PROCEEDINGS OF THE BROWN COUNTY EXECUTIVE COMMITTEE
Pursuant to Section 18.94 Wis. Stats., a special meeting of the Brown County Executive Committee
was held on Monday, December 9, 2013 in Room 200, Northern Building, 305 E. Walnut Street, Green
Bay, Wisconsin.

Present:
Excused:
Also Present:

Chair Lund, Supervisors Moynihan, Erickson, Fewell, Evans, Buckley, Vander Leest
Troy Streckenbach, Dan Process, Juliana Ruenzel, Lynn Vanden Langenberg,
Supervisors Landwehr, Zima, Robinson.

I.

Call Meeting to Order:
The meeting was called to order by Chairman Tom Lund at 5:30 p.m.

II.

Approve/modify agenda:
Motion made by Supervisor Moynihan, seconded by Supervisor Evans to approve the agenda
with the modification to take after “Comments from the Public” the Closed Session Items 21‐
27, followed by the Reconvene in Open Session Items 21‐27. Vote taken. MOTION CARRIED
UNANIMOUSLY

III.

Approve/modify Minutes of October 29, 2013.

Motion made by Supervisor Fewell, seconded by Supervisor Evans to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY
Lund questioned Corporation Counsel Juliana Ruenzel on how to proceed with the comments from
the public. Ruenzel responded that the comments from the public were just that, do not interact
with the public nor carry on a conversation during public input. Evan interjected that if they chose to
receive questions, they could question them. Ruenzel agreed but they were not to engage in a
discussion.
Comments from the Public
Mark Zeratsky – 3030 Curry Lane
Zeratsky informed that he worked at the Sheriff’s Department as a Correctional Officer. He informed
that his protective status/retirement status was being taken away. They heard about it last
Wednesday. Protective status meant they got to retire earlier, a little more money generated from
the Sheriff’s Department and the mathematical equation for their monthly payment was higher. For
them it was a big deal to keep this. The Sheriff’s Department started to hire correctional officers in
1988 to supervise the juvenile and Huber. After a few years the Sheriff made a decision to hire them
to supervise adults in the main jail and the night shift. After a couple of years they took over the
entire jail. Throughout those years in negotiations they had tried to get protective status written I
their contract, it was denied every year. In the late 90s there was a decision to build a new jail, with
different supervision of inmates and different types of contact with inmates, direct supervision.
Their job took over a new realm. At that point the HR Director James Kalny sided with them and
gave them their protective status. Zerastsky provided a letter (attached). He petitioned the state to
give them protective status and in return, they gave up a raise in 2001 (3%), 2002 (1.5%) and 2003
(2%) while the rest of the county was getting a 3% raise at that time. The give and take was that they
were paying for this benefit. To this day they still paid for the benefit, in the fact that they didn’t get
a raise in 2001. Would they get their raises back after they stopped paying for this benefit? They felt
this was not a want that they were looking for, this was a necessity. The general staff employee, full
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benefit was at 65. He felt there was no way they could staff the jail with 60‐65 year old people with
the jobs that they do. There were uncooperative people coming into the jail daily, there were fights
in the jail every day, they were dangerous people. They can’t have senior citizen type people working
the jail. There was a reason why this protective status was out there for the type of job that they do.
Police officers, State correctional officers and probation officers have it. They all deal with the same
type of individual in their workplace and now the decision had been made to pull that from them.
An officer arrests an inmate, they bring them to their jail, the officer is protective, and they are not.
Supervisor VanderLeest arrived at 5:35p.m.
Erickson questioned if there were any employees over the age of 60, Zeratsky responded there was
one who was retiring next August and he believed three to four in their 50s. Everyone else was 20s,
30s and 40s. The reason the benefit was out there, was a protection for the counties and the states
to hire these people. The older they get, obviously the more medical/health issues they have, and
the physical nature of their job. They have people with injuries, it would just multiply the older they
got.
Beth Kirchman – 1546 Main Street
Ruenzel informed that they were in litigation and believed it would not be proper for the union rep
to speak, she believed it was prejudicial.
Kirchman clarified that the only reason she was coming before the committee was that she had
placed several phone calls to committee members and didn’t get a chance to speak with them all but
wanted to introduce herself and put a face to the name. She informed that she was the union rep
with Teamsters Local 662 who would be the representative for the bargaining unit.
Evans stated that it was his understanding that Teamsters was not representing the correction
officers right now. Kirchman responded that she could not answer that question; it was part of the
pending litigation but in their views, yes. Under the current court cases they believed that they don’t
fall under Act 10 but again it was part of the pending litigation. Evans questions if the Teamsters
stated that they were representing them. Kirchman responded yes, it was their position to continue
to represent them. In continuation to her introduction, it was her understanding that this
committee would determine who made the decision on whether the County Executive, Executive
Administration or Human Resources that would make the decision to take the correction officers out
of the protective status.
Barb Lefebve – Huber, 125 S. Adams Street
Lefebve informed that she works for the Sheriff’s Department in the jail division at the Huber center.
She agreed with Zeratsky but added that she’s going on her 28th year there and part of the reason
she stayed with it was knowing there was an end to it. Dealing with people that they deal with day
in and day out was not a fun job. Part of the benefit package was knowing that after a certain time
they could get out of it early. She’s stated that she was getting to the age where there was not a
spot for them. The sworn officers, and other agencies had spots for people who were older, out of
the way of fights or being harmed more because of their age. She’s not saying they can’t do the job;
they were put in a higher risk for getting injured. No one wants to get injured in their late 50s or 60s,
you don’t heal as well as you did in your 20s. That’s the problem, all of their spots were hands on
spots.
Nicole Fumelle – 3030 Curry Lane
Fumelle provided a packet of material (attached) and informed that the first part of it was their job
duties that were redone in 2013. The “Essential Duties” covered protective status employees.
Fumelle highlighted the areas in which she believed were important. The second part she wanted to
go over was the Wisconsin Human Resources Handbook Chapter 680 Protective Occupation Status
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for State Employee (also located in the packet). She knew it particularly dealt with State employees
but believed they fell under the same thing. Fumelle referred to page 2 (12) Protective Occupations:
Those occupations whose principal duties involve assuring the public’s safety and which subject the
individual filling the position to periods of great mental and physical stress, require the individual to
be present under very dangerous situations, and require the individual to carry out his/her duties
regardless of the risk involved. This is what they did. They was created to make sure that the people
in jobs like this had protection and didn’t have to work into their 60s and have to deal with people
that come into the jail. The majority of the population was between 18 and 25 years old. Personally
at 60 year old she wouldn’t want to fight with or have the advantage with an 18‐25 year old. The
point of their job was to maintain safety and security. Referring to the info in the 401 Employment
Category Description in the Wisconsin Retirement System Administration Manual and the Wisconsin
Handbook, state correctional officers were the same as correction officers. The State states they
should be covered under protective status.
Items 21 & 27 were taken at this time.
Communications
1.
Communication from Supervisor Buckley re: Clean the desks in City/County Board meeting rooms.
Referred from November County Board.

Motion made by Supervisor Erickson, seconded by Supervisor Fewell to receive and place on
file. Vote taken. MOTION CARRIED UNANIMOUSLY
Vacant Budgeted Positions (Request to Fill)
2.
Administration – Accounts Supervisor ‐ Vacated 1/3/14.
3.
Airport – Maintenance Mechanic ‐ Vacated 11/16/13.
4.
Child Support – Child Support Specialist – Enforcement ‐ Vacated 10/22/13.
5.
Clerk of Circuit Court – Court Coordinator ‐ Vacated 1/3/14.
6.
CTC – Clerk II ‐ Vacated 11/4/13.
7.
District Attorney – Legal Assistant I ‐ Vacated 11/8/13.
8.
Health – Health Aide ‐ Vacated – late December 2013 (depends on who is selected to fill Lab
Technician vacancy).
9.
Health – Lab Technician ‐ Vacated 12/2/13.
10.
Human Resources – Human Resources Analyst ‐ Vacated 11/8/13.
11.
Human Services – Economic Support Specialist (x4) ‐ Vacated 10/21/13, 11/1/13, 11/25/13 &
12/10/13.
12.
Human Services – Social Worker Supervisor ‐ Vacated 11/25/13.

Motion made by Supervisor Moynihan, seconded by Supervisor Fewell to suspend to take 2‐
12. Vote taken. Nay: Buckley. MOTION CARRIED 6‐1
Motion made by Supervisor Moynihan, seconded by Supervisor Evans to approve items 2‐12.
Vote taken. Nay: Buckley. MOTION CARRIED 6‐1
Legal Bills
13.
Review and Possible Action on Legal Bills to be paid.

Motion made by Supervisor Moynihan, seconded by Supervisor Fewell to pay the bills. Vote
taken. MOTION CARRIED UNANIMOUSLY
Reports
14.
County Executive Report. No report, no motion.
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Internal Auditor Report.
a. Board of Supervisors Budget Status Financial Report for October, 2013.

Motion made by Supervisor Fewell, seconded by Supervisor Evans to receive and place on file.
Vote taken. MOTION CARRIED UNANIMOUSLY
b. Neville Public Museum of Brown County Monetary Receipts, Disbursements and Deposits
Audit.

Motion made by Supervisor Fewell, seconded by Supervisor Moynihan to approve and go
forward on recommedations. Vote taken. MOTION CARRIED UNANIMOUSLY
16.

Update on the Room Tax Stabilization Fund and Request by City for disbursement regarding the KI
Expansion.

Motion made by Supervisor Moynihan, seconded by Supervisor Vander Leest to receive and
place on file. Vote taken. MOTION CARRIED UNANIMOUSLY
Resolutions, Ordinances
17.
Resolution re: Reclassification of Position Certified Nursing Assistant Human Services – Community
Treatment Center.

Motion made by Supervisor Evans, seconded by Supervisor Moynihan to approve. No vote
taken.
Motion made by Supervisor Evans, seconded by Supervisor Fewell, motion by substitution to
refer back to Human Services. Vote taken. Nay: Buckley. MOTION CARRIED 6‐1.
18.

Resolution re: Change in Table of Organization Sheriff’s Department Patrol Officer.

Motion made by Supervisor Buckley, seconded by Supervisor Fewell to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY
19.

Resolution re: Change in Table of Organization Clerk of Courts Deputy Clerk of Courts I.

Motion made by Supervisor Erickson, seconded by Supervisor Vander Leest to approve. Vote
taken. MOTION CARRIED UNANIMOUSLY
20.

An Ordinance to Create Sections 2.03(4)(h) of the Brown County Code Entitled, “Meetings,
Agendas”.

Motion made by Supervisor Vander Leest, seconded by Supervisor Evans to approve. Vote
taken. MOTION CARRIED UNANIMOUSLY

Closed Session
Motion made by Supervisor Fewell, seconded by Supervisor Vander Leest to enter into closed session @
5:50p.m. Roll call: Evans, Erickson, Lund, Moynihan, Buckley, Vander Leest, Fewell.
21.
22.

Update, discussion on classification of correction officers.
Update, Discussion and possible action of Correction officers and bargaining.
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Update, discussion and possible action on bargaining with Highway and Airport Labor Unions.
Discussion, strategy, representation and possible action regarding Interest arbitration for the Non‐
Supervisory Deputy Sheriff’s Labor Contract.
Update, discussion and possible action on Labor negotiations regarding the Medical Examiner’s
Labor Contract.
Discussion and possible action on Labor negotiations regarding the Sheriff Department Supervisory
Employee Contract
Discussion and possible action on labor negotiations regarding the Human Services Professional
and Para – Professional Employees contract.

Notice is hereby given that the governmental body will adjourn into a closed session during the meeting on
the above numbers 21 thru 27, as authorized pursuant to Section 19.85 (1)(e) and (1)(g) of the Wisconsin
Statutes, and Pursuant to Wis. Stat. § 111.70 as allowed for purposes of negotiating and collective
bargaining, which authorizes the governmental body to convene in closed session for the purpose of:
a) Deliberating or negotiating the purchase of public properties, the investing of public funds or
conducting other specified public business, whenever competitive or bargaining reasons
require a closed session. Wis. Stat §19.85 (1)(e)
b) Conferring with legal counsel for the governmental body who is rendering oral or written
advice concerning strategy to be adopted by the body with respect to litigation in which it is
likely to become involved. Wis. Stat § 19.85 (1)(g)
Motion made by Supervisor Erickson, seconded by Supervisor Buckley to return to regular order of
business @ 6:53pm. Roll call: Evans, Erickson, Lund, Moynihan, Buckley, Vander Leest, Fewell.
Reconvene in Open Session for Possible Action:
21.
Update, discussion on classification of correction officers and bargaining.
22.
Update, Discussion and possible action of Correction officers and bargaining.
Lund informed that there was nothing they could do at this time until they are determined what
status that they were in. They can’t take any action upon those items at this point.
Motion made by Supervisor Moynihan, second by Supervisor Fewell to receive and place on file
Items 21 and 22. Vote taken. Nay: Evans. MOTION CARRIED 6 to 1
23.

Update, discussion and possible action on bargaining with Highway and Airport Labor Unions.

Motion made by Supervisor Moynihan, seconded by Supervisor Fewell to approve and
forward recommendation to full County Board. Vote taken. MOTION CARRIED
UNANIMOUSLY
24.
25.
26.
27.

Discussion, strategy, representation and possible action regarding Interest arbitration for the Non‐
Supervisory Deputy Sheriff’s Labor Contract.
Update, discussion and possible action on Labor negotiations regarding the Medical Examiner’s
Labor Contract.
Discussion and possible action on Labor negotiations regarding the Sheriff Department Supervisory
Employee Contract
Discussion and possible action on labor negotiations regarding the Human Services Professional
and Para – Professional Employees contract.
Moynihan, Buckley to receive and place on file Items 24‐27. Vote taken. MOTION CARRIED
UNANIMOUSLY
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Such other matters as authorized by law.
Motion made by Supervisor Moynihan, seconded by Supervisor Fewell to adjourn at 7:11 p.m.
Vote taken. MOTION CARRIED UNANIMOUSLY

29.

Adjourn.
Respectfully submitted,
Alicia A. Loehlein
Recording Secretary

