


This month’s guest speaker: Annette Langlois Grunseth

"Combat and Campus: Writing Through War"
As a journalist and soldier with the 25th Infantry Division, riding armored personnel carriers into 
rice paddies, engaging in nighttime sweeps of the jungle, Sgt. Peter Langlois chronicles the smells, 
sights, and sounds during some of the darkest days of the Vietnam War from 1968 to '69. He would 
return home to a nation still protesting the war in which his younger sister, Annette, had walked to 
class behind National Guardsmen marching across the University of Wisconsin-Madison campus. 

social change happening at home. Together, they share what was learned and what was lost. Lunch 
provided by Grounded Cafe. 

Lunches are provided on a suggested contribution of $5. There is a registration form that will need 

gather, have lunch, and learn something new! Please join us!

Veterans 
Lunch

Friday, April 11, 2025
10:30 A.M. - 12 P.M.
Neville Public Museum
210 Museum PL
Green Bay

Registration required by 4/9
Call the ADRC at (920) 448-4300



Contact a Recruiter:
DNRLERecruitment@wisconsin.gov 

Scan to Learn More:
dnr.wi.gov/tiny/716

Become A Wisconsin
Conservation Warden

OPPORTUNITY
• Pursue your passion, work outdoors with our natural resources, 

help people, and share our natural world with your community.

QUALIFICATIONS
• The best conservation warden candidates have a demonstrated 

passion for helping others, are good communicators, and enjoy 

our natural resources.

• Candidates must be at least 21 years old and are required to 

hire. We hire all majors.

• 

DIVERSITY
• We are responsible for protecting natural resources,

which are essential for the lives, health and happiness of every 

person in Wisconsin. We are committed to creating a culture of 

inclusivity, building trusting relationships, and thoughtfully 

engaging and serving our diverse public.

OUR MISSION
• To protect, enhance, and promote public safety and our natural 

resources through enforcement, education, and community 

involvement, and encourage everyone to be stewards of our 

natural resources.

BENEFITS
•  • Opportunities for Advancement     

•  Team Atmosphere       • Schedule Flexibility       • Paid Training

https://dnr.wi.gov/tiny/716https://dnr.wi.gov/tiny/716https://dnr.wi.gov/tiny/716https://dnr.wi.gov/tiny/716https://dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716dnr.wi.gov/tiny/716https://dnr.wi.gov/tiny/716https://dnr.wi.gov/tiny/716







 

 
 

 

  

 

 

 

 
 

 

 

 

 
 

 

 
 

 



Wisconsin Department of 
Workforce Development

Veteran 
Employment 
Services
Veteran Employment services 
staff are committed to 
advancing employment 
opportunities for Wisconsin 
veterans through targeted 
business engagement 
and service to the veteran 
community. 

Career and Employment 
Services for Veterans

Overcome barriers to 
employment.
Learn about community 
resources.
Access education and job 
opportunities. 

Hiring Assistance for Employers
Recruit qualified workers.
Explore workforce planning 
resources.
Access hiring incentives, tax 
credits, and training programs.

dwd.wisconsin.gov/veterans

Learn More
Anthony M Mugnaini

Veteran Outreach Program Specialist

(920)360-9475

Anthony.Mugnaini@dwd.wisconsin.gov

Michelle R Flynn
Veteran Outreach Program Specialist

(920)204-3801

Michelle.flynnreineke@dwd.wisconsin.gov

Derek W Jablonicky
Veteran Employer Representative

(920)360-7938
Derek.jablonicky@dwd.wisconsin.gov

-
- - -



 Counties Served: Brown, Calumet, 
Columbia, Dodge, Door, Fond du lac, Green Lake, Kewaunee, Marinette, Manitowoc, Marquette, 

Menominee, Oconto, Outagamie, Ozaukee, Shawano, Sheboygan, Waupaca, Waushara, 
Winnebago

• Bus Pass • Work Clothing • Work Shoes/Boots • Interview Clothing
• Equipment or Tools • Pre-Paid Gas/Food Cards

If you are a veteran or know of a veteran, 
is dedicated to providing support for employment. All services are free.

For more information visit 
Partnership with:





 
De Pere VFW Post 2113 completed a special project in partnership with one of our community 
small businesses - Ryan Funeral Home.  They had a wall set aside for honoring all veterans and 
servicemembers and wanted it updated.  

Post 2113 working in partnership with Ryan Funeral Home, Fly Me Flags and Frame of Mind 
completed the project on March 27th, 2025.  

The emblems of the service organizations are:

top row - left to right - combat branches in order of when they were created - the oldest one 
(Army) is on the far left - then Navy, Marines, Coast Guard, Air Force 2nd row - left to right -
combat and combat support branches - the youngest combat branch (US Space Force) on far left 
- then US Merchant Marines (USMM), US Public Health Service (USPHS), then National 
Oceanic and Atmospheric Administration (NOAA) 

The 2 plastic sign holders by the light display an index of the service emblems and a brief 
description of each service.

Randy Hansen
De Pere VFW Post 2113







CAREER OPPORTUNITY 

MAINTENANCE SPECIALIST (PLUMBER) 

Whether you are joining our team for three years or twenty, you will have the opportunity to grow your career with 
us!  Our employees are offered the opportunity to enhance their skill set by attending training courses, working on 
special projects, and becoming a member of one of our many City Teams. 

De Pere, consistently ranked as one of the best places to live in Wisconsin, is a safe, warm, and friendly community 
located right along the Fox River less than ten minutes from Green Bay and 25 minutes from Appleton and the Fox 
Valley.  De Pere is an integral part of the Green Bay metro area, which was ranked as the #1 place to live in the United 
States for 2023.  As an employer, the City of De Pere is a positive, team-oriented organization with a commitment to 
providing exceptional customer service to its community.  The City of De Pere provides an engaging work environment 
focused on collaboration and team building.  De Pere strives to attract, develop, and retain diverse talent by promoting 
a diversity of thought, valuing differing perspectives, and empowering employees to share their authentic viewpoints 
at all levels and functions within the City.   

The City of De Pere is seeking a Maintenance Specialist (Plumber).  This position will perform skilled 
plumbing work and general maintenance work to maintain machines, equipment, and City facilities.  Full 
position details are available on the website at www.deperewi.gov/Jobs.  

The typical work schedule is Monday - Thursday, 6:30 a.m. - 4:00 p.m. and Friday, 6:30 a.m. - 10:30 a.m.   The City of 
De Pere recognizes the importance of its employees having a proper work-life balance and supports alternative work 
arrangements (i.e., four 10-hour days or five 8-hour days).  In addition, new employees receive three weeks of vacation 
time and four floating holidays per year beginning on the first day of work (prorated the first year). 

Qualifications: 

Minimum Education: Apprenticeship in the Plumbing field. 

Minimum Experience: Licensed as a Wisconsin Journeyman Plumber with at least 1,000 hours of experience per year 
for at least three years. 

A combination of education and experience may be considered. 

Minimum Certifications:

Journeyman Plumber license required.  Master Plumber license required within 24 months of hire. 
Certified Pool Operator Certification or willingness to obtain within 24 months of hire.  
Cross Connection Control Assembly Tester or willingness to obtain within 12 months of hire. 

Other Requirements: Valid unencumbered Wisconsin driver’s license and safe driving record.  Possession of a CDL is 
preferred.

Human Resources 
335 South Broadway Street, De Pere, WI 54115  |   920-339-4045   |   www.deperewi.gov 
Fax:  920-339-4049   |   Email:  deperehr@deperewi.gov 
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Salary:  The full salary range for this position is $34.03 - $48.61 per hour, plus excellent benefits package.  The 
anticipated starting salary is $34.03 - $40.83, depending on qualifications.  The City of De Pere rewards employees for 
exceptional work performance with a pay for performance incentive program.  Employees may be awarded a salary 
increase, bonus, or paid time off for exceptional work performance.  Employees will be automatically enrolled in the 
Wisconsin Retirement System (WRS), a pension plan to help provide for financial security during retirement, which 
consists of employer and employee contributions. 

How to Apply:  Apply online at www.deperewi.gov/Jobs.  Applications will be reviewed as they are received, and a 
formal review of all applications will start on approximately April 7, 2025.  This announcement will remain posted, and 
we will continue to accept applications until the City reaches an agreement with one finalist.

We are an Equal Opportunity Employer seeking a talented and diverse workforce.



CAREER OPPORTUNITY 

DPW EQUIPMENT OPERATOR 

Whether you are joining our team for three years or twenty, you will have the opportunity to grow your career with 
us!  Our employees are offered the opportunity to enhance their skill set by attending training courses, working on 
special projects, and becoming a member of one of our many City Teams. 

De Pere, consistently ranked as one of the best places to live in Wisconsin, is a safe, warm, and friendly community 
located right along the Fox River less than ten minutes from Green Bay and 25 minutes from Appleton and the Fox 
Valley.  De Pere is an integral part of the Green Bay metro area, which was ranked as the #1 place to live in the United 
States for 2023.  As an employer, the City of De Pere is a positive, team-oriented organization with a commitment to 
providing exceptional customer service to its community.  The City of De Pere provides an engaging work environment 
focused on collaboration and team building.  De Pere strives to attract, develop, and retain diverse talent by promoting 
a diversity of thought, valuing differing perspectives, and empowering employees to share their authentic viewpoints 
at all levels and functions within the City.   

The City of De Pere is seeking a DPW Equipment Operator to join our Public Works team.  This position 
will perform manual labor and equipment operation to assist with road repairs, snow removal, garbage 
and recycling collection, and other assignments to assist with overall department operations.  Full 
position details are available on the website at www.deperewi.gov/Jobs.  

The typical work schedule is Monday - Thursday, 6:30 a.m. - 4:00 p.m. and Friday, 6:30 a.m. - 10:30 a.m.   The City of 
De Pere recognizes the importance of its employees having a proper work-life balance and supports alternative work 
arrangements (i.e., four 10-hour days or five 8-hour days).  In addition, new employees receive three weeks of vacation 
time and four floating holidays per year beginning on the first day of work (prorated the first year). 

Qualifications: 

Minimum Education: High school diploma or equivalent. 

Minimum Experience: One or more years in the operation of CDL and light equipment. 

A combination of education and experience may be considered. 

Other Requirements: Valid unencumbered Wisconsin Class “B” Commercial Driver’s License, with air brake restriction 
lifted, “N” (tank vehicle) endorsement, and safe driving record. 

Salary:  The anticipated starting salary range for this position is $26.79 - $29.85 per hour, depending on qualifications, 
plus excellent benefits package.  The City of De Pere rewards employees for exceptional work performance with a pay 
for performance incentive program.  Employees may be awarded a salary increase, bonus, or paid time off for 
exceptional work performance.  Employees will be automatically enrolled in the Wisconsin Retirement System (WRS), 
a pension plan to help provide for financial security during retirement, which consists of employer and employee 
contributions.  

Human Resources 
335 South Broadway Street, De Pere, WI 54115  |   920-339-4045   |   www.deperewi.gov 
Fax:  920-339-4049   |   Email:  deperehr@deperewi.gov 



2 

How to Apply:  Apply online at www.deperewi.gov/Jobs.  Applications will be reviewed as they are received, and a 
formal review of all applications will start on approximately April 7, 2025.  This announcement will remain posted, and 
we will continue to accept applications until the City reaches an agreement with one finalist.

We are an Equal Opportunity Employer seeking a talented and diverse workforce.



CAREER OPPORTUNITY 

ASSISTANT FINANCE DIRECTOR 

Whether you are joining our team for three years or twenty, you will have the opportunity to grow 
your career with us!  Our employees are offered the opportunity to enhance their skill set by attending 
training courses, working on special projects, and becoming a member of one of our many City Teams. 

De Pere, consistently ranked as one of the best places to live in Wisconsin, is a safe, warm, and friendly community 
located right along the Fox River less than ten minutes from Green Bay and 25 minutes from Appleton and the Fox 
Valley.  De Pere is an integral part of the Green Bay metro area, which was ranked as the #1 place to live in the United 
States for 2023.  As an employer, the City of De Pere is a positive, team-oriented organization with a commitment to 
providing exceptional customer service to its community.  The City of De Pere provides an engaging work environment 
focused on collaboration and team building.  De Pere strives to attract, develop, and retain diverse talent by promoting 
a diversity of thought, valuing differing perspectives, and empowering employees to share their authentic viewpoints 
at all levels and functions within the City. 

The City of De Pere is seeking to hire an Assistant Finance Director.  This position will assist the Finance Director in the 
management, direction, and control of the Finance Department.  They will assist with specific accounting functions, 
accounts receivable, and overseeing the accounts payable processing; cash receipting and reconciliation; tax collection 
and reporting; and all other financial transactions, as well as assisting with maintaining the accounting system for the 
City.  Full position details are available on the website at www.deperewi.gov/Jobs.  

The typical work schedule is Monday - Thursday, 7:30 a.m. - 5:00 p.m. and Friday, 7:30 a.m. - 11:30 a.m. plus evening 
hours for Council and Committee meetings.  However, the City of De Pere recognizes the importance of its employees 
having a proper work-life balance and supports alternative work arrangements which include alternative work 
schedules, flexible scheduling a, and remote work to help meet your lifestyle needs.  In addition, new employees 
receive three weeks of vacation time per year beginning on the first day of work (prorated the first year). 

Qualifications: 

 Bachelor's degree from an accredited college or university in Accounting, Finance, or a related field.
 Five or more years of experience in accounting or similar field, including supervisory experience.
 Certifications such as Certified Public Finance Officer, Certified Public Accountant, or Certified Management 

Accountant are preferred but not required.

 Valid unencumbered Wisconsin driver’s license and safe driving record. 

A combination of education and experience may be considered. 

Compensation:  The anticipated starting salary is $90,792 - $108,950, depending on qualifications, plus an excellent 
benefits package.  The full salary range for this position is $90,792 - $129,708.   The City of De Pere rewards employees 
for exceptional work performance with a pay for performance incentive program.  Employees may be awarded a salary 
increase, bonus, or paid time off for exceptional work performance.  Employees will be automatically enrolled in the 
Wisconsin Retirement System (WRS), a pension plan to help provide for financial security during retirement, which 
consists of employer and employee contributions.  

Human Resources 
335 South Broadway Street, De Pere, WI 54115  |   920-339-4045   |   www.deperewi.gov 

Fax:  920-339-4049   |   Email:  deperehr@deperewi.gov 
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Selection Process:  Apply online at www.deperewi.gov/Jobs.  Applications will be reviewed as they are received, and a 
formal review of all applications will start on approximately April 21, 2025.  This announcement will remain posted, 
and we will continue to accept applications until the City reaches an agreement with one finalist.

The City is an Equal Opportunity Employer.  In compliance with state and federal law, the City will provide reasonable 
accommodations to individuals with disabilities and encourages both prospective employees and incumbents to discuss 
potential accommodations with the employer. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. Employees needing reasonable accommodation should discuss the 
request with the employee’s supervisor or Human Resources.   
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Hilly Haven Golf Course hosts the  
“Fairways for Veterans and Youth”  

June 10, 2025 
 
The De Pere Area Chamber Foundation(DACF) and the De Pere Veterans of Foreign Wars Post 2113 
will host the 1st “Fairways for Veterans and Youth” for the support of Veterans and Youth Programs in De Pere 
at the Hilly Haven Golf Course on Tuesday June 10, 2025. The objective of this event is to help Veterans and Youth 
in our community. 

PURPOSE & BACKGROUND 
The objective of this collaborative event is to raise donations for programs that provide specific and targeted 
assistance or opportunities for De Pere Veterans and Youth.   The event is also intended to bring visibility to 
businesses within our community and encourage connections between De Pere businesses, community 
organizations, and community members.     
 
The De Pere Area Chamber Foundation (DACF) is the 501(c)(3) arm of the Chamber.  The DACF has a mission to 
inspire and support the De Pere area through programs that support economic development and positively impact 
the community.  DACF encourages connections and collaboration within the community.  DACF also supports 
education and leadership/leadership development programs.  In addition, DACF also leads and conducts 
wellness/healthy lifestyle programs, initiatives and education.  This collaboration with the De Pere VFW for this 
benefit golf outing aligns with the DACF mission by bringing our business community together to raise funds for 
Veterans Programs and Youth Programs in De Pere that support education, leadership, and wellness.  
(deperechamber.org/foundation) 
 
The VFW Post 2113 mission is to foster camaraderie among all United States veterans of overseas conflicts. To serve 
our veterans, the military, their families and our community. To advocate on behalf of all veterans.  We have many 
programs and services that work to support veterans, currently serving service members, their families, as well as 
the De Pere community we live in. Our promise is that we will do our utmost to assist wherever and whenever needed 
to ensure No One Does More for Veterans. (vfwpost2113.org) 

 

HOW DO I DONATE? 
Monetary donations may be made to “VFW Post 2113” a 501c19 with EIN: 23-7109512.   Your tax-deductible 
donation should be sent to the address below.  With the recent passing of the VSO Equal Tax Treatment Act in 
December 2024, 501c19s have the same tax-deductibility as 501c3 non-profits. 
 

DONATION MAILING ADDRESS      CREDIT CARD  
VFW Post 2113      https://www.paypal.com/donate/?hosted_button_id=LQ7MU343M2MVW 
c/o Dan Ammerman 
1983 Paint Horse Trl 
De Pere, WI 54115 
 
For Credit Card, Email Form to: 
Daniel1983ph@aol.com 
 

https://www.paypal.com/donate/?hosted_button_id=LQ7MU343M2MVW
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Potential Veterans Recipients: 
 
 

VFW Wisconsin – Unmet Needs 
The "Unmet Needs” Program is offered by the Wisconsin VFW as a reflection of its commitment to helping our 
comrades-in-arms and their families when they need a hand-up, not a handout. Through this program we provide 
direct financial assistance to provide for basic life needs of Wisconsin Veterans and their families. Once an 
application is received, action is taken quickly by the Unmet Needs Committee (made up entirely of VFW volunteers). 
If a grant is approved by the committee, a financial distribution is promptly and directly made to the applicant’s 
creditor. Additionally, whether approved or denied, the committee will make all effort to refer the applicant to an 
appropriate agency or other nonprofit that may be able to provide further assistance. 
 

Disabled American Veterans of Wisconsin 
DAV empowers veterans to lead high-quality lives with respect and dignity.   We provide free, professional assistance 
to veterans and their families in obtaining VA and other government benefits earned through service. We offer free 
rides to veterans who need help getting to and from VA medical appointments. We fight for the rights of wounded, 
injured and ill veterans on Capitol Hill in Washington DC and at the Capitol in Madison. 
 

432d Family Readiness Group 
This is the support network that helps service members and their families.  This specific group supports the 
Soldiers and Families of the 432d Civil Affairs Battalion in Green Bay. 
 
Youth Program Recipient: 
 

Youth Works Committee 
 The current series is called Beyond the Classroom.  The De Pere Area Chamber's Youth Works Committee is proud 
to offer the Beyond the Classroom series.  This compilation of events will provide all high school students with an 
opportunity to learn about what careers are available to them, information about college financial aid, personal 
finances, resume writing, networking, and so much more.  Students and their parents will be invited to this bi-
monthly offer that is sure to provide knowledge and understanding in a very often confusing time of life. 
 
A scholarship from the De Pere Area Chamber Foundation will be awarded at the end of 2025 to one of the 
students participating in this series.  To be eligible for this scholarship, a student must have attended 4 out of the 6 
events in this series. 
 
 
 
 
 
 
 
 
 
 



Fairways for Veterans and Youth 

Tuesday June 10, 2025 

GOLF REGISTRATION/RESERVATION FORM 

Return by Friday, May 9, 2025 

TEAM NAME:             TEAM SPONSOR:___          
 

 

CAPTAIN:                 EMAIL:            

(Please include your email address for notification and/or information distribution purposes.) 
 

 

ADDRESS:                    PHONE:        
 

 

PLAYER 2:                 EMAIL:            

(Please include your email address for notification and/or information distribution purposes.) 
 

 

PLAYER 3:                 EMAIL:            

(Please include your email address for notification and/or information distribution purposes.) 
 

 

PLAYER 4:                 EMAIL:            

(Please include your email address for notification and/or information distribution purposes.) 
 

The Golf Registration Fee includes greens fees, golf cart, lunch, 

and donation for De Pere Veterans and Youth programs. 
 

RESERVATIONS ARE NOT FINAL UNTIL FULL PAYMENT IS RECEIVED 
 

THE GOLF REGISTRATION FEE FOR A FOURSOME IS:         $600.00 

Schedule 

8:00am—9:00am --------- Begin Check-in  

8:00am ---------------------- On-site Silent Auction begins 

9:00am ---------------------- Welcome 

10:00am -------------------- Shotgun start 

11:00am-1:00pm --------- Lunch 

2:30pm (approx.) ---------- Cash bar 

3:30pm ---------------------- Silent Auction ends 

3:45pm ---------------------- 19th Hole 

 

For additional information call:  (920) 360-0356  or email:  daniel1983ph@aol.com 

February 8, 2025 

MAKE CHECK PAYABLE TO:    VFW Post 2113 

MAIL CHECK AND THIS FORM TO:  VFW Post 2113 

            ℅ Dan Ammerman 

            1983 Paint Horse Trl 

            De Pere, WI 54115 

 

FOR CREDIT CARD, SCAN QR CODE AND EMAIL/MAIL THIS FORM:  



 

 

  CART SPONSOR ($100) 
  A “Cart Sponsor” sign displayed on one golf cart 
 

  HOLE SPONSOR ($500) 
  A “Hole Sponsor” sign displayed adjacent to each tee box area, recognition and acknowledgement on other event    

 signage, displays & advertising. 
 

 

  MID LEVEL DONOR ($1,000-$2,999)  DONOR AMOUNT $_______ 
  A sign displayed at the golf course, recognition and acknowledgement on other event, signage, displays & advertising. 
 

 

  MAJOR DONOR ($3,000 AND UP)   DONOR AMOUNT $_______ 
  Major Donor sign displayed at the golf course, recognition and acknowledgement on other event signage,  displays & advertising.   

    
 

NAME (AS YOU WISH THE TEXT TO APPEAR ON THE SIGN)                    
(Or if you would like us to use your corporate logo, please send a scalable vector version of 

it to the email address shown below.) 
 

POINT OF CONTACT                          
 

STREET ADDRESS                           
 

CITY/STATE/ZIP                           
 

EMAIL                   PHONE           

MAKE CHECK PAYABLE TO:  VFW Post 2113 

 

MAIL CHECK AND FORM TO:      VFW Post 2113 

           ℅ Daniel Ammerman 

           1983 Paint Horse Trl 

           De Pere WI 54115 

 

FOR CREDIT CARD, SCAN QR CODE AND EMAIL/MAIL FORM: 

SPECIFIC SPONSORSHIP OPPORTUNITIES 

For additional information call (920)-360-0356 or email:  daniel1983ph@aol.com 

Fairways for Veterans and Youth 

at Hilly Haven Golf Course 

Tuesday June 10, 2025 
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