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PROCEEDINGS OF THE BROWN COUNTY 
PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE 

 
Pursuant to Section 19.84 Wis. Stats., a regular meeting of the Brown County Planning, Development & 
Transportation Committee was held on Tuesday, January 25, 2022 in Room 200, Northern Building, 305 E. Walnut 
Street, Green Bay, WI.  
 
 
Present:           Chair Dave Landwehr, Supervisor Tom Friberg, Supervisor Amanda Chu  
Excused: Vice-Chair Ray Suennen, Supervisor Norb Dantinne 
Also Present:      Extension Director Judy Knudsen, Airport Director Marty Piette, Planning Director Cole Runge, Port & 

Resource Recovery Director Dean Haen, DOA Chad Weininger, County Executive Troy Streckenbach 
and other interested parties.    

 

 
I. Call Meeting to Order.  
 

The meeting was called to order by Chair Dave Landwehr at 5:30 p.m. 
 
II. Approve/Modify Agenda.  

 
Motion made by Supervisor Friberg, seconded by Supervisor Chu to approve. Vote taken.  MOTION 
CARRIED UNANIMOUSLY  

 
III. Approve/Modify Minutes of November 23, 2021. 
 

Motion made by Supervisor Friberg, seconded by Supervisor Chu to approve. Vote taken.  MOTION 
CARRIED UNANIMOUSLY  

 
Comments from the Public on Non-Agenda Items  
 
Jim Ferry – N4782 Ferry Rd., Luxemburg, Wisconsin 
Ferry is an employee of the Brown County Highway Dept and he, along with his coworkers, were present to speak to 
the concern that the Landfill Mechanic position that was listed, was at $27.33 Hourly. No Highway Mechanic makes 
that much, nor was the last guy hired for that much. He provided copies of job descriptions (attached).  
 
Director of Administration Chad Weininger noted they can have a dialogue under Item 14, they have a comp class 
policy that would allow people doing the same duty to be adjusted to the higher rate.  
 
1. Review Minutes of:  

a. Energy Subcommittee (November 18, 2021).  
 

Motion made by Supervisor Friberg, seconded by Supervisor Chu to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
Register of Deeds 
2. Register of Deeds – Budget Status Financial Report for November 2021 – Unaudited.  
 

Motion made by Supervisor Chu, seconded by Supervisor Friberg to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
Extension  
3. Extension – Budget Status Financial Report for November 2021 – Unaudited.  

 
Extension Director Judy Knudsen informed they were way under budget, they had a couple positions open all 
year and the county was paying half for those, and UW-Madison Extension pays the other half.  The positions 
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were the Agricultural position and the Horticultural position. There was also a support staff position open for 
several months. 

 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
4. Presentation re:  Potential Partnership with Proposed Market.  

 
Knudsen introduced Brian Johnson, On Broadway, Inc. Executive Director and Garritt Bader, developer and 
On Broadway, Inc. Board Member, and informed they were going to present a PowerPoint (attached) 
regarding a proposed Public Market project that the Extension had interest in due to some possible 
programming partnerships, such as cooking classes, food processing, and how to be a wise shopper. It’s in a 
low-income food dessert so there were many opportunities.   
 
Friberg questioned the energy efficiency improvements that are being considered? Bader informed it was a 
41-year-old building, so all new mechanicals, high efficiency LED lighting, and a new heating system will offer 
a notable savings. They don’t know yet but have talked about rooftop gardens and were open to discussions.   
 
Chu questioned the current market traffic. Johnson informed their crowd estimates was just north of 200,000 
people a year, using Geofencing data.  
 
Landwehr didn’t think the low-income residents in Milwaukee were the customer at their Public Market. He 
questioned if they were looking at taking the farmers market and extending it out, how was it going to mesh? 
Johnson noted it would be very similar to Milwaukee, who started exclusively as a traditional grocery store 
until they introduced prepared food and adopted a hybrid model, incorporating the retail product as well. He 
noted it was critically important to also bleed into the neighboring residential neighborhoods. Bader added, 
to make it more earth and science, they are trying to find the right vendors that can really hit the focus 
they’re trying to achieve, catering to the need that’s there. Through design and elements, they can make it 
feel welcome to everyone.  
 
Knudsen informed each department was asked to put together requests for funding for ARPA, and noted 
they have a request in for some dollars for this project.  
 
Chu couldn’t think of any spaces that offer this opportunity, to share the burden of overhead and brick and 
mortar, so that’s an aspect she’s interested in. The county also doesn’t have a lot of indoor gathering spaces 
for the colder seasons or attractions like this, so it makes her think it will become a destination.  

 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
5. Director’s Report.   

 
Knudsen informed they were ready to implement the regional Ag staffing strategy with Door, Kewaunee, and 
Brown County. The Kewaunee County Dairy Educator will serve all three counties and they just hired a Crops 
Educator, who came from UW-Madison and has a lot of experience.  
 
Their Horticultural Educator returned after 12.5 months of deployment with the National Guard. Their 
Master Gardener programs is getting changed at the state level, which is impacting the county level, but she 
is planning to do a major project in April to promote pollinators and partner with Land and Water 
Conservation during their tree sales.  
 
They just got funding from UW-Madison for two summer interns.   
 
Their 4-H program is partnering with UW-Green Bay on their Gear-Up program, a grant they received. 
Extension is doing a lot of virtual delivery of programs for them and sending kits to 8-different communities. 
 
  



 
 
 

3 
 

 
Motion made by Supervisor Friberg, seconded by Supervisor Chu to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
Airport 
6. Director’s Report. 

a. Open Position Report. 
 
Airport Director Marty Piette informed they had one open Housekeeper position open, they were 
working with HR to try and work on increasing the wage a little as it’s been open for a year now. 
 

b. 12+ Hour Shift Report.  
 
Piette referred to the report in the agenda packet; they had a few 12+ hour shifts due to snow 
events. 
 

c. Projects Update. 
 

Terminal Canopy Project - Getting close to issuing the bid packet for a second time; they had to reissue it 
because it came in higher than the funding they had. It will be bid out through the Bureau of Aeronautics in 
February. He pulled the civil work out as a separate project. Both federally funded projects. Part of it included 
the access roadway to the FAA parking lot and Executive Air.  
 
They have another state project to repave the short-term and long-term parking lots as well as improving the 
aesthetics of the parking lot and upgrade lighting to new LED light fixtures.  
 
They’re starting designs for 2023 projects. 
 
Launched 3 new flights in December, everything went well with that, loads were really impressive. The 
airlines are happy with the performance. They’ll continue to market/advertise to continue to grow those 
routes. February through April they’ll have a fourth route launching, Frontier to Fort Lauderdale.  
 
Last week was busy and successful with the Packer home game. Upwards of 100 aircrafts on the ramp at 
Executive Air and Jet Air, private and corporate aircrafts came in for the game. They had a bit of weather, so 
each fix-based operator was involved in deicing. It was also cold, so people were asking for hanger space.  
 
Passenger Update – 2021 totals compared to 2019, passengers were still down 24% which was still 
outperforming the national average. Leisure was driving the demand. 2021 numbers were 86% higher than 
2020.      
 
Piette drafted a Call-In/Specialty Pay Policy and submitted it to HR and Admin. Copies were provided 
(attached) and briefly spoken to.    

 
Motion made by Supervisor Friberg, seconded by Supervisor Chu to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
Planning & Land Services  
7. Planning, Property Listing & Zoning – Budget Status Financial Reports for November 2021 - Unaudited.  

 
Planning & Land Services Director Cole Runge informed they will be in the black by quite a ways at the end of 
the year.  
 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
8. Budget Adjustment Request (21-112): Any increase in expenses with an offsetting increase in revenue.  
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Motion made by Supervisor Chu, seconded by Supervisor Friberg to approve. Vote taken.  MOTION 
CARRIED UNANIMOUSLY  

 
8a.   Status of the PALS Department’s 2022 Greater Green Bay Chamber Economic Development  

Expenditure Plan.  
 
Runge informed they weren’t to the point where they had a finalized plan yet and will bring next month.  
 
Motion made by Supervisor Friberg, seconded by Supervisor Chu to hold for one month. Vote taken.  
MOTION CARRIED UNANIMOUSLY  
 

9. Director’s Report.   
 
Runge informed their office had roughly 22-23 full time positions and over the last year or so, 4 or 5 have 
been open and they were having trouble recruiting qualified candidates. They are working with HR to come 
up with strategies to make those positions appealing in a tough labor market.  He ensured the work was 
getting done but it was one reason they were below budget for 2021. 

 
Motion made by Supervisor Friberg, seconded by Supervisor Chu to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
Port & Resource Recovery  
10. Solid Waste and Recycling Hauling RFQ – Update. 

 
Port & Resource Recovery Director Dean Haen informed the contract will expire next February, but they’re 
doing it now due to equipment and people shortages, giving the company selected time to acquire trucks and 
trailers and resources to start. This agreement also starts the operating of their transfer station. They also 
built into this agreement a financial evaluation of their bidder.  

 
No action needed.  

 
11. Transportation and Disposal of Hazardous Materials RFP – Request for Approval.  

 
Haen briefly spoke to the RFP in the agenda packet material. This is the 3rd or 4th time they used this 
framework to award a contract.   

 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to approve. Vote taken.  MOTION 
CARRIED UNANIMOUSLY  

 
12. Director’s Report. 

 
Haen referred to his written report and spoke to the South Landfill, Construction, Operations, and Table of 
Organization. The Heavy Equipment Mechanic position has been posted for 6-months with no qualified 
applicants to interview. DOA Weininger interjected because the market was fluctuating quite a bit, it was 
really hard.   
 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to suspend the rules to allow interested 
parties to speak. Vote taken. MOTION CARRIED UNANIMOUSLY 
 
Responding to the vacant Heavy Equipment Mechanic position, Weininger reiterated that it has been open 
for 6-months, sometimes filling a position takes a little longer. Because the market is fluctuating quite a bit, 
it’s been hard. Table of Org changes are not realistic in this market. The Board of Supervisors gave HR the 
authority to do comp class adjustments with a class comp policy, in which he briefly explained the process, 
including going out to market. For internal equity, the new process allows them to look at positions within 
Brown County that do those specific duties and provide an increase too. Administratively they can make 
adjustments, as long as they can fund it.  
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Motion made by Supervisor Chu, seconded by Supervisor Friberg to return to regular order of business. 
Vote taken. MOTION CARRIED UNANIMOUSLY. 
 
Haen continued with his written report and spoke to the Solid Waste Transfer Station, Hazardous Materials 
Recovery, Bay Port Plan of Operation, Beneficial Reuse of Dredged Material and Port Development Project. 
 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to receive and place on file. Vote taken.  
MOTION CARRIED UNANIMOUSLY  

 
Public Works 
13. Summary of Operations Report. 
 

Public Works Director Paul Fontecchio spoke to his written Summary of Operations Report.  
 
14. Director’s Report.  

 
Fontecchio spoke to his written report and highlighted Winter Operations, Facility Management Service 
Request, 2022 Project Milestone Schedule and Staffing Report. 

 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to receive and place on file Items 13 & 14. 
Vote taken.  MOTION CARRIED UNANIMOUSLY  

 
Communications 
15. Communication from Supervisor Peters re: Propose that Brown County investigate the installation of public 

sidewalk along CTY RD EE, (Grant Street) from Packerland Drive to West Frontage Road on I-41.  Referred 
from December County Board.  

 
Motion made by Supervisor Landwehr, seconded by Supervisor Chu to receive and place on file. Vote 
taken.  MOTION CARRIED UNANIMOUSLY 
 

Other 
16. Acknowledging the bills. 

 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to acknowledge receipt of the bills.   Vote 
taken.  MOTION CARRIED UNANIMOUSLY 
 

17. Such other matters as authorized by law.  None. 
 

18. Adjourn. 
 
Motion made by Supervisor Chu, seconded by Supervisor Friberg to adjourn at 8:11 pm.  Vote taken.  
MOTION CARRIED UNANIMOUSLY 
 
Respectfully submitted, 
 
Alicia Loehlein 
Legislative Specialist  
 



POSITION TITLE: 

REPORTS TO: 

DEPARTMENT: 

REPRESENTATION UNIT: 

JOB SUMMARY: 

BROWN COUNTY 
POSITION DESCRIPTION 

HIGHWAY MECHANIC 

SHOP SUPERINTENDENT 

HIGHWAY 

HIGHWAY 

Perfonn repairs and overhauls large diesel engines on heavy duty dump trucks, motorgradcrs and road 
construction equipment; and performs other related duties. NOTE: Must have own full supply of tools, 
including sockets, box wrenches, open ends and other necessary small tools. 

ESSENTIAL DUTIES: 

Inspects, maintains, repairs and overhauls large diesel engines on heavy duty dump trucks, motorgraders and 
road construction equipment. 

Repairs equipment including engines, transmissions, brake, power steering, hydraulics, engine emission 
systems, and electrical work including diagnosing and repairing electrical system problems. 

Repairs or replaces components on heavy truck suspension. 

Perfonns preventative maintenance. 

Services and repairs gas and diesel pick-up trucks, staff autos and small equipment such as lawnmowers, air 
compressors and water pumps. 

Makes service calls to repair trucks and construction equipment in the field. 

Performs air conditioning repair. 

Conducts road tests on equipment. 

Perf onns welding, brazing or cutting, and other equipment shop work. 

Makes repairs to the asphalt plant with the assistance of the Plant Foreman. 

NON-ESSENTIAL DUTIES: 

Performs related functions as assigned. 

MATERIALS AND EQUIPMENT USED: 

Hand tools and wrenches for equipment repair 
Electronic diagnostic testing equipment and tools 
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Engine compression testing equipment and tools 
Engine timing equipment and tools 
Gas and diesel engine fuel system testing tools 
Drill press lathe milling machine 
Shear and brake press 
Air conditioning recovery, recycling and recharging equipment 
Welder 
Band saw 
Iron Worker 
Materials such as oil, fuel lubricants, parts cleaner. 

MINIMUM QUALIFICATIONS REQUIRED: 

Education and Experience: 

Graduation from an accredited technical college in auto or diesel mechanics, plus three years of 
garage mechanic experience working on large diesel engines; or any equivalent combination of 
education, training and experience which provides the necessary knowledge, skills and abilities. 

Licenses and Certification: 

Valid Class "A" Wisconsin Commercial Driver's License (may need hazardous endorsement within 
6 months) 
Certification as a diesel mechanic preferred 
Vehicle air conditioning certification a plus 

Knowledge, Skills and Abilities: 

Knowledge of the methods, tools and materials used in the repair of automotive, construction and 
maintenance equipment. 

Knowledge of operation of gasoline and diesel engines. 

Ability to work with multiple OEM diagnostic software. 

Ability lo understand repair and specification manuals. 

Ability to use proper methods, tools and equipment in the repair of automotive, construction and 
maintenance equipment. 

Ability to work in all weather conditions. 

Ability to communicate effectively both orally and in writing. 

Ability to establish and maintain effective working relationships with staff. 

Ability to work the required hours of the position. 

Ability to assist with snow removal when needed. 

PHYSICAL DEMANDS: 

Ability to lift 75 pounds maximum with the assistance of another person, and frequent lifting and/or 
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carrying objects weighing up to 40 pounds. 

Intermittent standing, walking and sitting; occasional driving. 

Frequent bending, twisting, squatting, climbing and reaching. 

Ability to communicate orally in a clear manner 

Ability to distinguish sounds at various frequencies and volumes. 

Ability to distinguish people or objects at varied distances under a variety of light conditions. 

Ability to tolerate exposure to cold, heat, noise, vibrations, parts cleaners, oil and fuel and hazards in the 
work environment. 

This position description should not be interpreted as all inclusive. It is intended to identify the major 
responsibilities and requirements of this job. The incumbents may be requested to perfonn job-related 
responsibilities and tasks other than those stated in this description. 

Revised: 0 I /29/18 
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SALARY: $27 .33 Hourly 

OPENING DATE: 01/19/22 

CLOSING DATE: 01/30/22 11:59 PM 

JOB SUMMARY: 

BROWN COUNTY 
invites applications for the position of: 

Heavy Equipment 
Mechanic-Landfill 

Performs skilled work in preventive maintenance and mechanical of automotive, construction, road 
equipment, facility, and building equipment. Equipment includes, but is not limited to, landfill 
compactor(s), dozers, off-road haul truck, excavator, frontend loader, skid steer, street sweeper, 
snowplow truck, pickup trucks, UTV, four-wheeler, and small engine equipment. 

NOTE: Must be available to work overtime, weekends, nights, and holidays as required (for 
emergency repairs). 

ESSENTIAL DUTIES: 

Inspect and maintain equipment for operation 

Fill out inspection logs and/or verify completion of inspection logs and inspection completion by 
equipment operators 

Maintain vehicle maintenance history and logs 

Perform all work in accordance with established safety procedures 

Development, maintain, adhere to maintenance schedules 

Develop standard operation procedures for equipment maintenance and repairs 

Diagnose equipment faults 

Adjust, repair, and replace equipment parts and components to maintain optimum performance 

Estimates time and material costs on equipment repairs and parts 

Cleaning, lubricating, and conducting routine services on equipment 

Lookup part numbers and order parts 

Inventory parts, fluids, and tools and equipment 

Reporting damaged or faulty equipment to supervisor. 

Perform preventative maintenance and routine services. 

Complete services and repairs in a landfill environment. 



Perform fabricating, welding, brazing or cutting, and other equipment shop work. 

Clean and maintain work area 

Facility maintenance as needed (building repairs, mowing, street sweeping, etc.) 

Fill in for snow removal and frontend assistance as needed 

Operate all equipment that may need repairs and when repairs are completed to ensure proper 
function 

MATERIALS AND EQUIPMENT USED: 
Hand tools and wrenches for equipment repair 
Power (electric and/or pneumatic) tools for equipment and repair 
Electronic diagnostic testing equipment and tools 
Engine compression testing equipment and tools 
Engine timing equipment and tools 
Gas and diesel engine fuel system testing tools 
Drill press lathe milling machine 
Shear and brake press 
Air conditioning recovery, recycling and recharging equipment 
Auto Lift and Jib Crane 
Welder 
Band saw 
Cutting torch 
Materials such as oil, fuel, lubricants, grease, parts cleaner, etc. 

MINIMUM QUALIFICATIONS REQUIRED: 

Education and Experience: 
Graduation from an accredited technical college in auto or diesel mechanics, plus three years of 

garage 
mechanic experience working on large diesel engines; or any equivalent combination of 

education, training 
and experience which provides the necessary knowledge, skills and abilities. 

Licenses and Certification: 
Valid Class "A" Wisconsin Commercial Driver's License (may need hazardous endorsement within 

6 
Months). 
Certification as a diesel mechanic preferred 
2 years of mechanic experience preferred 
Motor vehicle air conditioning certification is beneficial 

KNOWLEDGE, SKILLS & ABILITIES: 

Knowledge of the methods, tools and materials used in the repair of automotive, construction and 
maintenance equipment. 

Knowledge of safety hazards and relevant safety precautions 

Knowledge of operation of gasoline and diesel engines. 

Ability to read and interpret technical drawings 

Ability to work with multiple OEM diagnostic software 



Ability to keep records, log repairs and track maintenance needs and repairs 

Ability to understand repair and specification manuals. 

Ability to use proper methods, tools and equipment in the repair of equipment. 

Ability to work in all weather conditions. 

Ability to use a computer for parts lookup and ordering 

Ability to communicate effectively both orally and in writing. 

Ability to budget time and schedule work to efficiently complete tasks 

Ability to establish and maintain effective working relationships with staff. 

Ability to work the required hours of the position. 

Ability to assist in snow removal when needed. 
PhY.sical Demands: 
Ability to lift 75 pounds maximum with the assistance of another person, and frequent lifting and/or 
carrying objects weighing up to 40 pounds. 

Intermittent standing, walking and sitting; occasional driving. 

Frequent bending, twisting, squatting, climbing and reaching. 

Ability to communicate orally in a clear manner 

Ability to distinguish sounds at various frequencies and volumes. 

Ability to distinguish people or objects at varied distances under a variety of light conditions. 

Ability to tolerate exposure to cold, heat, noise, vibrations, parts cleaners, oil and fuel and hazards 
in the work environment. 

Brown County Human Resources 
Northern Building, Room 620 
305 E. Walnut Street; PO Box 23600 
Green Bay, WI 54305-3600 
Phone: (920) 448-4065 
TDD: (920) 448-3001 
Web Page: www.co.brown.wi.us 
APPLICATIONS MAY BE FILED ONLINE AT: 
httP.://www.browncount,:wi,RQY 

PO Box 23600 
Green Bay, WI 54305 
920-448-4071 

be human resources(illbrowncountywl.gQY 

Position #2021-00119 
HEAVY EQUIPMENT MECHANIC-LANDFILL 

WW 



PURPOSE 

GEN POLICY G-24 
Revised: 1/25/2022 

Previous Version: 6/7/18 

AIRPORT CALL IN/SPECIAL TY PAY POLICY 

To establish a policy to pay employee's an incentive that are called in outside of their 
regularly scheduled shift. This policy applies to all hourly airport employees. 

POLICY 
Year Round: 

• The foreman/lead worker pay shall be $2.00 per hour. 

Winter Plowing Season 

(November 1st through April 30th): 

• All hours worked outside of an employee's regular shift shall be 
paid at time and one half their regular rate of pay regardless of 
the total number of hours worked in the week. 

Non-Winter Plowing Season 

(May 1st through October 31st): 

• Employees called in for an emergency during Memorial Day 
week, Fourth of July week.and Labor Day week shall receive 
compensation at time and one half their regular rate of pay for 
the emergency incident outside of normal work hours. 

• The night differential pay shall be $2.00 per hour from 7 PM to 6 AM. 
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