAGE LENGTH OF STAY
Brown 45 217 188 BY COUNTY
Door 3 10 12| |Brown 4 4 4
Kewaunee 3 7 12 Door 2 2 4
Oconto 5 14 20| |Kewaunee 5 3 4
Marinette 2 13 6] |Oconto 3 4 4
Shawano 10 20 71 |Marinette 4 4 3
Waupaca 0 1 3 Shawano 2 3 4
Menominee 0 2 3| [Waupaca 0 1 0
Outagamie 0 3 6] |Menominee 0 1 10
Manitowoc 3 18 32| |Outagamie 0 1 3
Winnebago 1 1 2| |Manitowoc 2 3 6
Other 6 16 12 Winnebago 1 1 2
TOTAL 78 322 303 Other 4 3 5
TOTAL 3.69 4 4
NEW ADMISSIONS
Nicolet 40 151 158 [n/Outs Current ||YTD 2014
TOTAL 40 151 158 5 18 12
READMIT WITHIN 30 DAYS
Nicolet 15 52 21
TOTAL 5 52 21

b



BELLIN PSYCHIATRIC CENTER
INVOLUNTARY AND VOLUNTARY ADOLESCENT ADMISSIONS
Month Ending: April 2015

Voluntary Admissions 18
Involuntary Admissions 14
Voluntary Inpatient Days 76
Involuntary Inpatient Days 64
Voluntary Avg Length of Stay 4.2
Involuntary Avg Length of Stay 4.6




Brown County Human Services

Report of Child Abuse/Neglect by Month

Tionth = 2014 T ET
January 403 415
February 433 403

March 427 444

April 485 453
May 474
June 351
July 308
August 301
September 437
October 438
November 413
December 394
Total 4864

Reports Investigated by Month

January 152 135 -11.18%
February 140 120 -14.29%
March 157 139 -11.46%
April 166 124 -33.87%
May 157
June 129
July 136
August 108
September 154
October 138
November 113
December 119
Total 1669

14



Brown County Human Services

2015 Contract Status Log - 5/18/2015

Agency
ADAMS AFH
ADAMS, R AFH
ADULT CARE LIVING OF NE WI
ADRC

ADVOCATES FOR HEALTHY TRANSITIONAL LIVING LLC
ADVOCATES, EXTENSION LLC

AGE WELL CENTRE FOR LIFE ENRICHMENT
AGNESIAN HEALTHCARE INC

ALL ABOUT KIDS, INC.

AMERICAN FOUNDATION OF COUNSELING
ANGELS ON ARCADIAN

ANGELS TOUCH ASSISTED LIVING
ANNA’'S HEALTHCARE (COUNTRY LIVING)
ANU FAMILY SERVICES, INC. (FORMERLY PATH)
ARTISAN ASSISTED LIVING

ARTS AFH

ASPIRO INC

BELLIN HEALTH OCCUPATIONAL HEALTH SOLUTIONS
BELLIN PSYCHIATRIC CENTER

BENNIN, MARILYN

BERGER AFH

BETHESDA

BIRCH CREEK

BISHOPS COURT

BOLL ADULT CARE CONCEPTS
BOURASSA AFH

BORNEMANN CBRF

BROTOLOC HEALTH CARE SYSTEMS
BRUNETTE AFH

BRUSS SUPPORTIVE COMMUNITY LIVING
BUSSE AFH

CAPELLE AFH

CARE FOR ALL AGES

CARRINGTON MANOR ASSISTED LIVING
CATHOLIC CHARITIES

CENTERPIECE LLC

CENTURY RIDGE OF GREEN BAY, INC.
CEREBRAL PALSY INC.

CEREBRAL PALSY OF MIDEAST WI INC
CHILDRENS SERVICE SOCIETY
CHRISTENSEN AFH

CLARITY CARE INC

COGNITIVE CONCEPTS

COMFORT KEEPERS INC

COMFORT KEEPERS

COMPASS DEVELOPMENT

COMPASS DEVELOPMENT SHC INC
CONLEY AFH

CONNECTIONS LLC

CURO CARE LLC

DARNELL RECEIVING HOME
DEATHERAGE-VELEKE AFH

DEBAERE AFH

DEER PATH ASSISTED LIVING INC

DODGE COUNTY (DBA CLEARVIEW)
DORN AFH

DUNGARVIN WISCONSIN LLC

DYNAMIC FAMILY SOLUTIONS

EAST SHORE INDUSTRIES

ELSNER AFH

EMERALD SHORES

ENCOMPASS CHILD CARE

ENGBERG AFH

FAMILY SERVICE OF NORTHEAST WI, INC.

Contract
Sent

1211/14
12/11/14
11/20/14
11/20/14
12/15/14
1/8/15
1/26/15
12111114
12/15/14
4/14/15
11/20/14
11/20/14
11/20/14
12/156/14
11/20/14
11/20/14
1/8/15
2/9/15
3/16/15
12/15/14
11/20/14
1211114
11/20/14
11/20/14
12/22/14
11/20/14
12/11/14
12/12/14
11/20/14
11/20/14
11/20/14
1/26/15
12/18/14
11/20/14
12/15/14
12/11/114
11/20/14
1/8/15
11/20/14
12/15/14
11/20/14
11/20/14
11/2014
11/20/14
3/16/15
11/20/14
11/20/14
11/20/14
12/15/14
1211114
12/15/14
11/20/14
11/20/14
12/11/14
3/2/16
11/20/14
11/20/14
12/15/14
11/20/14
11/20/14
3M17/15
12/15/14
11/20/14
12/156/14

Contract
Returned

1/6/15
12/22/14
12/8114
12/114
1/6/15
1/15/15
1/29/15
2/2/16
112/15
4/20/15
1211114
1/6/15
12/18/14
1/12/115
12122114
11/24/14
1/19/15
4/27/15
3/26/15
1/26/15
11/24/14
1/6/15
1/8/15
1/8/15
1/6/15
12/9/14
1/6/15
1/6/15
12/1/14
12/4/14
1211114
2/2115
1/8/15
11/25/14
12/22/14
12/18/14
12/1/14
1/15/15
12/9/14
1/15/15
12/1114
12/18/14
1/13/16
12/1/14
4/6/15
1/15/15
1/15/15
11/24/14
12/22/14
1/6/15
2/2/15
12/1/14
12/11/14
1/8/15
3/16/15
12/2114
12/4/14
1/6/15
12/114
1/26/15
4/9/15
1/6/15
12/1114
1/6/15

Original

Contract

Amount
$111,218
$27,049
$205,640
$72,000
$15,000
$120,000
$240,000
$22,100
$130,800
$100,000
$1,531,200
$175,000
$445,641
$180,000
$480,566
$30,132
$3,396,518
$40,000
$10,000
$9,000
$67,120
$14,300
$1,235,182
$1,304,662
$825,000
$18,720
$282,919
$982,600
$52,152
$273,214
$66,444
$63,572
$156,000
$92,628
$173,406
$150,000
$387,932
$1,510,200
$4,800
$25,000
$74,357
$1,838,347
$278,977
$734,494
$600,000
$1,198,927
$500,000
$36,645
$25,000
$503,440
$13,140
$20,759
$69,240
$182,500
$285,795
$22,008
$686,931
$59,400
$46,594
$14,348
$35,000
$15,000
$39,216
$2,173,415

Updated

Contract

Amount
$111,218
$27,049
$205,640
$72,000
$15,000
$120,000
$240,000
$22,100
$130,800
$100,000
$2,347,125
$175,000
$445,641
$180,000
$480,566
$30,132
$3,396,518
$40,000
$10,000
$9,000
$67,120
$14,300
$1,235,182
$1,304,662
$825,000
$18,720
$282,919
$982,600
$52,152
$273,214
$66,444
$63,572
$156,000
$92,628
$173,406
$150,000
$387,932
$1,510,200
$4,800
$25,000
$74,357
$1,894,734
$278,977
$734,494
$600,000
$1,198,927
$500,000
$36,645
$25,000
$503,440
$13,140
$20,759
$69,240
$188,815
$285,795
$22,008
$686,931
$139,400
$46,594
$14,348
$35,000
$15,000
$39,216
$2,273,415



Brown County Human Services

2015 Contract Status Log - 5/18/2015

Agency

FAMILY TRAINING PROGRAM
FENLON AFH

G & | OCHS INC.

GAUGER AFH

GOLDEN HOUSE

GOLTZ J. AFH

GONZALEZ AFH

GOODWILL INDUSTRIES

GREEN BAY TRANSIT COMMISSION NO CONTRACT
GRONSETH AFH

HARMONY LIVING CENTERS LLC
HAUGEN AFH

HEAD AFH

HELPING HANDS CAREGIVERS
HIETPAS AFH

HOEFT AFH

HOME INSTEAD SENIOR CARE
HOMES FOR INDEPENDENT LIVING
IMPROVED LIVING SERVICES
INFINITY CARE INC

INNOVATIVE COUNSELING(AUTISM)
INNOVATIVE SERVICES

INTERIM HEALTHCARE STAFFING
J & DEE INC.

JASMER AFH

KAKUK AFH

KCC FISCAL AGENT SERVICES
KCC SERVICES INC

KINDRED HEARTS

KLARKOWSKI AFH
KLECZKA-VOGEL AFH

KLEIN, DR. (AUTISM)

KPI INC

KRUEGER RECEIVING HOME
KUSKE AFH

LAD LAKE

LAKEWOOD ASSISTED LIVING
LAMERS BUS LINES, INC.
LANCASTER GARDENS
LAURENT AFH

LAURENT, SALLY AFH

LISKA, JOANN

LUND VAN DYKE INC

LUTHERAN SOCIAL SERVICES
MACHT VILLAGE PROGRAMS INC
MARLA VIST MANOR ASSISTED LIVING
MARTIN AFH

MATTHEWS SENIOR LIVING
MCCORMICK MEMORIAL HOME
MEADOWLANDS

MELOHN AFH

MILQUETTE AFH

MORAINE RIDGE LLC

MYSTIC ACRES LLC

MYSTIC CREEK LLC

MYSTIC MEADOWS LLC

NEMETZ AFH

NEW COMMUNITY SHELTER INC
NEW CURATIVE REHABILITATION
NEW VISIONS TREATMENT HOMES OF WI, INC
NEW VIEW INDUSTRIES
NORTHWEST PASSAGE

ODD FELLOW REBEKAH HAVEN
OPTIONS LAB INC

Contract Contract

Sent

12/15/14
11/20/14
11/20/14
11/20/14
12/18/14
11/20/14
12/18/14
11/20/14
11/20/14
11/20/14
211715
11/20/14
11/20/14
11/20/14
11/24/14
11/20/14
11/20/14
12/22/14
11/20/14
12/15/14
2/9/15
11/20/14
11/20/14
12/11/14
11/20/14
1/8/15
11/20/14
11/2014
12111114
11/20/14
12/15/14
11/20/14
12/15/14
11/20/14
12/22/14
11/20/14
1/22/15
1/27/15
11/20/14
5/5/15
12/15/14
12/18/14
12/22/14
1/6/15
11/20/14
11/20/14
11/20/14
11/20/14
11/20/14
4/23/15
11/20/14
11/20/14
121114
121114
12/11/14
11/20/14
12/15/14
2/5/15
1/29/15
11/20/14
12/15/14
11/20/14
1127116

Returmed

2/2115
121114
121114
121114

1/6/16
12/8/14
1/19/15
121114

11/25/14

1/6/15
2/24115
121114
121114
121114
12/2/14
12/8/14
12/8/14

1/6/15
121114

2/5/15
2/23/15

2/9/15
121114

1/6/15
12/4/14
1/15/15

11/25/14

12/8/14

2/3/15
12/4/14

12/22114
12/1/114
1/6/15
11/24/14
1/6/15
12/22/14

1/29/15

212115
12/9/14
5/11/15
113115

1/6/15
1/15/15
1/15/15

11/24/14
12/8/14
1122115
121114

12/1/14

5/4/15
12/4/114
12/8/14

1/6/15

1/6/15

1/6/15
12/1/14

1/6/15
2/12/15

3/2/15
11315

2/9/15

11/25/14

2/5/15

Original

Contract

Amount
$155,000
$48,137
$1,936,174
$32,844
$63,086
$24,360
$79,062
$77,166
$400,000
$44,736
$221,838
$16,435
$87,826
$350,000
$24,992
$29,713
$200,000
$6,252,622
$943,100
$380,128
$50,000
$13,430,200
$25,000
$1,821,000
$13,608
$32,292
$4,200,000
$2,000
$890,100
$22,932
$77,376
$50,000
$12,400
$13,140
$25,692
$40,000
$64,000
$850,000
$37,000
$50,352
$12,432
$5,000
$210,000
$900,000
$600,000
$129,404
$19,509
$202,380
$198,484
$39,871
$23,712
$22,344
$200,000
$70,812
$105,000
$149,400
$71,744
$40,000
$1,124,415
$42,000
$43,240
$67,500
$140,000
$40,000

Updated

Contract

Amount
$155,000
$48,137
$1,936,174
$32,844
$63,086
$24,360
$79,062
$77,166
$400,000
$44,736
$221,838
$16,435
$87,826
$350,000
$24,992
$29,713
$200,000
$6,612,755
$943,100
$380,128
$50,000
$13,430,200
$25,000
$1,821,000
$13,608
$32,292
$4,200,000
$2,000
$890,100
$37,300
$77,376
$50,000
$12,400
$13,140
$25,692
$40,000
$64,000
$850,000
$37,000
$50,352
$12,432
$5,000
$210,000
$900,000
$650,000
$216,417
$19,509
$202,380
$198,484
$39,871
$23,712
$22,344
$200,000
$70,812
$105,000
$149,400
$71,744
$40,000
$1,124,415
$42,000
$43,240
$67,500
$140,000
$40,000



Agency

OPTIONS TREATMENT PROGRAM
ORLICH AFH

OSTAPYUK AFH

PANTZLAFF AFH

PARAGON INDUSTRIES

PARENT TEAM

PARMENTIER AFH

PATIENT PINES

PHOENIX BEHAVIORAL HEALTH SERVICES

PNUMA HEALTH CARE
PRODUCTIVE LIVING SYSTEMS
RAVENWOOD BEHAVIORAL HEALTH
REHAB RESOURCES
REM-WISCONSIN II, INC.

RENNES ASSISTED LIVING CORP
RES-CARE WISCONSIN

ST. VINCENT HOSPITAL

SALDANA AFH

SCHAUMBURG, LAURIE

SCHULTZ AFH

SKORCZEWSKI AFH

SLAGHT AFH

SMET AFH

SOUTHERN HOME CARE SERVICES
SPECTRUM BEHAVIORAL HEALTH
STARR/DINGER AFH

STEVENS AFH

STILLING AFH

STIRLING PCW SERVICES
TALBOT AFH

TANZI AFH

TOMORROW'S CHILDREN INC
TREMPEALEAU

VALLEY PACKAGING INC.
VANLANEN RECEIVING HOME
VILLA HOPE
VISIONS OF NEW. LLC
WARREN, JOHN MD
WAUSAUKEE ENTERPRISES
WE ARE HOPE
WILLOWCREEK AFH
WISCONSIN EARLY AUTISM PROJECT
WISCONSIN FAMILY TIES
ZAMBON AFH
ZIESMER AFH

TOTAL

Brown County Human Services
2015 Contract Status Log - 5/18/2015

Contract Contract
Sent Returned

1211114 1/15/15
11/20/14  12/15/14
11/20/14 1/6/15

11/20/14  12/414
12/15/14  1/22/15
12/15/14 1/6/15

11/2014  12/1/14
11/20/14  11/24114
12/11114  12/18/14
12/1114  12/22114
11/20/14  1/15/15
12111114 1/15/15
12/11114 1/6/15

11/2014 121114
11/2014 121114
11/20/14 12111114
12111114 1/20/15
12/8/14 119115
12/15/14  1/20/15
11/2014  1/13/15
11/20/14 1/6/15

11/20/14  12/8/14
12/11/14  1/22/15
11/2014 1211114
3/30/15 4/30/15
11/20/14  12/8/14
11/20/14 1/6/15

1211114 12/22/14
12111114 1/6/15

12/15/14 1/6/15

11/20/14 121114
1/20/15 1/29/15
1211114 12/22/14

112014 12/22/14
12/15/14  1/20/15
12/15/14  1/12/15
12/15/14  12/22/14
12/22/14 1/6/15

11/20/14  12/4/14
12/8/14  12/15/14
11/2014  12/4114
12/15/14  12/22/14
12/16/14 1/6/15

11/20/14  11/24/14
11/20/14  11/24/14

Orliginal Updated

Contract Contract

Amount Amount
$100,000 $120,000
$95,854 $95,854
$56,058 $56,058
$28,904 $28,904
$746,800 $746,800
$227,300 $247,300
$91,465 $91,465
$284,000 $284,000
$25,000 $25,000
$358,600 $358,600
$768,452 $768,452
$70,600 $70,600
$122,200 $122,200
$1,335,480 $1,385,461
$75,000 $75,000
$19,344 $19,344
$117,300 $117,300
$43,360 $43,360
$25,000 $25,000
$107,772 $107,772
$18,660 $18,660
$55,246 $55,246
$54,257 $54,257
$35,580 $35,580
$50,000 $50,000
$23,700 $23,700
$30,905 $30,905
$32,802 $11,000
$20,000 $12,520
$23,838 $23,838
$85,330 $85,330
$100,000 $100,000
$1,487,700 $1,487,700
$10,386 $10,386
$19,710 $19,710
$1,730,700 $1,838,824
$107,467 $107,467
$165,000 $165,000
$18,586 $18,586
$20,400 $20,400
$445,136 $445,136
$300,000 $300,000
$26,000 $26,000
$25,334 $28,687
$79,716 $79,716

$71,677,748 $73,420,064

4e



Brown County Human Services
TO: Human Service Comm

FROM: Lori Gauthier

ittee Members

Administrative Secretary

DATE: May 18, 2015

REQUEST FOR NEW NON-CONTINUOUS VENDOR

VENDOR SERVICES DATE DATE
REQUESTED | APPROVED
Belmar Pharmacy Dietary Supplements 4/16/15
Auto Aces 4/16/15
A Very Special Place Respite 4/23/15
Thurloff, Lori Family Support 4/27/15
LaFave, Andrew Family Support 4/27/15
Davison, Gregory Respite 5/4/15
Kapla Enterprises Rent 5/5/15
Ministry Behavioral Health AODA 5/11/15
Play Grow Learning Center Day Care 5/11/15

10




Brown County Human Services

TO: Human Services Committee Members

FROM: Lori Gauthier

Administrative Secretary

DATE: May 18, 2015

REQUEST FOR NEW VENDOR CONTRACT

VENDOR SERVICES CONTRACT DATE DATE
AMOUNT REQUESTED | APPROVED
American Foundation of Couns. | Foster Care 4/16/15
Laurent, Sally Adult Family Home 5/5/15

1




